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INTRODUCTION 


The salaries of secondary teachers need more and more urgently 
to be improved. It was for this reason that the Unesco-I.B.E. Joint 
Committee placed the question on the agenda of the XVIIth Inter- 
national Conference on Public Education. 

Ample evidence that the question of teachers’ salaries is a live 
issue, is to hand in the form of the widespread interest aroused by 
the comparative study of primary teachers’ salaries published for 
the XVIth International Conference on Public Education, the 
distribution in eight languages of the recommendations passed by 
that Conference and the welcome given to them by education 
authorities and teachers alike, and the attention given to the study 
and the recommendations in both the general and the educational 
press. 

Detailed replies to the questionnaire on secondary teachers’ 
salaries were sent by the Ministries of Education of fifty-seven 
countries, and are reproduced in this volume, which is thus an up- ` 
to-date version of the volume published in 1939 for the VIIIth Inter- 
national Conference on Public Education. 

Preceding the detailed information concerning each of the fifty- 
seven countries collaborating in the inquiry, will be found a general 
survey in which the attempt has been made to give a broad picture 
covering all the countries concerned, of secondary teachers' admin- 
istrative status, the amount of their work (hours, vacations, addi- 
tional work), their salary scales, allowances and privileges, and the 
welfare schemes provided for them, and also of foreign teachers' 
eligibility for appointment and the conditions of service of private 
secondary school teachers. 

Grateful acknowledgement is herewith made to the Ministries 
of Education of the fifty-seven countries for their replies and to the 
members of the International Bureau of Education staff who have 
assisted with this publication. 

Francois MARCHAND 


Research Division 
International Bureau of Education 


QUESTIONNAIRE ADDRESSED TO THE 
MINISTRIES OF EDUCATION 


I. Salaries 


1. (a) Are teachers in public secondary schools considered as officials 


of the State, the provinces, or the municipalities ? 

(b) How is tenure of office guaranteed (statutes, contract, duration, 
etc.) ? 

(c) By what authority are secondary school teachers paid (by the 
State, the department or commune, or by combined authorities, 
etc.) ? 


. Is there a uniform scale of salaries for public secondary school teachers 


throughout the country ? 
If so, kindly indicate the annual scale of salaries : 


(a) of men and women teachers ; 

(b) of headmasters and headmistresses ; 

(c) of student teachers or probationers in secondary schools, where 
applicable. 

If not, please give a typical annual scale of salaries (or the most 

widely used). 


. Or, on the other hand, are secondary school teachers paid according 


to the number of hours per week? In this case, kindly describe the 
exact system of remuneration and quote the salary-timetable. 


. Is the salary scale, or payment by the hour, established according to 


the classes taught or according to the university qualifications of the 
teachers ? 


- How are teachers paid for any supplementary hours above the regula- 


tion service maxima (calculation of the supplementary hour rate)? 


. (a) Kindly describe the system of advancement or promotion 


(according to years of service, by competitive examination, or 
by selection, etc.). 

(b) For approximately how many years must a man or woman 
teach before reaching the maximum salary ? 


(c) How many men and women teachers figure in each category of 
the salary scale and what percentage of the total number of 
public secondary school teachers does this number represent 
in each of these categories ? 


10 QUESTIONNAIRE 


7. When a teacher with previous experience in other services becomes 
; a secondary school teacher, is any account taken of such experience 
in determining his salary as a secondary school teacher ? 


II. Allowances and Various Privileges 


upplementary payments have men and women teachers 

D us ed Setoudaly Tana the Tight (allowances for poarta, 
lodging expenses, high cost of living, family charges, ete.) ? 

(b) Does the law make provision for some of these. allowances or 
indemnities to be paid in kind (free lodging, heating, etc.) ? 


9. (a) Kindly describe the privileges granted to men and women 
i teachers in public secondary schools (removal expenses, facilities 
for their children's studies, travelling facilities, ete). 


(b) Are these privileges granted to all officials or are they reserved 
for members of the teaching profession ? 


III. Additional Salaried Activities 


10. Have public secondary school 
functions in conjunction with : 


(a) other functions in official schools (teachin 
evening classes, university courses, etc.) ; 


(b) other official functions of an administrative character’ or other- 
. wise (member of parliament, etc.) ; if so, under what conditions ; 
(c) private remunerative activities (private lessons, publication of 


school textbooks, boarding pupils, commercial activities, etc.) ; 
if so, under what conditions ? 


teachers the right to carry on their 


5 in other schools, 


11. Is payment made for participation in examination boards ? 


IV. Regulations concerning Hours of Work 


12. How many hours of attendance per week does the law require of 
secondary school teachers ? 


13. (a) What is the annua 
weekly holidays ? 


(b) Are all these holidays fully paid? 


1 number of days’ leave, excluding the regular 


V. Retirement — Illness — Disability — Pensions 


the law envisage a system of saving or insurance, compulsory or 
P Meum for secondary school teachers? Is this system administered 
by the State, by private organizations (insurance companies), or 

р professional organizations (teachers' associations), etc. ? 


21. 
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16. 


D. 


18. 


19. 


. (a) 


(b) 
(с) 


@) 
Q) 
(с) 
(a) 
b) 
(е) 


(а) 


(0) 


Оп 


What conditions must be fulfilled, from the point of view of 
age and length of service, so that a teacher in a public secondary 
school may have the right to a retirement pension ? 

What is the retirement pension scale? 


What payments must the insured teacher make and what is the 
contribution of the authorities ? 


What conditions must be fulfilled so that the widow or orphans 
of a public secondary school teacher may have the right to a 
pension ? 

What is the amount and duration of such a pension? 


What payments must the insured teacher pay and what is the 
contribution of the authorities ? 


What conditions must be fulfilled so that a public secondary 
school teacher may have the right to sick pay, compensation 
for accident, or disability pay ? 

What is the amount and duration of such indemnity ? 


What payments must the insured teacher make and what is 
the contribution of the authorities ? 


VI. Foreign Teachers 


Are nationals from other countries admitted as teachers in either 
public or private secondary schools? If so, are the conditions of 
work, salary and insurance the same as those for the nationals 
of the country and for those belonging to the canton or province ? 


In federated countries, are persons from other cantons, provinces, 
etc., allowed to teach in the public or private secondary schools 
of the various cantons, provinces, etc., under the same conditions 
as the natives of those cantons or provinces ? 


VII. Controlled Private Schools 


all these points, what differences are made concerning teachers 
in private schools subsidized or controlled by the State ? 


VIII. Miscellaneous 


. Kindly add any other details which will help to give a true idea of the 


salaries of secondary school teachers. (Compare, where possible, the 
teaching services with other equivalent services.) [ 


Kindly indicate for each answer the differences, 
between the regulations applying to men teachers a 
to women teachers. 


where such exist, 
nd those applying 
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I. ADMINISTRATIVE STATUS 


EMPLOYING AUTHORITIES 


In almost all the fifty-seven countries replying to this inquiry on 
secondary teachers’ salaries, secondary teachers ! rank de jure or de facto 
as officials of (a) the central government, (b) the regional authorities 
(a state, department, province, canton—this is notably the position in 
countries with a federal constitution) or (c) the local authorities. A mixed 
system exists in some countries. 


(a) The system whereby secondary teachers rank as central government 
officials appears to be in force in over half the fifty-seven countries replying 
to the inquiry, and may therefore be regarded as the most common one. 
It is the system in force, for example, in Austria, Belgium (public servants 
with different statutes to central government officials), Cambodia, Ceylon, 
Chile, Cuba, the Dominican Republic, Egypt, Finland, France, Greece, 
Guatemala, Haiti, Honduras, Iceland, Indonesia, Iraq (the provincial 
authorities under which secondary teachers come here get their authority 
from the central government), Italy, Jordan, Laos, Lebanon, Luxemburg, 
Monaco, Norway, Panama, Persia, Portugal, Salvador, Spain, Syria, 
Thailand, Turkey, the Union of Burma, Uruguay, Venezuela, and Vietnam. 


(b) The system whereby secondary teachers come under regional 
state, provincial or cantonal authorities is the one in force in, for example, 
Australia, certain cantons in Switzerland, the Union of South Africa, and 
Yugoslavia. 


(c) The system whereby secondary teachers come under local district 
or municipal authorities is the one in force in such countries as Canada, 
New Zealand, and the United Kingdom. In some cases these local 
authorities themselves come directly or indirectly under regional or central 
authorities by whom they are financed and controlled. 

A mixture of the above three systems comes about when for example, 
in a given country, some secondary teachers come under the central 
government, while others come under the regional or local authorities. 
Tt is a system which may be found in either centralized or federated 
countries, and appears to be the one in force in, for example, Brazil, 
Colombia, Denmark, Ecuador, the German Federal Republic, India, 
Israel (secondary teachers may here be employed by a municipality, a 
public body, or a teachers’ cooperative), Japan, Mexico, the Netherlands, 
Pakistan, Sweden, some cantons in Switzerland, and the United States. 
Among the fifty-seven countries replying to the inquiry, the total of 
countries with a mixed system is the second highest. 


1 Throughout the general study, unless otherwise stated, this term will 


apply to men and women alike, and the s. i “ ” 
оо ete А ame will hold of the terms “ head”, 
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y must employ a certain 
minimum of teachers of this category) and “ non-registered " teachers. 


TENURE ОЕ OFFICE 


(a) Countries where secondary teachers are à 
tenure of office, once they have been appointed to or included in the 
public service cadres ; (b) countries where the duration of the engagement 
is specified in a contract, together with the respective rights and obligations 
of the contracting parties ; (c) countries where a mixed s 
and where in consequence those Secondary teachers for 
public service cadres generally enjoy a more assured 
their colleagues engaged on contract. 


(a) In many of the countries where secondar: 


y teachers are statutorily 
guaranteed tenure of office, once they have been appointed to or included 


» Dominican Re ublic, E Egypt, 
Finland, France, Greece, Guatemala, Haiti, ER TUM la 
ыр Гар, us Italy, Jordan. Laos, Lebanon Luxemburg, Mexico, 
eee А а om шапа, Norway, Pakistan, Panama, Portugal, 
Venezuela, Vietnam, J ape Turkey, Union of Burma, Uruguay, 


i 2U the contract the time in advance they are 
required to do so varying from one country io ae (see Table I). 


GENERAL SURVEY 15 


The number of countries in which this type of tenure holds is small, and 
such countries are nearly all decentralized ones. 

(c) In countries where a mixture of the two tenure systems described 
above exists, the secondary teachers appointed to or included in the public 
service cadres enjoy relative security of tenure, while those engaged on 
contract’ are subject to dismissal and are generally temporary teachers, 
smaller in number than their colleagues, or supply teachers replacing 
teachers who are ill or on leave. The teachers engaged on contract, more- 
over, have in many cases qualifications of a lower standard than those 
of their colleagues appointed to or included in the public service cadres, 
and are generally not entitled to a retirement pension. A mixed tenure 
system of the kind described exists in, for example, Australia, Austria, 
Colombia, the German Federal Republic, Japan, Persia, Sweden, the 
Union of South Africa, and Vietnam, and the list could be extended by 
including those countries where security or permanency of tenure is not 
guaranteed until appointment has been confirmed. 


TABLE І. — ADMINISTRATIVE STATUS AND TENURE OF OFFICE 


AUSTRALIA : Public servants of a state. Most secondary teachers have 
“ permanent ” status. 

Austria: Teacher-officials with permanent appointments, and teacher- 
employees appointed for an indefinite or definite period, according 

, to their contract. 

BErGiuM : Public servants with different statutes to government officials. 
Tenure of office guaranteed on permanent appointment. 

Bnazir : Officials of the federal government, the federated states, or the 
municipalities. Catedráticos teachers guaranteed tenure of office 
on appointment, other certificated teachers after two years' service. 

Салмворл : Government officials. 

Canapa : Employees of local school boards. Tenure of office guaranteed 
by contract continuous from year to year or renewable annually. 

CEvLoN : Government officials (government schools). Tenure guaranteed 
by publie service contract (government schools) or by education 
ordinance code rules (assisted schools). 

Сип: Government officials; Tenure guaranteed after selection by 
competitive examination. 

Согомвіл : Government, provincial, or municipal officials. Tenure 
guaranteed for those admitted to national secondary education 
cadres, provided work and conduct are satisfactory. Tenure not 
guaranteed for other teachers, but in practice secure provided work 
and conduct are satisfactory. 

Сова : Government officials. Tenure guaranteed after competitive appoint- 
ment. 

DenmaARK : Government or municipal officials. Tenure covered by admin- 
istrative law. 

Dominican REPUBLIC: Government officials. Tenure guaranteed by 
education act. 
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Ecuanor : Central Government or municipal officials. Tenure guaranteed 
by law. 

Есүрт : Government officials. Tenure guaranteed by government officials 
law. 

FiNLAND: Government officials. Tenure guaranteed statutorily. 

France: Government officials. Tenure guaranteed. 


GERMAN FEDERAL REPUBLIC : Land, district, or commune officials. Tenure 


guaranteed in the case of permanent appointment; liability to dismissal 
in the case of teachers engaged on contract. 


GREECE : Government officials. Tenure guaranteed by constitution. 


GUATEMALA: Government officials. Tenure guaranteed by labour code 
and salaries scale law. 


Harri: Government officials. Tenure guaranteed by constitutional law. 
HoNpunas : Government officials. Tenure guaranteed by public education 


code. 
IcELAND : Government officials. Tenure guaranted on permanent 
appointment. 


Innia : Central government, state Sovernment, district board or munici- 
pality officials. Generally on probation for oneor two years. Liability 
to one month's notice or one month's pay in lieu, Right of appeal. 

ІчромеѕІл : Government officials. Tenure Suaranteed by regulations, 

Irag: Government officials. Tenure guaranteed statutorily. 

IRELAND : Secondary schools are all privately controlled institutions 
Contracts terminable upon three months’ notice. i 

IsRAEL: Employees of municipalities public bodies , 

я ds А » ort - 
operatives. Tenure guaranteed after two years’ Probation ^ 918 a 

IrALY : Government officials. Tenure guaranteed o As ] 
teaching cadres. n admission to official 

Japan : National public or (in the case of prefectures, cities 
villages) local public personnel. р re» Cities, towns, and 


Tenure guar 
few teachers engaged for finales guaranteed except for the 


JORDAN : Government Officials, Tenure guaranteed by statute 
Laos: Government officials, Tenure gu E 
royal order. Suaranteed by statutes fixed by 


LEBANON : Government officials, Tenure guaranteed statutorily 


LUXEMBURG : Government officials. Ten 
E . ure rant 
officials law. guaranteed by government 
Mexico: Federal or state government offici 
cials. : 
government employees statute. ls. Tenure guaranteed by 
Monaco: Government officials Tenure 
A : uaran 
officials statute. 8 teed by government 


NETHERLANDS: Government, Provincial, or municipal officials. Tenure 
guaranteed statutorily after two years’ temporary appointment, 
New ZEALAND : Public servants, Tenure guaranteed by statute, 


Norway : Government officials, Tenure guaranteed by laws and regula- 
tions. 
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PaxisTAN : Government officials. Tenure guaranteed by government 
rules and regulations. 


Panama : Government officials. Tenure guaranteed by education law. 


Persia: Government officials. Tenure guaranteed statutorily (official 
cadres) or by contract. 


PonruGAL.: Government officials. Tenure guaranteed statutorily or 
contractually. 


Satvapor : Government officials. Tenure guaranteed provided work and 
conduct are satisfactory and regulations not infringed. 


Spain: Government officials. Tenure guaranteed by constitutional law. 

SWEDEN : Government or municipal officials. Tenure guaranteed in the 
case of permanent teachers ; liability to dismissal upon three months’ 
notice in the case of temporary teachers, and upon one month’s 
notice in the case of deputy teachers; auxiliary teachers engaged 
on contract. 

SWITZERLAND : See replies from each canton. 

Syria : Government officials. Tenure guaranteed by law (Syrian nationals) 
or contract (foreign nationals). 

THAILAND : Government officials. Tenure guaranteed by civil service act. 

Turkey : Government officials. Tenure guaranteed statutorily. 

Union or Burma: Government officials. Tenure guaranteed by civil 
service regulations. 

Union or SouTH AFRICA: Provincial administration officials. Tenure 
guaranteed on permanent appointment. 

Unirep Kincpom (England and Wales) : Employees of a local education 
authority or (in the case of certain voluntary schools) the governois 
of the school. Tenure guaranteed by written agreement or local 
education authority minute. 

Unirep STATES : Employees of the “ school district ". Tenure guaranteed 
in accordance with state and local regulations. 

Urnucuay: Government officials. Tenure guaranteed statutorily. 

VENEZUELA : Government officials. Tenure guaranteed by education act. 

VietNam : Government officials. Tenure guaranteed statutorily (official 
cadres) or by contract renewable every six months or every year. 


YuGostavia : Government officials. Tenure guaranteed by government 
officials law. 


П. REGULATIONS ON AMOUNT OF WORK 


Workinc Hours 


A comparison of the minimum number of hours per week which 
secondary teachers and their colleagues in primary schools * are required 


1 See p. 41, “Primary Teachers’ Salaries" (Unesco and the International 
Bureau of Education, 1953). 
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s that in the countries concerned that number is more 
mi rir Еа in the case of the former than in that of the latter. 

If the countries replying to the present inquiry, moreover, be grouped 
according to the number of hours per week which secondary teachers are 
required to work, then the largest group is formed by those countries 
where that number is between fifteen and thirty, as follows ! : Australia, 
generally 25 (20-25) ; Brazil, 18-24 (20-27); Cambodia, 17-20 (30) ; Canada, 
25-30 (25-30); Ceylon, a minimum of 20 (a minimum of 20); Denmark, 
27-30 (36); Dominican Republic, 25 (17-2015); Ecuador, 16-20 (32); 
Egypt, 20-21 (24); Finland, a maximum of 26 (24-30); France, 15-18 
(30) ; German Federal Republic, 28-30 or 25-26 (30-32) ; Greece, 26-28 ; 
Guatemala, a maximum of 30 (30-34) ; Iceland, 24-30; India, about 30 
(20-25) ; Indonesia, 23-25 (30-40) ; Iraq, 22-24 (a maximum of 32) ; Ireland, 
18 (a minimum of 20) ; Israel, 24 (30) ; Italy, 18 (25) ; Jordan, 24 ; Laos, 
a maximum of 17 (30); Lebanon, 18; Luxemburg, 22 (27) ; Norway, 
24-28 (30-36); Persia, 14-22 (24); Portugal, 22 (28); Sweden, 20-30 
(28-30) ; Syria, 20-24 (34) ; Thailand, a maximum of 90 ; Turkey, 17-22 ; 
Union of Burma, 25 (a minimum of 20) ; Union of South Africa, 25-27 (25); 
United Kingdom (England and Wales), 30 (15-20) ; Yugoslavia, 22-24. 

In the following two countries the number of hours which secondary 
teachers are required to work per week is between fifteen and somewhat 
over thirty : Austria, 19-32 (21-30) ; Belgium, 18-36 (a minimum of 25). 

In a small group of countries the number of hours per week which 
secondary teachers are required to work is in no cases less than thirty, 
and may go up to as much as forty-four : Chile, 36; Columbia, 30-44 
(a minimum of 33) ; Honduras, 36 (29-33) ; Japan 44 (44) ; Pakistan, 30-35 
(16-27) ; Panama, 40 (36) ; Venezuela, 39-40, ТЕ should be noted that in 
some cases the hours indicated cover not only teaching hours, but also 
hours spent on supervisory and other duties. 

In another group of countries, also a small one, the number of hours 
per week which secondary teachers are required to work is in some cases 
less than fifteen; the teachers concerned would appear to be teachers 
of special subjects, paid on an hourly basis. This group includes the 
following: Cuba, 10-15 (25); Haiti, 12 (2215); Mexico, 2-24 (30-42) ; 
Uruguay, 8-18 (20-25). 

The factors influencing the number of hours per week which secondary 
teachers are required to work, i 
hours to be taken are at junior or 
Iraq, Turkey, etc.); (b) wheth 
other teaching, and the particul 
Greece, Italy, Norway, Salvado; 
responsibilities involved, for e 
(Denmark, Greece, Indonesia, La 
qualifications a given teacher hold 
are, the higher his post is, and the lower his number of hours per week 
(Cambodia, Denmark, Finland, France, German Federal Republic, Sweden, 
Vietnam, ete.) ; (e) age or length of service leading to a reduction of hours 
(Denmark, Iraq, Israel, Persia, Portugal, Uruguay, Yugoslavia, etc.). 


Жы Тһе figures given in brackets indicate the number of hours per week 
which primary teachers 


are required to work. 
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TABLE П. — Hours PER WEEK 


AUSTRALIA : 25 hours in the majority of the states. Teachers are generally 
required to be on duty fifteen or thirty minutes before lessons begin 
in the morning. 


AUSTRIA: 19-32 hours, according to subject. 
BELGIUM : 18-36 hours, according to subject and level. 


CAMBODIA : 17 (graduates), 20 (teachers for primary education), or 30 
(primary teachers) hours. 


Brazix : 18 hours (Pedro II Secondary School and Federal District second- 
ary schools) or 24 hours (state of São Paulo). 

CANADA : 25-30 hours according to province. 

CEvrLoN: Full-time teachers do a minimum of 20 hours. 

Сне : Statutory maximum of 36 hours. 


CoLoMBrA: 44 hours (presence at school—30 or 35 in practice); 16-20 
(average teaching hours). 


Cusa : 10-15 hours. 
DrNMAnk: Teachers with university training, 27 (25 after age of fifty- 


five); head teachers, 12; teachers without university training, 30 
(27 after age of fifty-five). 


Dominican REPUBLIC: A maximum of 25 hours. 

Ecuapor : 16-20 hours. 

Есурт: 20 or 21 hours on an average; required maximum (including 
supplementary lessons) is 30 hours. 

FiNLAND: Varies according to category of teacher, to a maximum of 
26 hours. 

France: 15 hours (agrégés teachers) or 18 hours (certificated teachers). 

GERMAN FEDERAL REPUBLIC : 28-30 hours (Oberschullehrer) or 25-26 hours 
(Studienráte). 

GREECE: 14 hours (head teachers) 18 hours (deputy head teachers), 
26 hours (academic teachers), or 20 hours (technical teachers). 

GUATEMALA : A maximum of 30 hours. 

Harrr: A maximum of 12 hours. 

Honpuras: Up to 36 hours. 


IcELAND : Junior secondary schools, 30 hours ; senior secondary schools, 
24 hours. 


Inp1a: Generally 30 hours. 

INDONESIA: 26 forty-five-minute periods (junior secondary schools) ; 
23 periods (senior secondary schools) ; up to 15 periods (junior second- 
ary school head teachers). 

Irag : Intermediate schools, 24 hours (18 hours if fifty or more years of age); 
secondary schools, 22 hours (17 hours if fifty or more years of age). 

IRELAND : 18 hours. 


TsRAEL : 24 hours, reduced by 2 hours after the age of fifty, and by 4 hours 
after the age of fifty-five. E 
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Iraty : 18 hours (36 hours in the case of certain technical teachers). 
Japan: 44 hours. 


Jorpan : An average of 24 hours. 

Laos: Generally 17 hours (less for head teachers). 
LrBANON: An average of 18 hours. 

LUXEMBURG : 22 hours. 

Mexico: 2-24 according to category of teacher. 
Monaco: As for France. 


NETHERLANDS : Hours are not statutorily fixed, but are arranged at the 
beginning of each school year. 


New ZEALAND: No statutory minimum. Usually 25 hours. 


Norway: 24 hours (theoretical subjects) or 28 hours (handicratts). 
PANAMA : 40 hours. 


PaxisTAN : 30-35 hours. 
Persia: 14-22 hours according to length of service. 


PortuGaAL: 24 hours, less 2 hours after ten years’ service, less 4 hours 
after twenty years' service. 


SALVADOR : Varies according to subjects taught. 

Spain: Varies according to subjects taught and locality. 

SwEDEN : 20-24 (t ji У on i 
Bigs per зы with advanced training); 24-30 (graduates) ; 
SwiTZERLAND : See reply from each canton. 

Syra : 20-24 hours. 

"THAILAND : A maximum of 20 hours. 


Turkey : 17 hours (second secondary stag 
Stag y stage) or 


Union or Burma: 25 hours. 
Јміом Or SOUTH AFRICA : 25- ; 
р supervised Eus! тшй house (excluding time set aside for 
Unitep Кіхсром (England and Wales 
Unucuav : 8-18 hours according to sal 
VENEZUELA : Full-time teachers, 
teachers engaged by the hour, 32 den me teachers, 20 hours ; 
VIETNAM : 12-20 according to qualificat 
YUGOSLAVIA : 22-24 hours (20 hours in 
married women teachers with y 


22 hours (first secondary 


): A maximum of 30 hours. 
ary grading. 
40 hours ; half-ti 


ions and subject taught. 


the case of older t 
eachers, and 
oung children). 
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occur during the working school year and split it up into three roughly 
equal parts. In addition, secondary teachers in many cases enjoy a certain 


amount of casual and other leave. 

A comparison of the number of days’ holiday per annum enjoyed 
by secondary teachers and their colleagues in primary schools? shows 
that in the countries concerned a difference in this respect between these 
two groups of teachers is made only rarely. 

It is interesting to note that, in some of the countries covered by 
the present inquiry, secondary teachers are already entitled, as is the case 
with an increasing number of teachers at university level, to special 
leave after completion of a certain number of years of service. Such 
leave is granted secondary teachers, for example, in Australia (usually 
three months for each ten years of service), the Union of Burma, the 
Union of South Africa (twelve days for each year of service, granted in 
periods of at least one school term), and Uruguay (special leave for teachers 
with a minimum of eight years’ outstandingly competent work). 

In the great majority of the countries covered by the present inquiry, 
all the holidays that secondary teachers enjoy are fully paid, as will be 
seen from Table III. In some cases only, the salary that secondary teachers 
receive during the holidays is proportional to the number of months they 
have worked during the school year (Ecuador, Guatemala), or to the 
satisfaction their work has given (Panama). Temporary and supply 
teachers are not paid during the holidays, in Portugal. 


TABLE III. — PAID on UNPAID ANNUAL HOLIDAYS AND LEAVE? 


AusTRALIA: Roughly ten weeks. An extra week in some remote areas. 
Three months’ long service leave every ten years. Fully paid. 
Austria: Two months in summer, ten days at Christmas, and ten days 

at Easter. Fully paid. 

Bercium : In addition to usual public holidays, holidays from 31st October 
to 3rd November, the Saturday preceding Lent to Shrove Tuesday 
(inclusive), 24th December to 3rd January, Saturday preceding 
Palm Sunday to Low Sunday, and 1st July to 31st August. Fully paid. 

Brazil : Thirty days in July, sixty days at Christmas (15th December to 
15th February). Fully paid. 

CAMBODIA : One-hundred-and-sixteen days per annum. Fully paid. 

CANADA : About one-hundred-and-sixty-five days per annum (including 
ordinary weekly holidays and the Christmas, Easter, and summer 
holidays). Fully paid. 

CrEvLow : In addition to usual (fully paid) holidays, fourteen days (seven 
ШУ, їп the case of newly appointed teachers) of fully paid casual 

eave. 

Сни: Two months in summer, three weeks in winter. Fully paid. 

CoroMBrA: About fourteen weeks. Fully paid. 

CuBA: Three months and twenty-one days. Fully paid. 


1 Op. cit., p. 42. 
? Excluding the regular weekly holidays. 
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i i k at Easter, one week 
: Six to seven weeks in summer, one wee J 2 
DR ID Christian: Eight or nine days’-leave. Fully paid. : 
Dominican REPUBLIC: Sixty days in summer, fifteen days at Christmas, 
À eight days at Easter (total, eighty-three days). Fully paid. 
i idi hout 
D : About ninety days. Fully paid if teacher has taught throug 
T E E year (reduction of one tenth for each month 
of absence). 
Ecyrt: About four months (May to October). Twelve days of leave. 
Fully paid. 
FINLAND: Seventeen weeks. Fully paid. 
France: Three months in summer, ten days at Christmas, fifteen days 
at Easter, and two days' public holiday. Fully paid. 


GERMAN FEDERAL REPUBLIC : Eighty-five days, excluding religious and 
public holidays. Fully paid. 


GnEECE : Thirty-six days. Fully paid. 
GUATEMALA: Two months. Paid proportionally to amount of work 
t accomplished during working school year. 


Harrr: Fifteen days in December, ten to twelve days at Easter, two 
months in summer. Fully paid. y 

Howpunas: Sixty days’ leave. Full salary during the vacation period. 

IcELAND : Three to four months, and fourteen days at Christmas and 
eight days at Easter. Fully paid. 

IxprA : Thirty to forty days’ leave, in addition to vacations. Fully paid. 

Inponesia: Ten weeks. Fully paid. 


IRAQ: Sixty days in summer, eight days in spring. Fully paid. 
InELAND : About seventeen weeks (each school makes own 
IsnAEL: One-hundred-and-eighteen days. Fully paid. 
Iraty : One-hundred-and-ten days. Fully-paid. 

Japan : In addition to ordinary holidays, 
Jorpan: About one-hundred- 


arrangements). 


twenty days of fully paid leave. 


and-twenty-four days. Fully paid. 
Laos: Three months in summer, fifteen da 


П ys at the Gregorian New Year, 
fifteen days at Buddhist New Year. Fully paid. 
Lesanon: Three months in su 


mmer, thirty- 
school year. Fully paid. 

LuxEMBURG : Ninety-nine days. Fully paid. 

Mzxico : Seventy-one days. Fully paid. 

Monaco: As for France. 

NETHERLANDS : Eight weeks in summer, eleven days at Christmas, twelve 
days at Easter, and three days end October. Fully paid. 

New Zeaanp : In addition to statutory holidays occurring in term time, 
ten or eleven weeks. Fully paid (permanent teachers). Relieving 


or temporary teachers are paid for holidays occurring during their 


employment, in addition to vacation salary amounting to three 
tenths of their teaching service. 


Norway: Thirteen or fourteen weeks. 


two days during working 


Fully paid. 


= =. 
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PaxisrAN : Public holidays and usual summer and winter vacations. 
Twenty days of casual leave. Fully paid. 

Panama: Ninety days. Payment varies according to satisfactory nature 
or otherwise of the work accomplished during the working school 
year (liability to reduction of one third). 

Persia : Two-and-a-half months or (in the hotter areas) three-and-a-half 
months. Fifteen days’ leave. Fully paid. 

PorruGat : Seventy-nine days. Not paid in the case of temporary and 
supply teachers. 

Spain: Three months in summer, fifteen days at Christmas, eight days 
during Holy Week (total, about one-hundred-and-fifteen days). 
Fully paid. 

SaALvADOR: Eighty days. Fully paid. 

SwrpEN: Fourteen weeks. Fully paid. 

SWITZERLAND : See reply from each canton. 

Syria: Ninety days in summer, and fifteen days during the course of 
the year. Fully paid. 

TruarLAND : One- hundred-and-nine days. Fully paid. 

Turkey: Sixty days. Fully paid. 

Union or Burma: In addition to ordinary holidays, ten days’ casual 
leave on full pay, and privilege leave on average or half average pay, 
according to length of service. 

Union or SourH AFRICA : One-hundred-and-sixty-five days, including all 
Saturdays, Sundays, and public holidays. Twelve days' special leave 
in addition, which must accumulate to cover at least the period of 
a whole school term. Fully paid. 

Омітер Кіхсром (England and Wales) : Up to twelve weeks. Fully paid. 

Uruauay : Fifteen days in winter, one week in spring, and four months 
in summer. Study leave for teachers with a minimum of eight years' 
outstandingly competent work. Fully paid. 

VENEZUELA : Sixty days. Fully paid. 

VigTNAM: Four months. Fully paid. 

YucosrAvia : Two months in summer, fifteen days in winter, seven days 
during term time. Fully paid. К 


ADDITIONAL SALARIED ACTIVITIES 


Regulations exist in the majority of the countries replying to the 
present inquiry concerning the manner and the extent to which secondary 
-teachers may combine their ordinary duties with (a) additional public 
educational activities, (b) additional private educational activities, 
(c) additional public non-educational activities, and (d) additional private 
non-educational activities. 

(a) Additional public educational activities. In many cases secondary 
teachers wishing to combine their ordinary duties with additional public 
educational work are required to obtain the prior consent or permission 
of the education authorities (Australia, Austria, Ceylon, Egypt, Finland, 


24 GENERAL SURVEY 


German Federal Republic, Greece, India, Israel, Italy, Japan, Jordan, 
Norway, Pakistan, Sweden, Thailand, Union of South Africa, Vietnam, 
ig other cases, they appear to be at liberty to do so, provided only 
ihat their ordinary work and time-table is not interfered with (Brazil, 
Canada, Chile, Colombia, Cuba, Denmark, Dominican Republic, Ecuador, 
Guatemala, Haiti, Honduras, Iceland, Indonesia, Laos, Lebanon, Luxem- 
burg, Mexico, Netherlands, New Zealand, Panama, Salvador, Spain, 
Venezuela, Yugoslavia). 

Occasionally the combined total of the hours a secondary teacher 
devotes to his ordinary duties and to some additional work may not 
exceed a certain maximum. This is the position in, for example, Iraq 
(where the combined total is a maximum of thirty hours a week), and 
Turkey (combined total of twenty-four hours). In Uruguay, a ceiling is 
fixed for the combined salary total accruing from a teacher's ordinary 
work and such additional publie work as he may undertake. 


(b) Additional private educational activities. In many of the countries 
replying to the present inquiry secondary teachers are at liberty to give 
private lessons or teach in private schools, provided that their ordinary 
work does not suffer in consequence. Such countries include Brazil, 
Canada, Colombia, Cuba, Denmark, Ecuador, France, Guatemala, Haiti, 
Honduras, Iceland, Indonesia, Ireland, Laos, Luxemburg, Mexico, Monaco, 
New Zealand, Norway, Panama, Persia, Salvador, Spain, Sweden, the 
cantons of Basel-Town, Geneva, Valais, Vaud and Zurich in Switzerland, 
Syria, Thailand, Turkey, and Venezuela. 

In some of the countries covered by the present inquiry, the undertak- 
ing of additional private educational work is conditional on obtaining 
permission to do so from the education authorities. This appears to be 
the position in Australia, Austria, Cambodia, Ceylon jm on е б тап 
Federal Republic, India, Israel, lan Be ee 


Irag, Jordan, Paki Atel in 
Switzerland, the Union of South Africa, and Чып S РОК 
In some cases secondary teachers are not permitted to give private 


lessons to certain categories of i й 
the Union of Burma, f pupils. In Italy, the Netherlands, and 


Я ; or example, the ivi MES 
their own pupils, while in epu A Me ae deson Ip 


Е ? the other hand, they may give 
чола only to pupils attending government-controllea m re 


: ary teachers require no speci missi riti 
: pecial permission to write 
and publish textbooks (Brazil, for example, enmt Finland, France, 


G Haiti, H 
Vietnam, Yuen qui гаф, Italy, Jordan, Laos, Monaco, Syria, Turkey, 
ў а + Fermission f is Bo i JEN 3 
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(c) Additional public non-educalional activities. 
are free to unde 
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work, in Denmark, the Dominican Republic, Ecuador, Honduras, Iceland, 
Iraq, Japan (special authorization required), Laos, Mexico, New Zealand, 
Norway, Salvador (a maximum of two hours per day during teaching 
hours is imposed), Sweden (special authorization required), the Union 
of South Africa, Uruguay, Venezuela, Vietnam (special authorization 
required), and Yugoslavia. They do not generally do so, or are not allowed 
to do so in, for example, Ceylon, Colombia, Cuba, the German Federal 
Republic, Haiti, Luxemburg, Pakistan, Panama, Persia, the Union of 
Burma, or the United States. 

Secondary teachers would appear to ‘be eligible for election to local, 
regional and national office in Austria, Cambodia, Canada, Ecuador 
(their ordinary time-table must continue to be observed), Finland, France, 
the German Federal Republic, Guatemala, Honduras, Indonesia, Laos, 
Netherlands, New Zealand, Spain, Switzerland, Yugoslavia, etc. They 
are not eligible in this respect in, for example, Ceylon, Colombia (the 
interdiction apparently applies to permanent teachers), Egypt, Iraq, 
Mexico, and the Union of Burma. 

In some of the countries where secondary teachers are eligible for 
election to public office, they may obtain leave or leave of absence for 
the duration of their mandate. 


(d) Additional private non-educalional activities. In some of the 
countries covered by the present inquiry, secondary teachers are permitted 
to undertake additional private non-educational activities in the form, 
for example, of taking pupils as boarders. In very few countries do they 
appear to be permitted to undertake such activities in the form of com- 
mercial activilies ; those few countries include Haiti, Honduras, Ireland, 
Persia, Spain, and Sweden (special authorization is required, and is granted 
only for a limited period). 

Wherever it exists, the freedom that secondary teachers enjoy of 
undertaking additional private non-educational activities is almost 
invariably subject to the condition that neither their ordinary work nor 
the good name of the teaching profession suffers as a result. 


"TABLE IV. — ADDITIONAL SALARIED ACTIVITIES 


AUSTRALIA : Generally written permission from the employing authority 
required for any additional salaried activity. 

Austria : The education authorities must be kept informed, but express 
approval required only for certain kinds of additional work. Eligible 
for election to parliament, and granted leave of absence on full pay. 

Bercium : No hard-and-fast ruling. Permission granted by a special 
committee. 

BnaziL : Additional scientific or technical activities related to their teaching 
permitted, and private lessons, teaching in private schools, publication 
of textbooks, etc. May occupy post of judge. 

CaMBODIA : Additional publie educational activities may be undertaken 
only for service reasons or on account of shortage of teachers. Eligible 
for election to parliament. Prior authorization from Ministry of 
Education and Fine Arts required for additional private educational 
activities. 
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: i remunerative activities permitted provided ordinary 

Кан ра suffer. Eligible fer election to provincial or federal 

parliament. Certain limitations on additional activities in Manitoba, 
Alberta, Ontario, and Newfoundland. 

CEYvLON: Additional public and private educational activities permitted 
(government teachers require prior authority for certain private 
activities). Government teachers not eligible for election to local 
government bodies or parliament. 

Сни : Additional educational activities permitted. 


Согомвіл : Additional public educational activities and private activities 
permitted provided ordinary work does not suffer. Public non-educa- 
tional activities (including election) forbidden to full-time teachers. 

Cusa: Public education activities and private a 
Public non-educational activities forbidden, 

Denmark : Public and private educational activitie 
for election. Commercial activities forbidden. 


Dominican REPUBLIC : Public educational and non-educational activities 
permitted provided ordinary work does not suffer. Private activities 
(subject to certain limitations) permitted. 

Ecuapon : All public and private activities permitted provided ordinary 
time-table is observed. : 

EcvPr: Educational activities (private lessons, evening classes, etc.) 
permitted on authorization by Ministry. Election and commercial 
activities forbidden. 

FrxrAND: Public educational activities (with special authorization), 
election, private lessons, and publication of textbooks permitted. 

FRANCE : Private lessons, courses and lectures, publication of textbooks, 
and research permitted. Eligible for election to parliament (leave of 
absence granted for duration of mandate), 

GERMAN FEDERAL REPUBLIC: Subjec 
in other schools or at the universi 
Public non-educational actiy 
professional capacity permitte 


Greece : Public educational activities (subject to a roval by the Ministr 
and publication of textbooks permitted. рр: у 15{гу) 


GUATEMALA: Public educational activities (provided ordinary school 
work does not suffer) permitted, Eligible for election (service as 
deputy to national congress counts 


towards salary grading), 
Harri : Public educational activities and 


private activities (private lessons, 
publication of textbooks, commercial activities) permitted, Accepta- 


tion of an administrative or electoral post involves resignation. 
Honpuras: Public educational, electoral, and administrative activities 

and private activities (commercial activities, private lessons, publica- 

tion of textbooks) permitted provided ordinary work does not suffer. 


IcELAND : Public educational and administrative activities and private 
activities permitted. 


INDrA: Certain 
authorities. 


ctivities permitted. 


s permitted. Eligible 


t to approval by authorities, work 
rsity, and private activities permitted. 
ities forbidden. Work to improve 
d. Eligible for election. 


private activities permitted subject to approval by the 
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InponesiA:: Public educational activities and private activities (com- 
mercial activities excepted) permitted. Eligible for election to parlia- 
ment (leave of absence granted). 

IRAQ: Public educational activities (combined total of ordinary and 
additional work may not exceed thirty hours a week) and certain 
public non-educational activities permitted. Not eligible for election 
to parliament. Private lessons (subject to approval) and publication 
of textbooks permitted. Commercial activities forbidden. 

IRELAND: Additional private activities (including private lessons and 
commercial activities) permitted. 

IsnaEL: Additional public educational activities and private activities 
permitted subject to approval. 

Iray : Certain additional public educational activities permitted. Private 
lessons (for not more than one hour a day and not to pupils of own 
class or, in the case of a head teacher, own school) publication of 
textbooks, and limited professional activities (compatible with good 
name of teaching profession) permitted. 

JAPAN : Additional public educational and non-educational activities and 
private activities permitted subject to approval. 

Jorpan : Additional public and private educational activities (including 
publication of textbooks) permitted subject to formal authorization. 

Laos: Additional public educational and non-educational activities and 
private activities (private lessons, publication of textbooks, taking 
pupils as boarders) permitted. Eligible for election (leave of absence 
without pay granted for duration of mandate). Commercial activities 
forbidden. 

LEBANON : Additional public and private educational activities permitted. 


LUXEMBURG: Additional educational activities permitted. Additional 
public non-educational activities and commercial activities forbidden. 
Mexico : Additional public and non-educational activities (up to a maxi- 


mum of forty-eight weeks activities a year) and private activities 
permitted. Not eligible for public election. 


Monaco: Private courses and lessons, and execution or publication of 
scientific, literary, artistic, and educational works permitted. 
NETHERLANDS: Additional public and private educational activities 
(with certain limitations) permitted. Election to parliament involves 
placing on reserve list for duration of mandate. Commercial activities 

forbidden. 

New ZkEALAND: Evening class work permitted. Eligible for office on 
local bodies and for election to parliament (the latter involves leave 
without pay, or resignation with the possibility of returning to teaching 
service). No restrictions on after-hours activities. 

Norway : Additional public educational and non-educational activities 
(subject to approval) and private activities permitted. 

PaxisTAN : Additional public and private educational activities (including 
private lessons and publication of textbooks) permitted subject to 
approval. Additional public non-educational activities and commercial 
activities forbidden. 
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ЧАМА : itional university teaching and private activities (provided 
dps c o wok does not suffer) permitted. Additional public non- 
educational activities forbidden. 

Persia : Additional public non-educational activities forbidden. Election 
to parliament involves resignation. Private educational or commercial 
activities permitted. 

PonrTucAL: Additional public educational activities (certain higher 
courses excepted) forbidden. Acceptance of administrative or electoral 
post involves resignation. Additional private activities permitted 
only with express permission of the Ministry. 

Satvapor : Additional public educational and non-educational 
(to a maximum of two hours a da 
class hours) permitted. 

Spain: Additional public and private activiti 
activities) permitted provided good nam 
does not suffer in consequence. Eligible f 
parliament or of the education council. 


SwepeEN : Additional government or municipal post permitted only by 
special authorization from crown or parliament. Commercial activities 
permitted for limited period subject to approval by general education 
directorate. Private activities permitted. 

SWITZERLAND : See reply from each canton. 

Syria : Private lessons (except to own pupils) and publication of textbooks 
permitted. Commercial activities forbidden. 

"THAILAND : Additional public educational 
and private activities (outside class 

Turkey: Additional public educational activities (combined total of 
ordinary and additional work may not exceed twenty-four hours a 
week), private lessons, and publication of textbooks permitted. 
Commercial activities forbidden, 


Union or Burma: Additional public education 
schools and commercial activities forbidden. 
to own pupils) and publication of 
in their sale) permitted. 

Union or SourH Arrica: Additional public and private educational 
activities permitted subject to approval. Certain non-educational 
activities permitted under certain conditions. Political activities 
involve immediate resignation. 

Unirep Kincpom (England and Wales) : Question of additional salaried 
activities depends on teachers contract and local regulations, 

Омітер Srares: Additional public or private salaried activities are 
generally not undertaken. Teachers may have evening school work, 
and are free to use their after-school hours as they see fit, provided 
their ordinary work is not interfered with. 

Urucuay : Additional public educational and non- 
permitted. Combined total of salary subject to а certain minimum. 
Additional private activities (except giving private lessons to govern- 
ment-controlled secondary school pupils) permitted i 


activities 
y) and private activities (outside 


es (including commercial 
€ of teaching profession 
or election as members of 


activities (subject to approval) 
hours) permitted. 


al activities in other 
Private lessons (except 
textbooks (without financial interest 


educational activities 
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VENEZUELA : Additional public educational activities and private activities 
permitted in the case of teachers engaged by the hour. _ 

ViETNAM : Additional public educational and non-educational activities 
and private activities (including private lessons and publication of 
textbooks, but excluding commercial activities) permitted. 

YucosLAviA : Additional public educational and non-educational activities 
and publication of textbooks permitted. 


Ill. SALARIES 


SALARY PAYING AUTHORITIES 


The a priori expectation is confirmed by the replies from the countries 
collaborating in the present inquiry, that secondary teachers are paid 
their salaries by their employing authorities (central government, regional, 
or local, as the case may be). 

They are thus paid their salaries in over three fifths of the countries 
concerned by the central government authorities, or by the provincial or 
cantonal authorities (which in a federal country hold a position analogous 
to that of the central government authorities). This is the case, for 
example, in the various states of Australia, in Austria, Cambodia, Ceylon, 
Chile, Cuba, the Dominican Republic, Egypt, Finland, France, Greece, 
Guatemala, Haiti, Honduras, Iceland, Indonesia, Iraq, Jordan, Laos, 
Lebanon, Luxemburg, Monaco, New Zealand, the provinces of Pakistan, 
in Panama, Persia, Salvador, Spain, the cantons of Basel-Town, Geneva 
and Valais in Switzerland, in Syria, Thailand, Turkey, the Union of 
Burma, the provinces of the Union of South Africa, in Uruguay, Venezuela, 
and Vietnam. 

When in a given country the employing authorities are of more than 
one kind, then it is these various authorities by whom secondary teachers 
are paid their salaries. The countries where this is the case include 
Belgium, Brazil, Canada, Ecuador, the German Federal Republic, India, 
Israel, Japan, Mexico, the Netherlands, Portugal, and the canton of Vaud 
in Switzerland. 

It is of interest that salary paying authorities lower than the central 
government authorities often receive subsidies for salary paying purposes 
from the latter authorities. This is the position, for example, in Colombia, 
Denmark, Norway (the government refunds the municipalities 50% of 
their expenditure on secondary teachers’ salaries), the cantons of Neu- 
chatel and Zurich in Switzerland (in the latter canton the cantonal 
authorities refund the communes an average of 70% of their expenditure 
on secondary teachers’ salaries), and the Union of South Africa. 


Main CHARACTERISTICS OF SALARY SCALES 


Uniformity. In over three quarters of the countries collaborating 
in the present inquiry, secondary teachers’ salary scales are fixed statu- 
torily and apply throughout the country. This would appear to be the 
case, for example, in Austria, Belgium, Cambodia, Ceylon, Chile, Cuba, 
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Denmark, Ecuador, Egypt, Finland, France, the German Federal 
Greece, Guatemala, Haiti, Iceland, Indonesia, Traq, 
Laos, Lebanon, Luxemburg, Monaco, the Nether 
Norway, Panama, Persia, Portugal, Spain, Sw 
Turkey, the Union of Burma, the Union of South Africa (methods of 
grading posts differ somewhat from one province to another), the United 
Kingdom, Uruguay, Vietnam, and Yugoslavia. 

In another group of countries (mainly decentralized ones 
teachers do not have a salary scale applying throughout the country, but 
a number of scales each of which applies only to one given state, province 


or canton, as the case may be. This group includes Australia (certain 
factors make, however, for a certain measure of u 


niformity), India, 
Pakistan, and Switzerland. 


In a few of the countries covered, secondary teachers' salary scales 
may vary even within the state, provincial, or cantonal borders ; this is 
so, for example, in Brazil, Canada, the Dominican Republic, Honduras, 
Mexico, Salvador, and the United States. 

In Colombia and Japan, the provinci 
authorities, while having their own scales, 
government scales. 


Republie, 
Israel, Italy, Jordan, 
ands, New Zealand, 
eden, Syria, Thailand, 


) secondary 


al and local salary paying 
adopt or follow the central 


Sex differentiation. In practically all the countries cover 
present inquiry, men and women Secondary teachers have 
salary scales. A certain differentiation i 
Ireland, Luxemburg (women secondar 
tenths those of their male colleagues), : antons (Geneva 
excepted) covered in Switzerland, the Union of South Africa, and the 
United Kingdom. 


ed by the 


r the same 
n this respect exists in Australia, 


Annual or hourly rate. Secondar 
to the present inquiry are paid (a) a 
certain minimum and maximu 
thus varying accordin 


System (a) 15 in force in by far the greater number of 
concerned, holding as it does, for instance, in Australia, 
Cambodia, Canada, Ceylon, Colombia, Cuba, Denmark, 
Finland, France, the German Federal Republic, Greece Haiti, Iceland 
India, Indonesia, Traq, Ireland, Israel, Italy, Japan, Jordan TERA 
Lebanon, Luxemburg, Monaco, Norway, Pakistan, Panama ' Persia, 
Portugal, Spain, Sweden, Switzerland, Syria, Thailand, Turkey. the Union 
of Burma, the Union of South Africa, the United Kingdom (England and 
Wales), the United States, Uruguay, Vietnam, and Yugoslavia. 

The minority of the countries concerned, where system (b) is in force 
include Chile, the Dominican Republic, Guatemala, Honduras, Mexico, 
the Netherlands, Salvador, Uruguay, and Venezuela. 


the countries 
Austria, Belgium, 
Ecuador, Egypt, 


Salary grading criteria. The salary grading criteria em 
countries collaborating in the present inquiry include (a) 
(b) the subjects taught, and (c) the category of the post. 

(a) Secondary teachers’ qualifications (i.e., 
duration of their academic and professional trai 


ployed in the 
qualifications, 


the quality, level апа 
ning) are employed as 
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salary grading criteria in the following countries, which represent about 
half those replying to the inquiry : Australia, Austria, Belgium, Cambodia, 
Canada, Ceylon, Dominican Republic, Ecuador, Egypt, France, German 
Federal Republic, Haiti, India, Iraq, Italy, Laos, Luxemburg, Monaco, 
Netherlands, New Zealand, Norway, Pakistan, Panama, Sweden, the 
canton of Vaud in Switzerland, Syria, Thailand, Turkey, Union of South 
Africa, United Kingdom (England and Wales), Vietnam, Yugoslavia. 

(b) The subjects they teach influence secondary teachers’ salary 
grading in Austria, the Dominican Republic, Finland, Italy, Mexico, the 
Netherlands, Portugal, the canton of Neuchatel in Switzerland, etc. 

(c) Teaching posts at senior secondary level are better paid than 
those at junior secondary level, for example, in Belgium, Iceland, Indo- 
nesia, Italy, the cantons of Basel-Town, Geneva and Zurich in Switzerland, 
and the Union of Burma. 

In a few cases the level of a given secondary teacher’s salary may be 
affected by other factors. In Austria, for example, secondary teachers 
employed on contract have somewhat higher salaries than teacher-officials, 
while in Ceylon the medium of instruction which a teacher uses, affects 
his salary. 

INCREMENT AWARD CRITERIA 


The various criteria (length of service, selection, examination, etc.) 
on which the award of increments is based in the countries covered by 
the present inquiry are indicated in Table V giving the main characteristics 
of secondary teachers’ salary scales. 4 

In roughly three quarters of the countries covered the award of an 
increment automatically follows the completion of a certain length of 
service. Such would appear to be the position, for example, in Australia, 
Austria, Belgium, Ceylon, Chile, Colombia, Cuba, Denmark, Finland, 
France, the German Federal Republic, Haiti, Honduras; Iceland, India, 
Ireland, Israel, Italy, Japan, Lebanon, Luxemburg, Monaco, the Nether- 
lands, Norway, Pakistan, Persia, the cantons of Basel-Town, Geneva, 
Neuchátel, Valais and Zurich in Switzerland, Syria, Turkey, the Union 
of South Africa, the United Kingdom (England and Wales), Venezuela, 
and Yugoslavia. 

In a number of countries the award of an increment is based not 
only on completion of a certain length of service, but also on attainment 
of a certain standard of efficiency (Dominican Republic, Egypt, Guatemala, 
Haiti, Jordan, Laos, Sweden, Union of Burma) or on passing certain 
examinations (Ecuador, Indonesia, Iraq, Portugal, Thailand, Uruguay). 

In two cases (Mexico, New Zealand) the award of an increment is 
based on completion of a certain length of service, at the lower salary 
ranges, and on some other criterion (selection, examinations, etc.) at 
higher ranges. 

PROMOTION 


While, as indicated above, the ward of an increment in the countries 
covered is generally based on completion of a certain length of service, 
promotion to a higher post involving greater responsibility and a higher 
salary is usually based on selection taking account of such factors as 
seniority, qualifications, and efficiency. 
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Time REQUIRED то REACH Maximum SALARY 


In about one quarter of the countries covered 
it is possible for secondary teachers to attain th 
under fifteen years. Those countries are as follo 


r of years within which maximum salary may be attained) : 

TE Baie. Colombia, 6-18 ; Haiti, 10 ; Iceland, 10-28 ; New Zealand, 
a minimum of 14; the cantons of Geneva (12), Neuchatel (10), Valais (10), 
Vaud (14) and Zurich (11) in Switzerland ; the Union of Burma, 10 ; Union 
of South Africa, 14-22; United Kingdom (England and Wales), 10-14 
(men) or 11-12 (women). 1 

In the remaining three quarters of the countries, 
may attain their maximum salary within from fi 1 
and in most cases within from twenty to thirty years. Those countries 
are as follows (the figures indicate the number of years within which 
maximum salary may be attained) : Austria, 36 ; Belgium, 24-26 ; Ceylon, 
18 ; Chile, 27 ; Cuba, 20 ; Denmark, 17-26 ; Ecuador, 20-25 , Finland, 15 ; 
France, 26-30 ; German Federal Republic, 20 ; Guatemala, 25 ; Indonesia, 
20; Ireland, 18-19; Israel, 21; Italy, 25-26 ; Japan, 26 ; Laos, 25-30 ; 
Lebanon, 15; Luxemburg, 21-27 ; Monaco, 26-30; Netherlands, 18 Н 
Norway, 16-18 ; Pakistan, 20; Portugal, 20; Spain, 30-35 ; Sweden, 19; 
the canton of Basel-Town (15-18) in Switzerland ; Syria, 22 ; Turkey, 30 ; 
Uruguay, 15-25 ; Venezuela, 22 ; Vi 


‚ 22; Vietnam, 22; Yugoslavia, 33. 


by the present inquiry, 
eir maximum salary in 
ws (the figures indicate 


secondary teachers 
fteen to thirty-five years, 


TABLE V. MaiN CHARACTERISTICS or SALARY SCALES 
AUSTRALIA : Annual scales varying fr 
exist tending to make them u 
gradings based on academ 


om one state to another, but factors 


niform. 12-14 increments. Salary 
ic and professional qualifications, 


and sex. 
Scales adjusted periodically (usually every three months) for changes 
in the cost-of-living. Maximum salary in 12-14 years. Increment 
award in general automatic and b 


ased on length of service 
Austria : Annual scale applicable throughout countr 
Grading according to subjects taught. 
appointment. Maximum sal 
award every two years, 


Bercium: Annual scale applicable throughout country and for both 
Sexes. Grading according to level of post and qualifications. 


Maximum salary after 24-96 years of service. Increment award 
based on length of service. 


BnaziL: No uniform scale. 


y and for both sexes. 
» qualifications, and kind of 
ary after 36 years’ service. Increment 


Grading varies according to employing 

authority and category of post. Increment award generally based 
on length of service (see reply for details). i 

CANADA: Scales vary according to province and employing authority, 
Salaries higher in urban areas than in rural areas, Grading based 
on qualifications, experience, length of service and certain Special 
abilities. Increment award based on length of service and qualifica- 
tions, 
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CAMBODIA : Three separate scales applicable to both sexes. Increment 
award based on selection or length of service, according to scale. 
CEvLoN : Annual scale applicable throughout country and to both sexes. 
Grading based on qualifications and medium of instruction (English, 
or Sinhalese or Tamil) Maximum salary after 18 years’ service. 

Increment award based on length of service and qualifications. 

Сн : Scale applicable throughout country and to both sexes. Payment 
on an hourly basis. Maximum salary after 27 years’ service. Incre- 
ment award every 3 years. 

Сотомвтл : Scale more or less uniform throughout country and applicable 
to both sexes. Grading based on admission or otherwise to national 
cadres. Maximum salary after 6-18 years of service. Increment 
award based on length of service and qualifications. 


Cuna : Scale applicable throughout country. Grading based on type of 
appointment. Maximum salary after 20 years’ service. Increment 
award based on length of service. 

DENMARK : Separate scales for university trained teachérs and other 

. teachers, but applicable to both sexes. Increment award generally 
based on length of service. Maximum salary after 26 years' service 
(university trained teachers) or 17 years' service (other teachers). 

DominicAN REPUBLIC: No uniform scale. Grading based on hours, 
qualifications, and special subjects. Increment award based on 
efficiency. 

Ecvapor: Scale applicable throughout country and to both sexes. 
Grading based on qualifications. Maximum salary after 20-25 years' 
service. Increment award based on qualifications, length of service, 
and efficiency (examinations). 


Eeyrr : Scale applicable throughout country and to both sexes. Grading 
based on qualifications. Increment award based on length of service 
and on selection. 


FiNrAND : Annual scale applicable throughout country and to both sexes. 
Grading based on subjects taught. Increment of 5% of salary every 
3 years. Maximum salary after 15 years' service. Promotion by 
selection as and when vacancies occur. 


France: Scale applicable throughout country and to both sexes and 
comprising 9 stages. Grading based on qualifications. Maximum 
salary after 26-27 (agrégés) or 29-30 (graduates) years of service. 
Increment award based on length of service. 

GERMAN FEDERAL REPUBLIC : Annual scale applicable throughout country 
and to both sexes. 10 increments. Grading based on type of post. 
Maximum salary after 20 years’ service. Increment award based on 
length of service. Promotion by selection (merit and length of service). 

GREECE : Annual scale applicable throughout country and to both sexes 
comprising 7 gradings, including 2 for head teachers. Increment 
award based on length of service and selection. 

GUATEMALA : Scale applicable throughout country and to both sexes. 
Grading based on hours. Maximum salary after a minimum of 25 years' 
service. Increment award based on length of service and efficiency 
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Harrr: Annual scale applicable throughout country and to both sexes. 
Grading based on qualifications. Maximum salary after a minimum 
of 10 years’ service. Increment award based on length of service 
and efficiency. 

Honpuras: No uniform scale. Grading based on hours. 
award based on length of service. 

IcELAND : Annual scale applicable throu 
Grading based on level of school. 
service. Increment award based on 


IND1A: Annual scale for each state. Grading based on academic and 
professional training. Maximum salary after 10-28 years’ service. 
Increment award based on length of service, Promotion by selection. 

InponEsia: Annual scale applicable throughout country and to both 
sexes. Grading based on level of school. Maximum salary after 


20 years’ service. Increment award based on length of service and 
examinations, 


Irag: Annual scale applicable throughout country and to both sexes. 
Grading based on quaiificati 


: } ons. Increment award based on length 
of service and, in some cases, examinations. 


IRELAND : Annual scales. Grading based on sex and marital status. 


Maximum salary after 18 (single teacher) or 19 (married teacher) years 
of service. Increment award based on length of service, 


Increment 


ghout country and to both sexes. 
Maximum salary after 4 years’ 
length of service. 


IrALY : Scale applicable throu 
based on subjects 
salary after 25- 
of service, 


ghout country and to both sexes. Grading 

taught, level of school, and qualifications. Maximum 

26 years’ service. Increment award based on length 

Promotion by competitive examination, 

JAPAN : Separate but scales according to employing 
authority, and applicable to both Sexes, comprising 6-11 gradings. 
Maximum salary after 26 years’ service in the case of graduates. 
Increment award based on length of service and qualifications. 

out country and to both sexes, 


comprising 4 gradings. Increment award based on length of s 


and efficiency. 


ervice 
Laos : Scale applicable throughout country and to both Sexes. Grading 
based on qualifications. Maximum salary after 25-30 years’ service. 


Increment award based on selection and length of service. 


Lepanon : Scale applicable throughout country and to both sexes, com- 
prising 8 gradings. Monthly payments, in certain cases on an 
basis. Maximum salary after 15 years’ service. 
based on length of service. 


LuxkwBunc : Scale applicable throughout country, but differentiated on 
basis of sex (women's salaries are nine tenths those for men). Grading 
based on qualifications. Maximum salary after 21-27 years’ service, 
Increment award based on length of service, and Promotion on 
selection. 


hourly 
Increment award 
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Mexico: No uniform scale. Grading based on subjects taught. Incre- 
ment award based on examinations, qualifications, efficiency, and 
length of service. 

Monaco : As for France. 

NETHERLANDS : Scale applicable throughout country and to both sexes. 
Grading based on hours, efficiency and qualifications. Maximum 
salary after 18 years' service. Increment award based on length of 
service. 

New ZEALAND : Scale applicable throughout country but differentiated 
on basis of sex. Grading based on qualifications and efficiency. 
Maximum salary after a minimum of 14 years’ service. Increment 
award based on length of service, qualifications, and efficiency. 


Nonwav : Annual scale applicable throughout country and to both sexes. 
Grading based on qualifications. Maximum salary after 16-18 years* 
service. Increment award based on length of service, and promotion 
on selection. 


PAKISTAN : Annual scale for each province, and applicable to both sexes. 
Grading based on qualifications. Maximum salary after roughly 
20 years’ service. Increment award based on length of service, and 
promotion on efficiency and length of service. 


Panama : Annual scale applicable throughout country and to both sexes 
Grading based on qualifications. Increment award every 2 years, 
provided work is satisfactory. 


PrnsrA : Annual scale applicable throughout country and to both sexes, 
and comprising 10 or 7 gradings according to scale. Grading based 
on cadre. Increment award based on length of service. 


PonrucAL: Annual scale applicable throughout country and to both 
sexes. Grading based on type of post and length of service. Maximum 
salary after. 20 years’ service (certificated teachers and teachers 
on contract). Increment award by examination and length of 
service. 


SaLvApon: No official scale. Payment on hourly rate. 


Spain : Uniform scale for teachers in general and commercial secondary 
schools, and comprising 8 gradings. Maximum salary after a minimum 
of 30-35 years’ service. Increment award based on length of service. 


SwEDEN : Annual scale applicable throughout country and to both sexes. 
Grading based on qualifications and type of post. Maximum salary 
after about 19 years’ service. Increment award based on length of 
Service and, in some cases, efficiency and qualifications. 


SWITZERLAND : See reply from each canton. 
Syria: Annual scale applicable throughout country and to both sexes. 


Grading based on class and qualifications. Maximum salary after 
about 22 years' service. Increment award based on length of service. 


'lTHArLAND,: Annual scale applicable throughout country and to both 
sexes, and comprising 4 gradings. Grading based on academic 
qualifications. Increment award and promotion by examination, 
selection, and qualifications. 
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Turkey: Scale applicable throughout country and to both sexes, and 
comprising 11 gradings. Grading based on qualifications. Maximum 
salary after a minimum of 30 years’ service. Increment award based 
on length of service. 

Union or Burma : Scale applicable throughout country and to both sexes. 
Grading based on level of school. Maximum salary after 10 years' 
service. Increment award based on length of service and efficiency. 

Union or Ѕоотн Arrica: Uniform scale applicable to all four provinces 
(with slight differences in grading methods). Grading based on sex, 
and academic and professional training. Maximum salary after 

14-21 years' service. Increment award based on length of service, 
and promotion on selection. 

UnirED Кіхсоом (England and Wales) : Annual scale applicable through- 
out country. Grading based on qualifications, length of service, and 
sex. Maximum salary after 10-14 years' service (men) or 11-12 years' 
service (women). Increment award based on length of service, and 
promotion to headship on selection. 

Unirep States: No uniform scale. 


Uruauay : Scale applicable throughout country and to both sexes, and 
comprising 6 gradings. Payment by hourly rate varying according 
to length of service. Maximum salary generally after 25 or, in some 
cases, 15 years’ service. Increment award based on length of service 
and examination. 

VENEZUELA: Hourly rate applicable to both sexes. Maximum salary 
after 22 years’ service. Increment award based on length of service. 

Vietnam: Annual scale applicable throughout country and to: both 
sexes, and comprising 9 gradings. Grading based on qualifications. 
Maximum salary after roughly 22 years’ service. Increment award 
based on selection and length of service. 

Yueostavia: Annual scale applicable throughout country and to both 
sexes. Grading based on qualifications. Maximum salary after 33 years’ 
service. Increment award based on length of service. 


SUPPLEMENTARY Hours 


As will be seen from Table VI, secondary teachers are paid for such 
hours as they may teach beyond the regulation maxima, in approximately 
half the countries collaborating in the present inquiry. As a rule the 
rate of payment varies according to the amount of main salary, and 
qualifications. The following countries may be classed in this group: 
Australia, Austria, Belgium, Cambodia, Colombia, Denmark, Egypt, 
Finland, France (secondary teachers may not refuse to take a maximum 
of two supplementary hours per week), Indonesia, Iraq, Israel, Italy, 
Laos, Japan, Lebanon, Luxemburg (maximum of three supplementary 
hours per week), Monaco, New Zealand, Norway, Persia, Spain, Sweden, 
cantons of Basel-Town, Neuchátel, Valais and Vaud in Switzerland, Syria, 
Turkey, Uruguay, Vietnam, and Yugoslavia. 

In about one fifth of the countries replying to the inquiry secondary 
teachers are not paid for such hours as they may teach beyond the regula- 
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tion maxima. This group of countries includes Canada, Ceylon, Cuba 
the Dominican Republic, the German Federal Republic, Greece, Gua- 
temala, Honduras, Ireland, Mexico, Salvador, Thailand, the Union of 
Burma, the United Kingdom (England and Wales), and Venezuela. 


TABLE VI. TREATMENT OF SUPPLEMENTARY Hours 


AUSTRALIA : Paid at an hourly rate varying according to state, type of 
work, qualifications, and sex. 
AusTRIA : Paid at the rate of 3% of the average salary of the teacher's 
salary category. 
Bercium : Paid at a rate varying according to minimum salary of type 
of work in question and to minimum number of hours constituting 
o 


a full time-table. 

BnaziL : Paid at a rate varying from state to state. 

CANADA : No supplementary hours. 

CaMBODIA: 48 piastres (graduates), 20 piastres (teachers for primary 
education), or 10 piastres (primary teachers) an hour. 

CeyLon : Unpaid. 

Согомвта : 315-5 pesos an hour. 

Cuna : No paid supplementary hours. 

Denmark: Monthly rate. 

Dominican REPUBLIC : No paid supplementary hours. 

EcvPr: Paid at a rate varying according to salary category. 

FiNLAND: Paid at an annual rate. 

France : Paid at same rate as ordinary hours. Teachers cannot refuse 
to accept a maximum of 2 supplementary hours a week. 

German FEpERAL RrPunLIC: Unpaid. 

Greece : Unpaid. 

GUATEMALA : Supplementary hours not required. 

Houpunas : Unpaid. У 

ІмромеѕА : Paid. 

Irago : Paid. A combined total of 30 hours for ordinary and supplementary 
hours, 

InELAND : Unpaid. 

IsracL : Paid at a rate proportional to regular salary. 

[ray : Paid at two thirds of normal salary rate. 

Japan : Paid according to the following formula : 

(Salary proper + local allowance) x 12 
44 (weekly hours) x 52 (weeks) 
Laos: Paid at a rate varying according to qualifications. 
Lepanon : Paid at a rate fixed by decree. 


LuxEMBURG : Paid at a rate proportional to ordina 
ry s ? 
of 3 supplementary hours a week. y salary. А? 


х 1.25 


maximum 
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Mexico: Supplementary hours regarded as representing praiseworthy 
service, and as such, taken due note of by superiors. 

Monaco: As for France. 

New ZEALAND: Paid at a rate varying according to ordinary salary 
and sex. 

Norway : Paid at a rate proportional to ordinary salary. 

Persia : Paid at a rate varying according to level of school. 

SALVADOR : Unpaid. 

Spain : Paid. É 

SwEDEN : Paid at a rate varying according to ordinary salary, up to the 
level of the 30th grading. 

SwITZERLAND : See reply from each canton. 

Syria: £S 4.5 ог £S 6 per month. 

THAILAND : Unpaid. 

Turkey: Paid at rate of £T. 8 (first secondary stage) or £T 6 (second 
secondary stage) per month per hour. 

Union or Burma: Unpaid. 

Омітер Кімсром (England and Wales) : Normally unpaid. 

Unucuav : Supplementary hours in evening or preparatory classes paid 
for at rate of 3 pesos per month for one hour per week, 

VENEZUELA : No supplementary hours. 

VietNam : Paid at а rate varying according to qualifications and level 
of school. 

YuscosrAvia : 100-120 dinars an hour. 


НЕАр TEACHERS 

In the countries replying to the present inquiry head and deputy 

head teachers receive salaries commensurate with the greater respon- 
sibilities they bear. 


Various criteria are taken into account in fixing their salaries, In 
many cases their position is comparable with that of ordinary teachers, 
to teach, although generally a reduced 
number of hours. Many of them are ordinary teachers who have been 
almost invariably based on selection, 
required to teach at all, and are free to 
tasks ; this is usually the case in any s 
Head and deputy head teachers m. 
two ways : (a) they are on the salary sca 
in addition a headship allowance (in 
ordinary teachers made responsible for certain, additional, administrative 
duties) ; (b) they have their own scale of salaries, which is higher than 
that of ordinary secondary teachers. 
System (a) is in force in Austria, Ecuador (a special scale, but an 
allowance in addition of 30-75% of salary), Israel, Lebanon (an allowance 


of 25% of salary), Pakistan, Portugal, Spain, Syria, Vietnam, and 
Yugoslavia. 
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System (b) is in force in considerably more of the countries covered : 
Australia, Belgium, Canada, Ceylon, Colombia, France, German Federal 
Republic, Greece, Guatemala, Haiti, Honduras, Iceland, India, Indonesia 
Iraq, Italy, Luxemburg, Mexico, Monaco, Netherlands, New Zealand, 
Norway, Panama, Union of Burma, Union of South Africa, United 
Kingdom (England and Wales), Uruguay, Venezuela. 

As for ordinary teachers, a given group of head or deputy head 
teachers may all receive the same salary, or their salaries may be made 
to vary according to certain criteria, including the size of their school 
(Australia, Austria, Iceland, Ireland, Israel, Portugal, Syria, England 
and Wales in the United Kingdom, etc.), the age of the pupils in, and/or 
the level (junior, senior) of, their school (Australia, Indonesia, England 
and Wales in the United Kingdom, etc.), academic or professional qualifi- 
cations, sex, and length of service. 

It is of interest that generally speaking the only noteworthy difference 
in the structure of head and deputy head teachers' salary scales to those 
of the teachers' scales is that the number of increment intervals is 
usually less. 


Previous EXPERIENCE 


In roughly half the countries covered by this inquiry, previous 
experience in another public or other capacity counts towards the deter- 
mination of the new appointee's salary grading and pension rights. This 
would appear to be the case, for example, in Australia, Austria, Belgium, 
Canada, Chile, Denmark, the Dominican Republic, Eygpt, France, the 
German Federal Republic, Haiti, Iceland, Indonesia, Lebanon, Mexico, 
Monaco, Netherlands, New Zealand, Norway, Panama, Persia, the cantons 
of Basel-Town, Geneva, Neuchatel, Valais, Vaud and Zurich in Switzer- 
land, Turkey, the Union of South Africa, the United Kingdom (England 
and Wales) Venezuela, and Yugoslavia. In Greece, Italy and Japan, 
previous experience of the kind described would appear to affect only the 
pension rights of the new appointee. 

Previous experience of the kind described would not appear to count 
towards the determination of the new appointee's conditions, in Ceylon, 
Colombia, Ecuador, Guatemala, Jordan, Pakistan, Portugal, Thailand 
(with one exception), or Uruguay (with one exception). у 


TABLE VII. TREATMENT OF PREVIOUS EXPERIENCE 


AusTRALIA : A newly appointed secondary teacher with previous teaching 
experience is usually offered a salary above the scale minimum, 


AUSTRIA : Previous experience counts in full, if it was in a publie non- 
secondary school, and for half, if it was in a private school. 


Bercium : Previous service counts towards calculation of salary. 
CANADA: Previous service counts towards salary grading. 
Сеүгом : Previous non-educational experience is not counted 


Cute: Previous experience in another publi i 
: уой с service counts tow: 
determination of salary. es 
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Сог.омвгА : Previous experience in another cadre does not count. 


Denmark : Previous educational experience may count towards calculation 
of length of service. 


Dominican REPUBLIC: Previous service in another cadre may count 
towards the number of teaching hours and thus towards calculation 
of salary. 


Ecuapor : Previous educational experience counts towards determination 
of salary. 


Ecvrr : Previous experience as primary teacher counts towards calculation 
of salary. 


FRANCE: Previous educational experience counts to a certain extent 
towards calculation of salary. 


German FEDERAL REPuBLIC: Previous public educational experience 
counts towards calculation of salary. 


GnEECE : Previous experience counts only as pensionable service. 


GUATEMALA: Previous experience in another cadre counts towards 
calculation of salary. 


Harrr : Previous experience in another cadre counts towards calculation 
of salary. 


IcELAND : Previous experience in another cadre counts towards calculation 
of salary. 


INDONESIA : From one to three thirds of previous educational experience 
counts towards calculation of salary. 


Iranv : Previous experience in another cadre counts only towards calcula- 
tion of entitlement to retire and retirement pension. 


JaPAN: From 50% to 100% of previous educational experience counts 
towards calculation of salary. 


Jorpan : Previous experience in another cadre does not count. 


Lrepanon: Previous educational experience (from the age of eighteen 
only) counts towards calculation of salary. 


Mrxico : Previous educational experience other than in secondary educa- 
tion does not count towards calculation of salary, but may later 
influence promotion. 


Monaco: As for France. 
NETHERLANDS : Half (to a maximum of 20 years) of previous experience 
as primary teacher counts towards calculation of salary and pension. 


New ZEALAND : Previous specialist experience may count in the case of 
specialist teachers towards calculation of salary. 


Norway : Previous experience other than in secondary education may 
count towards calculation of salary. 


Pakistan : Previous experience in another cadre does not count. 


PANAMA: Previous experience in another cadre counts under’ certain 
conditions towards calculation of salary. 


PEnsiA : Previous experience in another cadre counts towards calculation 
of salary. 


Porrucat : Previous experience in another cadre does not count.! 
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SWITZERLAND : See reply from each canton. 

THAILAND: Only previous specialized experience of value to teaching 
may count towards calculation of salary. 

Товквү : Previous experience in another cadre counts towards calculation 
of salary. 

Union or Burma: Secondary service is continuous with previous non- 
educational service, and salary is the same or commencing salary 
of a secondary teacher, whichever is the higher. 

Union or Ѕоотн AFRICA : Secondary service is continuous with previous 
non-educational service. 

Unrrep ‘Kincpom (England and Wales): Previous experience may give 
entitlement to salary additions and allowances. 

UnucuaY : Previous educational experience does not count (with certain 
exceptions). 

VENEZUELA : Previous experience in teacher training establishment counts 
towards calculation of salary. 

ViETNAM : Previous experience in another cadre counts towards calculation 
of salary. 

YucosLavIA : Previous educational experience counts towards calculation 
of salary ; previous non-educational experience counts only for retire- 
ment purposes. 


IV. — ALLOWANCES AND PRIVILEGES 


1n the majority of the countries collaborating in the present inquiry, 
secondary teachers are entitled to certain allowances and in many cases 
to certain privileges which they alone enjoy or, more frequently, share 
with all other government officials. The allowances and privileges in 
question, indicated in Table VIII, include a cost-of-living allowance, 
a residential allowance, a family allowance, a lodging allowance, a travelling 
allowance and privileges, and other allowances and privileges. The only 
countries where secondary teachers are not entitled to allowances would 
appear to be Cuba, Ecuador, Honduras, the United States, and Venezuela. 


Cost-OF-LIVING ALLOWANCE 


Secondary teachers are entitled to a cost-of-living allowance, which 
appears generally to be an alternative to an increase of salaries to meet 
the increased costs, in about half of the countries replying to the present 
inquiry, including the following : Australia, Austria (300-328 % of salary), 
Canada, Ceylon, Chile, Denmark, Egypt, Finland (15% of salary), German 
Federal Republic (40% of basic salary), Iceland, India, Indonesia, Iraq, 
Israel, Italy, Japan, Jordan, Laos, Luxemburg, Mexico, Norway, Pakistan, 
Persia, Portugal (90% of pre-war salaries), Sweden, cantons of Basel-Town 
(67-74% of basic salary), Geneva (one sixteenth of basic salary), Neuchatel 
(15% of basic salary), Valais, Vaud, and Zurich (19% of basic salary) 
in Switzerland, Syria, Thailand, Union of Burma, Union of South Africa. 

Cost-ol-living allowance may be expressed as a certain percentage 
of salary, as a lump sum, or in the form of a scale related to salary gradings. 
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Other factors causing variations in the amount of cost-of-living 
allowance within a given country include the existence of local differences 
in the cost-of-living (as between urban and rural areas, for example), 
the varying extent of family responsibilities, and sex. 


RESIDENTIAL ALLOWANCE 


Secondary teachers may be paid a residential allowance to compensate 
them for being posted to an isolated area where living conditions are 
more exacting than elsewhere, or to a large town where the cost-of-living 
is exceptionally high (in the latter case it differs little except in name 
from a cost-of-living allowance). Ы 

Among the countries covered by the present inquiry, secondary 
teachers may receive a residential allowance in Australia, Belgium 
Denmark, France, India, Italy (residential allowance is included in cost-of- 
living allowance), Japan, Laos, Luxemburg, Mexico, Monaco Persia 
Spain, Thailand, the Union of South Africa, the United Kingdom (England 
and Wales), and Vietnam. 


FAMILY ALLOWANCE 


In some of the countries replying to the 
teachers receive a family allowance to help them 
including Ша, of the education of their children. 
proportional in amount to the number of children under a i 
(this age is usually sixteen or eighteen, or sometimes more in iter E 
children pursuing their Studies), and in some cases varies in amount 
according to the age of the children. 


The countries in which Secondary teachers receive such 
representing about half the countries covered, are 
Belgium, Brazil, Canada, Chile, Denmark, Finland, France, the German 
Federal Republic, Indonesia, Iraq, Ireland, Israel, Italy. "Japan Laos 
Lebanon, Luxemburg, the Netherlands, Spain, the cantons of Basel-Town, 
Geneva, Neuchatel and Valais in Switzerland, Syria, Turkey, Urugua У 
Vietnam, and Yugoslavia. t guay, 

In Belgium and France, secondary teachers are entitled to a “ non- 
employed-wife " or “ single-source-of-income ” allowance. 

In a few of the countries covered, including Israel, the canton of 
Neuchâtel in Switzerland, and Syria, family allowance is payable in 
respect of members of the family other than the children. 


an allowance, 
Australia, Austria, 


LODGING ALLOWANCE 


In some of the countries covered, secondary teachers receive lodging 
assistance in the form of either an allowance or accommodation which 
is rent-free or has a relatively low rent. 

Such assistance takes the form of an allowance in Austria, Ceylon, 
the German Federal Republic (where it varies in amount according to 
number of children and locality), Ireland (certain married men teachers 
and widowed women teachers), Japan (in some cases), the Netherlands 
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(in the case of teachers unable to find a house in the locality where they 
teach), Spain (in certain localities), Thailand, and Vietnam. 

Such assistance takes the form of free accommodation mainly in 
the case of head teachers, notably those of boarding schools, which are 
more common at secondary than at primary level, and the countries 
where this is the position include Chile, Italy, Laos, Pakistan, Thailand, 
Turkey, and the United States. It takes the form of accommodation 
at a low rent for head teachers, in Australia and Belgium, and of certain 
lodging facilities (often at a boarding school) for teachers, in Colombia, 
Panama, the Union of Burma, and the Union of South Africa. A scheme 
exists in the Dominican Republic whereby secondary teachers may become 
the owners of a house. 


TRAVELLING ALLOWANCE AND PRIVILEGES 


Secondary teachers are entitled to an allowance for, or repayment of, 
travelling or removal expenses incurred when, for example, they are, 
transferred or sent on mission, in Australia, Ceylon (on first appointment 
and on transfer), Chile, Colombia, Denmark (head teachers of grammar 
schools), Egypt, France, Greece, India, Indonesia, Italy (on first appoint- 
ment), Jordan, Laos, Lebanon, Luxemburg, Mexico, Monaco (certain 
teachers seconded from France for service in Monaco), Norway (eligible 
after a minimum of five years' service), Pakistan, Persia, Sweden, Syria, 
Thailand, Turkey, the Union of Burma, Vietnam, and Yugoslavia. 

Secondary teachers are entitled to travelling privileges, including 
in some cases fare reductions throughout the year ог on certain special 
occasions, in Canada, Ceylon (free railway travel six times a year for 
themselves and their family), Italy (45% reduction on State railways), 
Mexico, Syria (reduced rates on urban transport), Turkey (fare reductions 
on government shipping and railways during the holidays), the Union 
of South Africa (excursion rates on railways once annually) Uruguay 
(rail reductions during holidays, and on interprovincial bus services 
during working school year), and Yugoslavia (75% reduction on all means 
of transport once a year). à 


"OTHER ALLOWANCES AND PRIVILEGES 


In some cases secondary teachers in the countries covered by the 

present inquiry are entitled to allowances and privileges other than those 
to above. р 

ene bien and the German Federal Republic, for example, secondary 

teachers forced by their duties to live away from home are entitled to a 


ial allowance. ‘ 1 
ee Belgium, the German Federal Republic, and the canton of Neuchátel 


in Switzerland, they are entitled to an allowance for expenses incurred 
in connection with the birth of their children; in the German Federal 
Republic, Guatemala, Mexico, and Sweden, to an allowance for expenses 
incurred in connection with funerals; and, in Ireland and Persia, to a 
marriage gratuity or allowance. 


44 GENERAL SURVEY 


Secondary teachers holding certain qualifications receive an allowance 
on that account in Cambodia, Ireland, New Zealand, and the United 
Kingdom (England and Wales). j 

Other allowances and privileges to which secondary teachers may 
be entitled include an attendance or diligence allowance (Italy and Japan), 
a self-and-family holiday allowance (Belgium), a thirteenth month of 
salary (Italy), and a Christmas bonus (Salvador). 

Secondary teachers, moreover, are entitled in a good number of the 
countries covered by the present inquiry, to certain privileges in respect 
of the education of their children. This is the case, for example, in Belgium, 
Egypt, the German Federal Republic, India, Iraq, Israel, Italy, Laos, 
Lebanon, Luxemburg, Mexico, Pakistan, Persia, Spain, Thailand, and 
Turkey. 

They have certain privileges in respect of study travel with a view 
to further training, for example, in Cuba, the German Federal Republic, 
Haiti, and Italy. 


They may obtain financial assistance in case of need in the German 
Federal Republic and Italy. 


Taste VIII. — Main ALLOWANCES AND PRIVILEGES 


AUSTRALIA : Cost-of-living, special area, and family allowances. Accom- 
modation at a low rental (some head teachers in rural areas). Travel- 
ling expenses and excess board allowances (on service transfer). 

AusTRIA: Cost-of-living allowance (300-3289, of salary). Family and 
lodging allowances. Supplementary lodging allowance (teachers 
forced to live away from home). 

Bercium : Lodging, residential, family, birth, non-employed-wife, and 
self-and-family-holiday allowances. Free lodging for some head 


teachers (slight reduction of salary). Free Secondary education 
for children. 


BnaziL: Family allowance. 


CaMBODIA: Educational bonus (150 piastres for teachers of primary 
education and 100 piastres for primary teachers per month). Indemnité 
de chaire for primary teachers of 15 piastres a month. 

Canapa : Some school boards pay cost-of-living bonuses and family 
allowances. Reduced railway fares for conferences and certain holidays. 

CEYLON : Cost-of-living and rent allowances, or occasionally free quarters 
in lieu of rent allowance (government teachers) and cost-of-living 
allowance (aided school teachers). Removal expenses on first appoint- 
ment and on being transferred, and free travelling on railways six 
times a year for themselves and their families (government teachers). 

Cue : Cost-of-living and family allowances. Lodging for head teachers. 


Repayment of transfer expenses and an allowance equal to one 
month's salary. 


Согомвтл : Free board and lodging in schools with boarding accommoda- 
tion, or food allowance in lieu for married teachers. The free lodging 
covers family needs in the case of head teachers. Repayment of 
personal travelling expenses in the event of transfer. 
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Cusa: No allowances. Scholarships and travelling facilities for study 
abroad. 

Denmark : Cost-of-living, residential, and family allowances. Lodging 
at low rental for head teachers, and travelling allowance for grammar 
school directors. 

Dominican REPUBLIC: Scheme whereby teachers may become owner 
of a house. 

Ecuapor : No allowances except for certain administrative duties (relating 
to work of head or deputy head teachers and inspectors). 

Eeypr : Cost-of-living allowance inversely proportional to salary, supple- 
mentary cost-of-living allowance for married teachers whose salary 
does not exceed £E 20 a month, and a removal allowance in case of 
transfer. Free secondary and higher education for children. 


FINLAND : Cost-of-living allowance (15% of total income), family allowance 
(1,200 marks per month per child under sixteen years of age) and 
in some cases a residential allowance. 

France: Residential, family, single-source-of-income, and transport 
allowances and a supplementary family allowance. Repayment of 
removal expenses in case of transfer and repayment of travelling 
expenses necessitated by work. 

GrnMAN FEDERAL REPUBLIC: Lodging allowance (varying in amount 
according to locality and number of children), cost-of-living allowance 
(40% of basic salary plus 3% in Hamburg and Berlin), family allowance 
(varying in amount according to number and age of children), special 
allowance (expenses of removal, living away from home, and travelling 
on duty), and in some cases a birth, illness, or death allowance, and 
financial assistance. Grants for study tours and for education of 


children. 
GnrEcE: No salary supplements. Duty travelling allowance. 


GuATEMALA : No salary supplements. Family entitled to funeral allowance. 


Harrr: No salary supplements. Reduction of 50% on hospital charges 
for self and family. 

Honpuras: No salary supplements. Free education for one child in 
case of teachers with a minimum of ten years' service. 

IcELAND : Cost-of-living allowance. Lodging at low rental for certain head 
teachers. One year's leave on full pay after minimum of ten years' 
service. 

Inpa : Cost-of-living, travelling, and halting allowances. Fee concessions 


for children’s education in case of teachers earning less than a certain 


maximum. 
Inponesta : Cost-of-living, children’s, hotel expenses, and removal expenses 


allowances. 
Irago: Cost-of-living, family, and travelling allowances. Facilities for 
education of children. 
IRELAND : Family, rent (married men teachers, and widow teachers with 
children), qualifications, and language (Irish) allowances. Marriage 


gratuity. 
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IsnAEL : Cost-of-living and family (each member) allowances. Reductions 
in some cases on school fees for children. 

Ітлгу : Cost-of-living (including residential), family, study, special work, 
and attendance allowances. Thirteenth month of salary (paid in 
December). Free lodging in some cases. Repayment of removal 
expenses on first appointment. Reduction of 45% on State railways. 
Facilities for loans. Scholarships for themselves and children, or free 
education of their children in cases of proven financial hardship. 
Free admission to State museums and libraries. 

Japan: Cost-of-living, family, residential, coal (areas of severe cold), 
cold area, diligence (twice a year), and in some cases housing and 
research allowances. 

Jorpan : Cost-of-living allowance, and repayment of removal 
and four days’ allowances when transferred. 

Laos: Cost-of-living, family, and residential allowances. Special allow- 
ances including lodging for head teachers. Service travelling expenses 
allowance. Reduction of 50% on boarding charges for children in 
secondary boarding schools. 

LEBANON : Family allowance (£L 12 per child per month, to a maximum 
of £L 72). Repayment of removal expenses when transferred. Daily 
mission.allowance. Reduction for self and family on government 
hospital charges. Priority of admission to schools for children. 

LUXEMBURG : Cost-of-living allowance (in form of periodical adjustment 
of salary to cost-of-living index). Residential allowance (varying 
in amount according to salary, locality, and reduced to 75% in the 
case of single teachers). Family allowance. Repayment of removal 
expenses. Facilities for education of children. 

Mexico : Unhealthy area and cost-of-living allowances. Death gratuity 
for family. Medical attention and life insurance. Repayment of 
removal expenses when transferred. Priority in award 
for children. Reduction on all 
holidays and on school journeys. 

Monaco: In addition to allowances as for France, a lump sum of 100,000 
francs for teachers seconded for service in Monaco, and a Special 
allowance of 100,000 francs for the agrégés among them. 

NETHERLANDS : Residential allowance (for teachers unable to find house 
in town where they teach), and family allowance. Travelling allow- 
ance (teachers working concurrently in two or more Schools). 

New ZEALAND : Single-source-of-income allowance under certain condi- 
tions. Repayment of removal expenses. Qualifications allowance. 


Nonway : Cost-of-living allowance. Repayment of removal 
(after a minimum of five years' service). 


expenses 


expenses 


PAKISTAN : Cost-of-living allowance (varying in amount according to 
salary). Free lodging when possible. Travelling allowance on transfer. 


Full exemption of education fees of first child (teachers with salary 
not exceeding a certain amount). 


Panama: No salary supplements. Certain facilities in respect of board 
and lodging for head teachers of boarding schools. 
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Persia : Cost-of-living allowance (varying in amount according to salary). 
Residential allowance (in localities other than birthplace, and varying 
in amount according to distance from capital). Marriage allowance. 
Special allowance for head teachers and inspectors, and for teachers 
working in Persian schools abroad. Travelling allowance when 
transferred, varying in amount according to distance and salary. 
Exemption from tuition fees for children after a minimum of ten 
years' service. 

Ponrucar : Cost-of-living allowance (incorporated in salaries and amount- 
ing to 90% of pre-war salaries). Certain family allowances. 

Satvapor : Christmas bonus varying in amount according to salary. 

Spain: Family allowance. Residential allowance in certain localities. 
Exemption from school fees for children. 

Swepen : Cost-of-living allowance varying in amount according to locality. 
In certain cases, a “ cold-area " allowance. Transfer allowance and 
travelling allowance when on duty. Death gratuity for family. 

SwitzERLAND : See reply from each canton. 

Syria : Cost-of-living allowance (incorporated in salary). Family allow- 
ance varying in amount according to grading and size of family. 
Repayment of transfer expenses. Reduced charges on urban transport, 
in cinemas, etc. 3 

Tuaian : Cost-of-living and lodging allowance, and in some cases 
free lodging. Supplementary cost of living allowance in areas where 
cost-of-living is higher than average. Special areas allowance. 
Removal expenses allowance. Priority of admission to schools for 
children. Half fares on railways. 

Turkey : Family allowance (£T 10 per child). Lodging wherever possible 
for head teachers. Transfer allowances. Reduction of fares on govern- 
ment shipping and railways during holidays. Reductions at public 
boarding schools for children. 

Union or BURMA: Cost-of-living allowance. Free lodging for heads of 
schools with boarding accommodation. Free lodging and allowance 
for teachers in charge of hostels. Transfer allowance beyond a 
certain distance. 

Union or SOUTH AFRICA : Cost-of-living and supplementary cost-of-living 
allowances. Residential allowance in unhealthy areas. Free board 
and lodging in some cases. Reduction on railways once annually 
(for self only). 

UurrEp Кіхсром (England and Wales) : Residential allowance (in London 
area). Qualifications and special responsibilities allowances, etc. 
UnucvAv: Family allowance (for teachers with salary not exceeding 
a certain amount). Reduction of fares on railways during holidays, 

and on interprovincial bus services during term time. 


Viernam: Residential and family allowances. Repayment of expenses 
when transferred. 


YocosLtAViA : Family allowance (3,000 dinars per annum per child). 
Free lodging in villages. Removal allowance when transferred. 
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Reduction of 75% on all means of transport once annually, and 


reduction of 40% (during the season) or 60% (during rest of -year) 
in all hotels (for self and family). > 


V. — WELFARE SCHEMES 


It is to be expected a priori that welfare or provident schemes in 
some form would be provided for secondary teachers, covering such 
matters as retirement, disability, and assistance to survivors, and such 
schemes do in fact exist in practically all the countries replying to the 
present inquiry. In roughly five sixths of the countries the schemes are 
administered by the employing authorities. 


RETIREMENT 


It is gratifying to record that provision is made in practically all the 
countries replying to the present inquiry for a retirement scheme for 
secondary teachers. In five sixths of the countries participation in the 
scheme is compulsory. 

In most cases secondary teachers pay monthly contributions to the 
scheme expressed as a percentage of salary and deducted from salary. 
That percentage varies from 2% to 11%, the average being in the region 
of 5%, as follows : Australia, variable percentage ; Austria, 4-5% ; Canada, 
4-6% ; Ceylon, 4% ; Colombia, first contribution is a lump sum, thereafter 
3% ; Denmark, 5% ; Ecuador, 7% ; Egypt, 7.5% ; France, 6% ; Greece, 

* 4-695; Guatemala, 2%; Haiti, 6% ; Iceland, 4% ; Indonesia, 2% ; Ireland, 
5%; Israel, 6% ; Italy, 6-8% ; Japan, 2% 3; Laos, 6% ; Lebanon, 5%; 
Monaco, 6%; Netherlands, 2%; New Zealand, variable percentage ; 
Norway, 10% ; Portugal, 4% ; Spain, 5% ; Switzerland, variable percent- 
age; Syria, 7% ; Thailand, 2% ; Turkey, 5%; United Kingdom, 5% ; 
Uruguay, 8-11% ; Venezuela, 6% ; Vietnam, 6% ; ete. 

In some instances a higher percentage of salary is payable as contribu- 
tion to the retirement scheme, notably in cases where the scheme has 
only recently been established, or in respect of teachers entering the 
service and the scheme at a relatively late age. 

In a few of the countries covered, secondary teachers are not required 
to make contributions to the scheme, the entire costs being borne by the 
employing authority (Belgium, Finland, German Federal Republic, 
Honduras, Luxemburg, Yugoslavia, etc.). In most of the countries covered, 
however, the employing authorities are required to contribute at least an 
equal amount to that contributed by the teachers. 

The various conditions for entitlement to retirement on pension are 
indicated in Table 1X. Such conditions include (a) age, (b) a certain 
length of service, (c) a combination of age and length of service. 


(a) Attainment of a certain age would appear to be the sole condition 
of entitlement to retirement on pension, for example, in Ceylon, India, 
Israel, Japan, Norway, and the Union of South Africa. In these countries 
that age ranges from forty to sixty-five, forty being the minimum optional 
age for retirement, and sixty-five being the compulsory retiring age. 
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(b) Completion of a certain length of service would appear to be the 
sole condition of entitlement to retirement on pension, for example, in 
Chile, Greece, Guatemala, Honduras, Italy, Panama, Portugal, and 
Venezuela. In these countries the required length of service ranges from 
ten to forty-five years, ten representing the minimum and forty-five the 
maximum number of years countable as pensionable service. ` 


(с) Attainment of a certain age and completion of a certain minimum 
number of years of service appear to form the most common condition 
for entitlement to retirement on pension in the countries covered by the 
present inquiry. In some cases the required age may be reduced in 
proportion to increased years of service. The combined condition would 
appear to be operative, for example, in Austria, Belgium, Cambodia, 
Canada, Colombia, Denmark, the Dominican Republic, Ecuador, Egypt, 
Finland, France, the German Federal Republic, Haiti, Iceland, Indonesia, 
Iraq, Ireland, Jordan, Laos, Lebanon, Luxemburg, Mexico, Monaco, the 
Netherlands, New Zealand, Pakistan, Persia, Salvador, Spain,Switzerland, | 
Syria, Turkey, the Union of Burma, the United Kingdom (England and 
Wales), and Vietnam. 

In some cases secondary teachers are entitled to retire on a reduced 
pension if they so wish, on completion of a certain minimum length of 
service. This appears to be the position, for example, in Austria (ten 
years' service), Ceylon (ten years' service), Egypt (fifteen years' service), 
France (fifteen years' service in certain instances), the German Federal 
Republic (ten years' service), Japan (three years' service), and Thailand 
(ten years' service). In a few cases secondary teachers who retire pre- 
maturely may be entitled, not to a reduced pension, but merely to repay- 
ment (with or without interest) of their contributions. 

The commonest factors determining the amount of retirement pension 
are length of service, and the amount of last salary or average salary for 
a certain period immediately prior to retirement. In cases where teachers 
may retire on pension on attainment of a certain minimum age, the 
amount of such pension may be calculated simply as a percentage of last 
salary or average salary for a certain period immediately prior to retire- 
ment. The amount of retirement pension is sometimes subject to a 
certain minimum and/or maximum. 


DISABILITY 


In most of the countries replying to the present inquiry secondary 
teachers unable to continue working on account of disability arising 
during or through their work, are entitled to retire on pension. This is 
the position, for example, in the following countries, subject to possession 
of a certain minimum length of service : Denmark (five years’ service, and 
also a minimum age of thirty) ; Dominican Republic (five years’ service) ; 
France (fifteen years’ service); German Federal Republic (ten years’ 
service) ; Greece (fifteen years’ service) ; Honduras (fifteen years’ service) ; 
Ireland (ten years’ service); Luxemburg (ten years’ service); Panama 
(twenty years’ service) ; Salvador (eight years’ service) ; Spain (twenty 
years’ service) ; United Kingdom (England and Wales) (ten years’ service) ; 
Venezuela (five years’ service) ; Yugoslavia (five years’ service). 
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hers becoming disabled before they have completed 
the са length of service ered for entitlement to disability 
pension, receive in some cases a lump sum equalling their contributions 
(with or without interest) to the retirement scheme. ON, 
'The most common type of entitlement applied in the case of disability 
which does not arise during or through work, is that of retirement on a 
reduced pension. 


TABLE IX. — RETIREMENT SCHEMES 


AUSTRALIA : Contribution, varying in amount- according to salary and 
insured amount of pension, to the superannuation scheme existing 
in every state, is generally compulsory. The employing authority 
also contributes. Conditions of entitlement to retire on pension vary 
from state to state. Resignation entitles teacher to repayment of 
contributions. Service disability entitles teacher to compensation 
under workers’ compensation act of his state. 


AUSTRIA : Insurance for old age, illness, accidents, and disability. Con- 
tributions amount to 4% (teacher-officials) or 5% (teacher-employees) 
of salary; government contributes equal amount. Entitlement to 
retire after a minimum of 10 years’ service (teacher-officials) or 
after paying one hundred and eighty monthly contributions and 
teaching age of 65 (men teacher-employees) or 60 (women teacher- 
employees), 

Bercium : Retirement pension scheme for which all contributions are 
paid by government, for Sovernment school teachers. Optional 
retiring age is 55 after 30 years’ service. Retirement on disability 
pension irrespective of age, after 10, 5, or less than 5 years' service, 
Compulsory retiring age is 60 after a minimum of 15 years' service. 

Bnazir : Pedro II Secondary School: Compulsory scheme. Contributions 
of 5% of salary. Retirement on pension at age of 70, or before in 
case of disability. Optional retirement on pension aft 
service. Disability pension. Federal District : 
Retirement on pension after 30 years' service, 
Providential fund. Contributions of 100 cruzeiros per month. 
Retirement on pension amounting to last salary, after 30 years’ service. 


CAMBODIA : Compulsory retirement at 55, after 30 years' service. Optional 
retirement after 30 years' service. Reduced pension is granted after 
20 years’ service on demand or on health grounds, 

CANADA : Pension scheme administered by provincial government or com- 
missions including representatives of government, teachers, and, in 
at least one province, school trustees. Contributions of 4-6% of 
salary ; variable contribution from government. Retirement age 
55-60 (women) or 55-65 (men). A minimum of 20-35 years’ service 


generally required. Amount of pension varies according to length 
of service. 


CryLon : Retirement pensio 
Optional retirement at 5 
ment at 60 (men) or 55 


er 35 years’ 
Mutual aid scheme. 
Stale of São Рашо: 


ns fund. Contributions of 4% of salary. 
5 (men) or 50 (women). Compulsory retire- 
(women). Minimum of ten years' service. 
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CHILE : Compulsory welfare scheme administered by public employees’ 
and journalists' fund. Retirement on pension after 30 years' service. 

Согомвтл : Compulsory scheme for all officials, administered by semi- 
public autonomous bodies. First contribution of one third of a 
month's salary, and thereafter contributions of 3% of salary. Govern- 
ment contribution amounts to 10% of annual budget. Retirement 
at 50, after 20 years' service. Disability pension. 

Cusa: No official welfare scheme. Teachers are free to insure with 
private companies. 

DENMARK: Welfare scheme administered by Ministry of Finance and 
communes. Contributions of 5% of basic salary. Government (in 
case of government schools) and government and communes combined 
(in case of municipal schools) contribute 8% of salary. Retirement 
at 60, provided appointment became permanent before age of 40. 
Disability pension. 

Dominican Repustic : Retirement at 60, after 25 years’ service. Pension 
varies in amount from 40% to 60% of last salary according to size 
of family and local cost-of-living index. Higher pension in case of 
teachers with a minimum of 30 years' service and of teachers on low sal- 
ary. Retirement on disability grants after minimum of 5 years' service. 

Ecuapor : Compulsory welfare scheme administered by national institute 
of social welfare. Contributions of 7% (retirement), 2% (unemploy- 
ment), and 1% (funeral expenses) of salary. Retirement at 55, 
after 30 years’ contributory service. Government contributes 3% 
of salary, and teacher 5%, to disability pensions fund. 

Есүрт: Retirement at 60, after 15 years’ service. Contributions of 
7.5% of salary. Government teachers: pension; teachers with less 
than 15 years’ service receive lump sum. “ Hors cadre" teachers: 
teachers are entitled on retirement to their contributions plus 3% 
simple interest, or to convert these contributions into monthly pension. 
Possibility of retirement on medical grounds. 

FINLAND : Government-administered retirement scheme. No contribu- 
tions required. Retirement at 63, after 10 years’ service. Full 
pension after a minimum of 30 years’ service, or in case of disability. 
Reduced pension after 10 years’ service. 

France : Compulsory requirement and insurance scheme administered by 
government. Contributions of 6% of salary proper. Retirement 
at 60, after 30 years’ service. Pension increased by 10% in case of 
teachers who have brought up three children to age of 16, and by 
5% for each child subsequent to the third. Reduced pension in case 
of disability. 

GERMAN FEDERAL Repusiic: Permanent teachers: No contributions. 
Retirement at age of 62 or 65 on pension amounting to 75% of last 
salary. Teachers on contract: Generally compulsory insurance. 
Contributions paid by teachers and employer. Retirement at age 
of 65 after a minimum of 15 years’ service. Disability pension. 

Greece : Compulsory insurance. Retirement on pension after a minimum 
of 25 years' service. Full pension after 35 years' service amounting 
to 80% of last salary. Disability pension after 15 years’ service. 
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inist . Contributions 
J ALA: Government administered welfare scheme І ) 
meee of salary. Retirement on pension after 20 years’ service 
irrespective of age. Disability, sickness and accident pension. 


Harti: Government administered pensions fund. Contributions of 4% 
of salary and contribution from government. Retirement at age 
of 55 after 20 years’ service, or at age of 50 after 25 years’ service. 

Honpuras : Scheme administered by government and teachers’ associa- 
tions. Contributions paid by government. Retirement on pension 
after 30 years' service irrespective of age. 

IcELAND : Compulsory national scheme. Contributions of 4% of salary 
paid by teacher and 6% by government. Retirement at age of 65 
after 10 years' service. 


INprA: Optional scheme. Retirement at age of 65. 


IxpoNEsiA : Compulsory scheme. Contributions of 296 of salary. Retire- 
ment at age of 50 after 25 years' service. 


Irak: Compulsory scheme. Age limit is 63. Retirement also possible 
at age of 50 after 25 years' service, or in case of physical or mental 
disability. 

IRELAND : Government administered optional scheme. Contributions of 
5% of salary by teacher, and contributions from employer. Retire- 
ment at age of 60 after minimum of 10 years' service, or in case of 
disability. 


IsnAEL: Contributions of 6% of salary by teacher, and equal amount 
from employer. Retirement at age of 65. 

IraLv: Compulsory government officials welfare scheme. Contributions 
of 6-8% of salary by teacher, and equal amount from government. 
Retirement after 40 years’ service irrespective of age. Disability 
pension, 


JAPAN : Compulsory scheme. Contributions of 2% of sal 
tributions from employing authority, 
earliest. Disability pension. 

Jorpan : No compulsory scheme exists. Retirement 
25 years’ service. (Government has the right 
after 15 years' service.) 


Laos : Retirement at age of 65 after 30 years' service. Contributions of 
6% of salary by teacher, and 14% by government, 
LEBANON : Compulsory government-administered scheme. Contributions 


of 5% of salary. Retirement at age of 65, or possibly 55, after 
30 years' service. Disability pension. 


ary and con- 
Retirement at age of 40, at 


at age of 50 after 
lo retire teachers 


LuxemBure : Scheme for which all contributions are paid by government. 
Retirement at age of 60 after 30 years' service (men), or at age of 
50 after 25 years' service (women). Disability pension. 


Mexico: Compulsory government-administered scheme. Contributions 
of 5.5% by teacher, and equal amount from government, Retirement 
at age of 55 after 15 years’ contributory service, Disability pension. 


Monaco: As for France. 
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NETHERLANDS : Contributions of 2% of salary. Retirement at age of 65 
after 40 years' service. Disability pension. 

New ZEALAND: Optional government administered scheme.  Contribu- 
tions by teacher varying in amount according to age on admission 
to scheme, and an equal amount from government. Retirement at 
age of 65 after 40 years' service (men), and at age of 55 after 30 years' 
service (women), Disability pension. 

Norway : Compulsory government administered scheme. Contributions 
of 10% of salary. Retirement at age of 70 (men) or 65 (women). 
Disability pension. 

PakisTAN : Retirement at age of 55 after 30 years’ service, or 25 years’ 
approved service. 

Panama: Compulsory scheme. Retirement generally after 28 years’ 
service. Disability pension. 

Persia: Retirement at age of 70 at most. Disability pension. 

PonrUGAL : Compulsory scheme. Contributions of 4% of salary. Retire- 
ment after 15 years’ service at least. 

SALVADOR : Retirement at age of 60 (men) or 55 (women) after 20-29 
years’ service. Disability pension. 

Spain: Government officials scheme. Contributions of 5% of salary. 
Retirement at age of 65 after a minimum of 20 years' service. 
Disability pension. 

SweEDEN : Retirement at age of 65 or 66 after 30 years’ service. Disability 
pension. 

SwiTZERLAND : See reply from each canton. 

Syria: Government officials scheme administered by government. 
Contributions of 7% of salary. Retirement at age of 60 or after 
40 years' service. Disability pension. 

TriaitAND : Contributions of 20% of basic salary. Retirement at age of 
60 after a minimum of 10 years' service. Disability pension. 

Turkey: Government administered scheme. Contributions of 5% of 
salary, and equal amount from government. Retirement at age of 
65 or after 25 years' service. Disability pension. 

Union or Burma : Compulsory government officials scheme. Retirement 
at 55 or 60 after a minimum of 10 years' service. 

Union or Ѕоотн AFRICA : Each province has its own compulsory scheme. 
Contributions according to age on admission to fund. Retirement at 
age of 60 (men) or 55 (women). 

Омітер Kincpom (England and Wales) : Compulsory scheme administered 
by Ministry of Education. Contributions of 5% of salary, and equal 
amount from employer. Retirement at age of 60 after 30 years' 
service. Disability pension. Teachers are also subject to national 
insurance scheme. 

UnucuAY : Scheme administered by professional associations with assist- 
ance from government. Contributions of 8-11% of salary. Retire- 
ment at age of 60 after 30 years' service (25 years in case of women). 
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VENEZUELA: Government administered Scheme. Contributions of 6% 
of salary. Retirement after 25 years’ service, Disability pension. 

Vietnam: Compulsory scheme. Contributions of 6% of basic salary by 
teacher, and of 20% by government. Retirement at age of 55 after 
30 years’ service. Disability pension. 

YucosraAvia : Government administered scheme. All contributions paid 
by government. Retirement at 55 after 35 years’ service (men), or 
at 50 years after 30 years’ service (women). Disability pension. 


ASSISTANCE TO Sunvivons 


In the majority of the countries collaborating in the present inquiry 


the survivors of a secondary teacher who dies are entitled to some form 
of financial assistance. 


The widow is generally entitled to a 
until such time as she remarries or a certain 


о a pension. The term’ survivors 
€ dependent parents and collateral 


The contributions that 


retirement pension generally cover also survivors’ assistance rights, and 

5 А » 
only in very few of the countries covered are they required to make separate 
contribution for the latter, 


TABLE X. — Assistance TO SURVIVORS 
AUSTRALIA ; Widow, and orphans under sixteen years, receive about 50% 
of deceased's pension. 
AUSTRIA : Widow of teacher-official receives 50% 
to a minimum of 35% of basic sum, and an allowance for each child. 
Bercium: Widow receives pension if deceased had minimum of one 
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BnaziL: Pedro II Secondary School: Widow (or disabled widower) and 
under-age or disabled children receive pension proportional in amount 
to contributions paid. Federal District schools: Survivors receive 
pension equal to one third of contributions paid. State of São Paulo: 
widow receives sum of 50,000 cruzeiros, and sons an equal amount. 

CAMBODIA : Widow and under-age children receive half deceased's pension. 

Canana : Family receives pension amounting generally to half deceased's 
pension. If widow dies too, pension is transferred to children under 
sixteen or eighteen. 

Cryton : Survivors receive pension of variable amounts. Contributions 
of 2% of salary. 

Cuire: Benefits under regulations of public employees fund. 

Согомвтл : Survivors of teachers in service entitled to deceased's pension, 
compensation and a funeral allowance. Survivors of teachers already 
retired entitled to deceased's pension for one year. 

Cuna : Widow under certain conditions receives a pension for life. 

DENMARK : Widow receives pension and cost-of-living allowance for life 
or until such time as she remarries, and children receive pension up 
to age of eighteen. 

Ecuapon : Widow, sons up to nineteen years of age, unmarried daughters 
up to twenty-five years of age, and disabled children irrespective of 
age, receive a pension. Contributions of 59/ of salary by teacher and 
3% by government. 

Есурт: Widow, unmarried daughters, and sons up to age of eighteen 
receive three quarters of deceased's pension. 

Dominican REPUBLIC: Widow, children up to seventeen years of age, 
and deceased's mother, if dependent on deceased, receive pension 
for two months. 

FiNLAND : Widow (or widower), children under eighteen years of age, and 
disabled children irrespective of age, receive pension. Contributions 
of 1% of salary. 

France : Widow (or widower) and children receive pension (see reply for 
details). 

GERMAN FEDERAL REPUBLIC: Widow receives deceased's full salary for 
three months, then a pension. An allowance for children under 
eighteen years of age. 

GREECE : Widow and children receive a pension if deceased had a minimum 
of fifteen years' service. 

GuATEMALA : Widow and children receive pension. 

Harri: Widow receives pension until such time as she remarries, and 
children until they come of age. 

Номроваѕ : Widow receives pension until such time as she remarries or 
no longer enjoys a good reputation, children until they come of age 
or marry, and dependent parents. 

IcELAND : Widow (or widower) and children under sixteen years of age 
receive pension, if deceased had a minimum of ten years’ service, 
otherwise repayment of his contributions. 
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Innia : Widow and children receive pension under certain conditions for 
maximum of five years. 


INDONESIA : Family receives pension. Contributions of 7 
InELAND : No provision made for pension to survivors, 
IsnAEL : Widow, and children under eighteen 


Iraty : Widow, under-age sons, 
twenty-five receive pension. 


% of salary. 


years of age receive pension. 
and unmarried daughters up to age of 


JAPAN : Survivors receive a pension or in some cases 

Jorpan : Widow and children receive 
of ten years' service. 

Laos: Widow and children receiv 
fifteen years' service. 


lump sum. 
pension if deceased had minimum 


€ pension if deceased had minimum of 


LEBANON: Members of family, including dependent parents, receive 
pension. 

LuxEMBURG: Widow and children under eighteen years of age receive 
pension. 


Mexico: Widow receives 


NETHERLANDS : Widow 
595 of basic salary b 
New ZEALAND : Widow 
Sixteen years of age. 
Norway : Widow 
PAKISTAN : No pro 
PANAMA : No provision for survivors’ pensions, 


Persia : Widow receives pension until such time as 


heirs (including dependent brothers and sisters) 
or marriage. 


PortuGat : Widow receives pension for life, an 
of age or marry (subject to certain conditio 
of fund). 

SALVADOR : Widow receives pension until such time as she remarries, sons 


until age of twenty-one, daughters until marriage, and parents under 
certain conditions. 


Spain : Widow and children receive pension. 


SwEDEN : Widow (or widower) receives pension until such time as she 


(or he) remarries, children up to certain ages, and in some cases the 
divorced wife. 


SWITZERLAND : See reply from each canton. 
Syria : Widow receives pension until su 


until age of eighteen or completion of higher education, and dependent 
daughters irrespective of age. 


THAILAND : Widow and children receive pension. 
TunkEv : Widow 


and children receive pension. 
y teacher, and of 16.1% 


receives pension. 


Contributions of 
by government. 


Allowances for children up to 
(or dependent widower) and children receive pension. 
vision for survivors’ pension. 

she remarries, and 


until age of twenty 


d children until they come 
ns In respect of membership 


ch time as she remarries, sons 


receives pension, and children until a certain age. 
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Union or Burma: No provision as yet exists, but favourable scheme is 
under consideration by government. 

Union or SourH AFRICA : No survivors pension fund exists. Widow or 
children receive lump sum, or under certain conditions deceased’s 
pension is transferred. 

Unitep Kincpom (England and Wales) : No general scheme as yet exists. 
Teachers on retirement may allocate part of their pension for benefit 
of survivors. А death gratuity under certain conditions. Survivors 
benefits included in national insurance scheme to which teachers are 
now subject. 

Unucuav : Widow and children receive pension if deceased had minimum 
of ten years’ service. 

VENEZUELA : Family receives a lump sum amounting to deceased’s salary 
for the last eighteen months. 

ViETNAM : Widow receives pension until such time as she remarries, and 
allowance for children. 

YucosLAVviA: Widow receives a pension under certain conditions, and 
children until age of seventeen, or twenty-four if still studying. 


Sick LEAVE AND ASSISTANCE 


In the majority of the countries covered by the present inquiry, 
secondary teachers are entitled to paid sick leave of a duration varying 
from country to country. Usually such leave is on full pay for a certain 
period, then on reduced pay for a certain period or, in some cases, lor an 
indefinite period. In the case of prolonged illness, secondary teachers 
are generally placed on the reserve list and then, when it has been duly 
attested that they are unable to resume their duties, they become entitled 
to retirement as in the case of disability. 

The factors determining the duration of paid sick leave include the 
short or long duration of the illness, the nature of the illness, and length 
of service. As already noted, the duration of paid sick leave is not 
invariably limited to a given period. 

In some of the countries concerned secondary teachers are required 
to make separate contributions for sick leave benefits, while in others 
such contributions are included with the contributions paid for retirement 
rights. Insurance against illness, moreover, may be effected optionally or 
compulsory, according to country, with private or semi-public bodies. 

In certain countries secondary teachers are entitled to repayment of 
their medical, medicines, hospital, and convalescence expenses, in full or, 
more usually, in part. 

Women teachers are generally entitled to paid maternity leave, of 
usually at least two months' duration. 


TABLE ХІ. — Sick LEAVE AND ASSISTANCE 


AUSTRALIA : Sick leave for fourteen days a year on full pay (cumulative 
up to total of six months"), for a further period on half pay, and some- 
times for a further period on third pay. Supplementary allowances 
from contributory funds. 
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Austria: Teacher-officials: sick leave and pay, retirement on disability 
pension. Contributions by teacher and government. Teacher- 
employees : sick leave for period on full pay, and period on half pay, 
and then on allowance. Contributions by teacher and government. 

BrraiuM : Sick leave on full pay for two years. 

Bnazir : Pedro II Secondary School: sick leave for two years on full pay, 
then disability pension. Federal District schools : sick leave for one 
year on full pay and for one year on third pay. State of Sao Paulo: 
sick leave for up to four years on full pay, then retirement on full 
pay, irrespective of length of service. 

CAMBODIA : No provision at present in force. 

CANADA : Sick leave for certain period per annum 

CEvLow : Sick leave, for up to nine months in case 
months' maternity leave. 

CuirE : Benefits under public employees fund. 

Сог.омвгл : Sick leave for six months on pay. 

DENMARK : Sick leave for one year or lon 
pension. { 

Dominican Repustic: Sick leave on full pay for two months and half 
pay for two months. Two months’ maternity leave on full pay. 

Есүрт : Sickness benefits. Contribution of 1% of salary. 


FINLAND : Sick leave for thirty days on full pay, and for one-hundred- 
and eighty days on two thirds pay, then retirement on pension. 
FRANCE : Sick leave for three months on full pay, and for three months 

on half pay, per annum. Long sick leave on Pay. Maternity leave. 


GERMAN FEDERAL REPUBLIC: Sick leave on full pay. Optional sick 
benefits fund. 


GnEECE : Free medical attention, 

GUATEMALA : Accident and maternit: 
social welfare institute. 

Haiti: Sickness, accident and disability benefits. 

Howpunas : Sick leave for one month 
on half pay. 4 

IcELAND: Generally sick leav: 
Tuberculosis leave. 

Innia : Generally sick leave on full 
of service, and also in some 
Maternity leave. 


INDONES1A : Sick leave for six months on full pay and for six months on 
two thirds pay. Medical expenses allowance. 

IRAQ : Sick leave benefits. 

IRELAND : Sick leave on 
consecutive years, 

IsRAEL : Sick leave for one i 
ао month per annum (cumulative) on full pay, 


(cumulative) on pay. 
of tuberculosis. Two 


ger on full pay, or retirement on 


y insurance through the Guatemalan 


on full pay and for two months 


e for two or three months on full pay. 


pay for one year during whole course 
cases for period on half or no pay. 


pay for up to one year in any period of four 
Tuberculosis leave. 


Contributions of 2% of salary. 
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JAPAN: Sick leave on pay. Tuberculosis leave. Benefits. Contributions 
by teachers and employing authorities. 

Jorpan : Sick leave for one-hundred-and-twenty days on full pay. 

Laos: Sick leave for three months on full pay and for three months on 
half pay. Long sick leave. 

LEBANON : Sick leave for one month on full pay, or longer. Retirement 
on pension. Tuberculosis leave. Three months’ maternity leave on 
full pay. 

LUXEMBURG : Sick leave on pay. Contributions by teacher and govern- 
ment. 

‘Mexico : Official scheme (see section on 

Monaco: As for France. 

NETHERLANDS : Sick leave for eighteen months on full pay and for eighteen 
months on half pay, then retirement on pension. 

New ZEALAND : Sick leave with pay. Medical expenses allowance in case 
of accident on duty if “ School Board " is liable. Maternity leave. 

Norway : Sick leave for up to one year on full pay. 

PakKisTAN : Sick leave. Maternity leave. 

PANAMA : Sickness, accident and disability benefits. 

PrnsiA : Sick leave for up to one year on full pay. Long sick leave. 

Ponrucar : No provision except for tuberculosis. 

SwEDEN : Medical expenses allowance. 

SwrrzERLAND : See reply from each canton. 

Syria: Sick leave with pay. 

TuaiLAND : Reduction on hospital charges. 

Union or Burma : Sick leave with pay. Maternity leave on full pay for 
one month and a half. ; 

Union or Sourn Arnica : Sick leave for ninety days on full pay and for 
ninety days on half pay, per period of three years. Sick leave without 
pay. 

Unucuav: Sick leave on pay. Retirement on pension. 

VENEZUELA : Sick leave for three months on full pay and for three months 
on half pay. Maternity leave. 

ViETNAM : No provision for illness or accident allowance. 

YucosLAviA : Indefinite sick leave. Contributions paid by government. 


' retirement ’’). 


VI. — FOREIGN SECONDARY TEACHERS 


In the countries collaborating in the present inquiry the regulations 
concerning the appointment of foreign nationals to teaching posts in 
secondary schools show considerable differences from one country to 
another. The restriction placed on such appointment is, of course, greater 
in the case of publie secondary than in that of private secondary schools. 

The considerations on which the regulations are based include the 
existence of a shortage or a surplus of secondary teachers and the regula- 
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i i ointment of foreign nationals to public posts 
cae Ke rr in eon education. In some of the countries 
covered the appointment of foreign nationals to teaching posts in secondary 
schools is limited to certain subjects, such as their mother tongue. In 
other cases it excludes certain subjects such as the history and geography 
of the country concerned, and civies, which it is felt should be taken 
only by the nationals of that country. к é 

Wherever foreign nationals are eligible for appointment to teaching 
posts in secondary schools, they are naturally required to hold qualifica- 
tions of at least an equal standing to those the teachers of the country 
concerned must hold. 


They are, moreover, generally appointed on the basis of a contract 
covering a limited period. 

The position in the countries replying to the inquiry, in respect of 
the eligibility of foreign nationals for appointment to teaching posts in 
secondary schools, is indicated in Table ХІТ, [t ranges from a total ban 
on the admission of foreign nationals to such Posts, on the one hand, to 
their admission to such posts on the same terms as their colleagues of 
the country concerned, on the other, 


TABLE XII. — FOREIGN SECONDARY 


TEACHERS’ EviaiBiniry 
FOR APPOINTMENT 


AUSTRALIA: Not eligible. British 


Subjects not regarded as foreign 

nationals, 

Austria : Eligible in case of private Schools only. Contract of service 
as for Austrian subjects, 


Вегстом : Not eligible in principle or statutorily in case of government, 
provincial or communal Schools, except for teaching certain Special 
subjects. 


Слмвортал : French subjects eligible, but 


CANADA : Eligible, except in Alberta and Ontario. 
shortage at present lime, however, and ordina 
be hoped for in the first instance only in rural 

CEvLow : Not eligible in case of government school: 
assisted or aided schools, if Ceylonese teach 
appointment on two-year renewable contract. 

Cute : Not eligible (except in case of Univ 

COLOMBIA : Fully eligible except for teachi 
geography, and civics. Terms of servic 
better than, those of C 

Cuna: Eligible. 


There is little teacher 
rily appointment can 
or small communities, 
s. Eligible in case of 
ers not available, for 


ersity of Chile). 


ng of Colombian history and 


e the same as, or in some cases 
olombian subjects, 
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Denmark : Not eligible in case of public schools. 

Dominican Веровілс : Eligible in case of both public and private schools 
on same conditions as Dominican subjects. 

Ecuapon : Eligible in case of both public and private schools for appoint- 
ment on contract. 

Ecyrr: Eligible for appointment on contract on same conditions as 
Egyptian subjects. Entitled to expatriation allowance but not to 
retirement pension rights. 

FINLAND : Eligible in case of public schools only for teaching of foreign 
languages and subject to possession of equivalent qualifications to 
those required by Finnish teachers. 

France : Not eligible for appointment to either public or private schools. 
French subjects by naturalization not eligible less than five years 
after date of naturalization. 

GERMAN FEDERAL REPUBLIC : Eligible for appointment on contract (not 
for permanent appointment) in case of both public and private schools 
on same terms as German subjects engaged on contract. 

Greece : Not eligible in case of either public or private schools. 

GUATEMALA : Eligible in case of public schools if certain requirements are 
fulfilled, on same conditions as Guatemalan subjects, subject to a 
probationary period of one to three years before admission to statutory 
scale of salaries. 

Harri : Eligible in case of both public and private schools on same condi- 
tions as subjects of Haiti (pension rights excepted). 

Houpunas : Eligible for appointment on individual contract. 

IcELAND : Not eligible unless they speak Icelandic (certain university 
posts excepted). 

Innia : Eligible, subject to possession of required qualifications, and 
acceptance of same conditions as those of Indian colleagues. (Indian 
subjects eligible for appointment in any of the states.) 

INDONESIA : Eligible in case of both public and private schools, on terms 
as good as, and usually better than, those of Indonesian subjects. 
Iraq: Eligible in case of both public and private schools for appointment 

on contract. 

IRELAND : Eligible on same conditions as Irish subjects. 

IsnAEL : Eligible, subject to possession of necessary qualifications, on same 
conditions as Israeli subjects. 

Iraty : Not eligible in case of public schools. Eligible in case of private 
schools on same terms as Italian subjects. 

Japan : In case of public schools, need for foreign teachers does not arise 
(except for Korean subjects, who are often engaged as part-time 
instructors on same terms as Japanese subjects, in schools with many 
Korean pupils) In case of private schools, foreign teachers are 
sometimes employed. 

Jorpan : Eligible in case of public schools on same conditions as Jordan 
subjects, except that duration of service is fixed by contract. 


РЫ 
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Laos: Only French subjects eligible in case of public schools. Eligible 
in case of private schools, subject to possession of equivalent qualifica- 
tions to those required by public school teachers 

Гевлмом : Eligible in case of public schools, subject to Possession of 
required qualifications. 

Luxempurc : Not eligible in case of either public or private schools, 

Mexico : Not eligible in case of public schools (unless naturalized). 

Monaco: Only French subjects eligible. 

NETHERLANDS: Eligible in case of public schools only by approval of 
head of government. 

New ZEALAND: Eligible on same conditions as New Zealand subjects. 

Norway : Eligible, but Ministry gives agreement onl 


y in special cases, on 
account of existing surplus of Norwegian teachers. 


PaxisTAN : Eligible in case of both public and private schools. Separate 
rules in case of public schools. (Pakistan subjects are eligible for 
appointment in any of the states.) 

Panama: Eligible in case of both 
conditions as Panama subjects, 
contract. 

Persia : Eligible in case of public schools o 
and on contractual basis. 

PonrucAL : Eligible only in case of priv: 

SALVADOR : Eligible in case of both public and 
for teaching of history and geography. 

Span : Eligible in case of public schools only for teaching of their mother 
tongue. Eligible in case of private schools on same conditions as 
Spanish subjects. 

SwEDEN : Not eligible in case of 
or temporary posts. 

SWITZERLAND : See reply from each canton. 

Syria: Eligible in case of public schools for 


n | ‹ ` appointment on contract 
on same conditions as Syrian subjects. Eligible also in case of private 
schools. 


public and private schools on same 
but only on basis of yearly renewable 


nly by approval of parliament, 


ate schools, 


private schools, except 


government schools for either permanent 


Тнлшамр : Eligible in case of both public and private s 
as laid. down by contract. They normally receive higher salary 
than their Thai colleagues, and are entitled to special allowances. 

TURKEY : Eligible in case of public schools subject to approval by Ministry 
of National Education, and with no entitlement to retirement pension. 

Union or Burma: Eligible only in case of private schools. 
subjects eligible for appointment in any of the states.) 

Union or SOUTH AFRICA : Eligible on certain conditions. (South African 
teachers going from one province of the Union to another enjoy the 
Same conditions of service as the teachers already in that province, 


Де Pa their accumulated leave and pension payments are trans- 
erre 


chools on conditions 


(Burmese 


B ~ 
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national insurance conditions as British subjects, subject to certain 
requirements in respect of academic qualifications. 

Unirep SrATEs: Statutorily not eligible in about thirty-four states in 
case of public schools. Eligible in case of private schools. 

Urucuay : Eligible in case of public schools three years after date of 
naturalization. Eligible in case of recognized and private schools. 

VENEZUELA : Eligible in case of both public and private schools, except 
for teaching of Venezuelan geography, history and literature, and 
civics. ч 

Vietnam : Eligible in case of public schools as non-attached teachers оп 
same conditions as Vietnamese subjects. (Vietnamese subjects are 
eligible for appointment in any part of the country.) 

YucosLAviA : Not eligible. (Yugoslav subjects are eligible for appoint- 
ment in any of the constituent republics.) 


VIL — PRIVATE SECONDARY SCHOOL TEACHERS 


A comparison of private secondary school teachers’ conditions of 
service with those of their colleagues in public secondary schools would 
call for considerably more information than that given by the Ministries 
of Education in reply to the part of the questionnaire concerned with that 
matter. 

It is nevertheless possible to observe a trend in the countries col- 
laborating in the inquiry towards the reinforcement of the position of 
private secondary school teachers in regard to both salaries and welfare, 
in line with a general movement towards improvement of the conditions 
of work. 

Thus in Finland, Indonesia, Israel, the Netherlands, Norway, and 
Pakistan, etc., teachers in private government-subsidized secondary schools 
enjoy conditions of service which are practically the same as those of their 
colleagues in public secondary schools. Such examples, however, are 
unfortunately the exceptions that prove the rule, and a similar position, 
notably in respect of salaries, is not to be found in the other countries 
replying to the present inquiry. 

In some of the countries (notably Australia, Austria, Colombia, 
Honduras, and Uruguay), legislation exists which makes provision for 
social insurance for private secondary school teachers and in some cases 
for salary minima. 

The overall impression nevertheless persists that in the majority of 
the countries collaborating in the present inquiry, private secondary 
school teachers’ conditions of service are still governed only by the general 
labour legislation in force. 


Тлвьь XIII. — REGULATIONS ON PRIVATE SECONDARY SCHOOL 
TEACHERS’ CONDITIONS OF SERVICE 


AUSTRALIA: Salaries in certain private schools in one state fixed by 
“ Industrial Court ". 
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Austria: Government controls education in private schools, but not 
teachers’ contracts of service except indirectly through social 
insurance laws. 


Bercium : Recognized government-controlled private schools receive. 
subsidy based on number of pupils. 


Bnazir : Regulations exist concerning tenure of office, salaries, and welfare- 

CAMBODiA : Qualifications of a certain standard required. 

CANADA : Salaries, pensions, etc., are generally a matter for arrangement 
by the parties concerned. 

CEvLoN : No guarantee of tenure of office. 

Cuire : Curricula, which should be the same as in th 
examinations controlled. 

Согомвіл : Salaries based solely on individual contract. 
pension at age of seventy and after minimum of fi 
amounting to 70 pesos a month. 

Denmark : Private schools receiving government sul 
size are required to follow in essentials the ге, 
schools. 

Dominican REPUBLIC : Salaries e 
publie schools. 

Ecuapor: Salaries fixed by agreement between parties concerned. 
Subsidies in some cases for payment of salaries. 

Ecypr: Private schools brought under Ministry of Education in 1950 
have same conditions of service as hors cadre teachers, 

FiNLAND : All private schools are subsidized (to extent of roughly 80% 
of expenditure), and teachers m ; 


2 A „пау be said to rank as government 
officials with comparable salaries and retirement pensions to those of 
publie school teachers. 


France: Labour legislation in force applies. Government subsidies 
intended for payment of salaries. 

GERMAN FEDERAL REPUBLIC: Опе condition of au 
private school is that it shall provide its teacl 
legal and financial conditions. 

GREECE : Qualifications same as those required for public school te 


GUATEMALA : Salaries generally lower than in public schools. In event 
of transfer to government service, service counts towards award of 
increments. 

Harrr : Not eligible for admission to welfare fund, and thus not entitled 
to pension, or illness, accident, and funeral allowances, 

Honpuras: Government 
education of one child, 

ICELAND : Generally same re 

Innia : Conditions of ser 


е public schools, and 


Government 
fteen years' service, 


bsidies of a certain 
gulations for public 


qual to, or higher than, those paid in 


thority to open a 
ners with adequate 


achers. 


pension on retirement, and assistance for 


gulations as for public schools. 


v: Co vice vary considerably from one school to another. 
Salaries generally lower than in publie schools. 
ĪNDONESIA : Salaries co 


| mparable to those in public schools, but no uniform 
scale, 
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Iraq: Appointment by private contract. Qualifications controlled. 

IRELAND : All recognized secondary schools are privately controlled institu- 
‘tions subsidized by government (the only government schools at 
secondary level are primary teacher training establishments). 

IsnAEL : Generally speaking terms of service are same as those of other 
schools. 

ITrALv : The pareggiate schools have same salary scales as public schools. 
Other private schools required by law to pay certain salary minima, 
and institute disability and old age insurance. 

JAPAN: Appointment by contract. Labour legislation applies. 

LEBANON: Private schools enjoy freedom. Relations between their 
teachers and administration are governed by a law. 

LuxEMBURG: No controlled private schools exist. 

Mexico: Technical and administrative control by Secretariat for Educa- 
tion. Expenditure met by trustees or owners. Labour legislation 
applies. 

Monaco: Controlled by two inspectors. 

NETHERLANDS : Same conditions in respect of salary, pensions and holidays 
as public schools. 

New ZEALAND : Private schools are not subsidized, and are independent 
as regards employment of staff. Salary scales are mostly similiar 
to those of government service. 

Nonwav: Opening of private schools statutorily controlled. Most 
private schools adopt government salary scales, but are not required 
to do so. 

Pakistan: Private schools receiving grants-in-aid have same salary 
scales as government schools, and are required to abide by provincial 
rules and regulations for secondary school teachers. 

Panama : No uniform salary scale or clearly defined regulations. 

PonrUGAL: No government subsidies. 

Satvapor : No statutory requirements exist in regard to retirement or 
other pensions. 

Spain: Regulations introducing conditions of service comparable with 
those in public schools issued in 1950. 

SwrDEN : Aided schools: Same conditions in respect of salary and retire- 
ment as public schools ; schools required to contribute to retirement 
pensions fund ; government subsidies (60% of expenditure on salaries 
and contributions). Non-aided schools: conditions not uniform. 

SWITZERLAND : See reply from each canton. 

Syria: Conditions of employment fixed by individual contract. 

THAILAND : Salaries in government-subsidized private schools normally 
lower than in government-controlled private schools, but status of 
teachers is same, 

TunkEv : Salaries fixed by contract. 

Union or Burma: Only one private school is government subsidized. 
Its teachers have same conditions as public school teachers, except 
in respect of retirement. 
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Union or SourH Arrica: Same conditions in government-aided schools 
as in public schools. 


Омітер Kinepom (England and Wales): Private schools (n the strict 
sense of term as used in England and Wales) are not subsidized or 
controlled by government. Teachers in private schools recognized 
as efficient by Ministry of Education may participate in contributory 
pension schemes administered by Ministry. 

Unirep States: Private schools are entirely free from government 
control. They may do as they see fit in respect of any of conditions 
of employment applicable to public schools. 

Uruauay : National council of secondary education authorized to demand 
dismissal of teachers who are incompetent or guilty of grave mis- 
conduct. Salaries fixed by a statutorily established committee com- 
posed of representatives of government, school managing committees, 
and teachers. Retirement pension. 

VENEZUELA: Paid holidays. Teachers not entitled to participate in 
public school welfare schemes. 


Vietnam : Conditions of service different to those in public schools. 


AUSTRALIA 


From the reply sent by the Commonwealth Office of Education 


SALARIES 


Under the Commonwealth constitution, education is the responsibility 
of the states (New South Wales, Victoria, Queensland, South Australia, 
Western Australia, and Tasmania). The Commonwealth government is 
responsible only for education within its own Territories, and by a constitu- 
tional amendment of 1946 is empowered to provide financial assistance 
to students. 

In two Territories a state acts as the agent of the Commonwealth : 
New South Wales in the Australian Capital Territory, and South Australia 
in the Northern Territory. In Papua and New Guinea, as in Nauru, the 
Department of Education is under the control of the “ Administrator", 
who is responsible to the Commonwealth government. The Commonwealth 
meets the full cost of education in these Territories, including the payment 
of teachers' salaries. 

Government schools, both primary and secondary, in each state, 
are administered under the authority of acts of the state parliaments 
by a department of the state government, known as the “ Education 
Department" or “Department of Public Instruction”. Teachers are 
subject to somewhat diflerent regulations from other public servants 
in respect of such matters as leave, pensions, rights of appeal, transfer, 
and promotion. ‘ 

Teachers may have a “ temporary " or a “ permanent" status. 
Almost all men teachers and the majority of women teachers have 
“ permanent " status, which entitles them to contributory superannuation 
rights (usually compulsory), right of appeal against dismissal (dismissal 
of " permanent" teachers is rare, and usually for gross misconduct), 
and right of appeal against being passed over for promotion to senior 
positions. T я 

There is no uniform salary scale throughout Australia. In South 
Australia and Victoria salaries are fixed by “ Teachers’ Tribunals ”, 
in Western Australia by the ‘ Public Service Appeal Board "', in Queens- 
land by the “ Industrial Court", in New South Wales by agreement 
with the “ New South Wales Public Service Board " (from which appeal 
goes to the State arbitration court), and in Tasmania by government 
regulation. Salaries of teachers employed directly by the Commonwealth 
are fixed by the “ Commonwealth Public Service Board ", with the right 
of appeal to the “Public Service Arbitrator ". Salary levels do tend, 
however, to some measure of equality, because marked differences between 
states are frequently cited before salary fixing tribunals as grounds for 
adjustment. 

Apart from special “ area ” allowances, given below, all salaries are 
regularly adjusted (usually quarterly) in every state for changes in the 
general cost-of-living, as measured by an index prepared by the Com- 
monwealth statistician. 
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The scale of salaries for secondary teachers in the most populous 
state, New South Wales, as on 1st January, 1953, is given in Table I. 


TABLE I. — SCALE OF SALARIES OF PUBLIC SECONDARY 
SCHOOL TEACHERS IN NEW SOUTH WALES 


(in £A per annum, as on 1st January, 1953) 


Two-year Trained ^ Four-year Trained 

(Matriculated student (University graduate 
with two years' full-time plus one year's full-time 

professional training) professional training) 
ео r Men Women Men Women 
al 777 658 842 713 
2 812 687 877 743 
3 842 713 902 764 
4 877 743 942 798 
5 902 764 982 832 
6 922 781 1,002 849 
7 942 798 1,028 871 
8 982 832 1,054 893 
9 1,002 849 1,080 915 
10 1,028 871 1,106 937 
11 1,054 893 1,132 959 
12 1,087 921 1,158 981 
13 = = 1,184 1,003 
14 E = 1,214 1,029 


Heads of schools are paid a salary which de 
of their school. The scale of salari 


are separate schools offering а full five-year course, in New South Wales, 
is given in Table II. 


TABLE II. — SCALE OF SALARIES OF HEADS ОЕ HIGH SCHOOLS 
IN NEW SOUTH WALES 


(in £A per annum) 


Years of Service 
1 2 3 4 5 
Meme. eu tos Tum 1,497 1,547 1,597 1,647 
Women „ш vs 1,997 1,270 1,312 1,355 1,397 


Teachers engaged on senior secondary work in so 
а slightly higher maximum salary. In New South 


is having a place on the “ High School Promotions List", ` 


a 1 eive a special allowance of £A 25 or £A 30 
in some states, in others the possession of a university degree leads either 


cher's commencing salary being higher than the minimum 


of the Salary scale, or to his havin i 
zer RM > g the advantages of a salary scale which 
is higher than that available to a teacher without a degree. 
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There are no regulation maxima for hours, but secondary teachers 
engaged on evening instruction, such as technical classes, receive hourly 
rates appropriate to their additional duties, in addition to normal salary. 
These rates vary greatly depending on the work and differ from state to 
state. The average rate for men graduate teachers would be of the order 
of fifteen shillings an hour, while women teachers receive about 80% 
of the men’s rates. 

Promotion systems vary from state to state. Advancement to a 
prescribed maximum salary for a secondary teacher is, in general, auto- 
matic, subject to the teacher having the necessary academic qualifications 
and satisfactory service. Promotion to more responsible posts, such as 
senior master, deputy headmaster, and the like, is governed by published 
regulations in each state. Promotion is, in general, dependent upon 
teaching experience (seniority), academic qualifications, and efficiency. 
Maximum salary is reached, as indicated in Table I, in twelve or fourteen 
years. 

The commencing salary of an experienced teacher entering the 
service of a State Education Department from a source other than its 
own training college depends on qualifications and experience. It is 
usual to offer a salary over the minimum but under the maximum. 


ALLOWANCES AND PRIVILEGES 


Men and women teachers in public secondary schools are entitled 
to the following allowances : 


(a) Cost-of-living allowance. Cost-of-living adjustments are made 
to teachers’ salaries in the same way as they are to the wages and salaries 
of nearly all employees in Australia. The amounts have been included 
in the salaries quoted in Tables I and II. 


(b) " Special area” allowance. This allowance is paid in certain 
areas in all states, and ranges from £A 12 to £A 200 per annum. 


(c) Travelling expenses allowance. Travelling expenses (including 
removal costs) are paid generally when a teacher is moved by direction 


of the Education Department, but not necessarily when he is transferred 
at his own request. 


(d) Excess board allowance. An additional allowance may be paid 
in most states to compensate a teacher for excess board or rent which 
he has to pay as a result of a transfer, 


(a) Rent allowance. Some headteachers in country areas live in 
departmental residences for which a low rental is usually charged. 


The above allowances are all paid by the State Education Departments. 
In addition, teachers, like other citizens, may receive child endowment. 
No special privileges other than those mentioned above are granted 
to the teaching profession. Teachers generally enjoy the same privileges 


as other public servants. 
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ADDITIONAL SALARIED ACTIVITIES 


In general, regulations forbid public secondary school teachers to 
combine their ordinary work with other salaried activities without written 
permission from the Education Department which employs them. 

In general, work on examination boards is not paid. 


REGULATIONS ON WonkiNG Hours 


The majority of the states lay down five hours’ instruction a day. 
Lessons are given generally from 9 or 9.30 a.m. to 3.30 or 4 p.m. on five 
days of each week. . i 

Teachers are generally required to be on duty in the m 
an hour (quarter of an hour in some states) before the com 
of instruction. . . ; 

There are no legislative provisions concerning the time that teachers 
must spend on the preparation of their lessons. АП teachers must keep 
records on set dates, either weekly or monthly, of the future plan of work 
for a specified period. Headmasters in some states are required to reserve 


part of the week to the teaching and instruction of student teachers and 
junior staff. 


orning half 
mencement 


leave a year on full pay. In some 
e up to an extra week's leave, In 
wealth provide long service leave 


on full pay, usually on the basis of three months for every ten years' 


service. 
WELFARE SCHEMES 


Retirement. A system of superannuation 
Contribution to the su 
and in the others the majority of teachers c 
the superannuation fund i ini 
teachers are represented. 


The conditions of Superannuation vary from State to state. The 
following rules generally hold. (a) All 
uperannuation. (b) The scale of 


5 pensions depends on the seale of contribu- 
tions for which there is a statu 


Survivors’ pensions. Dependants of a deceased teacher receive a 
Pension. The widow get 
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period and sometimes one third pay for a further period. These amounts 
may be supplemented by payments from contributory superannuation 
funds. In the event of retirement through sickness, a teacher is entitled 
to his pension under the superannuation scheme. 


Disability. If a teacher is injured at school, or while travelling to 
school, he is normally entitled to payments under the appropriate State 
Workers’ Compensation Act. 


FOREIGN TEACHERS 


A teachers’ exchange scheme operates with Canada, New Zealand, 
Southern Rhodesia, the Union of South Africa, and the United Kingdom, 
but very few teachers go to countries other than the United Kingdom. 
There is another scheme of teacher exchange with the United States 
of America. All these exchanges, however, are for a limited period, usually 
one year. 

Except in the case of aliens who have taken up permanent residence 
in Australia, foreign teachers are not accepted by state Education Depart- 
ments. British subjects are not regarded as foreign teachers !. 


PRIVATE SCHOOLS 


The salaries of teachers in certain private schools in Queensland 
are fixed by the “ Industrial Court ”. 

Other private schools are not subject to any externally prescribed 
salary scales for their teachers. 


MISCELLANEOUS 


Salaries of graduate teachers in secondary schools are comparable 
with those of graduates employed in professional positions (e.g., engineers 
and architects) in the public service. The salary range of such teachers 
(£A 825 to £A 1,150) begins a little above the average annual wage in 
the whole community (£A 800), and is £A 225 higher than the minimum 
adult male wage (£A 600 per annum) which is legally payable to an unskilled 
worker and which is known as the “ basic wage ". 

The differences in regulations applying to men and women relate 
to employment, promotion, and salary. 

Married women may not in general be employed as “ permanent ” 
teachers, although this rule has now been changed in one state. Women 
teachers must resign in most states on marrying. Married women are 
employed as temporary teachers, and thus do not compete for promotion 
with men and women permanent teachers. 

Promotion positions open to women are different and fewer than 
those open to men. Men rarely serve under a woman, the chief female 
promotion positions being in girls' schools staffed entirely by women. 
The same rules of promotion apply to each sex. 

Salaries paid to women are approximately 80% of those paid to 
men in equivalent positions. 


1 For further information, see the Unesco publication ** Study Abroad ”, 
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From the reply sent by the Ministry of Education 


SALARIES 


The majority of public secondary school teachers in Austria rank 
as government officials. The remainder are engaged on contract, and 
rank as government employees with private law status. 

The teacher-officials have permanent appointments, while the teacher- 
employees are appointed for an indefinite or definite period, according 
to their contract. The salaries of both are paid the government. 

Public secondary school teachers are classified in the following three 
categories, on the basis of their qualifications and the subjects they teach : 


L 1. Teachers holding a universit: 
music, visual arts, commerce, technology, 
of technical subjects or art, with many 
as competent specialists. 


Y qualification in arts, science, 
agriculture, or forestry. Teachers 
years’ experience, and recognized 


L 2a. Teachers of technical subjects, commerce, art, homecraft, 
agriculture, or forestry, who hold the Secondary leaving certificate and 
a teaching certificate in their subjects. Teachers of technical subjects 


and crafts who hold a trade certificate and have many years' teaching 
experience. 


L 2b. Teachers of practical work (workshops, 
foreman's or junior secondary technical school certific. 
teaching experience. "Teachers holding a teaching certificate for one 
branch of music. Teachers of practical work who have had secondary 
education and hold a teaching certificate in the subject they teach. 

The salary scale of public secondary school teachers, 
law dated 12th December, 1946, is given in Table I. 

In addition to the salaries indicated in that table, 
cost-of-living allowance; details of which are given below, 
(June and December) each amounting to one twenty- 
salary. 

Salaries are the same for both sexes. 

Headmasters receive, in addition to the cost- 
a salary supplement varying in amount according 
school from 1,680 and 2,400 schillings per annum. 

Probationers are not paid a salary, but receive a maintenance allowance 
of 900 schillings (if unmarried) or 950 schillings (if married) per annum. 

A small number of the teacher-employees, notably those who replace 
teacher-officials who are ill or on leave, are paid by the hour at the rate 
of 210 schillings per annum, plus the cost-of-living allowance, for one 
hour a week. 

Supplementary hours beyond the statutory maximum of hours are 


paid for at the rate of 3% of the average salary of the teacher's salary 
category. 


laboratories) with a 
ate and many years' 


as fixed by a 


they receive a 
and two bonuses 
fourth of annual 


of-living allowance, 
to the size of their 
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TABLE I. — SCALE OF SALARIES 
(in schillings per annum) 

ar [ides Teacher-Officials Teacher-Employees 
L1 L 2a L 2b L1 L 2a L 2b 
1-2 3,792 3,240 2,880 4,080 3,504 3,120 
3-4 4,080 3,432 3,072 4,512 3,792 3,408 
5-6 4,440 3,624 3,264 4,944 4,080 3,696 
7-8 4,800 3,816 3,456 5,376 4,368 3,984 
9-10 5,160 4,188 3,648 5,808 4,848 4,272 
11-12 5,640 4,380 3,840 6,240 5,136 4,560 
13 - 14 6,120 4,620 4,080 6,672 5,424 4,848 
15 - 16 6,600 4,980 4,440 7,104 5,715 5,139 
17 - 18 7,080 5,340 4,800 7,536 6,000 5,424 
19 - 20 7,560 5,700 5,160 7,968 6,288 5,712 
21 - 22 8,040 6,240 5,520 8,400 6,768 6,000 
23 - 24 8,520 6.600 5,880 8,832 7,056 6,288 
25 - 26 9,000 6,960 6,240 9,264 7,344 6,576 
27 - 28 9,480 7,320 6,600 9,696 7,612 6,844 
29 - 30 9,960 7,680 6,960 10,128 7,920 7,152 
31 - 32 10,440 8,040 7,320 10,560 8,208 7,440 
33 - 34 11,040 8,400 — — 8,592 — 


35 and over 11,640 — = Аа: JE m 


As will be seen from Table I, increments are awarded every two 
years, and maximum salary is generally reached after thirty-four years' 
service. 

All former years of service in a public non-secondary school, and half 
the former years of service in a private school, count towards the determina- 
tion of salary category. 


ALLOWANCES AND PRIVILEGES 


Like all government officials and employees, secondary teachers 
are entitled to the following allowances : 


(a) Cost-of-living allowance. At present this allowance amounts to 
between 300% (higher salary categories) and 328 % (lower salary categories) 
of salary, and by 1st December, 1955, in accordance with decrees already 
issued, will increase to between 370% and 410% of salary. 


(b) Lodging allowance. This allowance amounts to 30 schillings 
per month. 


(c) Supplementary lodging allowance. This allowance is payable 
if a teacher is obliged through shortage of accommodation to live away 
from home. 


(d) Family allowance. This allowance is paid to married teachers, 
and amounts to 72 schillings per month, plus 170 schillings per month 
per child under twenty-one years of age, or without limit of age in the 
case of a child unable to work. 
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ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to engage in private 
salaried activities provided these do not prejudice the performance of 
their ordinary duties. The education authorities must be informed of 
such activities, but the express approval of the Ministry of Education 


is required only in the case of a private school headmastership or a man- 
agerial post in industry or commerce. 


Secondary teachers are eligible for election to parliament, and if 
elected are granted leave of absence on full pay for the duration of their 
mandate. 


Teachers receive an allowance for work on examination boards. 


REGULATIONS ON WonkiNG Houns 


Public. secondary school teachers are required to work nineteen 
hours (languages), twenty-one hours (science), twenty-five hours (other 
academic subjects), or thirty-two hours (practical instruction in workshops, 
etc. per week, or, in the case of teachers whose time-table for reasons 
beyond their control is incomplete, sixteen, eighteen, twenty-two, or 
twenty-eight hours per week respectively. 

They. enjoy two months’ holiday in summer 
ten days at Christmas, ten days at Easter, 
of religious and public holidays. 


(July and August), 
and ten days on the occasion 
All holidays are fully paid. 


WELFARE ScHEMES 


Public secondary school teach 


С: c ers are insured against illness, accidents, 
and disability with a company 


guaranteed by the government. 

Retirement. Teacher-officials are entitled to retire on pension after 
a minimum of ten years’ service, and teacher-employees after paying 
one-hundred-and-eighty monthly contributions and reaching the age of 
sixty-five (men) or sixty (women). 

Retirement pension in the case of teacher- 
of a basic sum (78.3% of last salary) after ten years’ Service, plus 2% of 
such sum for each year of service in excess of ten. In the case of teacher- 
officials with certain higher qualifications, each three years of actual 
service count as four years’ pensionable service. 

Teacher-officials contribute 4% of salary to the retirement pensions 
fund. Teacher employees contribute 5%, and the government an equal 
amount. 


officials amounts to 40% 


Survivors’ pensions. The widow of a teacher-official is entitled to 
à pension and an allowance for each child. The pension amounts to 50% 
of the pension the deceased was receiving or was entitled to receive at 
the time of his death, to a minimum of 35% of the basic sum (78.3% of 
last salary) referred to above. -The allowance per child amounts to one- 
fifth of the widow's pension. If both father and mother are dead, the 
pension payable to the children amounts to one-half the widow's pension. 
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Illness. In the case of illness or accident, teacher-officials continue 
to receive full pay, and if unable to résume their duties, are retired on 
pension. 

In a similar case, teacher-employees continue to receive their salary 
for a period varying according to length of service from six weeks to 
six months, and then half salary for a similar period. If still unable to 
resume their duties, they receive an allowance from the sickness fund 
amounting to a maximum of 75% of last salary. 

Contributions to the sickness fund amount to 4.4% of salary, in the 
case of teacher-officials, and 7.5-9.25% of salary in the case of teacher- 
employees. In both cases the government pays half the contribution. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts 
in private schools only. Their contracts of service are the same as for 


Austrian subjects. 


PRIVATE SCHOOLS 


All private schools are subject to government control, in regard to 
the education they provide. The government exercises control, however, 
over the contracts of service of teachers in such schools, only insofar 
as the laws on social insurance apply to them. Those teachers have, 
in fact, an identical position with regard to social insurance as the teacher- 
employees in public schools. 


BELGIUM 


From the reply sent by the Ministry of Education 


SALARIES 

Teachers in public secondary * schools in Belgium may be regarded 

as public servants, inasmuch as they perform a public service, but they 

do not rank in the strict sense as government officials, and have different 
statutes and salaries from the latter, 


They are guaranteed tenure 


by the government, in the case 
munes, the authorities 
; in the case of schools 


akes a subsidy to technical 
and normal secondary schools for the payment of teachers' salaries, 


covering at the present time the whole of such salaries, 
Secondary teachers have scales of salaries which 

throughout the country, and are the same for both sexes, 
An agrégé teacher in a junior secondary school is on a scale ranging 

from 82,000 Belgian francs (at the age of 23 years) to 144,000 Belgian 


are uniform 


An agrégé teacher in a senior secondary school is on a scale ranging 
from 114,000 (25 years) to 198,000 Belgian francs a year. 


Full-time temporary and probationary teachers are on the same 
scales. 


Supervisors of studies in secondary schools are on а scale ranging 
from 139,000 (25 years) to 230,000 Belgian francs a year. 


Headmasters are on a scale ranging from 108,000 (25 years) to 186,000 
Belgian francs a year. Ў 


The salaries of teachers іп 
the same. 

Part-time secondary teachers are on a weekly 
according to their qualifications and number of 1 

Supplementary hours, in the sense of hours 
number of hours constituting a full time- 
where the whole or the greater part of + 


technical secondary schools are in essentials 


basis at a rate varying 
10urs, 


Secondary ” (secondaire) 
ral, technical, art, com- 
on and cater for children 


ivi А 3 ly have a six-year course 
divided equally into a junior and a senior level. The main emphasis in the 


present report, however, is given to “ secondary " schools in the traditional 
ndary schools. 
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Maximum salary is reached after about twenty-four years in the 
case of senior secondary teachers, and after twenty-six years in the case 
of junior secondary teachers. 

Recognized former service counts in the determination of salary, 
at a rate varying according to the nature and the number of years of 
such service, but in principle the salary fixed is equivalent to the minimum 
rate plus supplements. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to lodging and residential allowances, 
a family allowance, a birth allowance, a non-employed wife allowance, 
and a self-and-family holiday allowance, on the same conditions and at 
the same rates as other ministerial staffs. 

Certain headmasters are entitled to living accommodation, heating, 
and lighting, as they are required to be constantly present. For such 
allowances in kind they contribute 12.5% of salary at source. 

The only privilege secondary teachers enjoy, and one which is not 
shared by other public servants, is that secondary education for their 
children is free. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are in principle permitted to combine their 
ordinary work with other educational work, and no hard-and-fast ruling 
exists on the matter. Permission to do so is granted, provisionally, by 
a special committee connected with the Prime Minister's services. 

Additional work on examination boards is paid. 


REGULATIONS ON WorkiNG Hours 


The hours the various categories of secondary teachers are required 
to work per week are as follows: 


Senior secondary teachers of the mother tongue . . . . . 18 hours 
Other senior secondary teachers . ..........-. 19 y 
Junior secondary teachers of the mother tongue . . . . . 20 „ 
Other junior secondary teachers ceu aw Bee Ьа ed 55 


Assistant teachers in the various types of secondary schools are required 
to work thirty-six hours a week, and instructors (homecraft, pre-industrial 
classes, technical school theoretical and practical classes) twenty-five 

urs. 
ue Secondary teachers enjoy the following holidays : (a) Sundays, and 
11th November, 15th November (king’s birthday), Ist May, Ascension 
Day and Whit Monday ; (b) 31st October to 3rd November, the Saturday 
preceding Lent to Shrove Tuesday (inclusive) ; (c) 24th December to 
3rd January, Saturday preceding Palm Sunday to Low Sunday, and 
1st July to 31st August. 

All holidays are fully paid. 
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in the course of service. They are also entitled to a pension without age 
condition in the case of disability arising from injuries or accidents in 
the course of service. Persons of these categories who are sixty years of 
age and have a minimum of fifteen years’ service are automatically placed 
on full retirement pension, 

Retirement pension amounts to one fifty-fifth of average salary 
during the last five years (or the most favourable period of five con- 
secutive years, if salary has been reduced for reasons beyond the control 
of the teacher concerned) for each year of service. If it so happens that 
part of service has been done at primary level, then the fraction is not 
one fifty-fifth, but one fiftieth. 

Pension in the case of teachers disabled in the course of service 
amounts to one quarter of last salary plus one fifty-fifth (or one fiftieth) 
of same for each year of service in excess of five. If on the occasion of 
disablement the teacher showed remarkable courage or devotion, then 
his pension may be increased to one third of last salary irrespective of 
years of service in excess of five. 

Pensions amounting to less than 1,290 Belgian francs (nominal rate) 
are raised to one half the salary serving as basis of calculation, to a maxi- 
mum of the sum named. ° 

Pension may in no cases exceed three quarters of the sums serving 
as basis of calculation, or the sum of 83,250 Belgian francs (nominal rate) 
whichever is the lower. 

Former non-educational service in a government administration, 
the colonies or the army counts towards calculation of pension, at the 
rate of one sixtieth. 

Maximum pension payable in the case of colonial service and war 
establishment army service is nine tenths of the average salary serving 
as basis of calculation, 


Survivors’ pensions. The widow of a secondary teacher is entitled 
to a pension if the deceased had completed a minimum of one year's 
service, and had been married for not less than one year. 

Children who have lost both father and mother are entitled to a 
pension until the age of eighteen, if the deceased father or mother had 
а minimum of one year's service rendering him or her eligible for a retire- 
ment pension payable from public funds. 
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Widow’s pension (exclusive of any allowance for children), moreover, 
if the deceased was a minimum of ten years older than his wife, is reduced 
by from 1% to 5% for each full year of difference between their ages. 

Pension of children who have lost both father and mother amounts 
to six tenths of the widow’s pension (regardless of any age difference 
there may been between the deceased couple), for one child, eight tenths 
of same, for two children, and ten tenths of same, for three children, 
plus 5% of basic salary for the fourth child, 3% of same for the fifth 
child, and 2%, of same for each subsequent child. 

Teachers with either permanent or temporary appointments are 
required to contribute 6% of salary to the survivors’ pensions fund. 


Illness. Public secondary teachers who fall ill, have an accident, or 
become disabled, are placed on the reserve list, They receive a salary 
amounting to last salary (including supplements), for the first two years 
on the reserve list, and that amount is then reduced by 25% (unmarried 
teachers) or 20% (married teachers, or widowed or divorced teachers 
with two or more dependent children) for each subsequent year. 


FOREIGN TEACHERS 


Both in principle and in accordance with existing legislation, only 
Belgian subjects by birth or naturalization are eligible for appointment 
as supervisors of studies, headmasters, or teachers in any schools adminis- 
tered by the government, the provinces or the communes. 

An exception to this ruling is made in the case of secondary teachers 
of modern languages, visual arts, music, physical education, needlework, 
and certain technical school subjects. The conditions of eligibility in 
these cases are fixed by the government. 


PRIVATE SCHOOLS 


In accordance with a ministerial decree, recognized government- 
controlled private general secondary schools receive a subsidy based 
on the number of duly inscribed and effective enrolments and whose 
amount may vary from year to year. 
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WELFARE SCHEMES 


Retirement. State secondary school administrative and teaching 
staffs are entitled to retire on a pension for which all contributions are 
paid by the government from its general budget. 

Retirement pensions in the communes and provinces are paid from 
special funds. 

The optional retiring age in the case of State secondary school staffs 
is fifty-five, and the required minimum length of service is thirty years. 

In the case of illness causing them to be unable to fulfil their duties, 
teachers are entitled to a pension without age condition after a minimum 
of ten years’ service, and after a minimum of five years if the illness arises 
in the course of service. They are also entitled to a pension without age 
condition in the case of disability arising from injuries or accidents in 
the course of service. Persons of these categories who are sixty years of 
age and have a minimum of fifteen years’ service are automatically placed 
on full retirement pension, 

Retirement pension amounts to one fifty-fifth of average salary 
during the last five years (or the most favourable period of five con- 
secutive years, if salary has been reduced for reasons beyond the cohtrol 
of the teacher concerned) for each year of service. If it so happens that 
part of service has been done at primary level, then the fraction is not 
one fifty-fifth, but one fiftieth. 

Pension in the case of teachers disabled in the course of service 
amounts to one quarter of last salary plus one fifty-fifth (or one fiftieth) 
of same for each year of service in excess of five. If on the occasion of 
disablement the teacher showed remarkable courage or devotion, then 
his pension may be increased to one third of last salary irrespective of 
years of service in excess of five. 

Pensions amounting to less than 1,290 Belgian francs (nominal rate) 
are raised to one half the salary serving as basis of calculation, to a maxi- 
mum of the sum named. E 

Pension may in no cases exceed three quarters of the sum: 
as basis of calculation, or the sum of 83,250 Belgian francs (nom. 
whichever is the lower. 

Former non-educational service in a government administration, 
the colonies or the army counts towards calculation of pension, at the 
rate of one sixtieth. 

Maximum pension payable in the case of colonial service and war 
establishment army service is nine tenths of the average salary serving 
ns basis of calculation. к 


5 serving 
inal rate) 


Survivors’ pensions. The widow of a secondary teacher is entitled 
to a pension if the deceased had completed a minimum of one year’s 
service, and had been married for not less than one year. 

Children who have lost both father and mother are entitled to a 
pension until the age of eighteen, if the deceased father or mother had 
а minimum of one year's service rendering him or her eligible for a retire- 
ment pension payable from public funds. 
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Orphans whose mother is living but is not eligible for a pension 
are also entitled to a pension similar to that awarded to children who have 
lost both father and mother. 

Widow’s pension amounts to 30% of average salary during the last 
five years for up to the first twenty years’ service, plus 1% of same for 
each year of service in excess of twenty. 

In addition, moreover, to her pension, a widow receives an allowance 
for all legitimate or legitimized children of the deceased under eighteen 
years of age, and irrespective of whether or not she is the mother of same. 
Such allowance amounts to 5% of the sum serving as basis of calculation 
of pension, for the first child, 3% of same for the second child, and 2% 
of same for each subsequent child. 

Widow's pension (exclusive of any allowance for children) may not 
exceed a maximum of 509/ of the salary serving as basis of calculation. 

Widow's pension (exclusive of any allowance for children), moreover, 
if the deceased was a minimum of ten years older than his wife, is reduced 
by from 1% to 5% for each full year of difference between their ages. 

Pension of children who have lost both father and mother amounts 
to six tenths of the widow's pension (regardless of any age difference 
there may been between the deceased couple), for one child, eight tenths 
of same, for two children, and ten tenths of same, for three children, 
plus 5% of basic salary for the fourth child, 3% of same for the fifth 
child, and 2% of same for each subsequent child. 

Teachers with either permanent or temporary appointments are 
required to contribute 6% of salary to the survivors’ pensions fund. 

Iliness. Public secondary teachers who fall ill, have an accident, or 
become disabled, are placed on the reserve list, They receive a salary 
amounting to last salary (including supplements), for the first two years 
on the reserve list, and that amount is then reduced by 25% (unmarried 
teachers) or 20% (married teachers, or widowed or divorced teachers 
with two or more dependent children) for each subsequent year. 


FOREIGN TEACHERS 


Both in principle and in accordance with existing legislation, only 
Belgian subjects by birth or naturalization are eligible for appointment 
as supervisors of studies, headmasters, or teachers in any schools adminis- 
tered by the government, the provinces or the communes. 

An exception to this ruling is made in the case of secondary teachers 
of modern languages, visual arts, music, physical education, needlework, 
and certain technical school subjects. The conditions of eligibility in 
these cases are fixed by the government. 


PRIVATE SCHOOLS 


In accordance with a ministerial decree, recognized government- 
controlled private general secondary schools receive a subsidy based 
on the number of duly inscribed and effective enrolments and whose 
amount may vary from year to year. 
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The salaries of teachers in private technical secondary schools are 
paid by the government, direct to the teachers, on the basis of the scales 
indicated above. If those teachers have equivalent qualifications, they 
receive the same salaries as the teachers of general courses. 


MiscELLANEOUS 


Conditions of service are the same for both sexes. 


BRAZIL 


From the reply sent by the Ministry of Education and Culture 1 


SALARIES 


Public secondary school teachers in Brazil rank as officials of the 
federal government, the federated states, or the municipalities, and their 
salaries are paid by the authority under which they come. 

The so-called catedráticos teachers have permanent appointments, 
and may be dismissed only by judicial order. The tenure of office of other 
certificated teachers is guaranteed after two years’ service, and that of 
auxiliary teachers if they had a minimum of five years’ service at the 
time of the declaration of the country’s new constitution. 

The three categories of public secondary school teachers (federal 
government, state, and municipal) each has its own scale of salaries. 
The scale of salaries of the teachers in Pedro II Secondary School, the 
only school of its kind administered by the federal government, is as 


follows : 
TABLE OF SALARIES OF TEACHERS AT PEDRO II SECONDARY SCHOOL 


(in cruzeiros per month) 


Catedrdticos teachers ............ 8400 
Other certificated teachers ......... 4,310 
Auxiliary teachers ............. 1,720 
Supernumerary teachers. . . - +--+ ++: > 6,080 


Supernumerary teachers . s Hee ncs s MAN 
Hourly rate (one hour a week in parallel classes) 100-300 


Caledrdlicos teachers are entitled to a bonus on completion of ten 
years’ service, amounting to the difference between their actual salary 
and that of the next higher grading, and another bonus on completion 
of twenty years' service, amounting to the difference between their actual 
salary and that of the next higher grading on the federal officials’ scale 
of salaries. Former federal, state or municipal service in an educational 
capacity counts in the calculation of length of service for this purpose. 
Catedráticos and other certificated teachers are entitled to a 15% increase 
of salary after twenty years’ service, and a 25% increase after twenty-five 
years’ service. 

Head teachers at the Pedro II Secondary School receive an addition 
to salary of 12,000 cruzeiros per annum. 

Teachers in secondary schools administered by the prefecture of 
the Federal District receive a salary of 8,400 cruzeiros per month, and 
a 20% increase every five years, to a maximum of 16,800 cruzeiros per 
month. Head teachers in these schools receive a commencing salary of 
10,900 cruzeiros per month. 


1 On account of the great differences among the states and municipalities 
in respect of secondary teachers’ salaries and living conditions, the information 
given concerns only the Federal District and the state of São Paulo (the latter 
has 55% of all government schools in Brazil). 
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Teachers in secondary schools administered by the state of São Paulo 
receive a salary of 5,500 cruzeiros per month, and a bonus of 400 cruzeiros 
per month every five years. Head teachers receive a salary of 8,000 
cruzeiros (junior secondary stage) or 9,000 cruzeiros (senior secondary 
stage) a month. е 

Supplementary hours are paid for at the rate of 100 cruzeiros (Pedro II 
Secondary School) or 60 cruzeiros (Federal District). 

At the Pedro If Secondary School there are at the present time 
35 catedrálicos teachers, 16 other certificated teachers, 18 auxiliary teachers, 
and 191 supernumerary teachers. In the Federal District secondary schools 
there are 215 teachers, and in the secondary schools administered by the 
state of São Paulo, 3,000 teachers. 


ALLOWANCES AND PRIVILEGES 


The teachers at Pedro II Secondary School and those in Federal 
District secondary schools are entitled to a family allowance of 150 cruzeiros 
per month for each child under twenty-one years of age, for each disabled 
child, for each unmarried daughter without means, and for each student 
son until the age of twenty-four. Teachers in secondary schools admin- 
istered by the state of São Paulo receive a family allowance for each 


son under eighteen years of age, or without age limit in the case of a 
disabled son without means. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their ordinary 
work with (a) scientific or technical activities related to their teaching, 


(b) the post of judge, and (c) private lessons, teaching in private schools, 
publication of textbooks, etc. 


REGULATIONS ON Working Hours 


Teachers at Pedro II Secondary School and in Federal District 
secondary schools are required to devote a total of eighteen hours a week 
to teaching and supplementary activities, and teachers in secondary 
schools administered by the state of São Paulo, twelve hours, plus twelve 
extraordinary hours paid for at the rate of 60 cruzeiros. 

Public secondary school teachers enjoy thirty days of holiday in 
July, and sixty days (15th December-15th February) at Christmas. 
All holidays are fully paid. 


WELFARE SCHEMES 


Federal secondary school teachers are members of the government 
employees’ pensions fund. They are required to contribute 5% of salary 


to the fund, and are entitled to medical and hospital care, and to retirement 
and survivors’ pensions. 


Retirement. Like all federal government officials, teachers at Pedro II 
Secondary School are retired on pension at the age of seventy, or before 


ee `2 
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in the case of disability. If they so wish, they may retire on pension on 
completion of thirty-five years’ service. Retirement pension amounts 
to last salary if the teacher has over thirty years’ service, is disabled in 
the course of duty, or is suffering from tuberculosis, insanity, blindness, 
leprosy, paralysis, acute heart trouble, or other serious illness. 

Federal District secondary school teachers are members of the 
municipal employees’ mutual aid fund. They contribute 5% of salary 
to the fund. They are entitled to retire on pension after thirty years’ 
service. 

Teachers in secondary schools administered by the state of Sáo Paulo 
are members of the providential fund of that state. They contribute 
100 cruzeiros a month to the fund. They are entitled to retire after thirty 
years’ service on a pension equal to last salary. 


Survivors’ pensions. The widow or disabled widower of a federal 
secondary school teacher is entitled to a life pension varying in amount 
with the number of contributions the deceased has paid, and each son to 
a pension until the age of twenty-one, or without limit of age if they 
are disabled. 

The surviving dependants of Federal District secondary school teachers 
are entitled to a pension equal to one third of the contributions the deceased 
has made. 

The widow of a teacher in a school administered by the state of 
São Paulo is entitled to a lump sum of 50,000 cruzeiros, and the sons to 
a similar amount. 


Illness. Teachers at Pedro II Secondary School are entitled to sick 
leave on full pay for twenty-four months, and are then retired on grounds 
of disability if still unable to resume their duties. 

Federal District secondary school teachers are entitled to sick leave 
on full pay for twelve months, and on one third pay for twelve months. 

Teachers in secondary schools administered by the state of São Paulo 
are entitled to sick leave on full pay for up to four years, and are then 


retired on full pay, irrespective of their length of service, if still unable 
to resume their duties. 


FOREIGN TEACHERS 


Foreign nationals, unless they become naturalized Brazilian subjects, 
are not eligible for appointment to permanent teaching posts in public 
secondary schools, but they may be engaged for a fixed period on contract, 
to teach certain general or special subjects in the secondary school curri- 
culum or to teach in the capacity of a catedrático teacher. In both public 
and private secondary schools, only Brazilian subjects by birth may 
teach Portuguese or the geography and history of Brazil. Foreign nationals 
may teach the remaining subjects in a private secondary school, in an 
ordinary way, if they obtain the teaching permit granted by the Ministry 
of Education. 

In any given state, teachers from other states may be appointed to 
public secondary teaching posts on the same terms as their colleagues 
from that state. 
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PRIVATE SCHOOLS 


All private secondary schools are controlled by the federal government. 

Regulations exist concerning the tenure of office, salaries, and welfare 
of teachers in private schools. Their tenure of office is thus guaranteed 
on completion of ten years’ service. Their salaries are calculated in accord- 
ance with the formula : SM+C 


120 


(SM is minimum salary, and C represents pupils’ fees for one year). 
Salary is increased by 10% or 20% if the number of pupils exceeds 20 or 
35 respectively. 

The minimum salary of each area is adjusted every three years 
in the light of the local cost-of-living index. Such salaries range 
at the present time between 420 and 1,200 cruzeiros per month. The 
minimum salary in the Federal District, for example, is 1,200 cruzeiros 
per month, and a teacher in a private secondary school where pupils’ 
fees amount to 2,500 cruzeiros per annum, is paid 30 cruzeiros per hour: 

(1,200 + 2,500) 
120 

Payment per hour ranges as a rule from 30 to 50 cruzeiros, except in 
the interior, where it is considerably lower. The holidays of private 
secondary school teachers are paid. Such teachers are members of a 
retirement pensions fund, to which contributions are made by them 
(6.5% of salary), their employers, and the federal government. The 
benefits include insurance against illness and disability, and pensions 


for retirement (from the age of sixty onwards, after a minimum of sixty 
months’ contributory service) and for survivors. 


MISCELLANEOUS 


Men and women teachers, in both public and private secondary 
schools, have the same rights. 


CAMBODIA 


From the reply sent by the Department of Education and Fine Arts 


SALARIES 


At the present time there are three categories of teachers, ranking 
as government officials, in schools at secondary level in Cambodia: (a) 
teachers for secondary education; (b) teachers for primary education ; 
(c) primary teachers. 


(a) Teachers for secondary education. This category of teachers is 
now being built up, and will be recruited from among holders of a first 
degree. So far only one teacher of the kind exists. He is for the time 
being engaged on contract, and his salary amounts ќо, 63,000 piastres 
per annum. For hours in excess of the prescribed maximum, he is paid 
at the rate of 48 piastres an hour. 


(b) Teachers for primary education. Teachers of this category are the 
best of the primary teachers. They are recruited from among holders 
of the baccalaureate. Their salaries run from 54,000 piastres to 84,000 
piastres par annum, with seven gradings. 

They are promoted exclusively by selection. The percentage of 
eligible teachers promoted is 70% each year. 

For hours in excess of the prescribed maximum of 20 hours a week, 
they are paid at the rate of 20 piastres (local cadre 38 piastres) an hour. 
They receive in addition an educational bonus of 150 piastres a month. 

There are at the present time eleven teachers of this category (nine 
men and two women). 


(c) Primary teachers. When no certificated secondary teachers are 
available, certain primary teachers, preferably those holding the first 
part of the baccalaureate, are appointed to teach in the local language. 
They are entitled to an allowance which is called an indemnité de chaire 
and to an educational bonus of 100 piastres a month. For hours in excess 
of the prescribed maximum they are paid at the rate of 10 piastres an hour. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are not permitted by the present regulations 
to combine their ordinary duties with additional work in public education, 
An exception to this ruling, however, may be made for service reasons 
or on account of shortage of teachers, and permission may then be given 
for them to teach in other schools or at the university. 

Secondary teachers may be elected to parliament. They must be 
not less than twenty-five years of age, and have a clean judicial record, 
They may be elected royal councillors from the age of forty. 

They may engage in additional, private educational activities, such 
as giving private lessons and publishing textbooks in their own time, with 
prior authorization from the Ministry of Education and Fine Arts. Com- 
mercial activities are forbidden and are subject to heavy penalties. 
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Work on examination boards is paid according to the number of 
papers corrected. 


REGULATIONS ON WorRKING Hours 


Teachers with a first degree are required to teach seventeen hours 
a week, those for primary education twenty hours, and primary teachers 
thirty hours. 


There are one hundred and sixteen days of paid holiday a year. 


WELFARE SCHEMES 


Retirement. All teachers are entitled to a retirement pension on 
reaching the age of fifty-five and after thirty years of pensionable service. 
A pension is also granted on demand without condition of age and after 
thirty years’ service. The retirement pension amounts to the average 
of the last three years’ salary multiplied by years of service and divided 
by sixty. 

A reduced pension is granted after twenty years’ service on demand 
or on health grounds. It amounts to the average of the last three years’ 
salary multiplied by years of service and divided by seventy-five (after 


twenty-five years’ service) or ninety (after less than twenty-five years’ 
service). 


Survivors’ Pensions. Widows and un 
to half the deceased official’s pension. 


Illness. Present legislation makes no provision for any allowance 
for illness or disability. 


der age orphans are entitled 


FOREIGN TEACHERS 


French teachers with their agrégation or a first degree and French 
primary teachers are seconded for service in the Kingdom of Cambodia, 
and work in higher and secondary educational establishments. Their 
conditions of service and pay differ from those of Cambodian teachers. 
They continue to belong to their original cadres in France. 


PRIVATE SCHOOLS 


No private schools in Cambodia are subsidized by the government. 
They are merely controlled by the government in accordance with the 
regulations in force. 

Chinese schools form the larger part of the private schools, and 
their teachers are required to be suitably qualified. The government 
holds an examination each year for candidates for teaching posts and 
headmasterships in Chinese schools. 

The few remaining private schools are Franco-Vietnamese or denom- 
inational schools controlled by the government. Their teachers and 
headmasters are required to possess certain qualifications. 


MISCELLANEOUS 


. Меп and women secondary teachers enjoy precisely the same condi- 
tions of service. 


CANADA 


From the reply sent by the Canadian Education Association 


SALARIES 


The ten Canadian provinces being, as has been stated in previous 
reports, autonomous with respect to education, each administers its own 
schools within an independent school system. Further, within the pro- 
vincial systems, local authorities have considerable responsibility for 
the management of their schools, including the employment of teachers. 
Both elementary and secondary school teachers are employees of local 
school boards and are paid by them from municipal funds with the assist- 

. ance of grants from the provincial Departments of Education. 

Teacher tenure is guaranteed by contracts which may be continuous 
from year to year or renewable annually. Contracts may be terminated 
by either teacher or school board or by mutual consent. Boards may 
dismiss a teacher “for cause " within the duration of the contract; in 
the provinces of Nova Scotia, Ontario, Saskatchewan, Alberta, and 
British Columbia, a teacher so dismissed has the right of appeal to a 
board of reference representing the provincial Department of Education. 

Salary schedules are established by the employing local school author- 
ities, frequently after negotiation with the local branch of the provincial 
teachers' association, and salaries vary widely from one part of the country 
to another. In general, it may be said that salaries are higher in urban than 
in rural areas, in larger urban areas than in smaller, and in the Western 
provinces and the industrialized central province of Ontario than in 
Quebec and the Atlantic provinces, and that secondary school teachers 
are more highly paid than teachers in elementary schools. Maximum 
salaries are not set by provincial regulation, but five provinces have 
established statutory minima for teachers with varying qualifications. 
Salaries of principals of secondary schools in the larger cities range between 
about $6,000 and $8,000 per year, and in smaller urban centres between 
about $4,500 and $7,000. For a teacher, the maximum annual salary 
ranges between about $5,000 and $6,000 in major centres, and from 
about $4,500 to $5,500 in smaller ones. Starting salaries for teachers 
with minimum qualifications and with little or no teaching experience 
range roughly from $2,300 to $3,000. 

The maximum salary is in many cases higher for men teachers than 
for women ; there are few women principals in secondary schools. 

The ranges given above do not apply to rural schools. The vast 
majority of these are one- and two-room schools in which several grades 
are combined and in which, although the teacher may be called upon 
to teach one or more secondary grades, he cannot be considered as specifically 
a secondary school teacher. Salaries of teachers in these schools are often 
settled by arrangement between the individual teacher and the board, 
and no current figures for all provinces are available. 

Salary scales are based upon a number of factors, including university 
degrees, professional training, length of service, and training in specialized 

` subjects such as home economics, music, physical education, or shop work. 
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Advancement or promotion in the salary seale is based primarily 
upon years of service or teaching experience, regular annual increments 
being paid to a set maximum. Over and above this service maximum, 
teachers may receive supplementary allowances or additional increments 
for graduate or post-graduate degrees or specialist training. In one province 
teachers are required to attend at least one summer school each five 
years in order to quality for salary increments. 

Because promotion policies and the number of annual increments 
vary so widely, no data can be given on the number of years a person 
must teach before reaching his maximum salary. 

Previous experience is taken into account by almost all school boards 
in determining a teacher’s placement on the salary scale, regardless of 
whether such experience has been in elementary or in secondary schools. 


ALLOWANCES AND PRIVILEGES 


Allowances for board or lodging expenses are not ordinarily paid to 
Canadian teachers. Some school boards pay cost-of-living bonuses and 
some, mainly in the larger cities, pay additional allowances to teachers 
with dependents. These dependents’ allowances, which range from about 
$150 to $600 per annum over the salary to which the teacher would 
normally be entitled, may be paid to men teachers only or to teachers 
of either sex. 

No special privileges are granted to teachers, apart from reduced 


railway fares for attendance at conventions or summer schools and for 
certain approved vacation travel. 


ADDITIONAL SALARIED ACTIVITIES 


Although some local school authorities prohibit the practice, teachers 
are usually free, if they so desire, to supplement their incomes by private 
remunerative activities out of school hours, provided that their work 
is not adversely affected. They may also teach in evening classes where 
these exist. 

There is little legislation concerning the right of teachers to undertake 
administrative or other functions of an official nature. Generally speaking, 
they are permitted to seck office as members of provincial parliaments 
or of the Federal parliament, and school boards grant extended leave 
of absence to enable them to perform their legislative duties. In most 
provinces they may also serve as members of school boards other than 
the one by which they are employed. Manitoba and Alberta prohibit 
them from becoming school trustees, Ontario from being members of 
municipal councils, and Newfoundland from holding public office generally. 

In the four Western provinces practising teachers participate in 
the preparation or revision of departmental examination papers and a 
fixed amount per paper is paid for this work. Elsewhere in Canada, the 
final drafting of papers is carried out by university personnel or depart- 
mental officials. К 

For the marking of examination papers, the examining bodies ordin- 
arily appoint committees of teachers who in the current year have been 
teaching the subject to be read. In eight provinces these markers are 
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paid by the day and in two they receive a fixed sum per paper marked. 
Most provinces pay transpo1 tation costs to and from the reading centre, 
and in several a subsistence allowance is also paid. 


REGULATIONS ON WorkING Hours 


The school week runs from Monday to Friday, and the school year 
comprises approximately 200 days. The number of teaching hours per 
week varies from province to province as follows : 


TABLE I. — TEACHING HOURS PER WEEK 
Province Hours Province Hours 
British Columbia . . . 27% Quebec (Protestant 
Alberta sasapi 20 schools) . . . . 30 (max.) 
Saskatchewan. . . . . 27% New Brunswick. . 30 (max.) 
Manitoba ... .. 25 Nova Scotia . . . 30 (max) 
Ontario . . . . . . . 25 (min) Prince Edward 
Quebec (Catholic Island. . . . . 23 (approx) 
schools) . - + + + + 261/,-30 Newfoundland . . 25 


Since the salaries of teachers are calculated on an annual basis, they 
are not subject to loss of income for Christmas, Easter, or summer vacations 
or for authorized public holidays. 


WELFARE SCHEMES 


Retirement. All provinces have teachers’ pension schemes, administered 
either directly by the provincial government or by commissions including 
representatives of the government, the teachers, and, in at least one 
province, the school trustees. The normal retirement age varies from 
fifty-five to sixty-five and the minimum number of years’ service from 
twenty to thirty-five. However, teachers are not obliged to retire at the 
normal age except in one province 

In calculating years of pensionable service, teaching at any level 
of the provincial school system is considered, as is, in most provinces, 
time spent in the armed services. All provincial pension plans make 
provision for teachers obliged to retire before reaching the normal retire- 
ment age because of physical or mental disability to become pensionable 
after a shorter period of service, usually either fifteen or twenty years, 
with a ten year minimum in two provinces. 

Teachers’ pension plans are financed by teachers and the provincial 
government jointly. Teachers’ contributions are based upon their salaries 
and average four to six per cent thereof. Government contributions 
are of two general types: (1) those in which the government makes an 
annual contribution which may take the form either of a fixed amount 
per teacher or of a percentage of the teacher's salary ; (2) those in which 
the government assumes responsibility for any deficiencies in the pension 
fund. The latter method is used in five provinces. In one a combination 
of the two types is used. 

Pension rates are most commonly calculated upon a fixed percentage 
of average salary over a certain number of years multiplied by years.of 
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TABLE II. — NORMAL RETIREMENT AGE AND LENGTH OF SERVICE 
Province Normal Retirement Age Years of Service 

iti olumbia . . . . . . . . 65 (men) 20 

puse 60 (women) 20 

Alberta s 65 35 

65 25 

Saskatchewan Ж. сз» o o i | ee 

Manitoban sso) oe 9560 30 

ТЕАТ ОЕ NU ы Ме. ru D 35 

Quebeo ое s 60 (men) 20 

56 (women) 20 

lNewaBrünswick (soso). a, 160 (men) 35 

55 (women) 35 

ота Бс 760 (теп) 35 

55 (women) 35 

Prince Edward Island ..... 55 30 

Newfoundland. 3 2). „л... 60 30 


service, but other methods are u 


sed in several provinces. The basis by 
provinces is as follows: 


British Columbia: A fixed sum per annum for each 
service, supplemented’ b: 
teacher’s contributions. 


Alberta: 1% per cent of average salary of best consecutive five-year 
period, multiplied by years of service. 

Saskatchewan: A fixed amount for each 
depending upon age at retirement, 
the teacher’s contributions. 

Manitoba: A fixed annual sum multiplied by years of service not exceeding 
40, plus an annuity purchased from the teacher’s contributions, 

Ontario: Average salary for the last 10 years of service divided by 50 and 
multiplied by the number of years of service, to a maximum of 35. 


Quebec: Two per cent of average salary of best ten years, multiplied by 
years of service up to 35. 


year of pensionable 
y a retirement annuity purchased by the 


year of pensionable service, 
plus an annuity purchased from 


New Brunswick: 75 per cent of average salary for the last five years of 
service, to a maximum of $1,875. 


Nova Scotia: Average salary for years of pensionable service divided 
by 50 and multiplied by years of service subsequent to 1945. 

Prince Edward Island: Average salary during the best consecutive five- 
year period, divided by 60 and multiplied by years of service not 
exceeding 40. 

Newfoundland :Average salary during the five years of highest salary, 
divided by 45 and multiplied by years of service, not exceeding 30. 
Survivors’ pensions. While there are many variations in detail between 

provinces as regards payments to dependents of teachers who die in 

Service or while on pension, these fall into two general categories. (1) In 

eight provinces pensions are paid to dependents of such teachers, amounting 
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ordinarily to one-half the pension the deceased teacher was drawing or 
to which he would have been entitled at the time of his death or on retire- 
ment. These pensions are paid to widows of male teachers, and usually to 
dependent children or other dependents of teachers of either sex. In several 
provinces, if a widow diesleaving dependent children the pension is continued 
on behalf of the children until they reach the age of 16 or 18. (2) In two 
provinces dependents are entitled upon the teacher's death to a refund 
of pension contributions plus interest or, in one province, plus a fixed sum. 

Illness. All teachers are entitled by law to a certain number of days 
sick leave with pay per year. This ranges from 20 days in five provinces 
to 5 in one; some local school authorities allow longer periods. АП or 
part of unused sick leave may be carried over into succeeding years 
at the discretion of the employing school board. No contribution from 
the teacher is required. 


FOREIGN TEACHERS 


Except in Ontario, where they must be British subjects, and in 
Alberta, where teachers must be British subjects before being issued a 
permanent certificate, the provinces do not lay down restrictive legislation 
regarding the employment as teachers of nationals of other countries, 
provided that their academic and professional training meets provincial 
standards. However, there is at present little shortage of teachers at 
the secondary level in urban areas and such teachers, unless they hold 
very high qualifications in specialized fields, can hope to obtain employment 
only in rural or small communities for the first few years at least. In 
addition there are likely to be the difficulties of language and lack of 
familiarity with Canadian teaching methods and practices. In the event, 
however, that such teachers qualify for provincial teaching certificates, 
the conditions of their employment as regards salary, pensions, etc., 
would be the same as for other teachers. 

Canadian teachers transferring from one province to another are 
ordinarily required, because of the wide variety of teaching certificates 
in the ten provinces and the differing standards involved, to attend 
approved summer courses in order to qualify for permanent teaching 
certificates in the province to which they have moved. So far as salaries 
and working conditions are concerned, they are employable upon the 
same terms as other teachers in the province, except in a few cities where 
lower salary allowances for previous experience are given if this experience 
has been outside the province. Pension contributions, however, are generally 
not transferrable from province to province, nor, except in Ontario and 
to some extent in Newfoundland and Nova Scotia, is service in another 
province ordinarily considered as pensionable service in calculating the 
basis for pension payments. The whole question of the interprovincial 
transferability of pension contributions is now under study. 


PRIVATE SCHOOLS 


Salaries, pensions, etc., of teachers in Canadian private schools are 
decided upon by arrangement between the schools and teachers, without 
reference to the provincial education authorities. 


CEYLON 


From the reply sent by the Ministry of External Affairs 


SALARIES 


Teachers in government secondary schools in Ceylon rank as govern- 
ment officials, but teachers in assisted or aided and unaided or private 
secondary schools do not rank as officials. 

Tenure of office is guaranteed by public service contract in the case 
of government teachers, and by code rules framed under the education 
ordinance in the case of teachers in assisted or aided secondary schools. 

The salaries of teachers in government and assisted or aided secondary 
schools are paid by the government. 

Secondary teachers have a salary scale which is uniform throughout 
the country, and is the same for both sexes. 

The salaries of national language teachers range from 576 to 2,424 
rupees per annum, and those of English qualified teachers from 936 to 
5,040 rupees. 

The salaries of national language headteachers range from 1,080 
to 2,424 rupees per annum, and those of English qualified headteachers 
from 2,400 to 7,680 rupees. 

The salaries of uncertificated teachers range from 720 to 756 rupees 
per annum. 


Salary grading depends on university and other professional qualifica- 
tions. 


Promotion is based on length of service and qualifications. Maximum 
salary is reached in eighteen years. 


Former service in another official service does not count in the calcula- 
tion of salary grading. 


The number of men and women secondary teachers by qualifications 
in English schools is as follows : 


NUMBER OF SECONDARY TEACHERS IN ENGLISH SCHOOLS (1952) 


Qualifications Number 


Men Women 
Trained graduates = wo s sw чав as aswe 207 107 
Graduates . . елаша ж шво BEA 447 
Secondary trained (English) . иа oe me к ® di BON 515 
Teacher's certificate (English) . 456 462 
Primary and junior trained (Sinhalese and Tamil) 330 678 
Teacher's certificate (Sinhalese and Tamil) . . . . 466 345 


ALLOWANCES AND PniviLEGES 


Like all government officials, teachers in government secondary 
schools are entitled to a cost-of-living allowance and a rent allowance. 


Teachers in assisted or aided schools are entitled to a cost-of-living 
allowance. 
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Where free quarters are provided. in schools, no rent allowance is 
payable. 

Government secondary school teachers are paid removal expenses 
on first appointment and on being transferred. 

Government secondary teachers are also entitled to free travelling 
on the railway six times a year for themselves and their families. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to combine their ordinary duties 
with teaching in adult education classes, etc., and receive additional 
remuneration. 

Government secondary school teachers are not permitted to be 
members of local government bodies or to seek election as members of 
parliament. These restrictions do not apply in the case of teachers in 
assisted or aided and unaided or private secondary schools. 

Teachers may give private lessons and publish textbooks, with 

rior authority in the case of government secondary school teachers, 
and with the consent of the employer in the case of teachers in the other 


schools. 
Work on examination boards is paid. 


REGULATIONS ON WorKING Hours 


To be considered a full-time teacher, a teacher must do a minimum 
of twenty hours’ teaching a week. 

In addition to the usual holidays, secondary teachers are entitled 
to fourteen days’ fully paid casual leave a year (seven days in the case 
of teachers newly appointed to government service). 


WELFARE SCHEMES 


Retirement. Secondary teachers contribute 4% of salary to a retire- 
ment pensions fund. They retire optionally at the age of fifty-five (men) 
or fifty (women), and compulsorily at the age of sixty (men) or fifty-five 
(women), and to be eligible for pension must have a minimum of ten 
years of recorded service. 

Retirement pension amounts to one seven-hundred-and-twentieth 
of last salary for each month of service and of a bonus of sixty months. 


Survivors’ pensions. Secondary teachers contribute 2% of salary 
to the widows and orphans pensions fund. The widow and orphans are 
entitled to a pension whose amount depends on a number of factors. 


Illness. Secondary teachers are entitled to sick leave on pay for 
six weeks (four weeks if newly appointed) on production of a medical 
certificate, or on full pay for nine months in the case of tuberculosis. 
They receive no compensation for accident or disability. à 

Women teachers are entitled to two months’ maternity leave. 
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FOREIGN TEACHERS 


Foreign nationals are not eligible for appointment to teaching posts 
in government secondary schools. They may be employed by assisted 
or aided schools, if qualified Ceylonese teachers are not available, for 
a period not exceeding two years, and this period may be extended if 
conditions remain unchanged. They are not entitled to pension. 


PRIVATE SCHOOLS 


Teachers in unaided or private secondary schools have no guarantee 
in respect of their tenure of office. 


CHILE 


From the reply sent by the Ministry of Public Education 


SALARIES 


Teachers in Chilean public secondary schools rank as government 
officials, and their salaries are paid by the government. 

They are selected by competitive examination, and are guaranteed 
stability of tenure. 

They are paid at the rate of 4,236.60 pesos per annum for one hour 
per week of teaching. They work a maximum of thirty-six hours a week. 
Women teachers receive the same salaries as men. 

They also receive salary supplements varying in amount with the 
cost-of-living index, and an increment every three years which varies 
in amount according to length of service, as shown in the following table : 


SCALE OF INCREMENTS 


Three-Year Period Increment Three-Year Period Increment 
1st 20% 6th 105% 
2nd 40%, т. 115% 
3rd 60% 8th 130%, 
4th 75% 9th 140% 
5th 90%, 


Maximum salary is thus reached after twenty-seven years’ service. 

In the case of a person transferred from another public service to 
the public secondary education service, his years of service in his old 
post count towards the determination of his new salary. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to a family allowance of 990 pesos. 

Living accommodation is provided only for headmasters. 

In the case of transfer from one town to another, secondary teachers 
are entitled to an allowance amounting to one month’s salary, free transport 
for themselves and their family, and repayment of removal expenses on 
up to ten tons of household goods. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are permitted to undertake additional 
educational work provided they do not exceed the statutory maximum 


of thirty-six hours a week. —— у : 
They are paid for examination work in private secondary schools. 
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REGULATIONS ON WorRKING Hours 


The weekly number of hours public secondary school teachers are 
required to teach varies from one teacher to another. ; 

They enjoy two months’ holiday in summer (January and February), 
and three weeks in winter (July). All holidays are fully paid. , 


WELFARE SCHEMES 


Retirement. A compulsory welfare scheme exists, which is admin- 
istered by the fund of public employees and journalists. Secondary 
teachers are entitled to retire on pension after thirty years’ service. 


Contributions to the retirement pensions fund are paid by the welfare 
fund, a semi-official body. : 


Survivors’ pensions. The benefits payable to the widow and children 


of a deceased secondary teacher are indicated in the regulations of the 
publie employees fund. 


FOREIGN TEACHERS 
Foreign teachers are eli 


of Chile. Their conditions 
service. 


gible for appointment only to the University 
of service are governed by their contract of 


PRIVATE SCHOOLS 
Private secondary schools are required to follow the same curriculum 
as their public counterparts. Control over them is also exercised through 


the examination boards composed of secondary teachers nominated by 
the secondary education directorate. 


COLOMBIA 


From the reply sent by the Ministry of Public Education 


SALARIES 


Teachers in public secondary schools in Colombia rank as government, 
provincial, or municipal officials, according to the authority by which 
their school is administered. 

Those among them who have been admitted to the national secondary 
‘education cadres are guaranteed tenure of office statutorily, provided 
their work, conduct, and health are satisfactory. Those not so admitted 
may in principle be appointed and dismissed without formality, but in 
practice their tenure of office is secure provided their work and conduct 
are satisfactory. 

Secondary teachers’ salaries are paid by the authority which admin- 
isters their school. Almost all the provincial and municipal secondary 
schools receive government aid. P 

Their salary scale is the same for both sexes, and more or less uniform 
throughout the country, as most of the local, provincial, and municipal 
authorities have adopted the government scale. It should be noted, 
however, that some of the authorities named pay higher salaries than the 
government authorities. 

A representative salary of a secondary teacher in the first grading 
amounts to 4,200 pesos per annum, excluding board and lodging. Other 
secondary teachers, including those not admitted to a scale, receive in 
general 3,600 pesos per annum, excluding board and lodging. 

Headmasters and headmistresses of government schools receive in 
general 7,200 pesos per annum, excluding board and lodging. 

The majority of public secondary school teachers have permanent, 
full-time appointments, and receive the salaries indicated above. The 
remainder are temporary teachers who take lessons which cannot be 
fitted into the time-tables of the permanent teachers, and special subjects 
like music, singing, etc., and who are generally paid on an hourly basis 
at the rate of 3.50 pesos to 5 pesos an hour. 

During the, holidays salaries are paid according to the number of 
lessons given during the working weeks of the year, including lessons 
falling on religious or public holidays. This ruling does not usually apply 
to teachers paid on an hourly basis. 

Supplementary lessons given by a permanent teacher are paid for 
at the same rate as lessons given by a teacher paid on an hourly basis. 

Promotion on the national secondary education scale is made on 
the basis of length of service and qualifications. . 

A secondary teacher must complete six years of service before reaching 
the first grading, if he has followed the present statutory course of secondary 
teacher training, eight years if he has a university degree, twelve years 
if he holds the primary teacher's certificate, fourteen years if he has the 
baccalaureate, and eighteen years if he has no academic qualification. 
The government is contemplating certain modifications in these rulings. 
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Former service in another cadre does not count towards determination 
of salary grading. 


ALLOWANCES AND PRIVILEGES 


Teachers in government secondary schools and in provincial and 
municipal public secondary schools with boarding accommodation are 
entitled to free board and lodging for themselves, but not for their families. 
Married teachers in government schools not wishing to take the school 
meals are entitled to an allowance in lieu amounting to 60 pesos for each 
of the ten working months of the school year, but are paid no compens- 
ation as regards lodging. 

Headmasters of government schools enjoy similar conditions with 
regard to board and lodging, except that the lodging provided for them 
meets the needs of their families as well. 

Teachers in government secondary 
of travelling expenses in the event of 
incurred in respect of their family. 


schools are entitled to repayment 
their transfer, excluding expenses 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are som 
posts by the government in other schools, 
hourly basis. . 

Permanent teachers, however, are not permitted to combine their 
ordinary work with an official post of a non-educational kind, or to stand 
for election. It should be noted, however, that the reverse is permitted, 
that is to say, an official with a non-educational post may combine that 
post with educational work of an official nature. This authorization 
constitutes the only exception made to the ruling that no person may 
receive two salaries from public funds. 

Public secondary school teachers may combine their ordinary work 
with private educational work, provided their ordinary work does not 
suffer in consequence. 


No additional payment is made for work on examination boards. 


etimes given additional 
and paid for such work on an 


REGULATIONS ON Working Hours 


Public secondary school teachers are required in theor 
at school forty-four hours a week (i.e., eight hours 
to Friday, and four hours on Saturday). The avera 
teaching hours is from sixteen to twenty a week. 

In actual practice, moreover, in agreement with the headmaster, 
the number of hours teachers are required to be present at school is reduced 
to thirty or thirty-five. Y 1 

In addition to religious and public holidays, teachers enjoy an average 
of fourteen weeks’ holiday per annum (i.e. one week at Easter, three 
weeks in the middle of the year, and nine or ten weeks at the end of the 
year). All holidays are fully paid. 


y to be present 
a day from Monday 
ge number of actual 
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WELFARE SCHEMES 


Public secondary school teachers have no special welfare scheme of 
their own, but belong compulsorily to the scheme applying to all officials, 
and which is administered by semi-public autonomous bodies. 

Officials are required to make a first contribution amounting to 
one third of a month’s salary, and thereafter contributions amounting 
to 3% of salary. The benefits comprise medical and hospital care, sickness 
allowance, disability and retirement pension, compensation for dismissal, 
etc. The government contribution to the scheme amounts to 10% of 
its annual budget. 


Retirement. Secondary teachers are entitled to retire at the age of 
fifty and after twenty years’ service. 

Retirement pension amounts to two-thirds of salary for the last 
year of service. 


Survivors’ pensions. The heirs of a secondary teacher who dies in 
government service are entitled to receive in one payment (a) a lump 
sum (seguro de vida) amounting to deceased’s salary during his last year 
of service, (b) compensation amounting to one month’s salary for each 
year of service, and (c) a funeral allowance amounting to a maximum 
of 300 pesos. 

“If the deceased was receiving retirement pension at the time of his 
death, that pension continues to be paid for one year to his widow, under- 
age sons, and unmarried daughters. s 


Iliness. All secondary teachers in government service are entitled 
to assistance in the case of duly attested illness, accident or disability. 
They are granted leave by the government and receive an allowance 
Írom the national social insurance fund. 

In the case of non-professional illness such allowance is paid for a 
maximum of six months, and amounts to two-thirds of salary for ninety 
days and half salary for ninety days. 

Disability pension is equal to last salary or daily wage, to a minimum 
of 50 pesos and a maximum of 200 pesos. It may not be paid concurrently 
with retirement pension or dismissal allowance, and involves the obliga- 
tion of such free treatment as may be ordered by the medical service 
of the national social insurance fund. Secondary teachers share these 
benefits with all other officials. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to all teaching posts 
except those involving the teaching of Colombian history and geography, 
and civics. Their conditions of work and remuneration are generally 
the same as those of their Colombian colleagues, but some of them have 
special contracts, and enjoy more favourable terms. 


PRIVATE SCHOOLS 


The salaries of teachers in private schools are fixed by individual 
contract, and the schools are not obliged to pay any given minimum. 
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Such teachers are entitled to payment for, and during holidays occurring 
in the course of, the ten months of the working school year, to compensa- 
tion in the case of dismissal amounting to one month’s salary for each 
ten working months of service, and to an annual bonus amounting to 
half a month’s salary. 

Teachers in private secondary schools are also entitled to a govern- 
ment pension amounting to 70 pesos per month for life, on reaching the 
age of seventy and after a minimum of fifteen years’ service. 


MISCELLANEOUS 


Conditions of service for teachers in public secondary schools are 
the same for both sexes. 


CUBA 


From the reply sent by the Ministry of Education 


SALARIES 


Secondary teachers in Cuba rank as government officials. 

Their tenure of office is guaranteed on the basis of competitive appoint- 
ment, and their salaries are paid by the government. 

They are on a scale of salaries which is uniform throughout the 
country. Secondary teachers receive $252.49 a month, and auxiliary 
secondary teachers $205 a month. Headmasters and headmistresses 
receive a supplement of $62.50 in the provincial towns, and $82.50 in 
the capital. 

There are no paid supplementary hours. 

Promotion is made on the basis of length of service. Maximum salary 
is reached after twenty years' service. The salary increments amount 
to $5 per month every five years, except the last increment, which is 
one of $20 per month. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers receive no allowances. 
Secondary teachers are the only category of government officials 
granted scholarships and travelling facilities for study abroad. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to undertake additional salaried 
educational work in the university and in private schools. 

They are not permitted to undertake salaried work of an adminis- 
trative nature. 

Outside their official hours of work, secondary teachers are at liberty 
to indulge in all kinds of private activities. 

Examination work in private secondary schools incorporated in 
the official centres is paid. 


REGULATIONS ON WorkKING Hours 


Secondary teachers are required to work from ten to fifteen hours 


per week. 
Their enjoy about three months and twenty-one days of holiday 


a year, all fully paid. 
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WELFARE SCHEMES 


There is no compulsory official welfare scheme for secondary teachers. 
They are free to insure with private companies. 

The widow of a retired secondary teacher may be granted a pension 
for life. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts. 


DENMARK 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in the thirty-five senior grammar schools of Denmark rank 
as government officials, while those in the twenty-three junior grammar 
schools and the two-hundred-and-eighteen middle schools rank as municipal 
officials. д 

Such teachers are appointed by administrative act, and their status 
is governed by the ordinary administrative law. 

Their salaries are paid by the government and the communes 
respectively. The communes receive a government subsidy covering 
roughly half their expenditure on education. Salary scales are given in 
Tables I and II. 

The amount of salary depends on size of family, length of service, 
and place of domicile. Salary scales are the same for both sexes. The 
figures given in Tables I and II under the heading of “ Minimum ” аге 
for teachers who have no family responsibilities, are probably under thirty 
years of age, and live in an area with the lowest cost-of-living. "Those 
given under the heading of ** Maximum " are for teachers who have long 
service, have family responsibilities, and live in Copenhagen. 

During their first two years on probation after first appointment, 
teachers receive 5% less than the salaries indicated in Tables I and II. 


TABLE I. — SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL 
TEACHERS WITH UNIVERSITY TRAINING 


(in kroner per annum) 


Head Teachers Teachers 
Minimum * Maximum * Minimum * Maximum * 
9,000.— 10,200.— 3,780.— 8,100.— 
1,800.— 1,920.— 1,080.— 1,680,— 
108.— 648.— 108.— 648.— 
3,920.04 6,300.— 3,080.04 5,880.— 
1,836.— 3,110.40 972.— 1,760.40 
1,759.56 1,552.56 63.— 1,120.56 
18,423.60 23,730.96 9,083.04 19,188.96 


* The first and second figure in each column represents basic salary ; the third, residential 


” allowance ; the fourth and sixth, cost-of-living allowance (including family allowance). 


A teacher’s salary grading does not depend on the kind or level of 
classes he takes, but on his university qualifications. Promotion is 
generally based on length of service. 

Maximum salary is generally attained in twenty-six years (including 
two years on probation) in the case of teachers with university training, 
in seventeen years (including two years of probation) in the case of teachers 
without university training, and in six years in the case of head teachers. 
About half the teachers come in the second half of the salary scales. 
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TABLE II. — SCALE OF SALARIES OF JUNIOR GRAMMAR SCHOOL TEACHERS 
(in kroner per annum) 


Minimum * Maximum * 
3,420.— 5,580.— 
1,080.— 1,320.— 
108.— 648.— 
3,080.04 5,040.— 
972.— 1,863.— 
63.— 526.56 
8,723.04 14,977.56 


* The first and second figure in each column represents basic salar: y; the third, i i 
allowance ; the fourth and sixth, cost-of-living allowance (including атау ара еа 


Head teachers naturally receive considerably higher salaries. 

Such supplementary hours as teachers may do are paid for monthly. 

Very few secondary teachers have had former official service in a 
non-educational capacity. Former experience in an educational capacity 
may be counted in the calculation of length of service. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to a residential and a cost-of-living 
allowance, as indicated in Tables I and II. In addition, head teachers 
are entitled to living accommodation, a certain amount of their salary 


being retained for rent and heating, and grammar school directors are 
entitled to a travelling allowance. 


ADDITIONAL SALARIED Activities 


Secondary teachers may combine their ordinary work with teaching 
in other schools, evening schools, and the university, though only rarely 
is this done, and, like all citizens, they may accept public office. They 
are permitted to give private lessons and publish textbooks, but their 
undertaking commercial activities is as a rule considered incompatible 
with their ordinary work. 


REGULATIONS ON WoRKING Hours 


The hours publie secondary school teachers are required to work 
per week are as follows: teachers with university training, twenty-seven 
(twenty-five after the age of fifty-five); head teachers, twelve ; teachers 
without university training, thirty (twenty-seven after the age of fifty-five), 

Public secondary school teachers enjoy six to seven weeks of holiday 
in summer, one week at Easter, and one week at Christmas, and eight or 
nine days of leave. Тһе only day of rest during a working week is Sunday. 

All holidays are fully paid. 
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WELFARE SCHEMES 


Relirement. A statutorily established welfare scheme exists, which 
is administered by the Ministry of Finance and the communes. 

Teachers contribute 5% of basic salary to the scheme, and the govern- 
ment (in the case of government schools) and the government and the 
communes combined (in the case of municipal schools) contribute 8% 
of same. 

Teachers are entitled to retire on pension on reaching the age limit, 
and provided their appointment was made permanent before they reached 
the age of forty. The amount of such pension is indicated in Table IIT. 


TABLE III. — SCALE OF PUBLIC SECONDARY SCHOOL TEACHERS’ 
RETIREMENT PENSIONS 
Amount of Pension 


Years of Service sats E 
(in sixtieths of basic salary) 


Under 4 18 
4-7 24 
10-12 30 
12-14 32 
14-16 33 
16-18 34 
18-20 35 
20-22 36 
22-24 ».57 
24-25 38 
25-26 39 
26-27 40 
27-28 11 
Over 28 42 


In addition to retirement pension, teachers receive a cost-of-living 
allowance. 

Teachers may retire on pension on the grounds of illness provided 
they have a minimum of five years' service, and are thirty years old. 

Survivors’ pensions. The widow of a public secondary school teacher 
is entitled to a pension for life or until such time as she remarries, and 
the orphans until eighteen years of age, in accordance with existing 
legislation. These benefits are covered by the contributions referred to 
above under the heading of “ Retirement "'. 

Widow’s pension varies in amount according to the deceased's length 
of service, as indicated in Table IV. 

In addition to such pension, the widow receives a cost-of-living 
allowance. 

Illness. Public secondary school teachers are entitled to sick leave 
on full pay for up to one year. If there is then some hope of their recovery, 
their sick leave on full pay may be prolonged, otherwise they are retired. 

These benefits are covered by the contributions referred to above 
under the heading of “ Retirement ". 
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зы NSIONS OF WIDOWS OF PUBLIC SECONDARY SCHOOL 
TABLE IV. SCALE OF PENSIO TOR WDD 
Deceased's Years of Service (in Ree APTAS 
Under 7 16 
7-12 18 
12-16 19 
16-20 Р 20 
20-24 21 
24-26 22 
26-28 23 
Оуег 28 24 


FOREIGN TEACHERS 


Foreign nationals are not eligible for appointment to teaching posts 
in public secondary schools. 


Private SCHOOLS 


Private schools receivin 
mally two thirds of their 
the regulations for public 


5 government subsidies of a certain size (nor- 


expenses) are required to follow in essentials 
secondary schools. 


MISCELLANEOUS 


No differentiation on the basis of sex is made in respect of either 
salaries or pensions. 


DOMINICAN REPUBLIC 


From the reply sent by the Secretariat of State for Education and the Fine Arts 


SALARIES 


Public secondary school teachers in the Dominican Republic rank 
as government officials, and have all the rights that such status involves. 

Their tenure of office is guaranteed by the education act. Article 70 
of section XIV of this act lays down that members of the teaching profes- 
sion shall be dismissed only for proven incompetence or misconduct. 

The salaries of public secondary school teachers are paid by the 
government. 

No salary scale exists which is uniform throughout the country. 

Public secondary school teachers in the capital are paid at the rate 
of 24 Dominican pesos a month for one hour each day. Teachers at the 
higher normal schools, which train secondary teachers, are paid at the 
rate of 45 pesos a month for one hour each day (as are also teachers of 
the senior stage of the higher school of accountants). Secondary teachers’ 
salaries are thus proportional to their number of hours of work, and 
may attain from 120 to 180 pesos a month. 

The kind of work and the salary of any given teacher depends on 
his academic qualifications, experience, and aptitudes. 

Teaching is paid by the hour, and the question of a special rate 
of pay for supplementary hours does not arise. 

Promotion, in view of the annual increase in the number of secondary 
pupils, takes the form of giving more teaching hours to teachers with 
at least one year's service and showing greater efficiency than their 
colleagues. 

Former service in another official capacity may be taken into account 
in determining the number of hours' teaching a given teacher may be 
offered, and it may thus affect the salary he earns. 


ALLOWANCES AND PRIVILEGES 


Thanks to the Viviendas para el Maestro scheme brought into force 
by the government two years ago, secondary teachers may become the 
owner of a house. Teachers who are members of the scheme contribute 2% 
of their salary to it. Four times a year some fifteen to twenty houses 
are drawn for by lot. The winners pay no further contributions to the 
scheme, but only a monthly sum amounting to one-hundred-and-eightieth 


of the value of the house. When they have paid the full value of the 
house, they receive the title deeds of it, 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to combine their ordinary duties 
with other work in public schools or at the university, with official admin- 
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istrative work provided it does not prejudice the performance of their 
educational duties, and with private activities such as private lessons, 
taking pupils as boarders, and publishing textbooks. It should be noted 
that no private lessons may be given to public school pupils. 

Public secondary school teachers are paid for examination work 
in recognized private schools, or semi-public secondary schools in small 


towns. They receive a travelling allowance and an allowance of 4 pesos 
a day. 


REGULATIONS ON WorkInG Hours 

Secondary teachers are required to w 
hours a week. 

They enjoy sixty days’ holiday in summer (16th July to 16th Septem- 


ber), fifteen days at Christmas, and eight days at Easter (including Holy 
Week), making a combined total of eighty-three days a year, fully paid. 


ork a maximum of twenty-five 


WELFARE SCHEMES 


Retirement. Secondary teachers are entitled to retire on pension 
at the age of sixty and after a minimum of twenty-five years’ service. 

Such pension amounts to between 40% and 60% of a teacher's last 
salary, the size of his family and the cost-of-living index of his place of 
residence being taken into account. 

Teachers with thirty or more years of Service and whose work has 
been outstanding, and also teachers on a very low salary, may be granted 
a higher pension than those indicated above. 

Secondary teachers who become ill, disabled, or unable to work 
efficiently, and have a minimum of five years’ service, may be granted 
an early retirement pension. 


Survivors’ pensions. The widow, the children under seventeen years 
of age, or the dependent mother of a secondary teacher who dies, receive 
a lump sum amounting to two months’ pension, 

Illness. Secondary teachers who fall 
on full pay for two months, and on half I 

Women secondary teachers, like their colleagues at other levels of 


education, are entitled to two months’ maternity leave on full pay (one 
month before the birth, and one month after), ` 


seriously ill are granted leave 
зау for two months. 


FOREIGN TEACHERS 


Foreign nationals are eligible for 
secondary teaching posts, and enjoy 
subjects. 


appointment to public and private 
the same conditions as Dominican 


PRIVATE Scuoors 


There are a large number of private Secondary schools managed by 
foreign teachers. These schools are free as to whether or not they adopt 
the curricula of the public secondary schools, The salaries of their teaching 
staffs are equal or even higher than those of public school teaching staffs. 


ECUADOR 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in public secondary schools in Ecuador rank as government 
officials if their appointment was made by the Ministry of Education or 
another Ministry with educational duties, and as municipal officials if 
their appointment was made by a municipality. 

Their tenure of office is guaranteed by a law known as the Ley de 
Escalafón. 

Their salaries are paid by the government or a municipality. 

They have a salary scale (see Table I) which applies both to govern- 
ment and to municipal schools, is uniform throughout the country, and 
is the same for both sexes. 


TABLE I. — SCALE OF SALARIES 
(in sucres per month) 
Category "Teachers Headmasters Category "Teachers Headmasters 

10th 1,540 1,780 j 5th 950 1,095 
9th 1,400 1,615 4th 865 1,000 
8th 1,270 1,465 3rd 785 — 
7th 1,150 1,330 2nd 715 — 
6th 1,045 1,210 Ist 650 — 


A teacher's salary category depends on his qualifications and length 
of service, Promotion from one category to the next is granted on the 
basis of statutorily prescribed examinations. 

Such promotion, on the basis of examinations or further qualifications, 
takes place once every four years. 

Maximum salary is reached in twenty-four years in the case of teachers 
holding only the baccalaureate certificate, and in twenty years in the 
case of those holding a university qualification or the secondary teacher’s 
certificate. 


The number of government secondary school teachers by salary 
category is given in Table IT. 


TABLE П. — NUMBER OF GOVERNMENT SECONDARY SCHOOL TEACHERS 

Category Number % Category Number КА 
10th 210 12:2 4th 337 19.6 
9th 117 6.8 3rd 59 3.4 
8th 125 7.2 2nd 47 2.7 
7th 158 9.2 1st 32 1.8 
6th 176 10.2 Miscellaneous 238 13.8 
5th 218 12.6 


Former service in a primary or vocational school counts towards 
determination of salary. 
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ALLOWANCES AND PRIVILEGES 


i i i tain adminis- 
supplement is paid to teachers assuming cer 
Es (resting to the work of a headmaster or deputy headmaster, 
inspection, etc.), which varies in amount between 30% and 75% of the 

basic salary of their category. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to combine their ordinary duties 
with other official or private educational work. Many of them teach in 
the autonomous universities, some assume administrative duties for the 
municipalities, others are members of the house of commons or the senate. 

All secondary teachers, moreover, are permitted to undertake any 
private salaried activity, provided they duly observe the time-table of 
their ordinary work. 

Teachers in government secondary schools, appointed by the Ministry, 
are required to serve on examining boards in private secondary schools 
at the end of the year. For such work: they are paid a sum amounting 
to half the examination fees paid by the pupils. Work on examining 


boards in government schools, however, forms part of their normal duties, 
and is unpaid. 


REGULATIONS ON WorKING Hours 


Secondary teachers are required to teach for between sixteen and 
twenty hours a week, or half these amounts if they have administrative 
duties or perform the duties of headmaster, deputy headmaster, teacher 
in charge of a given subject (dirigente de curso), or inspector. 

In addition to the usual weekly holidays they enjoy roughly ninety 
days’ holiday a year (of which sixty days come at the end of the year). 
They receive their full salary during the holidays, if they have taught 
throughout the ten months of the school year; a reduction of one-tenth 
is made for each month of absence. 


WELFARE SCHEMES 


In common with all other public em: 
secondary teachers are required to be 


The retirement, medical benefits, and employment insurance scheme 
is administered by the national institute of social welfare. 


Retirement. Secondary teachers are entitled to retire on pension 
at the age of fifty-five and after thirty years of contributory service. 
Contributions amount to 10% of salary (i.e., 7% for retirement pension, 
2% for employment insurance, and 1% for funeral allowance), and are 
paid monthly into the funds of the national institute of social welfare. 

It should be noted that the required number of contributions is 
reduced in the case of teachers entering the service at a relatively late 
age, as indicated in Table III. 


ployees and private employees, 
members of the welfare scheme. 
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TABLE III. — NUMBER OF CONTRIBUTIONS REQUIRED OF TEACHERS 
ENTERING SERVICE AT A LATE AGE 


Age Contributions Age Contributions 
65 180 68 144 
66 168 69 132 
67 156 70 120 


The disability and the old age pension amount to 40% of average 
salary for the last sixty months of contributory service, plus 1.25% of 
same, for each previous year of contributory service. 

The teacher contributes 5% of salary to the disability pensions 
fund, and the government 3%. ‘ 


Survivors’ pensions. The widow of a secondary teacher is entitled 
to a pension, if she can give evidence that the deceased was receiving 
or was entitled to receive a pension and had paid the required number 
of contributions, and that she was his legal wife, at the time of his death. 

Orphans are entitled to a pension on the same conditions. Such 
pension is paid to sons under nineteen years of age, unmarried daughters 
under twenty-five years of age, and to sons and daughters without limit 
of age who were unable to pursue gainful employment at the time of 
their parent’s death. 

The widow's pension amonts to 30% of the deceased’s old age or 
disability pension, and the orphans’ pension to 15% of same. 

Teachers contribute 5% of salary to the survivors’ pensions fund, 
and the government 3%. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to both government 
and private secondary teaching posts. In the case of a government school, 
their contract of service with the Ministry of Education fixes the duration 
of their appointment and their salary, and their tenure of office and 
salary may not be fixed with reference to the Ley de Escalafón y Sueldos 
del Magisterio Nacional. 

The private secondary schools are mostly of a denominational kind, 
and their teaching staffs are largely composed of foreign nationals from 
the headquarters abroad of the congregations administering them. 


PRIVATE SCHOOLS 


The salaries of teachers in private secondary schools are fixed by 
agreement between the managers and the teachers, and are generally 
on an hourly basis. 

Some private secondary schools receive government subsidies for 
building purposes, or, in certain special cases, for the payment of salaries. 
The latter is the case, for example, with regard to the missionary schools 
in the region of the Amazon, where living conditions are arduous. 
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MISCELLANEOUS 


Men and women teachers enjoy the same rights and duties. No law 
or regulation makes any distinction between the two sexes. 
Teachers’ salaries are generally no lower than those of other public 
employees. This does not mean, however, that they suffice to meet the 
manifold needs of modern life, notably those of men teachers. It is probably 
for this reason that women teachers outnumber the men, especially at 
primary level. Men have opportunities to take up better paid occupations, 
and a steadily increasing number of men are leaving the teaching profession. 
The Ministry of Education is drawing up modifications in the secondary 
teachers’ retirement, disability, old age, and survivors’ pensions scheme, 
with a view to raising the amount to 100% of last salary. 


EGYPT 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in both public and private secondary schools in Egypt rank 
as government officials, and their salaries are paid by the government. 
They are have no special statute, but are subject to the law concerning 
government officials. 

Their scale of salaries is the same as that of other government officials, 
and is the same for both sexes. It provides for an increment every two 
years. Certain teachers in establishments not subject to inspection by the 
Ministry are paid according to their length of service and merit. 

Salaries are fixed on the basis of a certain maximum of hours. Hours in 
excess of this maximum are paid for at a rate varying according to the 
teacher’s grading. 

Promotion is based on length of service and selection. The higher the 
level of the instruction, the more important is the latter factor, and pro- 
motion to important posts is based exclusively on selection. 

As a rule a teacher with university qualifications and a teacher’s 
certificate is placed in grading 6, with a basic salary of £E 15 a month, 
otherwise £E 12 a month. 

Former service as a primary teacher counts towards calculation of 
salary. The award of increments and promotion is the responsibility of the 
officials’ committee. 


ALLOWANCES AND PRIVILEGES 


Like all government officials, secondary teachers (men and women 
alike) are entitled to a cost-of-living allowance which is inversely pro- 
portional to salary, and reaches its maximum of 150% on the lowest 
salaries. Married teachers with a salary not exceeding £E 20 per month 
are entitled to a supplementary cost-of-living allowance of £E 1 per month. 
Like all government officials, a secondary teacher who is transferred has 
the cost of moving his furniture paid by the government. A privilege 


limited to teachers is free tuition for their children in high schools and 
universities, 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to combine their ordinary work with 
private lessons or lessons in other schools, provided they get special 
permission for so doing from the Ministry. In accordance with a recent 
decree they may also establish evening classes or a private school. 

They are not eligible for election to parliament or the senate, and may 
not undertake commercial activities. 

Work on examination boards is paid for, at the daily rate of 1-2% of 


salary. 
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REGULATIONS ON Working Hours 


In principle secondary teachers are required to be present at school 
throughout the school day, and to undertake all the tasks (including social 
activities and replacement of colleagues who are absent) that the head- 
master may assign to them. 

Secondary teachers are required to teach an average of twenty or 
twenty-one fifty-minute periods a week. The maximum required number 
of lessons (including supplementary lessons) is thirty a week. 

Their holidays extend from May (when the school examinations are 
held) to the opening of classes at the beginning of October. There are also 
about twelve days of leave a year. All leave and holidays are fully paid. 


WELFARE SCHEMES 


Governmental and hors cadre secondary teachers each have their own 
welfare scheme. $ 


Relirement. All officials are entitled to retire on pension after a 
minimum of fifteen years’ service, the age limit being sixty. 

Governmental teachers contribute to the government fund 7.5% of 
salary. Their pension amounts to one fiftieth of last salary multiplied by 
years of service. A teacher with less than fifteen years’ service receives a 
lump sum amounting to half a month’s salary for each year of service, 


Hors cadre secondary teachers are compulsorily members of the 
provident fund administered by the Ministry of Finance and Economy. 
They contribute 7.5% of salary to the fund, and the government contributes 
an equal amount. On retirement they are entitled to receive their contribu- 
tions plus simple interest at the rate of 3%, or to convert these contribu- 
tions into а monthly pension. 


Survivors’ pensions. If a secondary teacher dies, he forfeits one quarter 
of his pension to the government. His widow receives three eighths of the 
remainder, and his children, to a maximum of three, receive one eighth 
each. If there are more than three children, the three eighths are divis 
ded equally among them. The widow receives her pension for life 
daughters until they marry, and sons until they come of age at eighteen. 


Illness. Like all government officials, Secondary teachers are com- 
pulsorily members of the insurance scheme administered by the Ministry 
of Finance and Economy. They contribute 195 of salary to the scheme, and 
are entitled to benefits in the case of illness, accident or disability arisi 
in the course of their work. Pee WIE on bg 
Only the medical service of the Ministry of Publi i 
whether a teacher shall be retire Б ara ы 


| оп pension on the s of disabilit 
but in any case such a teacher is entitled to medica оши 


| 
| 
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FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts in 
secondary schools, and are engaged on contract on the same conditions 
as their Egyptian colleagues. They receive an expatriation allowance, but 
are not entitled to a pension or lump sum on retirement. They pay no 
contributions to the provident, savings or pensions funds. 


PRIVATE SCHOOLS 


The teachers in those private secondary schools brought under the 
Ministry of Education in 1950 are subject to the conditions of service of 
hors cadre secondary teachers. 


FINLAND 


From the reply sent by the Ministry of Education 


SALARIES 


Secondary teachers in Finland rank as government officials. Except 
for those engaged by the hour, they are statutorily guaranteed stability 
of tenure. Their salaries are paid by the government. 

Their salary scales, which are uniform throughout the 
the same for both sexes, are given in the table overleaf. 

Teachers are entitled to an increase averaging 5% 
salary once every three years, and reach their maximum 
years. They also receive a special allowance for corre 
work varying according to subject and the class taught, between what 
would be paid for half-an-hour's and two hours’ class work per week. 
This allowance, for example, would amount to 105,840 marks (119,280 
marks in a normal secondary school) a year, in the case of a teacher of 
the mother tongue in the three senior secondary classes, and to 52,920 marks 
(59,640 marks in a normal secondary school) a year, in the case of a teacher 
of the same subject in the three junior secondary classes. Teachers are 
paid, moreover, 17,640 marks (19,880 marks in a normal secondary school) 
a year for each supplementary lesson per week. 

Vacant secondary school posts are advertised in the Finnish official 
gazette. Applicants are required to submit their qualifications to the 
school directorate, by whom selection is made. Applicants have the right 
to appeal against wrong or unjust decisions on the part of the Ministry 
of Education. 

Teachers acting as headteachers receive a s 
than it would otherwise be. 

Headteachers do eight hours less teaching a week than teachers, 
in a secondary school, six hours less in a girls’ secondary school, and five 
hours less in an intermediate school. They receive an allowance of 17,640 
marks (19,880 marks in a normal secondary school) a year for each addi- 
tional class that has to be opened at any given level of the school. Appoint- 
ment to a headteachership is made for five years. 

There are no pupil-teachers in Secondary schools. There are, however, 
auxiliary teachers, especially in large schools, who are paid by the hour. 
Those with a teaching certificate receive 17,640 marks (19,880 marks 
in a normal secondary school) a year for one hour a week, and those 
without such a certificate receive 15,660 marks (17,280 marks in a normal 
Secondary school). 

The present number of servin, 
table overleaf. There are in addi 
engaged by the hour. 


country and 
of commencing 


salary in fifteen 
ction of written 


alary three grades higher 


5 secondary teachers is given in the 
tion 1,277 teachers of special subjects 
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Category 


1st 
2nd 
3rd 


1st 
2nd 


1st 

2nd 
3rd 
4th 


1st 

2nd 
3rd 
4th 
5th 


1st 
2nd 
3rd 
4th 


1st 
2nd 
3rd 


1st 
2nd 


1 There are three schools of this type, situated in the capital, where 
general secondary education, prospective secondary tevchers do a one- 


SALARY SCALES 
(in Finnish marks per annum) 


Hours Annual Salary 
per week Initial After 10 Years 


Normal Secondary School Teachers * 


18 539,100 566,400 
24 488,700 513,300 
26 444,000 465,300 


General Secondary School Teachers 


24 444,000 465,300 
26 399,300 420,600 


Number of 
teachers 


23 
29 
16 


Total 68- 


597 
376 


Total 973 


Secondary Teachers of Physical Education 


26 399,300 420,600 
21 329,100 
18 286,500 
15 252,000 


Total 124 


Secondary Teachers of Art and Handwriting 


26 379,800 Е 
26 329,100 
20 286,500 
16 240,900 
12 199,500 


Secondary Teachers of Singing 


26 344,100 
24 299,400 
10-12 199,500 
9 172,500 


Mistresses of Handicrafts 


26 344,100 

22 299,400 

16 240,900 
Mistresses of Homecrafts 

26 344,100 

16 240,900 


and practice of teaching. 


74 
9 
10 


Total 102 


on completion of their 


year course in the theory 
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ALLOWANCES AND PRIVILEGES 


Like other government officials secondary teachers are entitled to 
a cost-of-living allowance amounting to 15% of total income, a family 
allowance of 1,200 marks a month for each child under sixteen years 
of age, and, in certain districts, a residential allowance varying from 
4% to 11% of salary according to the cost-of-living index of the locality. 


ADDITIONAL SALARIED ACTIVITIES 


public education, provided t 
sequence. They may also be. 
councillors, give private lessons, and publish textbook: 


WELFARE ScHEMES 


A government-administ. 
not required to contribute, 

Secondary teachers are entitled to a retirem 
of sixty-three, after a minimum of len years' ser 
pension only if they have served for thirty years, 
arising in the course of duty. 

Full retirement pension. amounts to between 64% and 66% of last 
salary. A teacher with ten years' service is entitled to ten-thirtieths 
of full pension, and to one-thirtieth for each additional Year, the maximum 
pension thus being attained after ге 


f Y years’ service, Service is counted 
only after the twenty-first birthday, except in the case of disability. 


ered retirement scheme exists. Members are 


ent pension at the age 
vice. They receive full 
or in the case of disability 


n fund amount at the present 
t-of-living allowance included). 


Illness. Teachers who fall ill receive their full salary for up to thirty 
days, then two-thirds of 


it for up to a further one hundred-and-fifty 
days, and one half thereafter. 
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FOREIGN TEACHERS 


: Foreign teachers are not eligible for appointment to public secondary 
School posts, except for the teaching of foreign languages, and then only 
if they hold qualifications equivalent to those of their Finnish colleagues. 
If so appointed, they are on the same salary scales as their colleagues. 


PRIVATE ScHOOLS 


All private and municipal secondary schools are subsidized by the 
government. The subsidies amount to roughly 80% of the expenditure 
on the upkeep of these schools, and their teachers may therefore be said 
to rank as government officials. Their salaries and retirement pensions 
are comparable to those of their colleagues in the government schools. 


FRANCE 


From the reply sent by the Ministry of National Education 


SALARIES 


Certificated teachers in public secondary schools in France rank 
as government officials, and their salaries are paid by the government. 
Like all other officials, they are guaranteed stability of employment. 
They are also to a certain extent free to choose the locality in which 


they work, as due account of their wishes in the matter is taken when 
transfers are being made. 


Various disciplina 
work proves unsatisfactory or who are guilt 


him, and is generally so constituted as to ensure that its 

Salaries are calculated in accordance with scal 
out the country, are based on three categories of teachin 
certificated teachers, and an intermediate category (bi-a 


TABLE I. — SALARY SCALES 
(in thousands of francs per annum) 
Categories Salary Stages 


Ist 2nd 3rd 4th 5th 6th 7th 8th 9th 
Heads, supervisors and teachers 


with the agrégation . . . . . 551 650 739 828 918 998 1,079 1,159 1,928 
Heads and principals with a first 
degree or а teacher's certificate : 


ith category... 2... 502 500 630 700 769 839 90 

GU ae apne 487 547 616 685 755 824 807 pa 1098 
BUS E c S fi бз GOP! 1079 ne Bi). ae Bas CU 
И OE. 462 521 590 660 730 79 862 030 008 
Gu € T REUS 452 БШ 581 650 719 788 850 918 9e 
а Ж асыу и 442 502 571 640 709 779 839 907 976 
5 ” 


TN PTT 432 492 560 630 700 769 828 896 965 
Supervisors with a first degree or 


a teacher’s certificate : 
"th category. 2... 4 462 521 590 660 780 798 862 930 998 
6th NM (Roi usce га 456 515 584 654 794 792 854 923 992 


cnn se ND d 450 509 578 648 718 786 847 917 985 
Lit pa POSEE 20 444 504 572 G42 712 781 840 910 978 
3rd “Ж И uw c ta 438 497 666 636 706 774 834 902 972 
EN л ъс» кыз 432 492 560 630 700 769 828 896 965 
Ast ДР MC ж.»й Fe 426 486 554 624 694 763 892 889 958 
Teachers bi-admissibles à Vagré- 
gation 


сот аЬ AM 412 585 608 682 755 828 900 973 1,044 
Teachers with a first degree or a 


teacher’s certificate, or attached 
to laboratories.) , |... 422 481 551 620 690 758 818 884 953 
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The salary scales of the. various categories of secondary school staffs 
are given in Table I. 

Secondary teachers may not refuse to do on request two hours’ 
teaching a week in excess of the prescribed maxima. Extra hours are 
paid at practically the same rate as ordinary hours, except that (a) none 
of the variable allowances are payable in respect of extra hours, and 
(b) no supplementary payment during the long vacation is made in respect 
of extra hours. 

No deduction is made from payment for extra hours for compulsory 
insurance or the pensions fund. 

Secondary teachers’ salaries comprise 9 scales. Promotion from 
one scale to the next is based on teaching capacity, and a certain percentage 
of the teachers on each scale are promoted periodically. The various 
percentages and periods are given in Table II. 

The agrégés teachers on the 9th scale in 1952 had been promoted 
to that scale after an average of 26-27 years’ service. For teachers with 
a first degree, the corresponding average is 29-30 years. 

Secondary teaching staffs are made up as follows: 5,307 agrégés 
teachers (i.e., 3,073 men and 2,234 women) ; 10,832 certificated or assimilés 
teachers (ї.е., 5,828 men and 5,004 women); 656 certificated (senior 
division) teachers of drawing and music (i.e., 204 men and 362 women). 

A proportion of the previous service of a qualified teacher transferred 
to secondary education is counted in determining his new scale. That 
proportion varies in inverse ratio to the extent of the promotion involved 


TABLE П. — PERCENTAGE OF EACH CATEGORY PROMOTED 
AND INCREMENT INTERVAL , 
25 55% 20% 
151 scale to 2nd scale 215 years 3 years 3 years 
2nd  ' Sud ^" 3 * 3% " 4 ү 
3rd ” MER M 3 m 31 " 4 » 
4th E bb 3 i 4 + 4%” 
5th Р БШ © 3 M 4 г E DA 
6th we th, + 3 3 4 f 5 i 
7th E BN с” 3 x 4 E 5 р 
а. ee ЕЕ Bu 4- че p, + 


ALLOWANCES AND PRIVILEGES 


In addition to the salaries indicated in Table I, secondary teachers 
are entitled to residential, family, and single-source-of-income allowances, 
a family supplement to salary, and, in the Paris area, a transport allowance. 

The residential allowance is based on salary and place of residence. 
Under certain conditions it amounts to over 30% of salary. 

Family allowances are paid for the second and subsequent children. 
Their amount depends on the number of children and the price index 
of the locality in which the teacher is living. 

The single-source-of-income allowance is paid to married couples 
receiving family allowances, where only one of the partners exercises a 
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salaried activity, and also to young couples with no children or only 
one child. - 

The amount of the family supplement to salary depends on the size 
of the family and main salary. In cases where both husband and wife 
are government officials, such supplement is paid only to one of them. 

There are in addition the repayment of travelling expenses, a removal 
allowance in case of transfer, and repayment of transport expenses and 
a daily allowance in the case of a teacher who has to travel to and from 
his work. 

Irrespective of whether their parents are government officials or 


not, all children have the same opportunities for studying and obtaining 
scholarships. 


ADDITIONAL SALARIED Activities 


Like all other government Officials, public teachers are in principle 
forbidden to combine their ordinary work with another salaried activity. 
Exceptions are customarily made to this Tuling, however, in the case of 
additional activities which continue or supplement ordinary teaching 
activities, such as giving private lessons, courses and lectures, and the 
publication of textbooks and research, 

A secondary teacher may become a member of parliament. On being 
elected he is required to apply for leave of absence for the duration of 


such membership. 3 
Payment is made for work on examination boards. 


REGULATIONS ON Working Hours 


Secondary teachers who are agrégés are required to work a maximum 
of 15 hours a week, and certificated teachers a maximum of 18 hours, 
These maxima may be raised or lowered by one or two hour. 
to the size of the class and the subject taught. 

The holidays are All Saints’ Day (1st 
and the New Year (23rd December to 
Tuesday (Monday, Shrove Tuesday, 
Palm Sunday falls in April, otherwi 
(the week before and the week after), Whitsun (up to and including the 
Thursday following Whitsun, when no extra holiday has been granted 
at Shrove Tuesday), and the long vac September). 
During the first or the last fortnight of the long vacation, secondary 
teachers are at the disposal of the educational authorities, mainly for 
examination duties. 


All holidays are fully paid. 


WELFARE SCHEMES 


Retirement. Like all other 


have a special retirement and 
government. Th, 


government officials, secondary teachers 
insurance scheme administered by the 
€ compulsory insurance Scheme is supplemented to some 
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extent by a voluntary fund which all members of national education 
staffs may join and which covers such matters as the organization of 
rest homes, supplementary maternity assistance, and additional 
repayments. 

Secondary teachers ‘are entitled to retire on full pension at the age 
of sixty, after thirty years’ service. In the case of women teachers the 
length of service requirement is reduced by one year for each child they 
have had during their teaching career. 

Secondary teachers are entitled to retire on reduced pension (a) 
without age or length of service requirements in the case of disability, 
and (b) after fifteen years’ service in the case of married women or women 
with children. 

Pension amounts to 2% of last salary (received over a period of not 
less than six months), for each year of service, subject to the proviso 
that in making the calculation a reduction of 50% is made on all salary 
in excess of six times the cost-of-living minimum (which amounts at the 
present time to 720,000 francs per annum). In the case of a teacher 
whose service has been exclusively in the metropolis, the years of service 
are subject to a reduction of one-sixth for the purposes of this calculation. 

Pension is increased by 10% in the case of government officials 
who have brought up three children to the age of sixteen, and by 5% 
for each child subsequent to the third. | 

Contributions to the retirement pensions fund amount to 6% of 
salary proper. : 

In the case of disability contracted in the course of his duties, a 
secondary teacher is entitled, in addition to retirement pension, to a 
disability allowance amounting to the cost-of-living minimum multiplied 
by the disability coefficient. 


Survivors’ Pensions. The widows of secondary teachers are entitled 
to a pension amounting to 50% of the full or reduced pension and of the 
disability allowance the deceased was receiving, or was entitled to receive, 
at the time of his death. 

A divorced or separated women is entitled to widow’s pension only 
if the legal judgment has been given entirely in her favour. Remarriage 
before the death of her first husband involves the loss of her pension 
rights. If the divorced husband remarries and dies, the pension due is 
divided between his first and second wife in proportion to the duration 
of each marriage. Should one of the two women die, her share of the 
pension is then paid to the other woman, subject to whatever rights 
under age children may have. 

The widower of a woman secondary teacher is entitled to 50% of 
the full or reduced pension and of the disability allowance the deceased 
was receiving, or was entitled to receive, at the time of her death. 

Pensions are payable to widows or widowers only if the marriage 
in question has lasted a minimum of two years, or alternatively has 
produced one or more children. 

Each orphan up to twenty-one years of age, or without limit of age 
in the case of an orphan unable through illness or disability to earn his 
own living, is entitled to a pension amounting to 10% of the full or reduced 
pension and of the disability allowance the deceased was receiving, or 
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7 i to receive, at the time of his death, subject to the proviso 
that PA total received by the widow and the orphans does 
not exceed the amount of such pension and allowance. If that total is 
in excess of that amount, the pension of the orphans is temporarily 
reduced. Е a А : 

If the widow dies, or if she is not eligible for pension, her pension 
rights are transferred to the orphans under twenty-one years of age, 
without prejudice to their rights qua orphans, as already described. 

Registered children born out of wedlock and adopted children are 
treated as orphans ; if there is no widow or any legitimate children, they 
are entitled to receive the widow’s pension of 50%, and the second and 
each subsequent child of them to receive in addition the 10% temporary 
pension. If there is a widow they are entitled to the temporary pension 
only. If there are also legitimate children, half of the 50% pension is 
paid to the legitimate children, half to the registered children born out 
of wedlock and the adopted children, 

When there is a surviving widow and under age children from two 
or more marriages, the widow’s pension is maintained at 50%, and that 
of each orphan at 10% on the conditions given above. When there is no 
surviving widow, the 50% pension is divided equally among each group 
of children, and each child receives the 10% pension on the conditions 
given above. 

The under age children of a woman teacher, in the case of the death 
of both father and mother, are entitled to 50% of the mother’s pension 
and the second and subsequent children are cach entitled to the 10% 
temporary pension. If there is a surviving father, they are entitled only 
to the 10% temporary pension. All such pensions are in addition to 
whatever family allowances are received. 

Survivors’ pensions rights are included in the 6 


я і % contributions 
referred to in the section above concerning retirement 


Pensions. 


Illness. In the case of dul 
entitled to sick leave on full pay fi 


if certified as permanently unfit for 
ness be the result of an accident arising 


Teachers Suffering from tu 


t berculosis, mental illness, poliomyelitis 
or cancer are entitled to long si 


ck leave. They receive their full salary 
for three years and half salary during the following two years (five years 
and three years respectively in the case of the contraction of such illnesses 
in the course of duty). 


Teachers unable to resume work on conclusion of long sick leave 
are placed on the resery 


е list or, if they so request, retired. 
Women teachers are entitled to maternity leave on full pay for a 
maximum of fourteen weeks, followed if need be by sick leave, 


FRANCE : 125 


For sickness insurance teachers are required to contribute 850 francs 
(425 francs if retired) to the social security fund, and the government 
makes an equal contribution. 


FOREIGN TEACHERS 


Foreigners may not be appointed to either public or private secondary 
schools. Naturalized persons are eligible for such posts only after they 
have been naturalized for five years. These rulings do not apply, of course, 
in the case of temporary exchanges of teaching personnel made in the 
framework of agreements with various countries abroad. 


PRIVATE SCHOOLS 


Private schools are required to observe only the relevant labour 
legislation in force. Private retirement schemes exist for their staffs. 
The subsidies they receive from the government are primarily intended 
for the payment of salaries. 


GERMAN FEDERAL REPUBLIC 


From the reply sent by the Permanent Conference of Ministries of Education 


SALARIES 


Men and women teachers in public secondary schools in the German 
Federal Republic are as a rule employees of the Land, district or commune, 
according to the authority which pays their salaries. After a probationary 
period lasting some years, they are certificated and given permanent 
appointments. In a few rather rare cases they are engaged on contract 
and are liable to dismissal without a pension. 

Their statutes are in essentials the same as those applying to all 
officials. A teacher with a permanent appointment can be dismissed 
only for grave misconduct. 4 

There are the following categories of secondary teachers : 


(a) Studienassessoren: assistant secondary teachers holding a first 
degree and having passed a teacher training examination ; 


(b) Studienrdte: secondary teachers with a permanent appointment ; 


‚ (c) Oberstudienrüte: Studienráte who have 
secondary school, such as that of deput 
subjects, and who have a higher salar 


а special function in a 
y headmaster or control of certain 
y in consequence ; 

(d) Oberschullehrer: secondary teachers who have 
training, but have usually passed the primar 
and an examination in a special subject (singing, 
and who teach the lower secondary classes ; 


not had university 
y teacher's examination 
art, physical education), 


(е) Oberstudiendirektoren : secondary headmasters ; 


(f). Vertreter des Oberstudiendirektoren : deputy headmasters, 


Public secondary school teachers have a salary scale, which is uniform 
throughout the Länder, as follows: 


SCALE OF SALARIES 
(in DM per annum) 


Oberstudienráte Studienráte Oberschullehrer 
4,800 4,800 3,300 
5,300 5,200 3,550 
5,800 5,600 3,800 
6,200 6,000 4,050 
6,600 6,400 4,300 
7,000 6,800 4,500 
7,400 7,200 4,700 
7,800 7,500 4,950 
8,200 7,800 5,200 
8,500 8,100 5,500 


8,800 8,400 5,800 
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In some Länder one sixth of the Studienrdte and Oberschullehrer, 
on reaching their maximum salary, receive an allowance of DM 800 per 
annum. 

The salary increments indicated in the salary scale above occur 
every two years, and maximum salary is thus reached in twenty years. 

Oberstudiendirektoren have a commencing salary of DM 7,000 per 
annum rising by seven two-yearly increments to a maximum of DM 9,700 
per annum. Headmasters and deputy headmasters of large schools have 
a commencing salary of DM 7,200 and DM 7,000 respectively per annum 
rising by seven two-yearly increments to a maximum of DM 10,600 and 
DM 9,700 respectively per annum. : 

Teachers are promoted to be Oberstudienráte and Oberstudiendirektoren 
on the basis of their qualifications and length of service. In some cases 
teachers are promoted to these posts who have not followed the routine 
course in all respects, but have special qualifications, and in the same 
way some Oberschullehrer are promoted to be Studienrüte. 

Studienassessoren and teachers engaged on contract, if unmarried, 
receive DM 4,320 per annum their first and second year of service, DM 4,560 
per annum for the third, fourth and fifth year, and then, from the sixth 
year onwards, until such time as their posts are made permanent, the 
commencing salary of Studienráte. The same teachers, if married, receive 
DM 4,560 per annum for their first and second year of service, then during 
five years the commencing salary of Studienrdte, plus thereafter the same 
increments as Studieráte. 

Hourly payment (DM 3 to DM 5.70 per hour) is rarely made. Per- 
manently appointed teachers are paid for the required number of hours, 
and receive no payment for such supplementary hours as they may do. 

During their two-year period of practical training, secondary teacher 
trainees receive allowances varying from DM 100 and DM 300 per month 
according to their marital status and the number and age of their children, 
and a special bonus if they are made responsible for some part of the 
teaching work, On passing the Land examination in general and profes- 
sional subjects, they are appointed Studienassessoren (as such, they are 
officials liable to dismissal), and then after a number of years of satisfactory 
service become Stundienrüle. 

The secondary teacher establishment is fixed each year in the budget. 
At the present time serving secondary teachers in the German Federal 
Republic number 30,000. Of these teachers the percentage of Oberschul- 
lehrer (ї,е., teachers who have not had university training) varies according 
to Land from 6% (Schleswig-Holstein) to 17% (North Rhine-Westphalia). 
Some 8% to 15% of the posts for teachers with university training are 
reserved for the promotion of teachers who secure such training while 
in service. 

When in this way a primary teacher or an Oberschullehrer is promoted 
to be a Studienrat, due account is taken of his former service, in the calcula- 


tion of his new salary grading. 


ALLOWANCES AND PRIVILEGES 


Like all officials, public secondary school teachers are entitled to 
the following allowances : 
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i i ies i t according 

Lodging allowance. This allowance varies in amour 
to Bol aa о of children, as follows : from DM 858 to D 
der three children), from DM 1,056 to DM 2,688 (three or four children), 
Se from DM 1,188 to DM 3,024 (five children and over) per annum. 


ivi t time this allowance 
b) Cost-of-living allowance. At the presen о 
a to 40% of basic salary (plus 3% in Hamburg and Berlin). 


ily allowance. This allowance amounts per child to DM 25 

(up са of age), DM 30 (ир to fourteen years of age), and DM 35 
(up to twenty-four years of age) per month, with the proviso that it is 
not paid for children of sixteen or more years old unless those children 
are still studying or doing an apprenticeship and not earning above DM 75 
per month. 
(d) Special allowances. These allowances are payable when for 
Service reasons a teacher is obliged to move or, 9n account of housing 
Shortage, to live away from home, and when he is travelling on duty. 


When the need arises secondary teachers may also obtain an allowance 
for expenses incurred in connection with the birth of their children, 


illness or death, and financial assistance, and grants for study tours and 
the education of their children. . 


ADDITIONAL SALARIED Activities 


Public secondary school teachers ma 
with salaried work in other schools or at t 
by the authorities, but not with any o 

They are eligible for election at national, Lan 
If elected, they are required in some Lünder to reli 
post, but continue to receive part of their E 

They may engage in private activities, 
prejudice their ordinary work, and subject to 
and they are quite free to take up artistic, 
a view to improving their professional ca 

They are paid for work on examinati 


provided so doing does not 
approval by the authorities, 
Scientific or literary work with 
pacity. 

on boards, 


REGULATIONS ON WonkiNG Houns 


required to work twenty-eight to thi 
and Studienassessoren twenty-five or twenty-six hours 
masters, and teachers with adminis 
of hours, and the number is someti in the case of elderly 
teachers or teachers who were wounded during the war. 

Public secondary school teachers enjoy eighty-five days' holiday a 
year, excluding religious and public holidays. АП holidays are fully paid. 


WELFARE ScHEMES 


No separate welfare scheme exists for 
Secondary schools. Like all officia 
on pension on reaching the ag 


permanent teachers in public 
Is, they are statutorily entitled to retire 
e limit, to a disability annuity, and to 


" ee eS ee 
ee _.. 
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compensation in case of accident, and their families to a pension in the 
event of their death. They are not required to make contributions for 
these benefits. 

Public secondary school teachers, on the other hand, who are engaged 
on contract, and whose salaries do not exceed DM 710 per month, are 
obliged like all employees, whether public or private, to be members 
of a social insurance scheme, and they and their employers are required 
to contribute to this scheme in the proportions fixed by law. 


Retirement. Public secondary school teachers with permanent appoint- 
ments are entitled to retire at the age of sixty-five, after a minimum of 
ten years’ service, on a pension amounting to a maximum of 75% of 
last salary. They may also ask to retire at the age of sixty-two. They 
may also retire, if for reasons of health they are no longer able to fulfil 
their duties, on a pension varying in amount according to length of service 
(excluding service before twenty-seven years of age) between 35 % and 80% 
of last salary. > 

Public secondary school teachers engaged on contract are entitled 
to retire at the age of sixty-five, after a minimum of fifteen years’ service, 
and receive an annuity from the employees’ social insurance scheme. 
They may also retire before this age if incapacitated, after contributing 
for a minimum of five years, on an annuity whose amount is calculated 
on the basis of DM 70 increased in proportion to number and amount 
of paid-up contributions. 


Survivors’ pensions. The widow of a public secondary school teacher 
with a permanent appointment is entitled to receive the deceased’s salary 
for three months after his death, and thereafter an annuity amounting 
to 60% of the pension the deceased was entitled to at the time of his 
death. The children of such a teacher who are under eizhteen years of 
age, receive a fraction of the widow's annuity or of the father's pension. 


Illness. A public secondary school teacher with a permanent appoint- 
ment who falls ill, continues to receive his salary, and, if the illness renders 
him unable to fulfil his duties, is retired on pension. In certain cases he 
receives assistance in connection with hospital expenses. In the event 
of his being the victim of a service accident, he receives a pension slightly 
higher in amount than retirement pension, and, if he dies, his family 
receives a pension. 

Both permanent teachers and those engaged on contract are free, 
of course, to insure themselves against illness, privately, and at their 


own expense. 


FOREIGN TEACHERS 


Foreign nationals are not as a rule eligible for permanent teaching 
appointments, but may be engaged on contract in both public and private 
secondary schools, on the same terms as German secondary teachers 


engaged on contract. 
Special conditions 

coming to the German 

exchange schemes. 


apply, of course, in the case of foreign teachers 
Federal Republic under the auspices of the teacher- 
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PRIVATE SCHOOLS 


One condition of authority to open a private secondary school (given 
in article 7 of the constitutional law of the German Federal Republic) 
is that it shall provide its teachers with adequate legal and financial 
conditions. Such teachers come under the bodies which employ them, 
and their rights and duties are defined by private contract. 


MISCELLANEOUS 


Salaries and conditions of service are the same in the German Federal 
Republic for both sexes. 


GREECE 


From the reply sent by the Ministry of Ecclesiastical Affairs and National Education 


SALARIES 


Secondary teachers rank in Greece as government officials. 

The stability of their employment is guaranteed by the constitution. 

Their salaries are paid by the government. 

Their salary scales are uniform throughout the country and make 
no distinction on the basis of sex. These scales are given in the following 
table : 

ANNUAL SALARIES 


Drachmas 
Ist-grading „ын. ау ade) 3 x od ee T LI520,000 
2nd ^" B ips. «ox MN А dore rule cdi edo za МШ2ГОбО000) 
Del e^ NITORE NUS S he ес ews. "110120000 
4th ” We MM ГБ М EENSISIOUQ00 
oth MC X ol ton Dap Е vs PEG UT) 
Otbi(Headmaster$),."« « c3 x» m a oe” 24, S0000 
7th E Gai Risch ramen ni kom ОО 818001000 


No payment is made for whatever supplementary hours teachers 
may work. 

Promotion is granted on the basis of selection and length of service, 
on completion of three years in the same grading. The length of time 
necessary to attain maximum salary depends on the availability of suitable 
vacancies. 

The following table shows what percentage of the total number 
of secondary teachers is at present to be found in each salary grading: 


SECONDARY TEACHERS BY SALARY GRADING 


ICD IgE ISI Iso sere We P UE PN cre i arcane MOLD 
onde 8 Ао овоа ec JUPE ce TEL NECS S0) 
ord. 7 о nce Phy Sh а en n ec ae om 
АИША А КЫА Ета «ҮЗ ens. къ iei t 
5th °° Dao О ыд quc c n e EA SET) 
6th ” а e oro) ү ги DR 8.0 
7th es LM T ley T AUR UU БУ ЭЕ, R og 6.3 


Years of service in a previous post are counted as pensionable service, 
but not in the calculation of salary. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are not entitled to any salary supplements. 
They receive a travelling allowance when travelling on duty. Their 
children’s school education is free. 
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ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are permitted to combine their ordinary duties 
with other posts in public education on authorization from the Ministry. 
They are not are entitled to accept other official posts. 

They may publish textbooks. Я ; 

Work on examination boards is unpaid. 


REGULATIONS ON WORKING Hours 


The number of hours secondar 


y staffs are required to teach per 
week is as follows : 


Headmasters MR ee - * 14 hours per week 
Deputy headmaster . . . , . ES ry 1 2 ^w» un 
Academic teachers . . . . |. TEE E иаш w 
Technical teachers . . , . | | ww em ОЮ Ce DIM 


Secondary teachers enjoy 36 da 


YS of paid leave a year, excluding 
the ordinary weekly holidays. 


WELFARE SCHEMES 


Retirement. Statutory provision is made fora 
scheme for all government Officials. Retirement pensions are paid by 
the government, and supplemented by (a) an official fund for officials, 
to which secondary teachers contribute 2% 


per month) or 4% (over 800,000 drachmas per month) of salary, and (b) 
a semi-official fund, to which seconda 


ibute 2% of salary. 
Secondary teachers have no contributions to make, except those to 
these two funds. 


compulsory insurance 


Retirement pension amounts to 80% of the average monthly salary 
for the last year of service in the case of teachers having completed thirty- 


five years’ service, and to one-fiftieth of salary for each year of Service 
in other cases. 


Survivors’ pensions. If a Secondary teacher dies after 
a minimum of fifteen years' service, his widow is entitled to 
for life and his orphans until they come of age. The amount of su 
depends on length of service and salary. 


Illness. Secondary teachers who fall ill are 
government expense, and in the case of d 
they have completed not less than fi 

All such pensions are paid by the 


completing 
a pension 
ch pension 


medically cared for at 
isability receive a pension provided 
fteen years’ service, 

government. 
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FOREIGN TEACHERS 


Subjects of foreign countries are not permitted to become teachers 
in either public or private schools in Greece. 


PRIVATE SCHOOLS 


Private schools are controlled, but not subsidized, by the government, 
and their staffs are required to possess the same qualifications as those 
of the public schools. 


‚ GUATEMALA 


From the reply sent by the Ministry of Public Education 


SALARIES 


Secondary teachers in Guatemala rank as government officials. 

Their tenure of office is guaranteed by the labour code (Código de 
Trabajo) and the salary scale law (Ley de Escalafón). The duration of 
their contract is indefinite, provided that their work is deemed satisfactory 
and that they are not guilty of any misdemeanour involving dismissal. 

Their salaries are paid by the government. 

They have a scale of salaries which is set forth in the regulations 
concerning teaching staffs (Reglamento de la cátedra y cargos docentes) and 
is uniform throughout the country. The minimum salaries, reproduced 
here in Table I, are given in article 47 of the regulations. 


TABLE I, — MINIMUM SALARIES 


(in quetzals) 
Per Month Per Annum 


Bulletimeficlassts 4, 4 ts ee 25 300 
Class of four hours a week te Ты, x 20) 240 
Class of three hours a еек ET 180 
Class of two hours a week ord A 11) 120 
Class of one hour a week. . . ee Ж) 60 


Article 5 of the education act lays down as follows : “ Teachers on 
the post-primary scale are eligible for appointment to vacant Secondary 
teaching posts in their respective subjects, and to receive the equivalent 
for six classes of 25 quetzals each plus the increments provided for in 
the scale ’’, 

Secondary teachers may, in other words, receive a basic salary of 
up to 150 quetzals per month plus the statutory increment of their category. 

Teachers not on the post-primary scale, Supply teachers, and persons 
with some teaching experience, receive only basic salary, and are not 
eligible for the increments. 

Headmasters and headmistresses on the post-primary scale receive 
a basic salary of 150 quetzals per month, plus the Statutory increment 
of their category. 

Probationers have no fixed salary scale. Their salaries are defined 
in their contract. 

Teachers who replace a headmaster or teacher on leave receive the 
corresponding salary. 

Secondary teachers are not required to do supplementary hours. 

For the purposes of promotion, secondary teachers are grouped 
into six length-of-service categories: A, B, C, D, E, and Е. Promotion 
is granted each five years to those teachers who during the course of this 
period obtain a minimum of sixty-five marks, out of a total of 100, 
for work and conduct. A questionnaire on each teacher is sent out each 
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year, covering his general and professional capacity and the amount 
of his participation in extra-scholastic activities. The maximum marks 
he may be awarded are 50 for the number of teaching hours, 20 for general 
and professional capacity, 20 for sense of responsibility and ability to 
cooperate, and 10 for readiness to help the pupils and society. The question- 
naires are filled in objectively by the headmasters or their immediate 
superiors, and forwarded to the Junta Calificadora de Personal. The 
Junta has its headquarters in the capital, and is responsible for grouping 
the teachers in their categories. 

These categories are defined in article 11. Teachers with up to five 
years’ service are in category A, those with up to ten years’ service in 
category B, those with up to fifteen years’ service in category C, those 
with up to twenty years’ service in category D, those with up to twenty- 
five years’ service in category E, and those with over twenty-five years’ 
service in category F. 

Increments are as follows: 20% (category B), 40% (category C), 
60% (category D), 80% (category E), and 100% (category F) of basic 
salary. 
Maximum salary is thus reached in twenty-five years, i.e., on reaching 
category F, provided that the minimum of sixty-five marks for work 
and conduct is duly obtained each five years. 

The distribution of 359 post-primary teachers by category as on 
31st December, 1953, is given in Table II. 


TABLE П. — DISTRIBUTION BY CATEGORY OF 359 POST-PRIMARY TEACHERS 
AS ON 31 DECEMBER, 1953 
Category No. Category No. 
PAVERS REN CLIE. Dic? "eau EE 
BENI IV LU DO ООЗУ сина 
CE es Watt. 195 BLU We. 


Former service in another official capacity counts towards determina- 
tion of salary. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers receive no salary supplements of any kind. 
Their families receive a funeral allowance amounting to one month's 


salary in the event of their death. 


ADDITIONAL SALARIED ACTIVITIES 


Article 4 of paragraph X of congress decree No. 631 lays down 
that “ по person may hold two or more salaried public posts, except 
hospital doctors and persons with educational posts ”. 

Secondary teachers may thus combine their ordinary work with 
other public work, provided that their ordinary work suffers neither 
in quantity nor in quality. 
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Service as elected deputy to the national congress counts only towards 
mination of length-of-service category. ru. 
T is Ета made for work on examination boards. 


REGULATIONS ON WorkinG Hours 


The number of hours secondary teachers are required to Work per 
week depends on the classes for which they are made responsible. The 
maximum is thirty hours per week. 

They enjoy two months (1st November to 31s 
of holiday a year. Secondary teachers, deputy hea 
sexes, are entitled during the holiday to a salar 
amount of work they have accomplished during th: 


t December inclusive) 
ds and heads, of both 
y proportional to the 
€ working school year. 


WELFARE SCHEMES 


A retirement and welfare sch 
teachers. It is administered by 
obligations. 


eme exists for public employees, including 
the government, and involves reciprocal 


Retirement, Secondary teachers are entitled to retire on pension 
after a minimum of ten years’ service an 


d at the age of fifty, or after 
twenty years’ service and irrespective of age. 
Retirement pension amounts to three fi 


fths of average salary for 

the last five years, 
Secondary teachers are required to contribute 5 
Survivors’ 
are entitled to 
certificate, 
Surviv 


% of salary. 


à secondary teacher 
ificate, the marriage 


pensions. The widow and children of 
à pension on submitting his death cert: 
and the birth certificates of the children 
ors’ pension is calculated in the same way a 
Illness. Like al e 
the Guatemalan social 
Service and non-service 

Persons registered w 
of salary. 


5 retirement pension. 
mployees, secondary teachers are registered with 
welfare institute, and are thus insured against 
accidents and for maternity. 


ith the institute are required to contribute 2% 


FOREIGN TEACHERS 


Foreign nationals are eligible for a 
in public secondary schools if they mee 
requirements are not applied in the case of private Secondary schools, 

Foreign nationals duly appointed to a teaching post enjoy precisely 
the same conditions as their Guatemalan colleagues, except’ that they 
are required to complete a trial period of one to three years in the post 
before being admitted to the statutory scale of salaries 


ppointment to teaching posts 
t certain requirements, These 


PRIVATE SCHOOLS 


Teachers in private secondary schools are as a rule paid less than 
their colleagues in government schools. They do not receive the percentage 
imerements described in the early part of the present report, but, like 
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their government colleagues, they are awarded marks for work and conduct 
every five years, so that in the event of their transfer to government 
service they will be eligible for such increments. 


MISCELLANEOUS 


Teachers who are not on the national salary scale are not entitled 
to the statutory percentage increments, but only to basic salary. 

Teachers are admitted to the scale who hold a teaching certificate 
or diploma or a permit to work in education. 

Secondary headmasters or headmistresses who are not on the national 
salary scale or registered in the post-primary cadre, are not entitled 
to the statutory percentage increments, but only to basic salary, which 
amounts to 150 quetzals (provincial capitals) or 200 quetzals (capital) 
per month. 


HAITI 


From the reply sent by the Department of National Education 


SALARIES 

Secondary teachers in Haiti га 
Their tenure of office 
their salaries are paid by the government. 


Their scale of salaries is uniform: throughout the country, and is 
the same for women as for men, 


nk as government officials: 
is guaranteed by the constitutional law, and 


SALARY SCALE 


(in gourdes per annum) 


Minimum Maximum 

Secondary teacher, 1st Categorya ы. init ш. .* 5,700 7,800 
ii S 2nd uc Do bas Gade ыс. 4,200 5,400 

H ра Зга K Е A S500. 3,900 
Secondary headmaster, 1st category)... 39600 12,000 
Secondary headmaster, олатсатевоуа rea Tr 6,900 9,600 
Supply teacher , OT E s 3,000 3,600 


There is no probation system, 
who receive a salary. 


Promotion is based on efficiency and length of service. The maximum 
Salary is reached after not less than ten years' service, 


The number and percentage of teachers in each salary category are 
Biven in the following table : 


but a system exists of supply teachers 


NUMBER OF TEACHERS 
(by salary category) 


Category Number 96 
по e qn quoi eol Llc is MT 15 4.9! 
2nd. NEST CMT uv LES cel OL 43.38 
SUC raga tae аиа ол res tar. ed vor ee ey 42.38 
эру Sou Na АЎ DR ч 28 9.27 

302 99.99 


Service in another official capacity counts for determination of salary. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers receive no salary supplements. 

They may obtain scholarships from time to time which are tenable 
abroad, and send their children to the public national schools, and they 
and their family are entitled to a 50% reduction on hospital charges. The 
latter privilege is one enjoyed only by members of the teaching profession. 
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ADDITIONAL SALARIED ACTIVITIES 


In accordance with the country’s constitutional law, public secondary 
school teachers are entitled to combine their ordinary work with other 
official education work. They may, for example, hold two posts in a 
secondary school, or combine their ordinary teaching with a professorship 
or evening class teaching. 

On accepting an administrative or electoral post they are required 
to resign from their teaching work. 

They are permitted to engage in private salaried activities such as 
private lessons, publishing school textbooks, commercial activities, etc., 
on condition that such activities are in harmony with current laws and 
regulations. 

Work on examination boards is unpaid, but a travelling allowance 
is granted by the Department of National Education. 


REGULATIONS ON WorkKING Hours 


Secondary teachers are required by law to work for a maximum 
of twelve hours a week. 

In addition to the weekly and public holidays, secondary teachers 
enjoy fifteen days’ holiday in December, ten to twelve days at Easter, 
and two months (August and September) in summer. 

All holidays are fully paid. 


WELFARE SCHEMES 


All employees with a salary not exceeding 100 dollars a month are 
covered by a welfare scheme administered by a special government 
department. Their medical, hospital and funeral expenses are paid, and 
where necessary they can obtain grants. 


Retirement: Secondary teachers are entitled to retire on pension on 
reaching the age of fifty-five and after twenty years’ service, or on reaching 
the age of fifty and after twenty-five years’ service. 

Retirement pension is equal to last salary, to a maximum of 500 
gourdes a month. 1 

Secondary teachers are required to contribute 4% of salary to the 
retirement pensions fund. The government makes an annual allowance 
to this fund from the budget. 

Survivors’ pensions. The widow and under-age orphans of a secondary 
teacher eligible for pension are entitled to a pension. Until such time 
as she remarries, the widow receives a pension amounting to a half of 
the pension to which the deceased was entitled. 

Illness. If duly registered with the government department adminis- 
tering the employees’ welfare scheme, secondary teachers with a salary 
not exceeding 100 dollars a month are entitled to illness, accident, and 
disability allowances. The pensions law also lays down that any teacher 


140 HAITI 


who falls ill, has an accident or is disabled, in the course of his duties, 
is entitled to a pension for life amounting to 50% of salary, to a maximum 
of 250 gourdes a month. 

To enjoy these benefits secondary teachers are required to contribute 


4% of their salary, and to have a minimum of five years' government 
service. 


FOREIGN TEACHERS 


Foreign nationals are eligible for a 
private secondary teaching posts. 

"Their conditions of service and s 
of Haiti, except that they do not e 


ppointment to either public or 


alary are the same as those of subjects 
njoy pension rights. 


PRIVATE SCHOOLS 


Teachers in private or government-aided secondary schools enjoy 
less favourable conditions of service than their colleagues in government 
schools. 


They do not contribute to the w 


elfare funds, and thus do not enjoy 
pension rights or receive illness, 


accident, and funeral allowances. 


MiscELLANEOUS 


The government gives every consideration to the needs 
and endeavours each year within the limits of its financial 


grant them salary increases and privileges such as the creation 
education order. 


Women teachers en 
teachers. 


of teachers, 
resources to 
of a national 


joy the same conditions in all Tespects as men 


HONDURAS 


From the reply sent by the Secretariat of State for Public Education 


SALARIES 


Public secondary school teachers in Honduras rank as government 
officials. 

The stability of their employment is guaranteed by article 136 of the 
public education code, which states: “ Teachers and employees in the 
national education services whose conduct is satisfactory will retain 
their posts as long as they are able to perform their duties efficiently ; 
they will be entitled to full salary throughout the year, holidays included, 
and their salary will not be reduced except in consequence of a statutorily 
approved general reduction affecting the employees in their branch of 
the service ". 

Valid grounds for the annulment of these guarantees are as follows : 
(1) physical defect causing loss of respect and ability to maintain discipline ; 
(2) proven incapacity prejudicial to the efficient running of the school ; 
(3) any kind of illness liable to affect the pupils' health and the teacher's 
efficiency, which has been certified as incurable by the school doctor 
or two other doctors; (4) duly certified or inexcusable mental atrophy 
or debility ; (5) inability to maintain order and discipline by the statutorily 
accepted means; (6) unjustified abandonment of post; (7) proven 
misdemeanour. 

Secondary teachers’ salaries are paid by the government. 

No salary scale exists for secondary teachers. They are paid by the 
hour, at the rate of 3 lempiras per hour in the public schools of the capital, 
and of 1.50 to 2 lempiras in private or government-aided schools. 

Headmasters receive a minimum salary of 200 lempiras, and a 
maximum of 500 lempiras. 

Amount of salary depends on the nature of the work done. 

The supplementary hours secondary teachers may be required to 
do are unpaid. 

Promotion is granted on the basis of length of service. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers receive no supplements to their salaries. 

The government pays for the education of one of the children of a 
secondary teacher with a minimum of ten years’ service. This privilege 
is one enjoyed by all government officials. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers may accept additional work in 


other types of school. 
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"In common with all government officials, they are permitted to 
become members of parliament, and are required to obtain leave of absence 
for the duration of their mandate. They are also permitted to accept 
official administrative work. 

- . They may also engage in commercial activities, give private lessons, 
publish textbooks, etc., provided their ordinary work does not suffer in 
consequence. 


They are paid for work on examination boards. 


REGULATIONS ON WORKING Houns 


Secondary teachers in full-time em 
Six hours a week. 


They enjoy sixty days' leave a year, and receive full salary during 
the vacation .period. 


ployment may work up to thirty- 


WELFARE SCHEMES 


A welfare scheme exists which is administered by the government 
and the Honduran teachers’ association. 


Retirement. Secondary teachers are entitled to retire on pension 
after thirty years’ service. There is no statutory age requirement, 

Retirement pension amounts to'average salary for the last thirty- 
months. > 

Contributions to the retirement pensions fund are paid by the 
government. 

In the case of disability, secondary teachers recei 
ing to 50% (up to fifteen years’ service), 75% (up 
or 100% (over twenty years’ service) of salary 


Six 


ve a pension amount- 
to twenty years’ service), 


Survivors’ pensions. In accordance with article 143 of the public 
education code, the widow, children or parents of a deceased secondary 
teacher are entitled to the pension the deceased was receiving or was 
entitled to receive at the time of his death, the priorities being as follows : 
(a) the widow until such time as she по longer enjoys a good reputation 
or remarries ; (b) the children until they become of age or get married ; 
(c) parents unable through illness or indigence to support themselves 
(the pension is divided among them). . 

Such pension amounts to 50% (up to fifteen years’ Service), 75% 
(up to twenty years’ service) or 100% (over twenty years’ service) of 
salary. 


Contributions to the survivors’ 


government Bonus fend fate paid by the 


Illness. Secondary teachers who fall ill are 


entitled t. 
pay for one month, and on half pay for two months, ° leave on full 


HONDURAS 143 


ForEIGN TEACHERS 
Foreign teachers are eligible for appointment to secondary teaching 


posts, and enjoy the conditions laid down in their individual contracts. 


PRIVATE SCHOOLS 


Teachers in private secondary schools receive a retirement pension 
and financial assistance for the education of one of their children, from 


the government. 


ICELAND 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers rank as government officials. After 
a probationary period of two years, their appointments are made permanent. 

Their salaries are paid by the government. 

They have a scale of salaries (given in Table I) which is uniform 
throughout the country, and which is the same for both sexes, 


TABLE I. — SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL TEACHERS 


(in crowns per annum) 


Category TIT E Surium 
Senior secondary school: 
lead’ teachers . . . 5 СО, E 39,295 
Weathers; o . .. <¢ he wee 24840 33,120 


Junior secondary school: 
Head Teachers : 


Over 200 PUDÍS. „ЪЗ; fa T 35,190 
125—200 Sart 94x GS E V x 33,120 
Undendlon s Moe fn Bid a, det dos 31,050 
Teachers (max. in 4 years) as a 25770 31,050 


The salaries given in Table I are based on nine months of actual 
service per annum, 


and may be reduced by one ninth for each month 
of absence. 


Teachers with temporary appointments are on the same scale. They 


are paid by the month. Those who are engaged for a limited period or 
for a small number of ho 


urs each week receive about 80% of the salary 
of a permanent teacher. Regulations exist concerning the hourly rate 
of payment (given in Table II) (periods of 40 to 45 minutes), 


TABLE Il, — RATE OF HOURLY PAYMENT 


(in crowns) 
Category of School 


Payment 
Senior secondary schools í 3o be а ы 20:56 
Junior secondary schools . . . . . .. «es AO 
Primary schools s'n coc. i... - 16.50 


Teachers paid by the hour are entitled to a cost- 
under the same conditions as permanent teachers. 

The teachers in any given public secondary school are on the same 
salary scale, irrespective of their academic or professional qualifications. 
Maximum salary is reached in four years in the case of teachers in public 


ol-living allowance 
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senior and junior secondary schools, and from appointment, in the case 
of: head teachers in senior secondary schools. The award of increments 


is based solely on length of service. 
Former service in another public service counts towards calculation 


of salary. 
The number of teachers in public junior and senior secondary schools 


is given in Table III. 


TABLE III. — NUMBER OF TEACHERS IN PUBLIC JUNIOR AND SENIOR 
SECONDARY SCHOOLS BY LENGTH OF SERVICE 

Year of Service Men Women Total 
Isto $5. Beg ee асу жез 9 1 10 
опа ers Ress Ие ел О 7 T 8 
ndi." ж ж ose Ae est ae Wo але» mS 2 E! 6 
ZU з» X koX $09 49 3 ee ке 8 7 15 

Б and OVE! асн 22 193 
Total Lo e om 197 35 232 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a cost-of-living 
allowance amounting at the present time to 52% (in conformity with the 
present price index of 152) of the first 26,400 crowns of annual salary 


and of 23% of the rest of salary. - : . 
Certain head teachers are entitled to a living accommodation against 


payment of a certain rent. 1 к " 
Public secondary school teachers with a minimum of ten years 
service, are entitled to one year's leave on full salary. 


ADDITIONAL SALARIED ACTIVITIES 


_ Public secondary school teachers are entitled to combine their ordinary 
duties with other public or private educational or administrative activities. 
Payment for work on examination boards is made at the same rate 

as for lessons paid by the hour. 


REGULATIONS ON WorkKING Hours 


Teachers are required to work 30 hours a week, in public junior 
secondary schools, and 24 hours a week, in public senior secondary schools. 
They enjoy three to four months’ holiday a year, in addition to 
fourteen days at Christmas and eight days at Easter. All holidays are 


fully paid. 


WELFARE SCHEMES 


Retirement. There is a compulsory national insurance scheme. Public 
school teachers contribute 4% of salary to the government 


secondar; i 
у t pensions fund, and the government contributes 6%. 


officials’ retiremen 
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Public secondary schools teachers are entitled to retire on pension 
at 65 and with a minimum of 10 years’ service. Full pension is based on 
thirty years’ service, and amounts to 60% of average salary for the last 
10 years of service. The amount of pension for teachers with less than 
thirty years’ service is indicated in Table IV. 


TABLE IV. — SCALE OF RETIREMENT PENSIONS 
Amount of Pension 
Years of Service (Percentage of Average Salary) 

10 12.5 

11 14 

12 15.5 

and so on up to 

30 60 


Survivors’ pensions. The widow, widower, and children of a public 
secondary school teacher are entitled to a pension varying in amount 
according to the deceased’s length of service and his (or her) average 
salary for the last ten years of service. Such pension amounts to 20% of 
that average, if the deceased had a minimum of ten years’ service, plus 
1% for each additional year of service, up to a maximum of 4095. If 
the deceased had less than 10 years' service, the widow or widower receives 
the contributions the deceased. has made, without interest. The children 
of a deceased public secondary school teacher, under 16 years of age, 
receive 25% more than the food allowance fixed by the Ministry of Social 
Affairs for children of this age in the Reykavik district if they have lost 
one parent, and double that allowance, if they have lost both parents, 

Pension rights are lost in the case of remarriage, but are re-granted 
if this second marriage is dissolved, provided that the remarriage has not 
involved fresh entitlements. 

Pensions are paid by the government. 


Illness. No provision is made as yet for sick leave, 
case of tuberculosis. In the case of tuberculosis a public 
is entitled to two thirds of salary during a period of two 
case of other illness, it is customary to pay two or three mo 
Such payments are made direct by the 


except in the 
School teacher 
years. In the 


FOREIGN TEACHERS 


Foreign teachers who cannot 


Speak Icelandic are igi 
appointment to teaching posts, exc re not eligible for 


ept certain courses at the University. 


MiscELLANEOUS 


Head teachers of public senior second 


: FERA ary schools receive the same 
salaries as university professors, and the 


teachers in these schools the 


ПЕР тула 
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same salaries as first class government officials. Head teachers of the 
larger public junior secondary schools receive the same salaries as the 
divisional chiefs of the Ministry of Foreign Affairs, as the chargés d’affaires 
and consuls general, as assistant surgeons in a governmental hospital, 
and as lecturers at the university. Head teachers of the smaller public 
junior secondary schools receive salaries comparable to those of public 
senior secondary school teachers. Teachers in ordinary public junior 
secondary schools receive the same salaries as second class officials in 
the Ministries and other Government departments, as officials of the 
Icelandic church, as second class architects, and as the technicians and 


managers of telegraph offices. 


INDIA 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in public secondary schools (schools, that is to say, managed 
by a government or a local board) in India rank as officials of the central 
government, a state government, a district board, or a municipality, 
according to the body managing their school. 

Their conditions of service are not uniform throughout the country. 
They have no written contract, and their service is governed by the rules 
framed from time to time by the managing body concerned. The pro- 


SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL TEACHERS 1 
(in rupees per month) 


Salary 


State Minimum Maximum Years Required 
ns. Rs. to Reach Max. 
ОЕША. 65 200 24 
Mysore Кы Meet. ев 70 150 14 
Manipur ees E а te we 2 i 150 15 
Вол Бау M eee pak Gs a TB 200 21 
Madtiya Bharati ©: 2 25. 29 «+ 80 170 11 
Jammu and Kashmir. . . . . . . 80 200 15 
Andaman and Nicobar Islands . . 80 300 28 
рн TE a E LCD E 85 175 13 
КИЕБИ оа е Аз г 90 140 10 
Рипар s 7x . V aga = 490 150 12 
Himachal Pradesh ........ 90 150 12 
Vindhya Pradesh. ...... , 90 150 12 
Ба 0 rae EX S 100 190 16 
Rajasthan e а 100 200 15 
ВОВА 1. n 100 200 22 
ти я 100 ~ 200 20 
SEMPULTA Mu а, ағыс. 100 225 25 
West Bengal з MT г 100 225 24 
ASS: жас ure а Б ats елее Boe te ТОО 250 19 
GOUTE кзз Bee Rk o ae a 100 300 24 
Madhya Pradesh . . . . aws ,. , 10 200 18 
Orissa . VS was ыл. . 120 250 20 
ANDERE. Ph wes ees LT. e 120 300 20 
DNE... - 99:5. 120 300 20 
Uttar Pradesh .. 2.2.9. $us ЖЩ 300 20 
ВАЗЕ s V y ws use фа шу. . 140 250 13 
Hyderabad. oo = aie vx. => AE 280 16 


1 Excluding selection grades in the states of Bihar, 


Hyderabad, Mysore, and Bilaspur. Madhya Pradesh, Madras, Punjab, 
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bationary period is generally one year, although in some cases it may be 
extended to two years. One month's notice or one month's pay in lieu 
thereof is usually required in the case of discharge from service. Appeal 
is allowed to higher authorities. 

Publice secondary school teachers' salaries are paid by the body of 
which they are the officials. 

Their salary scale varies from state to state. A comparative idea 
of the scales prescribed in 1952-1953 by the different state governments 
for trained graduates working in high schools can be had from the table 
given on the preceding page. 

The salary scale for heads is generally higher than that for teachers. 

There are no student teachers, and no separate scale for probationary 
teachers. 

Salary grading is based on qualifications. 

Annual increments are not withheld except in cases requiring disciplin- 
ary action. Promotion to the next grading is based on selection, in which 
seniority and meritorious work are the main criteria. 

Maximum salary is reached in from ten to twenty-eight years, according 
to state, as indicated in the table. 


ALLOWANCES AND PRIVILEGES 


All public secondary school teachers are entitled to a cost-of-living 
(“ dearness ") allowance. Teachers in government secondary schools in 
certain states receive house rent and compensatory allowances according 
to place of service. 

Teachers earning less than 100 rupees a month are generally entitled 
to certain fee concessions in respect of their children’s education. 

Like all categories of officials, public secondary school teachers. are 
entitled to the usual travelling and halting allowances on transfer from 
one place to another or on official tours. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are not entitled to combine their 
ordinary work with other public educational or administrative work. 

They are allowed to write textbooks and undertake private tuition 
work, with the permission of the authorities concerned. 


REGULATIONS ON WonkiNG Hours 


There are no regulations concerning the number of hours public 
secondary school teachers should work per week. They generally teach 
for about thirty hours a week. 

They are generally not required to be present at school before the 
arrival or after the departure of the pupils. 

They are entitled to from thirty to forty days’ leave a year, in addition 
to Sundays and vacations. All holidays are fully paid. 
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WELFARE SCHEMES 


Retirement. There is no law concerning teachers’ provident funds. 
Teachers in a government secondary school, however, contribute to the 
government-administered general provident fund. The government 
generally makes no contribution to this fund. Teachers may also, of 
course, take out a life insurance policy, at their own expense. 

Service in a central or state government school is pensionable, and 
teachers are entitled to retire at the age of fifty-five. 

Retirement pension for such teachers amounts to average salary 
for the last three years multiplied by years of qualifying service (to a 
maximum of thirty) and divided by eighty. 

Service in a secondary school managed by a local board is not pension- 
able. There is, however, a provident scheme, to which teachers in such 
schools generally contribute at the rate of 6.25 % of salary, and the managin, 


body an equal amount. In certain cases the government may also contribute 
to the scheme. 


Survivors’ pensions. The widows and or 
government and some state government s 
to a pension under certain conditions. 
pension is five years. 


phans of teachers in central 
econdary schools are entitled 
The maximum duration of such 


lliness. Public secondary school teachers ari 
on production of a certificate from a competent me 
on full pay for one year during the whole cour: 
on half pay or without pay may also be granted 
illness. There is no compensation for accident 
make no contributions for sick leave benefits. 
entitled to maternity leave. 


e entitled to sick leave 
dical authority, generally 
se of service. Sick leave 
in the case of protracted 
or disability, "Teachers 

Women teachers are 


FOREIGN TEACHERS 


Foreign natio 
public second 
tions, and асс 
colleagues. 


In any given state 
states may be appointed o 


nals are eligible for appointment to teaching posts in 
ary schools, provided they possess the necessary qualifica- 
ept the same conditions of service and salary as their Indian 


public secondary school teachers from other 
n the same terms as the teachers from that state. 


PRIVATE ScHoots 


The conditions of service, sa 
in recognized private schools 
on the whole lower than thos 


laries, rates of allowances, etc., of teachers 


vary considerably. The salary scales are 
€ prescribed by the government. 


MiscELLANEOUS 


Most of the states make no differe 


ntiation in salary on the basis 
of sex. In three or four states women a 


re paid at a slightly higher: rate 
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than men. In addition to the usual types of leave, as already noted, 
women are entitled to maternity leave. Other conditions of service are 
the same for both sexes. 

The salaries of teachers in India are not yet high enough to encourage 
young teachers to remain in the teaching profession. Many of them take 
up teaching as a temporary stop-gap until they obtain access to more 
remunerative work. 


INDONESIA 


From the reply sent by the Indonesian National Commission for Unesco 


SALARIES 
Public secondary school teachers in Indonesia т; 
officials. 


Their tenure of office is guaranteed in accordance with the “ Regula- 
tions on the Salaries of Officials ". 

Their salaries are paid by the government. They have the following 
Scale of basic salaries, which is uniform throughout the country : 


ank as government 


SCALE OF BASIC SALARIES 
(in rupiahs per annum) 
Post 


Grading Salary 

Minimum Maximum 
Teacher, junior secondary school . . .. Va 2,880 6,336 
Teacher, junior secondary school . . .. Vb 3,384 8,640 
Teacher, senior secondary school . . . . VIa 4,800 8,928 
Teacher, senior secondary school . . . . VIb 5,040 12,240 
Head, junior secondary school. . . . . . Ve 3,888 10,368 
Head, senior secondary school. . . . . . ур 5,760 13,680 


Temporary teachers are paid according to their number of hours 
per week. 
Teachers are paid for hours in excess of the weekl 
Salary grading depends on the level of the school. Two teachers 
with the same qualifications may thus have different salaries, as one of 
them may be a young teacher placed in a junior secondary School, and 
the other may be working in a senior secondary school. 
Increments are granted on the basis of length of service and of the 
results of an examination held by the inspectors on diligence, aptitude, etc. 
Maximum Salary is reached in twenty years. 


From one to three thirds of former service in another educational 
post is counted in the са], 


dissi calculation of salary grading. Former service in 
a non-educational capacity is counted insofar as it is of value for teaching. 


y maximum of hours. 


ALLOWANCES AND PRIVILEGES 


Like all government Officials, i 

: » public Secondary school teachers are 
entitled to (a) a cost-of-living allowance, (b i d 

hotel expenses allowance (amounting to EN oua Mosen ME 


-70% of 1 , 
and (d) a removal expenses allowance, so MATS) негеп 


ADDITIONAL SALARIED Activities 


Public secondary school teachers are entitled to combine their ordinary 
work with other public educational or non-educational work provided 
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their ordinary work does not suffer in consequence. They are eligible 
for election to parliament, but if elected are given leave of absence. 
They may engage in private additional salaried activities other 
than commercial ones. 
They are paid for work on examination boards. 


REGULATIONS ON Working Hours 


Teachers are required to work a maximum of twenty-six forty-five- 
minute periods a week in junior secondary schools and .twenty-three 
such periods in senior secondary schools. 

Heads of junior secondary schools are required to teach a maximum 
of fifteen periods a week. 

Public secondary school teachers enjoy two periods of a fortnight 
each, and one period of six weeks, of holiday a year, fully paid. 


WELFARE SCHEMES 


Retirement. Public secondary school teachers are required to contribute 
2%, of basic salary to the government-administered pensions fund. 
They are entitled to retire on pension at the age of fifty, after twenty- 


five years’ service. j 
Pension varies in amount from a minimum of 40%, to a maximum 


of 50%, of basic salary. 

Survivors’ pensions. Public secondary school teachers are required 
to contribute 7% of basic salary to the government-administered survivors’ 
pensions fund. The widow of such a teacher is entitled to a pension for 


life or until such time as she remarries. 


Illness. Public secondary school teachers are entitled to sick leave 
with pay. They receive from the government a sum equalling 5% of 
three months’ salary if their expenses in this connection exceed such sum. 

They are entitled to leave on full pay for six months, and on two 
thirds pay for six months. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts 
in public and private secondary schools. Their salaries are usually higher, 


and in no cases lower, than those of their Indonesian colleagues. 


PRIVATE SCHOOLS 


eachers in private secondary schools are comparable 
public secondary schools. 
s exists in the case of private secondary 


The salaries of t н 

to those of their colleagues 1n 

No uniform scale of salarie 
school teachers. 

MISCELLANEOUS 


Public secondary school teachers may be said to be as well paid as 


other officials in equivalent services. 
Men and women teachers have the same regulations. 


IRAQ 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Iraq come under the provincial 
directorates,- which get their authority from the central educational 
authority in Baghdad, and they therefore rank as government officials. 

After securing the approval of the Minister of Education the general 
directorate of education considers the appointment of candidates meeting 
the requirement of article 4 of the civil service law. 

The tenure of office of public secondary school teachers is statutorily 
guaranteed. 

Their salaries are paid by the provincial directorates which, as noted 
above, are connected directly with the Ministry of Education and thus 
with the government. 

They have a scale of salaries which is uniform throughout the country, 
Salaries depend on university qualifications, and category (teacher, 
headmaster, probationer). 

Commencing salary is ID 21 in the case of teachers with a bachelor 
of arts degree from a university in Iraq or an eastern country, ID 25 in 
the case of teachers with a bachelor of arts degree from a university in 
Europe or America, ID 30 in the case of teachers with a master of arts 
degree, and ID 35 in the case of teachers with a Ph. D. degree. 

Public secondary school teachers are paid for such supplementary 
hours as they may do above the regulation service maxima, but the 
combined total of regular and supplementary hours may not exceed 
thirty a week, 

They are normally promoted every three years. It should be noted, 
however, that teachers with the necessary length of service but with no 
university qualifications are required to pass an examination in order 
to be promoted from ID 25 to ID 30 and from ID 40 to ID 45. When 
the number of Suitably qualified applicants exceeds the number of vacant 


posts, preference is given to those who are married and have children, 
then to those who are married. 


ALLOWANCES AND PRIVILEGES 


Like all government officials publi itled 
to a cost-of-living allowance, BIER н ане сыш 


P a family allo А nee, 
and facilities for the education of their шае a travelling allowa 


ADDITIONAL SALARIED Activities 


Public secondary school teachers are e 
work with teaching in other Schools, on 
total of hours does not exceed thirty a 


ntitled to combine their ordinary 
condition that their combined 
week. 
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They are also entitled to combine their ordinary work with official 
administrative work, provided that their services and experience are 
needed in the additional post. They are eligible to become members of 
parliament. 

They are not permitted to give private lessons unless they obtain 
the permission of the Ministry of Education. They may publish textbooks, 
but not engage in commercial activities. 

They are paid for work on examination boards. 


REGULATIONS ON WoRKING Hours 


Public secondary school teachers are required to work a maximum 
of twenty-four hours (eighteen hours if 50 or more years of age) a 
week in intermediate schools, and twenty-two hours (seventeen hours 
if 50 or more years of age) in secondary schools. _ н 

They enjoy sixty days’ holiday in summer and eight days in spring, 
fully paid. 

WELFARE SCHEMES 

Retirement. When public secondary school teachers become permanent 
officials they are required to contribute to a retirement pensions scheme. 

They are entitled to retire on pension at the age of sixty-three, or 
at the age of fifty-five after a minimum of thirty years’ service. - 

They may also retire on pension, if they so wish, (a) on completion 
of a minimum of twenty-five years’ service, (b) at the age of fifty or over, 
or (c) in the case of physical or mental illness certified by an official medical 
board as being permanent and rendering the teacher incapable of fulfilling 
his duties. : à; 

A. public secondary school teacher may resign at any time, subject 
to approval of the Ministry of Education. 


Illness. Public secondary school teachers are entitled to sick pay 
if the illness arises in the course of duty. There is no compensation law. 
A. probationary teacher who is dismissed on grounds of disability is not 
entitled to compensation. A permanent teacher dismissed on the same 
grounds is entitled to compensation or, if he his eligible for it, a pension. 


FOREIGN TEACHERS 
Foreign nationals are eligible for appointment to teaching posts in 
public ‘and private secondary schools, on the basis of a contract between 


them and the-Ministry of Education. Their salaries depend on their 
university qualifications and experience. 


PRIVATE ScHOOLS 


Appointment to teaching posts in private secondary schools is made 
by the persons in charge of these schools, on the basis of a contract. The 
government exercises control over private schools only in respect of the 
academic qualifications and the competence of their teachers. 


MISCELLANEOUS 
Men and women teachers have the same salaries. 


IRELAND 


From the reply sent by the Department of Education 


SALARIES 


Secondary schools in Ireland are privately controlled institutions, 
and appointments to them are made by the school authorities, They 
may employ “ registered " teachers, and they may also employ “ non- 
registered " teachers. 

The regulations of the Department of Education require that each 
school shall employ a minimum of registered teachers, and that each 
of those teachers, if not a member of a religious order or a teaching com- 
munity, shall be given a contract of employment which is terminable, 
except in cases of dismissal for gross misconduct, only upon three months’ 
notice in writing taking effect at the end of school term, 

Under such a contract registered Secondary teachers are entitled 
to a minimum basic salary, payable by the school, of £ 200 (men) or 
£180 (women) per annum. If board and lodging are provided by the 
School, the minimum basic salary is £ 150 (men) or £ 140 (women). 

In addition to the minimum basic salary payable by the school, a 
registered secondary teacher may be paid “ incremental salary " by the 
Department of Education in accordance with the following scale : 


(a) Married men. First increment of £ 190, followed by six increments 


of £ 17 each, eight increments of £ 29 each, three increments of £ 24 each, 
and one increment of £30. ` 


(b) Women and single men. First increment of £ 135, followed by 


ten increments of £14 each, four increments of & 18 each, and three 
Increments of £21 each. 


As from the 1st April, 1953, these amounts have been increased on 
the basis of an additional £ 25 for the first £ 30 per annum of scale salary, 
P rate of £ 1 for every £ 22 on the portion of scale salary in excess 


Headmasters and headmistresses must be en 
at least ten hours per w 


= n sixty- і 
pupils, and аге not required to b i ings i ether ee 
than sixty-one such pupils. Th 
incremental salary scale on co i ; i 
m Pproved teaching 


ora d reach the maximum point 
of their scale in eighteen years, while a married man could teach the 


maximum point of his scale in nineteen years, 

At the present time there are about 2,500 registered teachers and 
1,600 non-registered teachers in Secondary schools, Of the registered 
teachers, 2,351 are in receipt of incremental Salary and may be classified 
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as follows: married men (424), (lay) single men (177), (religious) single 
men (608), (lay) women (447), (religious) women (695). 

No payment is made by the Department in respect of teaching hours 
in excess of the prescribed minimum referred to above. Only teaching 
service in recognized secondary schools under the Department is taken 
into consideration for placing a teacher in the incremental salary scale. 


ALLOWANCES AND PRIVILEGES 


Registered secondary teachers are entitled to the following allowances : 


(a) Family allowance. Married men teachers on the incremental 
salary scale are paid an allowance at the rate of £ 27 per annum in respect 
of the third, fourth and fifth child where there are three or more eligible 
children. Widow teachers also receive this allowance in respect of a` 
maximum of five eligible children, including the first and second child. 


(b) Rent allowance. Married men teachers on the incremental salary 
scale who are not provided with residence by the authorities of their 
school may be paid an allowance in aid of rent, varying in amount from 
£42 per annum in large urban areas to £10.10.0 per annum in rural 
areas. Widow teachers with one or more dependent children are also 


paid this allowance. 

(c) Qualifications allowance. A teacher on the incremental salary 
scale may be paid a special increment of £ 45.3.0 per annum in respect 
of an honours degree or its equivalent. 

(d) Language allowance. A teacher may be paid an additional incre- 
ment of not more than £36 per annum in respect of instruction given 
through the medium of Irish. 

(e) Marriage gratuity. A man teacher on the incremental salary 
scale may be paid a gratuity of £ 75 on transfer to the scale for married men. 


ADDITIONAL SALARIED ACTIVITIES 


The prescribed minimum of hours that registered secondary teachers 
and headmasters and headmistresses must be engaged in teaching, in 
order to be eligible for the payment of increments, has been indicated 
above. 

A secondary teacher who combines his ordinary duties with teaching 
in a primary school in receipt of financial aid from the Department or 
in one of the Department’s primary teacher training establishments, 
may not receive incremental salary in respect of his ordinary duties. 
Secondary teachers are free to engage in private remunerative activities 
such as giving private lessons, and commercial activities. 

Secondary teachers acting as superintendents or examiners at the 
Department's certificate examinations are remunerated in respect of 
their services. 

REGULATIONS ON WonkiNG Hours 


The prescribed minimum of hours that registered secondary teachers 
and headmasters and headmistresses must be engaged in teaching in 
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order to be eligible for the payment of incremental salary, has been indic- 
ated above. Р ] ; К 

The Department does not prescribe a period for holidays in secondary 
schools, and each school makes its own arrangements in this regard. 
The average number of weeks for which the schools operate each year 


is about thirty-five. Incremental salary may be paid to teachers during 
the holiday period. 


WELFARE SCHEMES 


cheme for registered 
scheme is voluntary, 


to the scheme is 5% of “ standard ” salary (i.e., 
plus incremental salary, and such increment as he may have for holding 
an honours degree and instruction through Irish). The school’s contribu- 
tion to the scheme is £5 per annum for a man teacher and £ 4.10.0 per 
annum for a woman teacher. The government does not make a contribu- 
tion in respect of each individual member of the scheme, but where neces- 
sary pays a lump sum to the fund to enable current expenses to be met. 

In order to be eligible for the award of a pension a teacher (a) must 
have been a member of the scheme for a minimum of ten years and (b) must 
either have reached the age of sixty, or be incapacitated from teaching 
owing to infirmity of mind or body, or (c) be over fifty years of age and 
have incremental salary withdrawn for inefficiency and the circumstances 
be considered to be such as to justify the grant of a pension. 

The amount of pension payable is one eightieth of pensionable salary 
for each year of service as à member of the scheme, and one hundredth 
9f pensionable salary for each year of pensionable service prior to the 
date of the introduction of the Scheme (1st August, 1929), subject to 
a maximum of forty years. Provision is also made for the payment of 
a lump sum on retirement in addition to the full payment of the pension. 
A teacher's pensionable salary is the average of his “ standard " salary 
(as defined above) for the three years preceding retirement. A teacher 
who retires owing to ill health before he has completed ten years as a 
member of the scheme may be paid a disablement gratuity. 


minimum basic salary 


T Payment of pension ceases on the death of the 
pensioner. Should a teacher die while in the service, a death gratuity 


d Provision is made for the payment of a pension 
of a teacher, 


j incremental sal 
to illness, as certified by medical certifi 


" 
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FOREIGN TEACHERS 


Appointments to the staffs of recognized secondary schools are made 
by the school authorities. Foreign nationals are eligible for such appoint- 
ments, and the regulations of the Department apply to them in the same 
manner as to Irish nationals. 


PRIVATE SCHOOLS 


As already indicated, recognized secondary schools in Ireland are 
privately controlled institutions subsidized by the government. There 
are no government secondary schools apart from primary teacher training 
establishments. 


MISCELLANEOUS 


Non-registered teachers are not eligible for the payment of incremental 
salary by the Department or for membership of the secondary teachers' 
superannuation scheme, and their salaries are not controlled by Depart- 


mental regulations. 


ISRAEL 


From the reply sent by the Ministry of Education and Culture 


SALARIES 


Secondary teachers in Israel are not employed by the State. Some 
are employed by the municipalities and competent authorities (in Tel-Aviv 
and Nathanya, for example), and some by public bodies or teachers’ 
cooperatives. 

Their terms of service are those approved by the Ministry of Education 
and Culture: permanent tenure following two years on probation. 

Their salaries are paid by the authorities by whom they are employed. 

Their salary scale, given in Table І, is fixed by the government in 
consultation with the teachers’ association. 


TABLE I. — SCALE OF SALARIES OF SECONDARY TEACHERS 
(in £ I per month) 


Years of Years of 


Service Basic Salary Service Basic Salary 
1 60 12 92 
2 62 13 94 
3 66 14 96 
4 70 15 98 
5 74 16 100 
6 78 17 102 
7 82 18 104 
8 84 19 106 
9 86 20 108 

10 88 21 110 
11 90 


1 Principals, both men and women, receive a salary supplement varying 
In amount according to the number of classes in the school from £I 10 
to £I 35 a month. 

No secondary school teachers are paid at an hourly rate, except in 


respect of such Supplementary hours as they may do, and then at a rate 
proportional to their regular salary, 


Increments are granted 


c 1 on the basis of length of service, and maximum 
salary is attained after twe 


nty-one years’ service, as indicated in Table I. 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to a cost- 
at the present time to a minimum £I 93.600 
ance of £I 3 a month for each member of t} 
Reductions are sometimes made in thes 
but no definite regulation exists in this co 


of-living allowance amounting 
à month, and a family allow- 
1e family. 

chool fees of teachers' children, 
nnection. 
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ADDITIONAL SALARIED ACTIVITIES 


With special permission secondary teachers may combine their 
ordinary work with other educational work and with private salaried 
activities. 


REGULATIONS ON WorKING Hours 


Secondary teachers are required to work twenty-four hours a week. 
This figure is reduced by two hours after the age of fifty, and by four 
hours after the age of fifty-five. 

They enjoy one-hundred-and-eighteen days of fully paid holiday a 
year. 


WELFARE SCHEMES 


Retirement. Secondary teachers have a pensions fund in operation, 
although not yet officially approved. 

According to the terms of this fund, they are entitled to retire at 
the age of sixty-five on a pension amounting to 50% of last salary plus 
full cost-of-living allowance. Teachers and employers each contribute 
6% of salary to the fund. 


Survivors’ pensions. The widow and the orphans of a secondary 
teacher receive a pension amounting to 60% of the pension the deceased 
was entitled to, for life in the case of the widow, and up to the age of 
eighteen in the case of the children. 


Illness. Secondary teachers are entitled to sick leave on full pay for 
one month per annum (with the right of accumulation of up to four 
months), and on half pay for four months. Women teachers are entitled 
to two months' maternity leave. 


FOREIGN TEACHERS 


Qualified teachers from abroad are employed on the same terms as 
local teachers. 


PRIVATE SCHOOLS 


: ооа speaking the terms of service аге the same for all secondary 
schools 


MiscELLANEOUS 


Men and women ieachers have the same terms of employment and 
remuneration. x 
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From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Italy rank as government officials. 

When they are admitted to the official teaching cadres and their 
post is thus made permanent, they enjoy the rights and duties laid down 
in the legal statutes for government officials, with certain modifications 
due to the nature of their work. 

Their tenure of office, moreover, is then guaranteed. They may 
not be transferred unless there is evidence that their presence is prejudicial 
to the school. 

The salaries of teachers admitted to the official cadres, including 
teachers in technical establishments whose administration is to some extent 
autonomous, are paid by the government. It is worth noting here that 
the salaries of teachers in pareggiate schools (details of which are given 
below under the heading of “ Private Schools’), while not paid by the 


Bovernment, are nevertheless comparable:in amount to those of their 
colleagues in the official cadres. 


TABLE I. — LENGTH OF SERVICE GRADINGS 


Secondary Teachers 


Grading 

СТАЗУ А, Extraordinary post..........:...:: 10 
» After three years’ service. .....,...5 9 

i ATteramiWeoyeaürs Service А. 08 

» After fifteen years’’service’.:........ 7 

" After twenty-seven years’ service ....... 6 
Class B, Extraordinary post. ............. И 
, , Aftertihree years service, .......... 10 

„ After eight years’ service . xis нй куан М, MEO 
After thirteen Wears Ena hs RACE IUE US 
After twenty-five алы ам О а И cet Rc il 

Class C, Extraordinary post . sr Rt Mab Se TTE o Ub 
К After three years’ service . У PERSE PEU! 
After eight years’ service . 10 

" After fourteen years’ service UNDO S dr aO 

n After twenty-six АДЕКА КД ыгы Жа КОШИРУ exe, oat UES 

Heads 

Junior Secondary Level, Commencing Net Uae 7 
Junior Secondary Level, After eight years’ service. 6 
Senior Secondary Level, Commencing Saag fess 6 
Senior Secondary Level, After eight years’ service . 5 
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Public secondary school teachers have a salary scale which is uniform 
throughout the country and is the same for both sexes. A teacher’s grading 
depends on the following two factors : 


(a) The importance of the subjects he teaches, and the level at which 
he teaches. Teaching posts are classified in three categories (ruoli): 
A, B, and C. Posts of category C are competitively filled with candidates 
holding merely a secondary school certificate. Posts of categories A andB 
are competitively filled with candidates holding a doctorate, and are to 
be found at senior secondary and junior secondary level respectively. 


(b) Length of service. Promotion to the next higher grading is granted 
after so many years' service. 

Heads of schools enjoy higher salaries, of course, than teachers, and 
are selected from among teachers who have a minimum of eleven years' 
service. 

Scholarships vary in amount from 60,000 lire per month for further 
training in the provinces, to 250,000 lire for technical school teacher 
training. 

'The salaries of teachers whose appointments have not yet been made 
permanent are the commencing salaries of the category and grading of 
the post they occupy. 


TABLE II. — SCALE OF SALARIES AND ALLOWANCES OF SECONDARY 
SCHOOL TEACHERS AND HEADS IN 1052 


fin lire per month) 


Allowances 1 Total 


Grading | Salary? 
Tea- 


3 4 5 
a b c d е5 f Heads Нага 


5 70,833 | 25,190 | 15,000 | 6,000 | 8,892 | 3,000 | 7,167 | 136,082 | 130,082 
65,833 | 21,175 | 15,000 | 6,000 | 8,892 | 3,000 | 6,936 | 126,836 | 120,836 
6 54,583 | 25,190 | 13,000 | 6,000 | 6,890 | 2,600 | 5,813 | 114,076 | 108,076 
51,250 | 21,175 | 13,000 | 6,000 | 6,890 | 2,600 | 5,582 | 106,497 | 100,497 
7 44,500 | 25,190 | 11,000 | 5,000 | 5,642 | 2,200 | 4,973 | 98,505 | 93,505 
42,250 | 21,175 | 11,000 | 5,000 | 5,642 | 2,200 | 4,742 | 97,009 | 99,009 
8 87,916 | 25,190 | 9,000 | 5,000 | 4,836 | 1800 | 4425 | 93,167 | 88167 
36418 21,175 | 9,000 | 5,000 | 4836 | 1,800 | 4194 | 87,421 | 89,491 
9 82,250 | 25,190 | 7,000) — | 4.056 | 1400 | $953 | — 13,849 
. | 30083 | 21.175 | 7,000 | — |4056 | 1,400 | 3953| — | 67,436 
10 | 25500 | 25,190 | 7,000 | — | 3198 | 1400 |3391] — | 65,679 
23,500 | 21,175 | 7,000 | — |3198 | 1400 | 3160 | — 59,433 
11 19,750 | 25,190 7,000 | — | 2.444 | 1,400 | 2.912 = 57,696 
17916 | 28,175 | 7,000 | — |2444 | 1400 | 2881 | — 52.616 
12 | 16,000 | 25,190 | 5,400 | — | 9/002 | 1/000 | 2218| — | 51807 
14,583 | 21,175 | 5400 | — |2002 | 1000 | 2005 | — 45,165 


1 The allowances in question are: a, cost-of-living ; b, studies ; headship ; d, attendance ; 
e, special work ; f, thirteenth month of salary, paid in НАА ан Sn peer АКА TOT 
salary for each grading is given. There are two increments in gradings 5, б, 7 and 8, three incre- 
ments in gradings 9, 10 and 11, and four increments in grading 12. — 3 The two cost-of-living 
allowances given for each grading are those for teachers with average size family living in localities 
of over 800,000 inhabitants and under 300,000 inhabitants respectively. — 4 Attendance allowance 
is paid only in respect of effective presence at school. — 5 Special work allowance is not payable 
during summer holidays. 
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The scales of promotion and salaries-and-allowances of public second- 
ary school teachers are given in Tables I and II respectively. 

Only teachers with non-permanent posts, teachers whose posts 
have not yet been made permanent, and teachers whose time-table is 
as yet incomplete, are paid on an hourly basis. . 

Supplementary hours are paid for at a rate amounting to two thirds 
of ordinary remuneration. 

Promotion comes about through completion of a given length of 
service, transfer to a higher category, or selection for appointment to a 
headship. Such selection is based on qualifications and a competitive 
examination held periodically by the Ministry of Education. 

Maximum salary is attained after from twenty-five to twenty-seven 
years of service. 

The number of heads, teachers and technical staff in public secondary 
schools by salary grading in 1951-1952 is given in Table III. 


TABLE III. — NUMBER OF HEADS, TEACHERS AND TECHNICAL STAFF IN 


$ PUBLIC 
SECONDARY SCHOOLS IN 1951-19521 
Grading Heads Teachers Technical Staff 
А? вз А? B? 
5 20 125 — = = 
6 194 355 87 891 — 
7 150 366 826 3,372 — 
8 80 — 1,064 4,736 13 
9 E = 779 3,475 98 
10 = E 416 2,062 376 
11 = = 456 101 233 


1 In addition there are 2,298 teachers and head teachers in instituts of visual arts and music, 
9,500 qual 


lified teachers of provisional special subjects, 60,268 assistant teachers, and 29,340 
teachers in non-government schools. 


2 Technical and pre-vocational secondary schools. 
? Classical secondary schools. 


Former service in an 


£ other cadre counts only towards the calculation 
of entitlement to retire 


and retirement pension. 


ALLOWANCES AND PRIVILEGES 


: The allowances to which public Secondary teachers are entitled are 
given in Table IT. As will be seen, they comprise a cost-of-living allowance, 
à studies allowance, a headship allowance, an attendance allowance, a 
special work allowance, and a 13th month of salary. 

_ The cost-of-living allowance referred to in Table II includes a resid- 
ential allowance whose amount varies according to size of locality (up 
to 600,000 inhabitants, and over 600,000). The cost-of-living allowance 
amounts to roughly one third of basic income in the case of "teachers on 
the higher gradings, and well over one third in the case of teachers on 
the lower gradings. 


Public secondary teachers also receive a fa 


wives, children and, in some cases, dependent parents) in the form of 


a supplement to the cost-of-living allowance, amounting according to 


degree of kinship to between 1,000 and 3,000 lire a month. 


mily allowance (for their 
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In certain quite special cases, as for example at boarding schools, 
teachers are entitled to free lodging, but this does not influence the amount 
of their salary. 

The privileges to which public secondary school teachers are entitled 
include (a) repayment of removal expenses on first appointment, (b) a reduc- 
tion of 45% on State railways, (c) loans, grants, and scholarships for 
their children, granted by a special welfare fund, (d) repayment of medical 
and surgical expenses, (e) further training scholarships tenable in Italy 
and abroad, granted on the basis of competitive examinations held by 
the Ministry of Education, (f) free education for their children, in cases 
of proven financial hardship, (g) participation in study tours and further 
training courses partially or entirely at government expense, (h) free 
admission to State museums and libraries, (i) government five-year or 
ten-year loans (to a maximum of one fifth of salary), and (j) the purchase 
by instalments from the government, of a house, or hire at a very low 
rental. 

Public secondary school teachers share these privileges with other 
government officials, except those listed under (c), (e); (g) and (h). 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their ordinary 
work with (a) teaching in another public school, if necessary for service 
reasons, (b) teaching in a non-government school (prior approval required), 
(c) teaching at university level, if they have the requisite qualifications, 
(d) private lessons (provided that they do not give more than one such 
lesson a day, and that the pupils concerned are not in the teachers’ own 
class or the head’s own school), (e) publishing textbooks, and (f) any 
limited professional activity compatible with the good name of the teaching 
profession. Public secondary school teachers may not take pupils as 
boarders. 

Teachers receive special payment for work on government and 
certificate examination boards, comprising an allowance varying in 
amount according to the duration of the examination and the number 
of candidates, and repayment of such travelling and lodging expenses as 
they may incur. 


REGULATIONS ON WorKING Hours 


The number of hours public secondary school teachers are required 
to work varies considerably according to the type of school. It is usually 
in the region of eighteen hours a week, as compared with thirty-six hours 
in the case, for example, of technical teachers attached to a factory or 
laboratory. 

Public secondary school teachers enjoy an average of one-hundred- 
and-ten days’ holiday a year, excluding Sundays. All holidays are fully 
paid. 

WELFARE SCHEMES 


Government officials, including public secondary school teachers, 
have a statutory welfare scheme, and the benefits they receive from it 
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are in some cases supplemented by arrangements made by professional 
associations. 


Retirement. Public secondary school teachers are entitled to retire 
on a reduced pension on completion of a minimum of nineteen years, 
six months, and one day in a permanent government post, and on a full 
pension on completion of forty years’ service, irrespective of age. 

Retirement pension varies in amount according to last salary. The 


reduced retirement pension amounts to between 50% and 60% of last 
salary. 


For retirement benefits teachers are re 
of salary, and the government contribut 


Survivors’ pensions. The widow of a 
possessing pension rights, provided that as his wife she had not been 
legally separated from him, is entitled to a pension for life, the sons until 
they come of age, and the unmarried daughters until the age of twenty-four. 

Such pension varies in amount from 60% to 80% of the pension 


which the deceased was receiving or was entitled to receive, according 
to the number of beneficiaries. 


quired to contribute 6% to 8% 
es an equal amount. 


public secondary school teacher 


Illness. No special allowances are provided for in the c. 
or accident. A public secondary school teacher who, falls i 
leave on full pay for up to sixty days, and then on one thir 


three years’ service) or half pay (over three years’ service) 
maximum of a further ten months. 


to ask for repayment of medical and s 
government employees’ assistance fund 
per Assistanza agli Statali). 

A public secondary school teacher who is the victim of an accident 
causing partial or total permanent disability, is entitled to a special 
annuity for life. In the case of a non-permanent disability not definable 


in terms of the illness regulations, the teacher concerned may be granted 
Special assistance. 


Teachers are required to con 
the government contributes 2.59 


ase of illness 
ll is granted 
d pay (up to 
for up to a 
In addition, teachers are entitled 


urgical expenses from the national 
(ENPAS or, in full, Ente Nazionale 


tribute 2% of salary to ENPAS, and 


СЕ 


FOREIGN TEACHERS 


Foreign nationals 
in public schools. The 
as Italian subjects. 


are not eligible for a 


ppointment to teaching posts 
y may teach in priy 


ate schools on the same terms 


PRIVATE SCHOOLS 
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Private schools of type (a) undertake to adopt similar regulations 
to those of government schools in regard to their teaching staffs’ qualifica- 
tions, appointment, salaries, duties, and welfare fund contributions. 
Except that they have a private contract and therefore a less secure 
tenure of office, the teaching staffs of such schools enjoy conditions of 
service which are comparable to those of their colleagues in public schools, 
and their rights and interests are cared for by their professional associations. 

The teaching staffs in private schools of types (b) and (c) have condi- 
tions of service which are guaranteed directly by their individual rights 
in private law, or indirectly through their professional associations. 
Their employers are required by law to pay them certain minimum salaries, 
and to insure them against disability and old age. 


MISCELLANEOUS 


One objective of the school reform under consideration since 1948 


is the improvement of teachers' salaries. 
Except in regard to certain subjects specifically intended for one 


sex, men and women teachers enjoy precisely the same rights and condi- 
tions of service. 


JAPAN 


From the reply sent by the Ministry of Education 


SALARIES 


-Teachers in national public secondary schools in Japan rank as national 
public personnel. Teachers in local public secondary schools, which are 
established by prefectures, cities, towns, and villages, rank as local public 
personnel of those establishing authorities. 

Public secondary school teachers have permanent posts, except a 
few who are employed for a specially limited term. 

Article 75, par. 1, of the national public service law lays down as 
follows : “ The personnel shall not be degraded nor dismissed nor suspended 
from his office against his will, except in the case provided for in the Law 
or the Regulations of the National Personnel Authority. ” 

Similar stipulations are made in regard to local public personnel 
in article 27, par. 2, of the local public service law. 

The salaries of teachers in national public secondary schools are 
paid by the central government. Those of teachers in local public junior 
and part-time senior secondary schools are paid by the prefectures. Those 
of teachers in local public full-time senior secondary schools are paid by 
the prefectures, cities, towns, or villages. It should be noted, however, 
that in accordance with a special law, half the salaries of teachers in local 
public junior secondary schools are to be defrayed by the central govern- 


nning of the fiscal year 1953. 
_The salary scale of teachers in local 


ыйкы. 4 re ie based on qualifications and length of 
eus апо Rob On буре OF School sex, без other T is indicated 
in Table I, but the salaries of te other factors, as is indic 


achers in certai i ls are a 
little higher. ain special schools 


Salaries are not paid to Student and 

If public Secondary school teachers 
to take supplementary hours, 
rate per hour: 


Probationary teachers. Р 
are requested by their principal 


they are paid for 50 doing at thé following 


(salary proper + local allowance) x 12 8 
44 (weekly hours) x 52 (weeks) Х 1-25 


JAPAN 
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TABLE I. — SCALE OF SALARIES OF NATIONAL PUBLIC SCHOOL TEACHERS 
(AS AT NOVEMBER 1952) 
(in yen per month) 
Class Grading 
2 3 4 5 6 Tj 8 9 10 11 

1 4,400 4,500 4,600 4,700 4,800 4,900 
2 4,600 4,700 4,800 4,900 5,000 5,100 5,200 
3 5,000 5,100 5,200 5,400 5,550 5,700 
4 5,400 5,550 5,700 6,000 6,200 6,400 6,650 
5 6,000 6,200 6,400 6,900 7,150 7,400 7,650 7,900 8,150 
6 7,650 7,900 8,150 8,650 9,550 9,850 10,250 10,650 
7 9,250 9,550 9,850 10,650 12,000 12,450 12,900 : 
8 11,100 11,550 12,000 12,900 14,600 15,200 15,800 
9 13,400 14,000 14,600 15,800 17,800 18,500 19,200 
10 17,000 17,800 18,500 20,000 2 22,400 
11 21,600 22,400 23,300 + 25,100 2 
12 26,200 27,800 28,400 2 30,600 31,900 
13 31,900 33,200 34,500 37,300 38,800 
14 38,800 40,300 41,800 44,800 46,800 
15 51,200 56,700 62,600 


For school administrative and other reasons, a system of holiday 
and night duty exists, for which teachers are paid at the rate of 360 yen. 

Increments are granted on the basis of qualifications (including 
equivalent qualifications obtained through examination) and length of 
service. Maximum salary is reached in a number of years varying according 
to qualifications. University graduates, for example, may reach maximum 
salary in twenty-six years, or twenty-five years if they are working in a 
special secondary school. 

The number of local public junior secondary school teachers by 
salary is given in Table II. 


TABLE IL. — NUMBER OF LOCAL PUBLIC JUNIOR SECONDARY SCHOOL 
TEACHERS BY SALARY 
, Salary No. of Salary No. of 
(in yen p.m.) Teachers (in yen p.m.) "Teachers 
5,000-6,000 768 12,001-17,800 45,206 
6,001-8,400 31,586 17,801-26,200 31,726 
8,401-12,000 57,699 26,201-41,800 8,643 


The conditions under which former service in another public post 
counts towards caleulation of length of service are as follows: 


(a) When the community in general considers given former service 
in another public post as useful from the educational point of view, then 
80% to 100% of such service counts. This ruling affects persons who 
have had former experience in such fields as educational administration, 
music, fine arts, etc. 


(b) When it is considered that given former service is useful from 
the educational point of view, but to a lesser extent than that listed 
under (a), then 50% to 80% of such service counts. This ruling affects 
persons such as clerical officers in non-educational fields, and technicians 
of laboratories, factories and other agencies related to teaching subjects. 
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The total number of teachers in national and local public secondary 
schools as on Ist May, 1953, is as follows: 


National public junior secondary schools . . . . P 1,347 
National public senior secondary schools . . . . . 409 
Local public junior secondary schools . . . . AE 177,360 
Local public senior secondary schools . . . . . . 88,287 


ALLOWANCES AND PniviLEGES 


Public secondary school teache 


rs are entitled to a family allowance, 
a local allowance (varying in amoun 


t according to the local cost of living), 
a diligence allowance (payable twice a year, in winter and summer), a 
cold area allowance, a coal allowance (granted only in areas of severe 
cold), a special service allowance (including a remote area allowance), 
compensation for damages arising from public service, and a lump sum 
in case of death. 

All public service personnel are entitled to such allow: 
ance with law. In addition, teachers ar 
ances for housing and research. 


No special privileges are granted to national public secondary school 
teachers. 


ances, in accord- 
€ sometimes granted special allow- 


ADDITIONAL SALARIED ACTIVITIES 


Teachers in public junior or senior secondary schools may combine 
their ordinary duties with work in night schools or short training courses 
as part-time lecturers, and with other educational activities, where the 


person having the power to appoint recognizes that they will not fail to 
fulfil their ordinary duties, 


In principle teachers ma 
administrative or oth 
power to appoint, 


They may combine their ordinary duties with private educational work 
and, provided they get speci issi o 


y not combine their ordinary duties with 
er public work, unless authorized to do so by the 


7 Я obtain permission from the person with the power 
o appoint before ас nation boards, and must submit 
documents to these 


In this way Payment, if any, 


REGULATIONS ом WORKING Hours 


Teachers in national public Secondary schools, junior and senior, 
are required to work forty-four hours a week. 


Teachers in local public junior and senior secondary schools are 
also required to work forty-four hours a 


c с week, in accordance with the 
regulations issued by the prefectures, PAD 
Teachers in national public ; 
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WELFARE SCHEMES 


Retirement. In accordance with law, national and local public school 
teachers are compulsorily members of the * Mutual Aid Association of 
National Public Officials" and the “ Mutual Aid Association of Local 
Public Officials " respectively. 

The law concerning pensions applies to national public secondary 
teachers, and to local public secondary teachers who entered the service 
before January 11th, 1949. Other appropriate and similar measures are 
taken by the prefectural and other local pensions associations in respect 
of local public secondary school teachers who entered the service on or 
after January 11th, 1949. 

In accordance with the law, public secondary school teachers are 
entitled under certain conditions to (a) an ordinary pension, an additional 
pension, an injury and sickness pension, and a surviving dependent's 
pension, and (b) a lump sum in lieu of pension, and a lump sum in lieu 
of a surviving dependent's pension. 

Teachers are entitled to a lump sum in lieu of pension if they have 
a minimum of three years' service, and to an ordinary pension (plus an 
additional pension) if they have a minimum of seventeen years' service. 
Teachers who are obliged to retire from public duty on account of injury 
Or sickness are entitled to an injury or sickness pension (except during 
the period covered by the system of indemnity in public duly). 

In addition to the length of service requirement, teachers must be 
over forty years of age to be entitled to an ordinary pension. Those from 
forty to forty-five years of age get 50% of the full ordinary pension, those 
from forty-five to fifty get 70%, and those over fifty get 100%. 

The amount of a full ordinary pension is calculated by means of the 
following formula : 

50 + (N — 17) 


150 
full ordinary pension 
annual amount of salary at time of retirement 
years of service 


P S x 


As 
wi 


Pensions are paid out by the prefecture in the case of public junior 
secondary school teachers, and by the central government in the case of 
public senior secondary school teachers, except for the lump sum in lieu 
of pension the latter teachers may get, which is paid out by the salary- 
paying agency. 

The contributions teachers, the central government, the prefectures, 
and the minor local authorities are respectively required to make to the 
pension scheme are indicated in Table III. 

Teachers who entered the service on or after 11th January, 1949, 
are entitled to a lump sum or'an annuity on retirement in accordance 
with the provisions of the local public personnel law. The prefectures 
and the cities each have their own scheme for such teachers, while the 
towns and villages join forces in a scheme. 


Survivors’ pensions. The surviving dependents of a national public 
secondary school teacher who is eligible for, or receiving, an ordinary 
pension, are entitled to a pension, the order of priority being wife, under- 
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age child, disabled husband, parents, disabled adult child, grandfather 
or grandmother. 

Such survivor’s pension amounts to 50% of the ordinary pension, 
and is payable to the prior survivor among those listed above, for life 
or (in the case of an under-age child) until coming-of-age. 


TABLE Ш. — SOURCES AND AMOUNTS OF CONTRIBUTIONS TO PENSIONS FUNDS 
OF LOCAL PUBLIC SECONDARY SCHOOL TEACHERS ENTERING SERVICE BEFORE 
JAN. 11тн, 1949 


Contributions (% of Salary) 
o Pension-paying Authorit; 
Education ot S DA E Pension-paying раз рону 
Authority School ^ Authority Minor 
оо Teacher Central Prefec- Local 
9v. ture | Authorities 
Minor Local | Junior. . . . . Prefecture . . . 295 1% = Ex 
Authorities | Full-time senior | Central Gov. ` 295 — = 2% 
Part-time senior | Central Gov. . . 2% — 2% = 
Prefecture | Junior. . . .oj| Prefecture . . .| 2% — 
Full-time senior | Central Gov. . .| 2% — 99% — 
Part-time senior] Central Gov. . . 2% — 2%, = 


Illness. Public secondary school teachers are compensated in accord- 
ance with the system of indemnity in public duty, if they fall ill or are 
injured while on duty, or receive some form of indemnity from their 
public school mutual aid association, in other cases, 

Article 14 of the “ Law for Special Regulations. for Educational 
Public Service Personnel " lays down that principals and teachers are 
entitled to two years’ Suspension from office on full pay when they need 
to recuperate from tuberculosis, and that the supervisor may prolong 
Such period where necessary to three years, within the limits of the budget. 

The amount of sick pay and the length of sick leave are governed by 
prefectural Tegulations, and measures are being taken to ensure that the 
prescribed minima are maintained. In accordance with the “ Labor 
Mec f > pay during temporary suspension is 60% of average 
F pes indemnity for Injury varies in amount according to the category 

The indemnity for injury whi i i i 
government or thie local public lod; by оо Mus n eee 

Teachers contribute to their pub 
3.9% of salary (class A members, to wh 
or 2.9% of salary (class B members, 
The prefectures, cities, towns and villa, 
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are in fact to be found in such schools. Foreign nationals are sometimes 
employed, however, in private schools. Public schools with many Korean 
pupils often engage Koreans as part-time instructors. Foreign teachers 
enjoy almost the same conditions of service and salary as their Japanese 


colleagues. 


PRIVATE SCHOOLS 


Private school teachers are employed on contract, and the “ Labor 
Standard Law " applies to them. 

The independence of private schools is respected by the private 
school law, and they are subject to supervision by the Ministry of Education 
or the prefecture only within the limits prescribed by that law. They 
enjoy the assistance furnished by the “ Private School Promotion Associa- 
tion", which is an entity established in accordance with law, and is 


’ 


financed entirely by the central government. 


JORDAN 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Jordan rank as government 
officials. Their tenure of office is guaranteed by statute, and their salaries 
are paid by the government. 


They have a scale of salaries which is uniform throughout the country, 
as follows : 


SCALE OF SALARIES 


(in Jordan dinars per month) 


Grading апа е8 Sims Minnounly eens n хо, КЕК 
8th 13 16 12.5 21 360 
7th 17 20 12.5 21 157 
6th 21 25 12:5 21 94 
5th 26 31 12.5 21 40 


Promotion is made by selection based on efficiency and length of 
service. 


Former service in another capacity does not count towards determina- 
tion of salary grading. 


ALLOWANCES AND PRIVILEGES 


. Like all government officials, public secondary school teachers are 
entitled to a cost-of-living allowance, and repayment of removal expenses 
and four days’ allowances when transferred. 


ADDITIONAL SALARIED ACTIVITIES 


__ Public secondary school teachers may combine their ordinary duties 
with other public educational work on obtaining formal permission to do so. 
They are not permitted to combine their ordinary duties with other 
public work of a non-educational kind. 


On obtaining formal permission they may give private lessons, and 
publish textbooks. Be) PPS 


Work on examination boards is paid. 


REGULATIONS ON Working Hours 


Public secondary school teachers are required to work on an average 
twenty-four hours a week, 


They enjoy approximat 


3 } ely one-hundred-and-twenty-four days of 
fully paid holiday a year. 


JORDAN 17 


л 


WELFARE SCHEMES 


Retirement. No compulsory welfare insurance scheme exists for 
public secondary school teachers. 

Such teachers are entitled to retire at the age of fifty, after twenty-five 
years’ service. The government has the right to retire them, like all 
government officials, at any time after they have served fifteen years. 

Maximum pension is reached after thirty years’ service, and amounts 
to 50% of basic salary. 


Survivors’ pensions. The widow and children of a public secondary 
school teacher with a minimum of ten years’ service are entitled to a 
pension amounting to 50% of the deceased’s pension, for life or until 
such time as she remarries, in the case of the widow, for life in the case 
of unmarried daughters, and until they are twenty-five years of age or 
have completed their studies (whichever is the earlier) in the case of sons. 


Illness. Public secondary school teachers are not entitled to pension 
on account of illness except by decision of the higher medical committee 
or unless they have a minimum of ten years' service. They are granted 
a lump sum varying in amount according to length of service, if they 
have less than ten years' service. 


FonEIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts in 
public secondary schools on the same conditions as Jordan subjects, 
except that the duration of their service is fixed by contract. 


MISCELLANEOUS 


The only difference in the conditions of service between public second- 
ary school teachers and other government officials is that the former are 
entitled to retire after twenty-five years' service and the latter after not 


less than thirty years. 
The regulations concerning conditions of service are the same for 


both sexes, except that only the women are entitled to receive compensa- 
tion (paid as a lump sum) if they retire before completing fifteen years' 
service. 


LAOS 


From the reply sent by the Ministry of National Education 


SALARIES 


Public secondary school teachers in Laos rank as government officials. 
by statutes fixed by royal order. 


Their tenure of office is guaranteed | 
Their salaries are paid by the government. 


SCALE OF SALARIES 
(in piastres per annum) 


Licenciés or Certifiés Teachers 


Licienciés 


Grading d'enseignement ЖЫШ 

Hors classe Head Teachers: 
After S-years “Шр. ~. 78,400 78,400 
Under 3 years. . . . . 72,700 71,700 
UStHCIASS: А 67,200 66,400 
Zndacldss mo. Gh a 62,200 59,800 
BIdLCIBSS Ne E 56,500 54,000 

Teachers : 

Тө оа, emer T 50,700 48,200 
опа ојав o en... 44,900 42,400 
9rd clas ...... 39,100 36,700 
Probationary Teachers. . . . — 34,200 30,100 


! Expressions used as in France. 


Teachers of the Primary Education Category ? 


Minimum 
Grading Salary Increment 
Interval 
Head Teachers ; 
HS E TR PR 52,300 
Exceptional class . . . . 49,000 3: years 
1st class: 
After 3 years . . . . . 45,700 3 years 
Under 3 years . . . . 42,900 3 years 
pul cibcty d M 39,600 3 years 
SRO OG ey sos s n 36,300 3 years 
Teachers : 
Па SE 33,400 2 years 
pud elass И 30,100 2 years 
vano cc ас н М 26,900 2 years 
Probationary Teachers. . . . 23,900 2 years 


2 Holders of the French baccalaureate certificate or the equivalent ; as such, they are entitled 


to teach in a secondary school. 


Minimum 
Increment 
Interval 


3 years 
3 years 
3 years 
З years 


2 years 
2 years 
2 years 


50% 


LAOS 177 


The above scale of salaries is uniform throughout the country, and 
is the same for both sexes. 

Teachers are paid for such supplementary hours as they may do at 
the rate of 50 piastres (licenciés or certifiés teachers) or 35 piastres (teachers 
of the primary education category). 

Promotion is based on selection and length of service. Maximum 
salary is reached as a rule after twenty-five or thirty years’ service. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a residential allowance, 
a cost-of-living allowance, and a family allowance. Head teachers receive 
in addition certain special allowances (lodging, furniture, service staff, 
cars). Service travelling expenses are repaid by the government. The 
children of public secondary school teachers are entitled to a 50% reduction 
of boarding charges in secondary boarding schools. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their ordinary 
duties with other public educational work and with public administrative 
work. They may be sent on temporary or permanent mission, and at the 
same time retain their status and salary, and in some cases receive in 
addition special allowances. If elected to parliament, they are given 
leave of absence without pay for the duration of their mandate. They 
are at liberty to give private lessons, to take pupils as boarders, 
and io publish textbooks, but they may not undertake commercial 
activities. 

Work on examination boards is compulsory, and unpaid. 


REGULATIONS ON WorKING Hours 


Public secondary school teachers are required to work seventeen 
hours a week, plus one hour a week if over ten of those hours are given 
in classes of less than twenty pupils, and minus one hour if over ten of 
the hours are given in classes of over thirty-five pupils. Head teachers 
are required to teach nine hours a week in a school with less than a hundred 
pupils, six hours in a school with up to one hundred and fifty pupils, and 
two hours in a school with up to two hundred pupils. 

Public secondary teachers enjoy ten days’ holiday at the New Year 
(Gregorian calendar), fifteen days at Easter (the Buddhist New Year), and 
three months in summer (June to September). All holidays are fully paid. 


WELFARE SCHEMES 


Retirement. Public secondary school teachers are entitled to retire 
at the age of fifty-five, on full pension after thirty years’ service, and on 
a reduced pension after twenty years’ service. They contribute 6% of 

ross salary to the retirement pensions fund, and the government con- 


tributes 14%. 
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Survivors’ pensions. The widow (provided she.does not remarry) 
and the children of a public secondary school teacher with a minimum 
of fifteen years’ service are entitled to a pension for life. Such pension 
is paid by the government. 

Illness. Public secondary school teachers are entitled to sick leave 
for three months on full pay and three months on half pay, and, in the 
case of chronic illnesses (tuberculosis, leprosy) for up to ten years on full 
pay. Teachers who are disabled as the result of service illness or accident 
receive compensation from the government. 


FOREIGN TEACHERS 


Foreign nationals are not eligil 


ble for appointment to teaching posts 
in public secondary schools, 


except in the case of teachers who are of 
French nationality, possess university qualifications, and form part of 
the official cadres in France. Such teachers may be seconded for service 
in Laos, and retain their original status and salary. 

Foreign nationals are permitted to open private schools in Laos, 


provided they hold equivalent qualifications to those held by teachers 
in public schools. 


LEBANON 


From the reply sent by the Ministry of National Education and Fine Arts 


SALARIES 


Public secondary school teachers in Lebanon rank as government 
officials. Their tenure of office is statutorily guaranteed. Their salaries 
sare paid by the government. 

Their salary scale is uniform throughout the country, and is the 
same for both men and women. 


SCALE OF SALARIES 


(in £L) 
Category Monthly Salary Category Monthly Salary 
1 580 5 460 
2 545 6 435 
3 510 йі 410 
4 485 Probationer 385 


Headmasters and headmistresses are entitled to an allowance amount- 
ing to 25% of their salary. 

Teachers in certain public secondary schools, notably of the non- 
general kind, are paid by the hour, at the rate of £L 16, £L 12, or £L 8 
per hour according to the class taken and the teachers’ university quali- 

* fications. ; 1 

Secondary teachers are paid for supplementary hours at a rate fixed 
by decree. 

Promotion is granted automatically, on the basis of length of service 
from one category to the next every two years. Secondary teachers 
reach their maximum salary after fifteen years' service. 

When a teacher is transferred to a secondary school from another 


type of school his years of service since reaching the age of eighteen count 
towards the determination of his new salary. 


ALLOWANCES AND PRIVILEGES 
_ Like all government officials, public secondary school teachers are 
entitled to the following allowances and privileges : 


: T family allowance of £L 12 per child per month, to a maximum 
0. 5 


(b) repayment of removal expenses if transferred for reasons of 
service ; 
(c) a daily allowance while on mission ; 


(d) a reduction for themselves and their family on government 
hospital charges ; 


(e) priority of admission to schools, for their children. 
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ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are permitted to accept other 
private or public teaching work outside their regulation hours of duty, 


and to engage in educational activities such as private lessons, publishing 
textbooks, etc. 


They are paid for work on examination boards. 


REGULATIONS ON WorkING Hours 


Public secondary school teach 
of eighteen hours a week. 
They enjoy three months’ holiday in summer, and in addition thirty- 


two days’ holiday in the course of the year (including nine days at Christ- 
mas and seven days at Easter). 3 


All holidays are fully paid. 


ers are required to work an average 


WELFARE SCHEMES 


Retirement. In common with all government officials, public secondary 
school teachers are members of a government-administered welfare 
scheme, to which they are required to contribute 5% of salary. 

They are entitled to retire at the age of sixty-five (or fifty-five, if 
they so wish), after thirty years’ service. 


Retirement pension amounts to a half of the average pensionable 
salary for the last two years of service. : 


In the case of invalidity arising in the course of service, 
dary school teachers are entitled to an invalidity pension a 
third or a half (according to the degree of invalidity) of the a 
able salary for the last two years of service, for teachers with less than 
twenty years' service, and to a half or two-thirds of such salary, for 
teachers with twenty years' service or over, plus one-sixtieth of such salary 
multiplied by years of service in excess of twenty. 

If the invalidity has not arisen in the course of service, 
entitled to a pension amounting to a third of average pensiona 
for the last two years of service. In the case of invalidity arising through 
assault in the course of duty or act of public devotion, they are entitled 
to a pension amounting to a half or two-thirds (according to degree of 
invalidity) of such salary. 


public secon- 
mounting to a 
verage pension- 


they are 
ble salary 


Survivors’ pensions. The surviving members of a secondary teachers' 
family are entitled to equal shares of the pension he was enjoying or was 
entitled to enjoy at the time of his death. The members of the family 
are taken to comprise the following: the widow, until such time as she 
remarries ; the orphans up to eighteen years of age, or twenty-five if 
continuing their studies, or without limit of age if they are unable to 


earn their own living; unmarried daughters; parents without means 
of livelihood. 


LEBANON 181 


In the case of a woman teacher, the members of the family are taken 
as excluding the husband, unless he has no means of livelihood and is 
unable to perform salaried work. 


Illness. Secondary teachers who fall ill are entitled to leave on full 
salary for one month, and on full salary for a further three months on 
the recommendation of a medical board. Total sick leave may not exceed 
eighteen months in a period of five consecutive years. If the illness is 
certified as incurable, the teacher in question is dismissed, and can claim 
a retirement or dismissal allowance. In the case of tuberculosis, the 
teacher in question may obtain sick leave on full pay for two years, and 
then for one year on half pay, and if still unable to resume his duties, is 


retired or dismissed. 
Women teachers are granted maternity leave on full pay for a 
maximum of three months. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to public secondary 
teaching posts, provided they hold the required qualifications. They 
are appointed by contract of service. 


PRIVATE SCHOOLS 


Private schools enjoy freedom. The government may occasionally 
second a public secondary school teacher for work in a private secondary 
school. 

Relations between teaching staffs and the school administration 
are governed by a law dated 27th March, 1951. 


LUXEMBURG 


From the reply sent by the Ministry of National Education 


SALARIES 


‘Public secondary school teachers in uxemburg rank as government 
officials. s 


Their tenure of office is guaranteed by the law concerning the rights 
of government officials. 


Their salaries are paid by the government. 
"Their scale of salaries, uniform throughout the country, is as follows : 


SCALE OF SALARIES 


(in Belgian francs per annum) 


Category of Teacher Salary егес ошт 
Minimum Maximum Increments 

Teachers of special subjects (art, 

physical education, religion) 92,000 148,000 ri 8,000 
Teachers of commercial subjects 96,000 148,000 6 8,000 
Teachers with a doctorate . - 104,000 176,000 9 8,000 
раеваттастеге и ЭИ һу. Е 5 156,000 196,000 5 8,000 
Headmasters (boys’ Athénée and 

Lycée in capital) is 4582, = 160,000 210,000 5 10,000 
Assistant teachers (certif.) . . 78,000 - 90,000 2 6,000 
Assistant teachers (uncertif.) . 66,000 78,000 2 6,000 
Probationers . . . ... npe 54,000 == — 


The salaries of women teachers are 10% lower than those indicated 
in the above table. 


The salary scale category a given teacher is allotted depends on the 
certificates he obtains at the Luxemburg higher examinations. 

Supplementary hours are exceptional and in no case amount to 
more than three a week. Each Supplementary hour per annum is paid 
for as follows : two-thirds of one twenty-second of salary (languages or 
science), or two-thirds of one twenty-fourth of salary (technical subjects). 


No promotion system exists. Secondary headmasters are appointed 
by the Ministry of National Education. 


Secondary teachers reach their maximum s 


à alary after from twenty- 
one to twenty-seven years of service. 


NUMBER OF PUBLIC SECONDARY SCHOOL TEACHERS 


Category No. % 
Teachers of Special Subjectsot ОЕ 29 12.5 
Teachers of Commercial Subjects . . ||| 7 3.5 
Teachers with a Doctorate . . . . . . 191 84.0 
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ALLOWANCES AND PRIVILEGES 


Like all government officials, public secondary school teachers are 
entitled to the following allowances : 

(a) Residential allowance. This varies in amount according to 
salary and locality ; it is reduced to 75% in the case of single teachers, 
and is paid to a married woman teacher only if her husband is not able 
to meet the expenses of the home. 

(b) Family allowance. This is paid for each child of up to nineteen 
years of age (twenty-three years in the case of children continuing their 
studies), or without limit of age in the case of children unable to earn a 


livelihood. 
(c) Cost-of-living allowance. This allowance is made in the form of 
a periodical adjustment of salary to the cost-of-living index. 


(d) Repayment of removal expenses. 
Secondary teachers also enjoy certain facilities in connection with 
the education of their children, and study tours. 


ADDITIONAL SALARIED ACTIVITIES 
Secondary teachers are permitted to give lessons in other schools, 


put not to accept other official work or engage in commercial activities. 
They are paid for work on examination boards. 


REGULATIONS ON WorKING Hours 
Secondary teachers are statutorily required to work twenty-two 
hours a week. А 
They enjoy a total of ninety-nine days of fully paid holiday a year. 


WELFARE SCHEMES 


Retirement. Public secondary school teachers are entitled to retire 
on pension on the following conditions : 


Men Teachers Women Teachers 
Years of Service Age Years of Service Age 
30 60 years ЭБ ч Б Seo years 
LR е De 65 years 20.5 Bart Io ERO y ORIS 
10 in the event of 10 in the event of 
inability to work inability to work 


Retirement pension amounts to one-third of last salary, plus one- 
sixtieth (one-fiftieth in the case of women teachers) of last salary for 
each year of service in excess of ten, to a maximum of five-sixths of last 


salary. 
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Pension in the case of a teacher who reaches the age limit and has 
thirty years’ service, amounts to five-sixths of last salary. Such pension 
is reduced by one-thirtieth for each of year of service under thirty. 

All contributions to the retirement pensions fund are paid by the 
government. 


Survivors’ pensions. The widow of a secondary teacher is entitled 
to a pension, provided that the marriage was contracted not less than 
one year before the death, and that the deceased had a minimum of five 
years’ service. Such pension amounts to one-half the pension the deceased 
was receiving or was entitled to receive. 

Orphans under eighteen years of age are also entitled to a pension, 


provided they are the offspring of a marriage contracted before the deceased 
ceased to work. Such pension is determined as follows : 


Eight-fortieths of deceased's pension . (for 1 or 2 children). 
Nine-fortieths of deceased's pension . (for 3 children). 
Ten-fortieths of deceased's pension . . (for more than 3 children). 


Pension in the case of orphans who have lost both father and mother, 
is determined as follows : 


Six-twentieths of deceased's pension . (for one child). 
Eight-twentieths of deceased's pension (for 2 children). 
Ten-twentieths of deceased's pension . (for more than 3 children). 


All contributions to the survivors’ pensions fund are paid by the 
government. 


Illness. Public secondary school teachers are required to be members 
of the government officials sickness fund. Their contributions to this 
fund amount to 2% of salary, to a maximum of 168 Belgian francs 
month, and the government contributions to 1% of salary, 
of 84 Belgian franes a month. 

Teachers continue to receive their Tull salary, if they fall ill or have 
an accident, and they are entitled to à pension, if they become disabled. 


a 
to a maximum 


FOREIGN TEACHERS 


Foreign nationals are not eligible for appointment t 


1 о either public 
or private secondary teaching posts, 


PRIVATE SCHOOLS 


. 


No controlled private schools exist in Luxemburg. 


MEXICO 


From the reply sent by the Secretariat for Education 


SALARIES 


Public secondary school teachers in Mexico rank as officials of either 


the federal or a state government. 

Their tenure of office is guaranteed by the legal statutes concerning 
government employees. 

Their salaries are paid by the federal government, a state government, 
or by a combination of the two or of the federal government with a 
municipality or with a private undertaking. 


TABLE I. — SCALE OF SALARIES 1 
(in pesos per month) 

Staff Category Salary E ‘Teachers 
Headebeachens y rante eve ora qe ri И ШУ 30 
ТЕА Teacher een te mis imi ata нта 955 17 
Head qheacher st. s seh ^ wy £69 3 «X eS 921 70 
Deputy Head Teacher-Secretary . . . . . . 1,239 30 
Deputy Head Teacher-Secretary . . . . . . 936 18 
Deputy Head Teacher-Secretary . . . . . . 722 57 
Teacher, Certificated, Category A . . . . . 1,214 53 

05, б а А bas gz 919 96 

n Y B 1,067 59 

is a: Б. P 771 150 

” P @© koe xU 919 110 

ш | h К D. 721 109 
Teacher in Experimental Class E 653 10 
Teacher, Category C: 

Ta DOME SAR WEEK. 1.0. Gr „өе ш 672 1 

13 T x ч Е Е 767 1 

12 Pide mies аа а ЖЕШС Iv 576 15 

12 >л iss ои жу ee A 708 2 

10 р LEES. о ы зра 590 53 

10 T à. EP T NE d P 480 61 

9 2 Bat а auo: ёа Ma 531 86 
9 2 РАР i 432 46 
8 5 а. 472 73 
8 ud $t ow x eM ee 384 45 
7 p cx wx 5 К 413 40 
7 d ze iayy MRS, s 336 3 
6 a Gina Tes © n 354 418 
6 n Awl $E EAE т Hay ғ 288 211 
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Staff Category Salary — Yunchers 

Teacher, Category C (cont.): 

5% M wa eun rn S. 324.50 1 

5 T Ee TE LLLA 295 үр) 

5 MENDES Er EM deu. a 240 81 

qm TERCER TU 216 4 

4 CUT OS Be RN. POR EN 236 343 

4 Top od eA E TO adicere. 192 230 

3 dde e, me AS 177 888 

el CL ILU eee 144 767 

2 Ерла DEDE 118 247 

2 MEL xit 9 o 96 509 

1 pM lec NEEDS WA 59 267 

1 М АЛКА А. зү, „о: 48 24 

Teacher a diestramento +: 

Dolhours ажувек EA os. coe d x ox 880 1 

18 A AO S EREA ee a 720 7 

18 WN Sate ОРОГОН 630 1 

io з; "АЖ Р ЗИН, 640 1 

15 Ж] | Sede BERN oe 525 3 

15 EI 5.914, Мы” And e 600 69 

14 Re MU NA he Om ууп Жы 490 3 

14 о Wes дЫ МУ „лз 560 10 

12 oe’ А EN MES Ды: 480 9 

12 TROU Cai Bin ae NE 420 57 

10 M LAC I Soe д 400 58 

10 UM, Last a tct 350 2 

9 А UE i Er S PER 360 2 

o aa UN INA TES Oe ANC ORAL 315 9 

8 ae c NEP Er eut Mes 320 3 

8 MIN Ns a v m AN CEPR 280 1 

6 LEN ре RENE E, n 240 6 

6 MC dL C 210 13 

5 d MOSES Ei. t 175 3 

415 ар ш, ОИ А. 157 88 

4 З е АМО 140 19 

3 A n. Se^ 4 eee 120 38 

3 А Clo 105 10 

2 о ТРИИ 70 30 

Assistant in Experimental Class . . . . . . 257 63 

Workshop Chief, Category AC GS St E 1,038 1 

i D ATL Wee 912 1 

P D. л кР» а 958 Б 

4 BE Wee d mr 843 2 

Workshop Teacher, Category A. „+... 879 8 

p DUTY „э. е. 412 20 

12 B 737 1 


1 Taking subjects such as music, physical education, workshop activities, drawing, and 
modelling. 
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зак caters sey op FAA 
Workshop Assistant, Category A 779 8 
d A 702 16 
"9 pu M Т 10 
3 np or Wm 631 39 
ы C 639 8 
^ C 561 24 
р ОГ Lay aes 559 9 
Ы IU t so ас 492 35 
2; E Ыш: 0480 5 
2 Ep se 421 52 
Teacher, Category C: 

Physical Education, 9 hours a week . . 549 1 
Art, 17 hours a week = soo ++ ++ 680 1 
Senior Technical, 8 hours a week . . - 488 1 
Music, 7 hours a week ........ 413 21 
Laboratory Assistant, Category A "ues 238 1 

Teacher, Vocational Guidance, Category С, 
9 hours a week ... chum, Dur m 783 2 
3 5 РА ААР 261 1 
Teacher, Education, Category A . . : 795 5 
-Inspector, Secondary Education . . . .. . 1,287 10 
Chief, Federal District Secondary Day Schools 1,263 8 
Chief, Federal District Special Schools . . . 1,263 18 


Such supplementary hours as a teacher may do in excess of the 
statutorily required number of hours are regarded as representing praise- 
worthy service, and as such are taken due note of by his superiors. 

Promotion is made on a competitive basis, which includes professional 
training undergone, teaching activities, and length of service. A teacher 
cannot reach the highest gradings through length of service alone. The 
main criterion is professional capacity and efficiency. 

Former educational service other than in secondary education does 
not count in the calculation of a teacher's salary grading, but may later 
have some influence on his promotion. ү i 


ALLOWANCES AND PRIVILEGES 


ublic secondary school teachers are entitled to an allowance if 
re working in an area considered as unhealthy or where the cost-of- 
s relatively high. They enjoy medical attention and a life insurance, 
nt of their death their family receives a lump sum amounting 


"19 
they a 
living i 
and in the eve 


to three months' salary. P 
Their removal expenses are repaid if they are transferred. 


Other considerations being equal, their children are given priority 
in the award of scholarships. During official holidays and on schoo} 
excursions and journeys public secondary school teachers are entitled to 
a 50% rebate on all means of transport, in all parts of the country. 
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ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are permitted to combine their 
ordinary duties with other official educational work and official non- 
educational work, including administrative work. 

They are not eligible for public election. 

No limitations are placed on their private activities. 

Work in connection with either ordinary or special examinations is 
regarded as forming part of their ordinary obligations. 


REGULATIONS ON WonkixG Hours 


Public secondary school teachers are required to work from two to 
twenty-four hours a week, according to their category. 

They enjoy Seventy-one days of fully paid holiday a year, distributed 
through the year as follows : (a) time-table A : ten days in May, ten days 
in September, and fifty-one days in December and January; (b) time- 
table B : ten days in March, ten days in December, and fifty-one days in 
July and August. 


WELFARE SCHEMES 


Public secondary school teachers are compulsorily members of a 
government-administered pensions scheme. ‘There is also a privately 
administered insurance scheme. 


Relirement. Public secondary school teachers are entitled to retire 
on pension at the age of fifty-five, after a minimum of fifteen consecutive 
years of contributory service. 


Retirement pension varies in amount according to length of service, 
as indicated in the following table : 


TALLE Il. — SCALE OF RETIREMENT PENSIONS 
Yearsotserviee фуу ы Pension YearsotService Ало of Penson 
15 40.0 23 70.0 
16 42.5 24 75.0 
17 45.0 25 80.0 
18 47.5 26 85.0 
19 50.0 27 90.0 
20 52.5 28 95.0 
21 60.0 29 100.0 
22 65.0 30 100.0 


Teachers contribute 5.5% of salary to the retirement pensions fund, 
and the government contributes an equal amount. 


Survivors’ pensions. The widow and orphans of a public secondary 
school teacher are entitled to a pension provided they were dependent 
on him for not less than five years immediately preceding his death. 

Such pension is equal during the first year to the pension the deceased 


was entitled to, and is then reduced by 10% each year to one half of its 
initial amount. 
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Orphans are entitled to such pension until eighteen years of age. 

or without limit of age if they are disabled, and the widow for life provided 

she not does cohabit with a man, maritally or otherwise. { 
Survivors pensions are paid by the directorate of civil pensions. 


Illness. In order to receive sick benefits public secondary school 
teachers must satisfy the medical services of their temporary or permanent 
incapacity. 

Subject to this proviso, they are entitled to indefinite sick leave on 
full pay, if their incapacity has arisen in the course of their duties, and on 
quarter pay, if that incapacity was otherwise caused. 

Sick benefits are paid by the directorate of civil pensions. 


FOREIGN TEACHERS 


Only Mexican subjects by pirth or naturalization are eligible for 
appointment to teaching posts in public secondary schools. Teachers 
in those schools, whatever part of Mexico they may come from, may be 


freely appointed to any part of the country. 


PRIVATE SCHOOLS 


The teaching in private schools is under the technical and administra- 
tive control of the Secretariat for Education. The expenses of such schools 
are met by their trustees or owners. 

Teachers in private schools are not eligible for membership of the 
official pensions scheme. The benefits they enjoy are nevertheless compar- 
able to those enjoyed by their colleagues in public schools, inasmuch as 
they have rights under the federal labour and social insurance laws. 


MISCELLANEOUS 


The salaries of publie secondary school teachers are slight i 
than those of their colleagues in the public primary RT kr 
as high as those of teachers in higher education establishments (the poly- 
technic, the higher normal school, the university, etc.). 

Throughout the country men and women teachers have the same 


rights. 


MONACO 


From the reply sent by the Ministry of State 


SALARIES 


Secondary teachers rank in Monaco as government officials and 
their stability of employment is guaranteed by the government officials’ 
statute. Their salaries are paid by the government. 

By agreement with France, secondary schools in Monaco are mainly 
staffed by secondary teachers who have been seconded for service in 
such schools from the French cadres, and hold a French first degree 
or the certificate of agrégation. Their salaries, allowances, and payment 
for supplementary hours are the same as those for university professors 
in France. The same is true of the procedure for their promotion. 


At the present time the teaching staff of the secondary school in 
Monaco is made up as follows : 


GUI. MARE cs S 12 men 
Holders of a first degree... . . .. - 5 men and 4 women 


ALLOWANCES AND PRIVILEGES 


In addition to the allowances as granted in France (a) a lump sum 
of 100,000 franes is paid to Secondary teachers seconded for service in 
Monaco, on production of evidence that they have incurred expenditure 
amounting to at least this sum in settling in Monaco, and (b) a special 
allowance of 100,000 francs per annum is paid to those among them who 
are agrégés as an inducement to come to and remain in Monaco. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are permitted to give private cour: 
They are forbidden to undertake any other salari 
sional capacity, except to publish or to execute s 
or educational works. Teachers who are citizens 
to the Conseil national. 


ses and lessons. 
ed activities in a profes- 
cientific, literary, artistic 
of Monaco may be elected 


REGULATIONS ON WonkiNG Hours 
As regards the number of hours secondary teachers are required to 
work per week, the same rules apply as in France. 
WELFARE SCHEMES 


The same rules as in France apply to retirement, sickness and disability 
Pensions and to matters concerning survivors’ pensions. 
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FOREIGN TEACHERS 


Apart from the obligations arising out of the agreement with France, 
no foreign teacher may be appointed to the secondary school in Monaco. 


PRIVATE SCHOOLS 


Secondary schools are supervised and inspected by two inspectors 
appointed by the higher authorities. 


NETHERLANDS 


From the reply sent by the Ministry of Education, Arts, and Science 


SALARIES 


Teachers in public secondary schools in the Netherlands rank as 
government, provincial, or municipal officials. 

Their appointment is temporary for two years, and then becomes 
permanent. They are statutorily guaranteed stability of tenure. 

The salaries of teachers in government schools are paid by the govern- 
ment, and those of teachers in municipal schools by the communes. 

Uniform scales of salaries exist for the whole of the country. 

Salaries vary in amount from 320 to 650 florins a month, according to 
length of service, hours of teaching, and qualifications. They are the 
same for both sexes. 


The maximum salary of a teacher who holds a doctorate is higher 
than it would otherwise be. 

The salary of a headteacher is between 620 and 740 florins a month. 

Teachers of physical education and needlework are on special salary 
scales, which are lower than for other teachers. 

As teaching is paid for in accordance with fixed salary scales, no 
additional salary is paid. 

6 Teachers receive an increment each year, and reach their maximum 
salary after eighteen years’ service (twenty years in the case of a teacher 
holding a doctorate), 

At the present time there are 6,484 secondary teachers and 360 
secondary headmasters and headmistresses. 
Up to maximum of twenty years, half the 
teacher promoted to the secondar 
of his new salary and his pension 


years of service of a primary 
y service count towards the calculation 


ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to the following allowances : (a) 
travelling allowance, in the case of a teacher working concurrently in 
two or more schools situated in different. communes ; (b) residential 
allowance, in the case of teachers unable to find a house in the town 
where they teach; (c) family allowance for each child. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are entitled to combine their ordinary post with 
other educational or non-educational work, except the activities of 
municipal councillor or member of parliament, or commercial activities, 
оп condition that their ordinary work does not suffer in consequence. 
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On election to parliament, a teacher is placed on the reserve list for the 
duration of his mandate. Teachers are not allowed, it should be noted 
to give private lessons to pupils in their own class. A 

Work in connection with examinations held within the teacher’s 


own school is unpaid. 


REGULATIONS oN Монкіхс Hours 


er week secondary teachers are required to 


The number of hours p 
d, but arranged at the beginning of each 


work is not statutorily fixe 


school year. 
Secondary teachers enjoy eight weeks’ holiday in summer, eleven 


days at Christmas, twelve days at Easter, and three days at the end of 
October. All holidays are fully paid. 


. WELFARE SCHEMES 


Secondary teachers with.not less than ten years’ service 
are entitled to retire on pension at the age of sixty-five. 

Retirement pension amounts to 1.75% of salary for each year of 
service, and thus to 70% of salary, the maximum, after forty years’ 


service. А 5 
of their basic salary to the retirement fund, 


Teachers contribute 2% 
and the government contributes 16.1% of that salary to the retirement 


and widows and orphans fund. 


Survivors’ Pensions. The widow of a secondary teacher receiv 
life pension amounting to 50% of the first 2,000 ngena of the па а 
basic salary, and 40% of the rest, to a combined maximum of 3,000 florins. 

Orphans are entitled to a pension amounting to 10% of the deceased’s 
basic salary, until they reach twenty-one years of age. 

Teachers contribute 5% of their basic salary to the widows and 
orphans fund. The government contribution has been indicated above. 


Retirement. 


Illness. Teachers are compulsorily insured against illness if their 
salary does not exceed a maximum of 3,750 florins a year, and voluntarily 
insured if their salary is in excess of that figure. 

Insured teachers with a permanent appointment and a minimum 
of ten years’ service are entitled, in the case of their falling ill or meeting 
with an accident, to full salary for up to one year and a half, to two-thirds 
of their salary for up to à further one year and a half, and then to half 
salary for up to one year and a half. If at the end of these periods they 
are still unable to resume work, they are entitled to resign and receive 

n. 4 
Н и pese with a non-permanent appointment or less than 
ten years' service are entitled, in the case of their falling ill or meeting 
with an accident, to full salary for up to one year, two-thirds of their 
salary for a further six months, and half salary for six months. 
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FOREIGN TEACHERS 


Foreign teachers are eligible for appointment to public secondary 
school posts only with the approval of the head of the government. If 


so appointed, their conditions of service are the same as those of their 
Dutch colleagues. 


PRIVATE SCHOOLS 


Teachers in private secondary schools enjoy the same conditions of 


salary, pension and holidays as their colleagues in government secondary 
schools. 


MISCELLANEOUS 


A law is now being drafted w 
salaries to a considerable extent. 


Conditions of service are the same for both sexes, 


hich will raise secondary teachers’ 


NEW ZEALAND 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in public post-primary (secondary) schools in New Zealand 
are employed by the “ School Boards ". These are local authorities whose 
funds are supplied by the government, and the teachers could therefore 
be considered more nearly government officials than provincial or municipal 


officials. 

'Their tenure of office d by statute. 

Their salaries are paid by their local employing authorities from 
funds advanced for that purpose by the government, and the government 
lays down the salary scale and other conditions affecting payment. 

They have а scale of salaries, given in Table I, which applies throughout 
the country, and differentiates on the basis of sex. Promotion from 
grading I to III (grading IIhas been cancelled) is dependent on the personal 
classification of the teacher and has no relation to his school or the subjects 


he teaches. d 
_ Academic qualifications are recognized 
increment of £20 to £60, payable to assistants only. 
. There are no student oF probationary teachers in the usual sense 
In post-primary schools. Graduates who wish to enter teaching may 
undergo a one-year course in a training college, and receive the following 
allowances : 
Men Under 21 years of age- Ac ii £231 per annum 
Men Over 21 years of ase 2 per annum 
Women Under 21 years of age £231 per annum 
Women Over 21 years of age £330 per annum 


is guarantee 


by an additional salary 


SALARIES OF PUBLIC POST-PRIMARY 


Ee aa БСА ASSISTANTS AND HEADS 
(in £ per annum) Ad 
Gradi Minimum Maximum 
E Assistants 
MUS TE dia 500 852 
LM. tL a OA 429 777 
АЕ 792 972 
Ul omm i-o ИК M DR M | i 897 
Senior Assistants (positions of responsibility) 
IVA Men Како ee eh ee AS 1,152 
TUAM ДУ БЫУ СТ, 83 1,077 
;neipals (according to size of school) 
Principals ( р TA 


1,017 1,457 
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Overtime rates are fixed in relation to the full-time salary rate payable, 
as indicated in Table II. 


TABLE II. — SCALE OF OVERTIME RATES 
Annual Salary uini uar 
Меп 2554 == +. Јр о 2660 £1. 7.0 
Monner otras у” al x 55616795 £1.11.6 
DIED med Sees Mw sigs eo ox + #726970) £1.15.6 
Men cL 6791-5010 £2. to £3 
Men «М NES c = 26911 £2. 5:3 
WOMEN кчы з 2ш лез... Up to £590 £1. 2.6 
WOMEN “ш. Ge m. уз. S501 s £665 £1. 5.9 
Momen A es Е СУ ҮЧЕ £730 £1. 8.9 
Momm СЕЕ £1.12.9 
тосеп ЕЕ ERBI 1.16.3 


Advancement is secured in the following ways : (a) progress through 
grading I : by years of service ; (b) promotion from grading I to grading III: 
according to personal classification ; (c) progress through grading III: 
by years of service ; (d) promotion from grading III to grading IV or V: 
there is a limited number of senior assistant positions, the vacancies are 
advertized, and applicants are selected by the controlling authorities. 

The most efficient teachers reach grading III after fourteen years’ 
Service. Promotion to the top. of grading V depends on the availability 
of the senior assistant positions concerned, and the length of time shows 
considerable variation. 

In regard to the question of former experience, 
for counting a proportion of the time spent in trade, ind 
in the case of teachers of specialist subjects such as woo 
and commerce. A primary assistant teacher transfer 
assistant’s position, other than a senior assis 
on the same salary. 


provision is made 
ustry or commerce 
dwork, engineering, 
ring to a secondary 
‘tant’s position, would transfer 


ALLOWANCES AND PRIVILEGES 


Married men whose wives are not in receipt of salary receive additional 
salary at the rate of £57 per annum. A similar payment is made to women 
who through death, divorce, or separation are responsible for the mainten- 
ance of one or more children under eighteen years of age. 

Relieving teachers are partly reimbursed for boarding expenses 
when required to teach away from home. Travelling expenses to and 
from such positions are also refundable. 

Under certain conditions teachers are refunded part or all of the cost 
of their removal, as follows: (a) half cost in the case of a married man taking 
up his first permanent appointment ; (b) ful cost in the case of any teacher 
taking up a first appointment to a country school ; (c) full cost in the case 
of any teacher moving from a country school after having served there 
for a minimum of three years ; (d) full cost, to a maximum of £80, in the 
case of any teacher moving on promotion after serving a minimum of 
three years in his last school ; (e) full cost in the case of any teacher required 
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to move by circumstances beyond his control, su i 
, such i 
school or the reduction of its staff. pau. a de 
The refund of part or all of the cost of removal i 
d à al is 
similar terms to members of the government service. PUTES 


ADDITIONAL SALARIED ACTIVITIES 


Public post-primary schools teachers are entitled to combine their 
ordinary post with that of instructor in an evening class. 

They may and do seek office on local bodies and stand as candidates 
for parliament. In the latter case they are granted leave without pay 
for the duration of the election campaign. If they are elected it is normal 
for them to resign their teaching position, although not required by law 
to do so, except that the necessary leave could be refused by the controlling 
authority. If a former teacher is defeated at an election and loses his seat 
in parliament, he is at liberty to return to the teaching service, and receives 
credit for the duration of his mandate. 

There are no restrictions on the after-hours activities of teachers. 


Many teachers have published or assisted in the preparation of textbooks. 
Prior permission is required if payment is to be made from government 


funds. 
In most school hostels teachers engage in supervision duties in return 
There is statutory provision for teachers to 


for free board and quarters. 
be appointed managers of school hostels under arrangement with the 


controlling authority. 4 : 
Teachers serving as examiners receive payment for their services. 


REGULATIONS ON Working Hours 

There is no statutory provision for a minimum number of hours of 
duty, but the usual weekly minimum required by the school syllabus 
is five days of five hours each. 

Public post-primary school teachers enjoy an average of ten or eleven 
weeks’ holiday a year, ‘and all statutory holidays occurring in term time 
in addition. , 

Permanent teachers receive full salary for all holidays and vacations 
Relieving ог temporary teachers are paid for all holidays occurring during 
their employment, and in addition are paid vacation salary amounting 


to three tenths of their teaching service. 


WELFARE SCHEMES 


A voluntary. government-administered superannuation scheme exists 

for teachers. А А f 
Retirement. The following contributors are entitled to a retirement 
pension : (a) every male contributor whose age is not less than sixty-five ; 
e age is not less than sixty years and 


(b) every male contributor whose s 
who has a minimum of forty years’ contributory service ; (c) every female 
contributor whose age is not less than fifty-five years; (d) every female 


contributor who has а minimum of thirty years’ contributory service; 
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(е) contributors irrespective of length of service who are classified as medi- 
cally unfit to continue in their occupation. 

Retirement pension is computed as follows : (a) one hundred-and- 
twentieth of average salary over the last five years for each year of con- 
tributory service; (b) the amount payable under (a) is increased by an 
equal subsidy with the proviso that such subsidy shall not be less Шап. 
£3.15.0 for each year of contributory service or more than £300 per annum. 

The rate of contribution by the contributor is determined by age at 


the commencement of contributory service, in accordance with the following 
scale : 


Age Contribution 
Under 30 years 5% .of salary 
30-34 ” 6% к” 
30-39 ^" Ty FR 
40-44 ^" 8% "4 
45-49 ^" 9% ye 
50 and over years М a 


The present government subsidy to the superannuation scheme “is 
Somewhat in excess of £1 for £1. 


return to duty, a further period of six weeks with pay. 

Ex-servicemen who require leave owing to war injuries or sickness 
may be granted an aggregate of up to two years’ leave with pay. 

Special leave with pay may be granted in cases of injury or sickness 
which are the result of conditions of employment or accident while on 
duty. In such cases there is also provision for a refund of medical expenses 
where the employing “ School Board ” is liable for such expenses. 
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All payments are made from government funds, no contributions 
being made by the teachers. 


FOREIGN TEACHERS 


Foreign nationals are admitted to the post-primary teaching service 
under the same conditions as New Zealand born teachers, and receive 


credit for verified teaching service overseas. 


PRIVATE SCHOOLS 


Private schools are not subsidized by the government, and are inde- 
pendent of the government as regards employment of staff. Most employing 
authorities use a salary scale on similar lines to that of the government 


service, but they are not required by law to do so. 


MISCELLANEOUS 


The salaries of public post-primary teachers are fixed by the “ Govern- 
ment Service Tribunal”, which controls also the salaries of primary 
teachers and of the general government service. — The average annual 
salary rate of the post-primary service is slightly higher than that of the 
primary teaching service, and the latter Tate is in turn slightly higher 
than that of the general government service. 

Where salary scales differ for men and women, that fact has been 
indicated in the foregoing ; in other respects conditions of employment 


are the same. 


NORWAY 


From the reply sent by the Ministry of Religion and Education 


SALARIES 


There are three categories of secondary schools in Norway : (a) govern- 


ment schools supported entirely by the government ; (b) municipal schools 
subsidized by the government ; (c) otl 


her schools, private courses, etc. 
Teachers in schools of categories (a) and (b) rank as government 
officials. 


Their tenure of office is fixed in laws and regulations. 

Teaching staffs of secondary schools fall into three categories : head- 
masters, teachers graduated in one main and two subsidiary subjects, 
and teachers graduated in three subsidiary subjects. The teaching staffs 
of government schools are appointed by the cabinet by royal decree, 
and those of other schools by the Ministry. 

The salaries of teachers in government secondary schools are paid 
by the government. The municipalities are responsible financially for 


the municipal schools, but are refunded 50% of their expenditure on 
teachers’ salaries by the government. 


Secondary teachers have a scale o 
is uniform throughout the country, 
salaries indicated are those of teacher 
of twenty-four hours a week in tl 
hours in handicrafts). 


f salaries, given in Table II, which 
and is the same for both sexes. The 
s employed full-time (i.e., a maximum 
heoretical subjects and twenty-eight 


TABLE I, — NUMBER OF SECONDARY SCHOOL TEACHERS IN 1948-1949 
Category ot Graduates (one main and Graduates (three sub- Other Secondary 
ишы uo Xu NN S 
Government schools 378 40 14 14 37 22 
Municipal schools . . 878 135 126 65 148 135 
Private schools. . . 25 5 6 2 8 18 
Total... 1981 180 146 81 193 175 


Hours in excess of the maxima 
proportional to regular salary. 


Promotion is granted by the Ministry after the vacant post has been 
advertized. 

Maximum salary is attained after eighteen years (teachers graduated 
in one main and two subsidiary subjects) or sixteen years (teachers gradu- 
ated in three subsidiary subjects) of service. 


The number of Secondary teachers by type of school and category 
in 1948-1949 is given in Table I. 


Former service other than in secondary education counts under 
certain conditions in the calculation of salary. 


given above are paid for at a rate 


= 
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TABLE II. — SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL TEACHERS 
(in crowns per annum) 
Years of Salary Basic Cost-of-living Gross Pensi 
Service Class Salary Allowance Salary ATARI 5106, 


Graduates (one main and two subsidiary subjects) 


0 10 8,900 2,700 11,600 890 10,710 
2 10: 9,500 2,700 12,200 950 11,250 
4 10» 10.900 2,700 13,600 1,090 12,510 
6 132 — 11600 2700 14,300 1360 ` 13,140 
3 132 12300 2,700 15,000 1,230 13,770 
10 132 13,000 2,700 15,700 1,300 14,400 


12 15 * 13,800 2,700 16,500 1,380 15,120 
14 153 14,600 2,700 17,300 1,460 15,840 


16 = iid 


18 16 15,400 2,700 18,100 1,540 16,560 
Graduales (three subsidiary subjects) 

а 7,700 2,700 10,400 770 9,630 

72 8,300 2,700 11,000 830 10,170 

us 8,900 2,700 11,600 890 10,710 

10: 9,500 2,700 12,200 950 11,250 


10 * 10,200 2,700 12,900 1,020 11,880 
10,900 2,700 13,600 1,090 12,510 
1335 11,600 2,700 14,300 1,160 13,140 
13: 12,300 2,700 15,000 1,230 13,770 
13 ° 13,000 2,700 15,700 1,300 14,400 


Other Secondary Teachers 


0 7 7100 2,700 9,800 710 9,090 
2 7: 7,700 2,700 10,400 770 9,630 
4 7? 8,300 2,700 11,000 830 10,170 
6 7? 8.900 2,700 11,600 890 10,710 
16 8з 9500 2,700 12,200 950 11,250 
8 10? 9.500 2,700 12,200 950 11,250 
10 10° 10.200 2,700 12,800 1020 11,880 
ja 10%. 1000 270 13,000 1,090 12,510 
i оло 14300 1100 13,40 


16 11° 11,600 


Heads (category III) 
oo. 2,00 15000 1280 13,770 
15 1 13,000 2700 — 15,00 1300 14,400 
i5: 13800 2,700 16500 — 1380 15,120 
D^ abs ee, PR mh 15,840 


Heads (calegory I & II) 
0 1,620 17,280 
Category II 16,200 2700 18,90 { i 
Category I 18200 2,700 20,900 1,620 19,280 


ONS 
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ALLOWANCES AND PRIVILEGES 


Secondary teachers are entitled to a cost-of-living allowance, as 
indicated in Table II. 


Public secondary school teachers with a 
Service receive a refund for removal expenses in 
transfer, in accordance with a statutory scale 


minimum of five years' 
curred in connection with 


ADDITIONAL SALARIED ACTIVITIES 


In accordance with article 3 
on 10th May, 1935, no permane 
his ordinary duties with the p 
without the consent of the Minis 
ative or private work. 


Teachers are paid for work in connection with the examination of 
classes other than their own. 


5 of a public Secondary school law passed 
nt publie secondary teacher may combine 
ost of head or teacher in another school, 
try, but may combine them with administr- 


REGULATIONS ON Workinc Hours 


The normal hours of attendance, 
hours (teachers of theoretical subje 
of handicrafts) a week. 


Teachers enjoy thirteen or fourteen weeks of fully paid holiday a year. 


as already indicated, are twenty-four 
cts) or twenty-eight hours (teachers 


WELFARE SCHEMES 


Retirement. All teachers serving in government-subsidized schools 
are required to belong to the government pension scheme. They contribute 


10% of basic salary, except in the highest paid positions, as indicated 
in Table II. 


They are entitled to retire on full pension at the a 
or sixty-five (women), after a minimum of thirt 
in the case of teachers with less than thirty years’ service amounts to 
one thirtieth of full pension for each year of service, 

Full pension amounts to 66% of last salary. 

Teachers who fall ill are granted leave on full 
dismissed and granted a disability pension. 


ge of seventy (men) 
у years’ service. Pension 


or reduced pay, or 


had less than two years’ service at the time of 
or if his death was due to an illness from whicl 
period of service or, to the proven knowled, 
the time of his marriage. A widow, moreover, 
on remarriage. A widower is entitled to a pens 
that his wife had supported him. 

Widow’s pension amounts to 60% of the pension the deceased was 
receiving, or would have been entitled to receive if he had continued in 
Service with unchanged basic salary until the retiring age. 


=. Ж 


“ee 
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The orphans of secondary teachers are entitled to а pension amounting 
to a ella as te varying in amount with their number, of the old age 
pension, until they are eighteen years of age. Such pension is i 
if both their parents are dead. p Wo rd 


Шпезз. Government secondary school teachers are entitled to sick 
leave on full pay for up to three months, and the Ministry may grant 
sick leave on full pay for up to one year. 

In the case of municipal schools the board of the teachers’ replacement 
fund decides whether sick leave shall be granted and for how long. 

Expenses incurred in respect of illness are paid by the government. 
in the case of government secondary school teachers, and by the teachers’ 
replacement fund of the school, in the case of municipal school teachers 
The latter contribute 1% of salary to the fund. і 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts 
ondary schools, but the supply of trained Norwegian teachers is 
eater than the demand, and the Ministry therefore agrees 
1 cases to the appointment of foreign nationals to such posts. 


in sec 
at present gr 
only in specia 


Private Schools 


In accordance with article 48 of a law passed on 10th May, 1935, any 
person intending to open a school or course leading to the matriculation 


(examen artium) or the secondary school examination is required to 
advise the Ministry. The Ministry is authorized to prohibit the opening 
of such a school or course, and to establish conditions of control at any 
time. 

Private schools are not required to adopt the government salary 


scheme, but the majority of them do in fact do so. 


PAKISTAN 


From the reply sent by the Ministry of Education 


SALARIES 


Government secondary school teachers in Pakistan rank as officials. 
Their tenure of office is guaranteed by government rules and regulations. 

Teachers employed in secondary schools administered and run by 
local bodies are governed by the rules of the local bodies concerned. 

Teachers in government secondary schools in the provinces are paid 
by the Department of Education. 

Secondary teachers' salary scales vary from province to province. 
They are based, as will be seen from Tables I, II and III, on academic 
qualifications and professional training. 


TABLE I. — APPROVED SCALE OF SALARIES OF SECONDARY 
TEACHERS (PUNJAB) 


(in rupees per month) 


Category Rinses S IEEE eec 
Anglo-Vernacular teachers (15% of cadre) . 250 355 15 
Anglo-Vernacular teachers (85% of cadre) . 130 200 10 
200 250 10 
Classical- Vernacular teachers (15% of cadre) 150 250 10 
Classical-Vernacular teachers (85% of cadre) 60 100 4 
105 140 7 


Headmasters and headmistresses are usually senior persons and are 


appointed on merit. They receive a special salary supplement of 50 rupees 
per month. 


TABLE II. — APPROVED SCALE OF SALARIES OF SECONDARY 
TEACHERS (EAST BENGAL) 


(in rupees per month) 


Category Misi, маны оошо 

Assistant headteachers . . . , . 200 300 10 
Teachers. ....,.„.,,„,,,, 195 175 5 

175 180 5 

180 250 10 
Vernacular teachers... . , . tees s RU 160 4 
Classical teachers... . . , ites x dU. 200 5 
Vernacular teachers (middle English school) 60 140 4. 
Headteachers* X» Fe ep ama xa DSO 450 20 

450 750 25 


* Efficiency bar after tenth and sixt а E 5 аПожапсе 
of 50 rupees per month i db! d sixteenth stages, and rent free quarters or an 
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TABLE III. — APPROVED SCALE OF SALARIES OF SECONDARY 
TEACHERS (KARACHI) 


(in rupees per month) 


Category Salary Amount of 

Minimum Maximum Increment 
High school headteachers . . . . . . . . . 250 450 20 
ditto, after 1st efficiency bar . . . . . . . 450 600 25 
ditto, after 2nd efficiency bar . . . . . . 600 750 25 
Middle school headteachers. . . . . . . . . 160 250 10 
ditto, after efficiency bar. . . . -> « - 250 400* 15 
ditto, selection grade . . . . s ee ee 200 500** 15 

Primary school headteachers : primary teacher's 

salary plus special pay of 30 rupees per month — — = 
Trained graduates s . . 2 see ee rt 160 250 10 
ditto, after efficiency bar . . . ss => 250 400 15 
ditto, selection grade . . +++ +++ 200 500 15 
с D, 100 5 


Trained non-graduates . . . +--+ + ss 
ditto, after efficiency bar. 100 180 5 


Holders of degree or diploma in oriental langu- 


ages, selection grade. . e s s « «, + 160 250 10 
Holders of senior Vernacular teacher's certifi- —— 
cate or equivalent a s soue ж. леке ыа 75 100 5 
ditto, after efficiency par. seu ТОО 180 5 
ditto, selection drade*** . o e түш us 160 250 10 
Holders of junior Vernacular teacher's certificate 
Or équivalent**** vic ius epe ron re 60 100 4 
ditto, after efficiency Браг. . i< =<: <! 100 120 5 
Untrained matriculates. s = « <- * * * * * 60 100 4 
ditto, after efficiency MIN DC ECC я 100 120 5 
Untrained non-matriculates . . +--+ * * * 60 80 2 
Teachers of drawing . EQUAL x * 125 225 10 
ditto, selection о ОСТ see > 160 250 10 
Physical education instructors, graduates . . 160 250 10 
ditto, after efficiency bar. » «wt х > 200 400 15 
ditto, selection grade > n soei ee eurn 200 500 15 
Physical education instructors, non-graduates 75 100 5 
ditto, after efficiency Ба ce ж „ж я le ДИВ 180 5 
ditto, selection Erddée 4 % & 996r ore 160 250 10 


* plus special pay of 50 rupees per month. 
** plus special pay of 30 rupees per month. 


+++ Limited to holders of matriculation or higher academic qualification. 
«*** Two advance increments for matriculates. 


Promotion is based on length of service and efficiency. Maximum 
salary is reached in about twenty years. 
Former service in another service does not count in the calculation 
of salary grading- 
ALLOWANCES AND PRIVILEGES 
Secondary teachers receive а cost-of-living allowance, as indicated 
2 


in Table IV. 


— SCALE OF COST-OF-LIVING ALLOWANCES 


TABLE IV. 
к Monthly Allowance 
eS 
Up to 100 rupees > И, of salary, to a minimum of 30 rupees 
1007-175 rupees 175% of salary, to а minimum of 48 rupees 
176 - 400 а 1714% of salary, to a minimum of 85 rupees 
401 - 500 rupe 85 rupees 


501 - 750 rupees 


. 206 PAKISTAN 


They are provided with free lodging when possible. , 

Government and local board secondary school teachers are paid a 
travelling allowance on transfer. 

Secondary teachers with a salary of less than 100 rupees per month 
are generally granted full exemption of fees for the education of their 
first child. This privilege is restricted to teachers' children. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are not entitled to combine their ordinary work 
with other official educational work, unless they obtain the special permis- 
sion of their employers, or with official administrative work not pertaining 
to their ordinary work. 

They may undertake private remunerative activities such as giving 
private lessons and publishing textbooks, with the permission of the 
controlling authorities. "They may not board pupils or engage in com- 
mercial activities. 


Work on examination boards is paid. 


REGULATIONS ON Wonkixc Hours 


Secondary teachers are required to work from thirty to thirty-five 
hours a week. 


In addition to public holidays and the summer and winter vacations, 
they are entitled to twenty days' casual leave per annum. 
All holidays are fully paid. 


WELFARE ScHEMES 


Relirement. There is no compulsory system of saving or insurance. 
Teachers are of course free to take out an insurance policy. All teachers, 
however, are compelled to belong to the government-administered general 
provident fund. ] 

Government secondary school teachers are entitled to retire on full 
pension after thirty years’ service or twenty-five years’ approved service. 
The compulsory retiring age is fifty-five. Teachers under local or denomina- 
tional bodies are not entitled to any pension, but they are permitted 
to contribute to the teachers’ provident fund, and the controlling authorities 


contribute an equal amount ; on retirement they are paid the total sum 
accruing to them. 


Full pension amounts to 50% 


of average salary during the last three 
years, 


Survivors pensions. No pension is paid to survivors in the event 
of the death of a secondary teacher. 


Illness. No 
or disability, bu 
grounds. Teach 
a minimum of 


provision for compensation is made in the event of accident 
t hard cases may be treated generously on compassionate 
ers whose appointment has been confirmed or who have 
one year’s approved service are entitled to sick leave. 
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ForEIGN TEACHERS 


n nationals are not debarred from service in public or private 


Foreig: 
secondary schools. Separate rules exist for those who enter government 
service. 
teachers from other provinces 


In any given province of Pakistan, 
are treated in precisely the same way as equ 
that province. 


ally qualified teachers from 


PRIVATE SCHOOLS 


ary schools recognized by the provincial 
Department of Education and in receipt of grants-in-aid have the same 
salary scale as their colleagues in government secondary schools. Private 
secondary schools are required to abide by the rules and regulations laid 
down in the provincial code concerning secondary school teachers. 


Teachers in private second 


MISCELLANEOUS 


Regulations are materially the same for men and women, except 
e in the case of women. 


in respect of the availability of maternity leav 


PANAMA 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Panama rank as government 
officials. 


Their tenure of office is guaranteed by article 127 of education law 
No. 47 dated 24th September, 1946. 

Their salaries are paid by the government. 

They have a scale of salaries, given in Table I, which is uniform 


throughout the country, is based on qualifications, and is the same for 
both sexes. 


TABLE I. — SCALE OF SALARIES 
(in balbaos per month) 


Category 
(a) General Subjects Teachers : 


Teachers with a secondary teaching university qualification 225.00 
Teachers with a university qualification other than for 


Salary 


secondary teaching. s Se e tres a gane in . 200.00 
Teachers without a university qualification . - ж a 150.00 
Teachers without a Secondary school qualification . . . 125.00 


(b) Special Subjects Teachers : 


Teachers of special subjects with a secondary teaching 
university qualification, per hour DROIT CMS 6.00 
"Teachers of special subjects with a university qualification 
other than for secondary teaching, per hour . . . 5.50 


Teachers of special subjects without a secondary school 
qualification, per hour 


АИО NM 4.50 
Teachers of special subjects without a university qualifica- 
tion, per hour . е skis Sas 5.50 
(c) Headmasters and Headmistresses : 
Ist category . 400.00 
2nd category . 300.00 
3rd category . 250.00 
4th category . 200.00 
5th category . 150.00 


There is no probationary system at secondary level. 

Part-time teachers of special subjects are paid on an hourly basis. 

Headmasters are required to have had a minimum of five years' 
service as a teacher. 

There is no salary maximum. Secondary teachers receive an increment 
of 5 balboas per month every two years of satisfactory service, until 
they reach the retiring age after twenty-eight years' service. 
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TABLE П. — NUMBER OF SECONDARY TEACHERS (MEN AND WOMEN) 
Category Number 95 

Teachers with a secondary teaching university qualifica- 

(uris реа ам: 352 49.43 
Teachers with a university qualification other than for 

secondary teaching. ...---+-----+-+-+ 91 12.78 
Teachers with a secondary school qualification . . . 222 31:17 
Teachers without a secondary school qualification. . 47 6.60 


Former service in another official capacity counts towards calculation 
of salary only insofar as it confers certain qualifications, and not in respect 
of its duration. In this connection article 5 of law No. 11. 11 dated 26th 
January, 1951, states that secondary teachers without university qualifica- 
tions may be promoted to the second category (which is normally reserved 
for teachers with such qualifications) if they have satisfactorily served 
national education for a minimum of fifteen years, of which not less 
than four must have' been passed in the secondary education service, 
and the remainder in the officially authorized practice of a liberal profession 
or the publication of educational books of recognized value. 


ALLOWANCES AND PRIVILEGES 

Public secondary school teachers receive no salary supplements 
of any kind. 
Only hea 

to certain privilege 


dmasters of public secondary boarding schools are entitled 
s in regard to board and lodging. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers may combine their ordinary work 
with university teaching. 

They are not authorized to combine their ordinary duties with 
n-educational official post. Article 246 of the constitutional law 
states that “ по public employee may concurrently receive two 
blic funds, except in special cases arising in the national 


a no 


expressly 
salaries from pu 


education service 
Public secondary school 


work with private salaried 


teachers may combine their ordinary 
activities (private lessons, publication of 
c kin upils as boarders, commercial activities, private 
textbooks, а n etc.) provided so doing does not infringe article 125 
oris m Nn 47 of 1946, which states that m members of teaching and 
ad nini t ative staffs in public pre-primary, primary, and secondary 
a cae T: not engage jn any employment, profession, or occupation 

а the satisfactory performance of their school work ". 
REGULATIONS ON WorkinG Hours 


ol teachers are required to be present at school 


Public secondary scho 
forty hours a week. 


t 
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In addition to the usual weekly holidays, they enjoy approximately 

i ’ vacation a year. ғ 
пасы they MORE during that vacation varies in amount 
according to the satisfactory nature or otherwise of their work during 
the working school year. Teachers receive three months' salary during 
the ninety days’ holiday if they have worked satisfactorily throughout 
the working school year, but only two months' salary if their work has 
not given satisfaction. Teachers dismissed in consequence of grave miscon- 

duct lose all rights to salary during the holiday. 


WELFARE SCHEMES 


A statutory welfare scheme exists for all workers, employees of 
private undertakings, and public employees, including public secondary 
school teachers. This scheme is administered by an autonomous social 
welfare fund. Women members are entitled to retire on pension at the 
age of fifty-five, and men at sixty. Retirement pension is calculated on 
the basis of number of paid up contributions, and the maximum amounts 


to 200 balboas per month. Members also receive sickness, disability, and 
other benefits. 


Retirement. The social welfare fund was established only recently 
(1941), and the previous statutory provisions therefore still apply to 
members of public school teaching and administrative staffs. Such staffs 
may retire on pension (a) after twenty-eight years’ service, irrespective 
of age, (b) after twenty years’ Service, irrespective of age, in the event 
of duly attested physical incapacity. 

Retirement pension is payable, in the case of both headmasters and 
teachers, only if retirement be accepted in the sense of being placed on 
the reserve list, and thus of being liable to recall by the government. 

Teachers who become disabled, and whose disability is duly attested, 
but who have not completed the statutorily required number of years of 
service, may apply for relief from the social welfare fund for such time 
as the disability may last. . 

The number of secondary teachers retired in the limited sense indicated 
above, and of those definitely retired, depends on the vote on the public 
budget. When funds are scarce, the number of pensions is reduced. 
The position may, in fact, become critical at times. Legislation already 
exists making the grant of retirement pension (limited or definitive) 
automatie, but in practice this is by no means the case. 


Survivors’ pensions. The widow and orphans of a deceased public 


secondary school teacher are not entitled to any kind of pension, as no 
legislation covering this matter exists. 


Iliness. Secondary teachers who fall ill, 


] have an accident, or become 
disabled, receive a grant from the social wi 


elfare fund. 
FOREIGN TEACHERS 
Foreign nationals are eli 


A gible for appointment to teaching posts 
in public or private secondary schools on the same conditions of salary 


PANAMA 211 


as Panama subjects. They may be appointed, however, only on the basis 
of a yearly contract, which may be renewed in the light of service needs, 
and are not eligible to contest vacant posts. s 

They receive a salary during the vacation which is proportional to 
the amount of work they have done during the working school year. They 
are not entitled to a retirement pension. Otherwise they enjoy the same 
conditions of service as Panama subjects. 


PRIVATE SCHOOLS 


Teachers in private secondary schools have no uniform scale of 
salaries or clearly defined regulations concerning their conditions of 
service. Their hours of work and the length of their vacation are roughly 
the same as those of their colleagues in the public secondary schools, 
except that under no circumstances do they receive full salary during 


the vacation. 


PERSIA 


From the reply sent by the Ministry of National Education 


SALARIES 


Public secondary school teachers in Persia rank as government officials. 
Their salaries are paid by the government. 

Such teachers are of two categories : those trained by the government 
and forming part of the teaching cadres, and those holding the required 
qualifications and forming part of the administrative cadres of the Ministry 
of National Education or engaged on contract. 

Each of these two categories has its own scale of salaries which is 


uniform throughout the country and is the same for either sex. Those 
scales are as follows : 


SCALES OF SALAIRES 
(in rials per annum) 


I, Public Secondary School 


II. Public Secondary School Teachers 
Teachers in the Teaching Р in the Administrative Cadres 
Grading Байге Salary Grading Minimum Average Maximum 
I 23,040 Ul 12,480 13,440 14,400 
II 25,920 IV 16,320 17,760 18,960 
ш 29,160 V 22,080 24,000 25,200 
IV 32,760 VI 28,320 30,120 31,920 
M 37,840 VII 35,520 37,800 40,390 
VI 41,400 VIII 43,800 46,440 48,960 
VII 46,560 IX 52,200 55,440 58,800 
VIII 52,320 
IX 58,800 
X 66,120 


Public secondary school teachers engaged on contract have a com- 
mencing salary of between 6,960 and 26,640 rials per annum. 

Students from the higher normal school are not paid during their few 
months of practice teaching in a secondary school. 

Such supplementary hours as public secondary school teachers ma 
do above the regulation maxima are paid for at the rate of 50 rials (senior 
secondary classes) or 40 rials (junior secondary classes) an hour. 

Promotion is based on length of service, ability, and diligence. 
Teachers belonging to the teaching cadres remain one year in each grading 
up to grading IV, then two years in each grading up to grading VII, and 
then three years in each grading up to grading X. Those belonging to the 
administrative cadres who hold a first degree but have had no professional 
training, begin in grading III, and remain one year in that grading before 
passing to grading IV, one year in grading IV before passing to 
grading V, and then three years in each of the following gradings up to 
grading IX. 
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The number of public secondary teachers belonging to the teaching 
cadres and working in the capital, is as follows : 


49 in grade I 82 in grade VI 
DIT Гот 99> УП 
1/27 sy МИ 59005, СУТ 
OF ys у» ТУ 49 57 bee Ls 
55 4, » V 84. жо Бх 


Former service in another cadre counts towards calculation of salary. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers receive a cost-of-living allowance 
amounting to 80% of the first thousand rials of their monthly salary, 
50% of the second thousand and 25% of the third and subsequent 
thousands. 

Married teachers in the teaching cadres receive a marriage allowance 
amounting to one third of the basic salary of grading I. If both partners 
are teachers, such allowance is paid only to one of them. 

Public secondary school teachers of all categories are entitled to a 
residential allowance if they are working in a locality other than that where 
they were born, which varies in amount according to distance from the 
capital, and to climate, from 90% of salary in zone I, 70% in zone II, 
50% in zone III, 30% in zone IV, to 20% in zone V. They receive an 
additional allowance of 20-25% of salary in areas with a bad climate. 

Public secondary school teachers in Persian schools abroad receive 
a salary supplement of 70%. 

General supervisors, head teachers, inspectors of the académie, 
department chiefs, provincial directors, and others, are entitled to a 
“ technical ” allowance amounting to half of basic salary (up to grading V) 
or one third of basic salary (up to grading X). 

Teachers who are transferred receive a travelling allowance varying 
in amount according to the number of kilometres involved and their 
salary. The children of public secondary school teachers with a minimum 
of ten years' service (seven at least of which were active service) are 
exempt from а] tuition fees. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are not permitted to combine their 
ordinary work with public administrative work. If elected to parliament, 
they are required to resign. They are at liberty to undertake remunerative 
private activities, whether educational or commercial in kind, including 
private lessons, publishing textbooks, taking pupils as boarders, ete. 

Work on examination boards is paid for from the examination fees 


paid by the candidates. 


REGULATIONS ON WORKING Hours 


school teachers are required to 


s public secondary 
The number of hors p from twenty-two hours a week 


work varies according to length of service, 
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(up to three years’ service), twenty hours (up to six years’ service), eightteen 
hours (up to nine years’ service), sixteen hours (up to twelve years’ 
service), to fourteen hours (thirteen years’ service and over). 

Public secondary school teachers enjoy fifteen days’ leave a year, in 
addition to the long vacation of two and a half months (from 1st Tirmah 
to 16th Chadrivarmah, or, in the hotter areas, from 15th Khordahmah to 


the end of Chadrivarmah, that is to say, from 5th June to 22nd September). 
All holidays are fully paid. 


WELFARE ScHEMES 


Retirement. The age limit is seventy, but public secondary schoo! 
led to retire on pension if they wish after twenty years 


rvice or twenty-five years of discontinuous service, or 


at the age of sixty. These regulations do not apply to teachers engaged 
on contract. 


Retirement pension is paid b 
fund, and amounts to one thir 


> 


last salary if the 
and in either case to a minimum of 
would otherwise have been entitled 


Survivors’ 
is entitled to half the deceased’s pension 


or tuberculosis. 
FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts in 
public secondary schools only with the approval of parliament, in 
conformity with legislation in force. Given such approval, the conditions 
of service are fixed by agreement between the contracting parties. 


PORTUGAL 


From the reply sent by the Ministry of National Education 


SALARIES 


a e id in Portuguese public secondary schools rank as government 
officials. 
Their tenure of office is guaranteed either statutorily or contractually. 
Their salaries are in most cases paid by the government, only the 
salaries of those who work in municipal secondary schools being paid 


by the municipalities. 
They have the following salary scale, which is uniform throughout 


the country, and is the same for both sexes: 


SCALE OF SALARIES 


(in escudos per annum) 


Category Under 10 Years’ 10-19 Years’ 20 Years’ 
Service Service Service and Over 
Certificated teachers 41,040 51,300 62,700 


Auxiliary teachers . . . . . . 36,480 


Agrégés teachers . 30,400 (10 months) — 
Teachers of religion and supply 

teachers. ...:.... . 180,400 = = 
Teachers on contract . . . . . 27,360 29,640 34,200 


In addition to the salary of their category, headmasters receive an 
annual bonus amounting to between 5,400 and 9,000 escudos, according 
to the number of sections in their school. 

No salaries are paid to probationary teachers. 

Salaries are paid on an hourly basis only in the case of supply teachers. 
The salaries of these teachers amount to their basic salary (30,400 escudos 
per annum) multiplied by their weekly number of hours and divided 
by twenty-two. 

No paid supplementary hours exist. 

As regards promotion, agrégés teachers become auxiliary teachers, 
and the latter become certificated teachers, through competitive selection, 
and certificated teachers, as indicated in the salary scale above, receive 
increments on completing ten and twenty years' service, and thus reach 
their maximum salary roughly twenty years after promotion to their 


category. 
NUMBER OF SECONDARY TEACHERS 

Certificated teachers (under 10 years' Service). e s. ын n SLO 
Certificated teachers (10-19 years’ service) ........-.. 199 
Certificated. teachers (20 years' service апа от) ув 
Auxiliary teachers Pe i: STEMS SUL 79 
Agrégés teachers . es tiarasta 154 
Teachers of religion and supply teachers . z 


Teachers on contract . 
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Former service in another official capacity does not count towards 
determination of salary. 


ALLOWANCES AND PRIVILEGES 


Except for certain family allowances, Secondary teachers receive 
no salary supplements of any kind. A cost-of-living allowance (amounting 


to 90% of pre-war salaries) is incorporated in the salaries given in the 
above scale of salaries. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are not permitted to undertake additional educa- 
tional work, except in connection with certain higher courses, and then 
only with the approval of the Ministry of National Education. 

Secondary teachers are eligible for election as members of parliament, 
presidents of a municipality, or civil governors, but may not combine 
such office with their ordinary teaching work. 

Secondary teachers may engage in private salaried activities only 
with the express permission of the Ministry. 


Work on examining boards is paid only insofar as it concerns private 
schools. 


REGULATIONS ом WORKING Hours 


Secondary teachers are required to work for twenty-two hours a 


week, less two hours on completing ten years’ service, and less another 
two hours 9n completing twenty years’ service. 
They enjoy Seventy-nine days of holiday a year (of which seventy-one 


fall in summer and at Christmas and Easter). Agrégés and suppl teachers 
are not paid during the summer holidays. RÀ we 


WELFARE SCHEMES 


quired to be members of the 
y the persons insured in it. Contributions 
to the scheme amount to 4% of salary for retirement pension, a certain 
sum for insurance against tuberculosis, and a sum varying according to 
salary and age for welfare. 

Secondary teachers are entitled to retire on a reduced pension after 
fifteen years’ service, full pension after thirty-six years’ service, and a 
proportional pension after service between these two limits amounting 
to one thirty-sixth of full pension for each year of such service. 

Tt should be noted that the 30-90% of salary which secondary teachers 


receive as compensation for the high cost-of-living, is deducted from 
their full pension. 


Survivors’ pensions. 


Only the widows and orphans of teachers who 
have joined a welfare clul 


b, are entitled to a pension. Such pension varies 


т“ 
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in amount, and is payable for life in the case of the widow, and until 


they come of age or marry in the case of the orphans. 
Contributions vary in amount according to the age of the insured 
person and the amount of the pension for which he has insured. 


Illness. Secondary teachers are not entitled to illness, accident, or 
disability insurance benefits ; their only recourse is retirement. The only 
exception to this ruling is made in the case of teachers contracting tuber- 
culosis, who may claim national assistance during a period not exceeding 


four years. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts in 
private schools only. 


PRIVATE SCHOOLS 


Private schools are not subsidized by the government. 


MISCELLANEOUS 


Secondary teachers in the second promotion period (20 and more 
years) receive a salary equal to that of a chief customs officer, a ministerial 
plenipotentiary second class, an architect or engineer first class, or the 
director of the national library. И 
Those in the first promotion period (10-19 years) receive a salary 
al to that of an architect or engineer second class, or a secretary of 
rovincial administration. | 

Those in the under 10 years’ service category receive a salary equal 
to that of a consul first class, a forestry officer or veterinary second class, 
or a director of a museum or archives. 

Auxiliary secondary teachers receive a salary equal to that of an 
architect or engineer third class, or a medical hydrologist. 

Salaries are the same for women as for men. 


equ 
ap 
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From the reply sent by the Ministry of Culture 


SALARIES 


Public secondary school teachers in Salvador rank as government 
officials. 


They are guaranteed tenure of office provided they prove efficient 
and of good conduct, and do not infringe the regulations. 

Their salaries are paid by the government. 

There is no official scale of salaries. Headmasters and deputy head- 
masters are, in practice, paid in accordance with the following scale : 


SCALE OF SALARIES 


(in colons per month) 


School Headmasters Deputy 


Headmasters Headmasters 
National secondary school Secondary section with 
Ist category . . . . 550 440 3 clases . . . 150 
2nde С Bot ce 1 440 300 2 classes). ... | 190 
STC е w350 225 


The headmasters of a secondary section are entitled to teach for a 
maximum of four hours a day, for which they are paid at the rate of 
8 colons per hour per week, i.e., 2 colons per hour. 


Secondary teachers are paid at the rate of 12 colons per hour per 
week, i.e., 3 colons an hour. 


Payment for teaching is made solely on the basis of the number of 
hours taught, and no account is taken of academic qualifications, 
Secondary teachers are not paid for supplementary hours, 


ALLOWANCES AND PRIVILEGES 


At Christmas secondary teachers on a salary of 100, 101-200, 201-300, 
301-500 and over 500 colons receive a bonus amounting to 30%, 259%, 
20% and 15% respectively of their salary. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are permitted to combine their ordinary work 
with other public teaching work, with administrative work (to a maximum 
of two hours per day during teaching hours), and with private salaried 
work falling outside their teaching hours. 

Work on examination boards is paid. 
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REGULATIONS ON WoRKING Hours 


The number of hours a secondary teacher is required to kd 
on the subjects he teaches. T puso 
Secondary teachers enjoy eighty days' holiday a year, in addition 
to Saturday afternoons and Sundays. Holidays are fully paid, and paid 
in advance at the close of the school year. 


WELFARE SCHEMES 


No compulsory or optional welfare scheme exists for secondary 
teachers. A law to establish a welfare scheme for workers, including 
secondary teachers, is now under consideration. 


Retirement. Secondary teachers are entitled to retire on pension 
at the age of sixty (men) or fifty (women), after twenty to twenty-nine 
years' service, and without condition of age after thirty years' service. 

Retirement pension amounts to 60% of highest salary, after twenty 

ears’ service, 80% of highest salary, after twenty-five years’ service, 
and 100% of highest salary, after thirty years or more of service. 


In the case of total incapacity for teaching resulting from serious 


chronic illness contracted in the course of duty, secondary teachers may 
be granted a special pension amounting to between 30% and 50% of 
highest salary, if they have completed between eight and fifteen years’ 
service. If they have completed over fifteen years’ service, they receive 


an ordinary pension. 


All contributions to the pensions fund are paid by the government. 


Survivors’ pensions. Pension rights are transferable in full to the 


orphans, widow, or parents. Such pension is paid up to the age of twenty- 
one in the case of sons, and until marriage or remarriage in the case of 


daughters and widow respectively. 


FOREIGN TEACHERS 


Foreign nationals are eligible to teach all subjects in both public 
and private secondary schools, except history and geography, which 


must be taken by nationals of Salvador. 


PRIVATE SCHOOLS 


secondary schools are not statutorily 


The persons directing private 3 
5 with retirement or other pensions. 


required to provide their teacher: 
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From the reply sent by the Ministry of National Education 


SALARIES 


Secondary education in Spain is of three kinds : (a) general secondary 
education preparing for studies at higher education level; (b) commercial 
secondary education providing clerical staff for public and private concerns ; 
(c) vocational (laboral) secondary education providing an introduction 
to agriculture, mining, maritime pursuits, animal husbandry, and women’s 
occupations, and with a five-year course leading up to the vocational 
baccalaureate and giving also access to general secondary education. 

Teachers in public general and commercial secondary schools rank 
as government officials, and teachers in public vocational secondary 
schools do so after ten years’ service. 

Tenure of office is guaranteed by the constitutional law of 22nd July, 
1918, in the case of teachers in public general and commercial secondary 
schools, and such teachers may accordingly be dismissed only as provided 
for in the regulations. Teachers in public vocational secondary schools 
enjoy stability of tenure, even during the ten years of service preceding 
their promotion to the status of government officials. 

The salaries of teachers in public general and commercial secondary 
schools are paid by the government, while those of teachers in public 
vocational secondary schools are paid by the government (basic salary) 
and the provincial and municipal authorities (allowances), 

Teachers in public general and commercial secondary schools have 
a salary scale (see Table T) which is uniform throughout the country. 


TABLE I, — SCALE OF SALARIES OF PUBLIC GENERAL AND COMMERCIAL 
SECONDARY SCHOOL TEACHERS 


(in pesetas per annum) 


Category Salary Category Salary 
Ist 32,200 5th 22,400 
2nd 30,800 6th 19,600 
3rd 28,000 7th 18,200 
4th 25,200 8th 14,000 


In addition to the salaries indicated in Table I, teachers in public 
general and commercial secondary schools receive an allowance of 6,000 
pesetas per annum, and a supplementary allowance (see Table IT) whose 
amount varies in inverse proportion to amount of salary. 

Qualified teachers in public vocational secondary schools receive a 
salary of 12,000 pesetas per annum, a lodging allowance of 4,000 pesetas 
per annum, and a supplementary allowance of 3,000 pesetas per annum. 
Teachers of special subjects (art, modern languages, etc.) receive a salary 
of 10,000 pesetas per annum, a lodging allowance of 3,000 pesetas per 
annum, and a supplementary allowance of 2,500 pesetas per annum. 
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TABLE II, — SCALE OF SUPPLEMENTARY ALLOWANCES OF PUBLIC GENERAL 
AND COMMERCIAL SECONDARY SCHOOL TEACHERS 


(in pesetas per annum) 


Category Sup. Allow. Category Sup. Allow. 
Ist 1,400 5th 2,800 
2nd 1,600 6th 3,200 
3rd 2,000 7th 3,400 
4th 2,400 8th 4,000 


Auxiliary teachers receive a salary of 2,700 pesetas per annum. The 
heads (men and women) of public general secondary schools receive a 
salary supplement of 6,000 pesetas per annum. The heads of public 
commercial secondary schools receive a salary supplement from the 
government of 5,000-6,000 pesetas per annum, according to the size of 
their school, and a salary supplement from their employing authority 
of 8,000 pesetas per annum. The heads of public vocational secondary 
schools receive an allowance of 6,000 pesetas, or 10,000 pesetas per annum, 
if their school has vocational baccalaureate classes. 

Salaries are not therefore proportional to the number of working 
hours. The award of increments is based on length of service, irrespective 
of qualifications. Teachers receive supplementary payment for such 
supplementary work as they may do, as for example the supervision of 
pupils studying after school hours. ; 

Average payment for supplementary work in the case of teachers in 
public commercial secondary schools amounts to 500 pesetas per month. 
In the case of teachers in public vocational schools entrusted with an 
additional post (such as an unfilled vacancy), it takes the form of an 
annual bonus of 3,000 pesetas (classes every day) or 2,000 pesetas (classes 
on alternate days). From the third class upwards, moreover, teachers 
receive special payment if they conform to certain conditions and have 


over fifty pupils in their classes. _ Ве 
Maximum salary is reached in a minimum of thirty to thirty-five 


5. 
IG number of public general secondary school teachers in each 
salary category is as follows : 30 (1st); 70 (2nd); 90 (3rd); 140 (4th) ; 
150 (бш); 160 (6th) ; 170 (7th) ; 200 (8th). In the existing sixty public 
vocational secondary schools there are 380 qualified teachers, 220 specialist 
teachers, 47 workshop instructors, and 32 auxiliary teachers. ' 
Promotion to the next higher salary grading, in the case of public 
general and commercial secondary school teachers, is not based on length 
f service, but on seniority, and is made as and when grading vacancies 
БОЕЧУ Length of service counts in the calculation of pension rights. 


ALLOWANCES AND PRIVILEGES 


i ary school teachers are entitled to the various family 
Publio setora in the legislation in force, and, in the larger 


Jaid down 1 А 
са pur * the Balearic Islands, the Canary Islands and Africa, to 
residential allowance, but not to a lodging allowance. 
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The children of government officials, including public secondary 
school teachers, are exempt from school fees. 


ADDITIONAL SALARIED ACTIVITIES 


Public general and commercial secondary school teachers are entitled 
to combine their ordinary duties with educational work in other secondary 
schools, at the university, or in special schools, unless expressly forbidden 
to do so on grounds of incompatibility. With the permission of the Ministry, 
public vocational secondary school teachers may combine their ordinary 
duties with taking private classes with a maximum of ten pupils. Public 
secondary school teachers may also combine their ordinary duties with 
certain kinds of public administrative work, and are eligible for nomination 
as members of parliament (Procuradores en Cortes) and of the Education 
Council. Public general secondary school teachers may publish textbooks, 
and engage in commercial activities not directly related to education, 
but are not entitled to give private lessons. Public commercial secondary 
school teachers may publish textbooks, engage in commercial activities, 
and give private lessons not directly connected with their ordinary work. 
Public vocational secondary school teachers may engage in private activities 


of any kind which do not prejudice the good name of the teaching profession. ` 


Work on examination boards is paid for (from the fees paid by the 
candidates) only in the case of public genera] secondary school teachers. 


REGULATIONS ON WonkiNG Hours 


The number of hours public general and commercial secondary 
school teachers are required to work per week varies according to the 
subjects they teach and the time-tables in force at each centre. In the 
commercial schools, for example, it varies between ten and eighteen a 
week. 

Public secondary school teachers enjoy about one-hundred- 
fifteen days’ holiday a year (i.e., three months in summer, fi 


Christmas, and eight days during Holy Week). All holidays ar 


and- 
fteen days at 
e fully paid. 


WELFARE ScHEMES 


Retirement. Public general secondary school teachers are subject to 


the general regulations of 28th October, 1926, concerning the retirement 

of government officials. They also enjoy the benefits provided by the 
Secondary teachers’ mutual aid society. 

^ ded are entitled to retire on pension at the age of sixty-five, or 

an The ke hem: Ip or if unable to continue teaching. In the first 

ird of these cases, they a i ini 
EN D erent y are required to have a minimum of 
Retirement pension, as for all i 
asion, government officials, amounts to 40% 
ee E years service), 50% (after twenty-five years' service), 60% 
ears 9 1 y i 
ie Tid y service) OF 80% (after thirty-five years service) of 


Teachers contribute 5% 


of salary to th i i d, 
and the overall expenses are a ыша onion ann 


paid by the government. 


SPAIN 223 


Survivors’ pensions. The widow and the orphans of a public secondary 
school teacher are entitled to a pension. If there are children from a 
previous marriage, the pension of the widow is divided between her and 
them. 

FOREIGN TEACHERS 


ү Foreign nationals are eligible for appointment to teaching posts only 
in private schools, where they enjoy the same conditions of service as 
their Spanish colleagues, apart from the posts of readers in their mother 


tongue which they may occupy in public schools. 


PRIVATE SCHOOLS 


Regulations introducing conditions of service for private school 
teachers comparable with those of their colleagues in public schools, were 


issued on 15th November, 1950. 


MISCELLANEOUS 


The principle of sexual equality is recognized in Spain, and the 
salary scales of public secondary school teachers are thus at the same 


level for both sexes. 


SWEDEN 


From the reply sent by the Ministry of Ecclesiastical Affairs and Education 
` (General Directorate of Public Education) 


SALARIES 


Secondary teachers in Sweden rank as government or municipal 
officials, according to the authority under which they come. They are 
Classified as permanent, temporary, deputy, auxiliary, or paid on an 
hourly basis. » 

Permanent Secondary teachers are appointed by decree or decision 
of a committee, and may be dismissed only for service misconduct. З 

Temporary teachers аге appointed for an indefinite period and mus 
generally be given three months’ notice of dismissal. Deputy аслы 
must give or be given one month’s notice, Headmasters are appointe 
for a period of six years. 

The conditions of appointment of auxiliary teachers and teachers 
paid by the hour are fixed by the terms of their contract. : 

The salaries of teachers in government secondary schools are paid 
by the government, and those of teachers in municipal secondary schools 
by the municipalities (which receive government subsidies for the purpose 
amounting to roughly 75% of their expenditure on salaries). f 

The secondary teachers’ salary scale is given in Table I. Itis uniform 
throughout the country, and is the same for both sexes. 


TABLE I. — SCALE OF SALARIES 


(in crowns per annum) 


Grading Cgi a S Сорочан Grading CootLiving Group s е 
20 10.944 12.420 31 20.124 21.984 
21 11.604 13.164 32 21.012 22.884 
22 12.300 13.956 33 21.870 23.640 
23 12.996 14.772 34 22.548 24.408 
24 13.740 15.612 35 23.304 25.176 
25 14.604 16.464 36 24.084 25.932 
26 15.480 17.328 37 24.840 26.700 
27 16.404 18.276 38 25.608 27.468 
28 17.928 19.200 39 286.376 28.236 
29 18.288 20.148 40 27144 28.992 
30 19.236 21.084 


Officials are allocated to one of five cost-of-living groups, and their 
salaries vary according to their group and their salary grating, as indicated 
in Table I. As from 1st January, 1954, no official has been placed in a 
group lower than the second cost-of-living group. ч 

Secondary teachers with advanced training are placed in gradings 31 
to 34, those with a first degree in gradings 27 to 30, and those taking 
special subjects and paid on an hourly basis, in gradings 25 to 28. 


ines: 
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Secondary teachers with a first degree are appointed in the first 
instance as deputy teachers, and placed in grading 21 for three terms, 
grading 23 for two and a half years, grading 25 for three years, and then 
grading 27 with the title of temporary teacher holding a first degree. 

Teachers taking special subjects are placed in grading 20 for three 
terms, grading 22 for four terms, and then grading 25 with the title of 
temporary teacher. 

Teachers are paid for supplementary hours according to their grading 
(grading 30 being the maximum attainable in this connection), at a rate 
amounting for one hour per week to one twenty-fourth (top classes) or 
one thirtieth (other classes) of salary. 

Secondary teachers are as a rule classified as permanent at an age 
not later than thirty-five, i.e., after ten years' service, and attain their 
maximum salary nine years later. Promotion is based on competence, 
qualifications, and length of service. 

The number of public and private secondary school teachers by 
gradings in 1953-1954 was as follows : (a) Government secondary schools : 
571 teachers with advanced training in gradings Ca 33 or Ca 31; 1,550 
and 1,205 teachers with a first degree in gradings Ca and Ca 27 respectively ; 
100 and 211 women teachers of special subjects in gradings Ca 27 and 
Ca 25 respectively ; 150 temporary teachers with a first degree in grading 
Ce 29, and an undetermined number in grading Се 27 ; (b) Municipal 
and private secondary schools: 74 teachers with advanced training in 
gradings Ca 33 or Ca 31; 683 teachers with a first degree or teachers of 
special subjects in gradings Ca 29 or Ca 27; 773 teachers with a first 
degree or teachers of special subjects in gradings Ca 27 or Ca 25. 

The salaries of permanent and temporary officials are classified as 
“Са” and “ Ce" respectively. Each of these two categories is divided 
into forty salary gradings (“ Ca 1 ” to “ Ca 40”, and “ Ce 1 ” to “ Ce 40”), 
of which the first is the lowest. 


ALLOWANCES AND PRIVILEGES 


In addition to the cost-of-living allowance referred to above, secondary 
teachers receive a “cold area " allowance if they work in certain towns 
in the north of Sweden, a transfer allowance if they are transferred, and 
a travelling allowance and a special allowance if they must travel on duty. 

In the event of the death of an official, his heirs are entitled to a 
funeral allowance amounting to a minimum of 500 crowns. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers may combine their ordinary post with another 
government or municipal post only by special authorization from the 
crown or parliament, or with commercial activities only by permission 
of the general education directorate or their headmaster, for a limited 
iod, and provided that their teaching does not suffer in consequence. 
auf are at liberty, of course, to engage in quite private activities, 
aie do not receive any special allowance for examination work. 


Secondary teachers are in any case not nominated as examiners. 
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REGULATIONS ON WorKING Hours 


In addition to their other work, headmasters are required to teach 
a certain number of hours, usually between twelve and twenty-two a 
week. This number may be reduced to four a week in the larger schools. 
Teachers with advanced training are required to teach from twenty to 
twenty-four hours a week, and teachers with a first degree from twenty- 
four to thirty hours. 


Secondary teachers enjoy roughly fourteen weeks’ holiday a year, 
fully paid. ' 


WELFARE SCHEMES 


Retirement. Permanent and temporary teachers, and headmasters of 
municipal schools, are entitled (a) to retire on pension on reaching the age 
limit of sixty-five or sixty-six, (b) to a disability pension if dismissed as 
the result of a service accident, and (c) to a sickness pension if dismissed 
оп account of illness or partial disability rendering them unable to fulfil 
their duties satisfactorily. 

They receive full pension on retirement at the age limit and after 
thirty years’ service, otherwise a reduced pension proportional to their 
length of service. 

It should be noted, however, that disability pension is awarded 
without reference to length of service. 

Sickness pension amounts to 75% 
concerned, on reaching the age limit, would have completed a minimum 
of 75% of thirty years’ service, i.e., twenty-two and 4 half years, or one- 
thirtieth of full pension for each year of service, if on reaching the age 


limit he would have completed less than twenty-two and a half years’ 
service. 


Teachers may retire up to five years before the age limit on a reduced 
pension, if they have completed a minimum of thirty years’ service, and 
if their retirement is not considered against the interest of the school. 
Such pension amounts to one hundred-and-eightieth less than full pension 
for each’ term between retirement and reaching the age limit, thereafter 
to full pension. ў 

Headmasters of government seconda. 
on pension (a) on completion ofa minimum of twelve years in their post, 
(b) if on account of service accident or an illness they are unable to continue 
to fulfil their duties satisfactorily, or (c) when the period for which they 
have been appointed ends and for service reasons cannot be renewed. 

As a rule headmasters receive full pension if they retire on completing 
a minimum of twelve years’ service or on account of service accident. 
In other cases their pension amounts to one hundred-and-sixtieth less 
than full pension for each term between retirement and reaching the age 

limit; full pension may be thus reduced by not more than eighty one- 
hundred-and-sixtieths. 

The scale of full pensions is given in Table II. The amounts there 

given are reduced by 792 crowns per annum when the official reaches 
the age of sixty-seven, and becomes entitled to the old age pension. 


of full pension, if the teacher 


ту Schools are entitled to retire 


_ 
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In addition to the amounts there indicated, officials receive a sliding 
allowance which at the moment amounts to 53%. 


TABLE II TABLE III 
SCALE OF FULL PENSIONS SCALE OF SURVIVORS’ PENSIONS 
(in crowns per annum) (in crowns per annum) 

Series Grading Pension Grading Pension 
= 25 7,944 25 3,180 
— 27 8,772 27 3,444 
— 29 9,564 29 3,696 
= 31 10,248 31 3,912 
= 33 10,920 33 4,128 

Cb* 7 10 9,912 Cb* 7-10 3,804 
Cb* 11 14 10,920 Cb* 11-14 4,128 


* Officials appointed for a cerlain period are placed in this series, 


Permanent or temporary teachers who retire without fulfilling the 
normal conditions are entitled in certain cases to an annuity for life if 
they have reached the age of sixty-five or are unable to work. Such an 
annuity is slightly less in amount than normal pension would be, and 
does not involve payment of the sliding allowance. 

Teachers are not required to contribute to the retirement pensions 
fund. 


Survivors’ pensions. The widow or widower, and children (and in 
some cases the divorced wife) of a deceased permanent or temporary 
official are entitled to a survivors' pension. Such pension is paid to the 
widow or widower until such time as she or he remarries, and to the 
children until they reach age of nineteen or, in certain cases, twenty-one 

ears. 
У Such pension is as a rule calculated in the same way as the life pension 
or annuity referred to above. For survivors’ pension to reach its maximum, 
therefore, the deceased must have completed a minimum of thirty years’ 
service at the time of death or at the time that he would normally have 
retired on pension. 

. The scale of survivors' pensions is given in Table III. The amounts 
there indicated are increased by 50% for the first child and 20% for the 
second and each subsequent child, if the survivors comprise a widow or 
widower, and children. 

Like retirement pension, survivors’ pensions are Subject to the 
addition of a sliding allowance amounting at the present time to 53%. 


Illness. Officials who fall ill receive a government g 
medical expenses (100% of a specialist’s fees in the case of Service accident 
or tuberculosis, otherwise 75%), hospital expenses (100% of such expenses 
in the case of service accident or tuberculosis, otherwise 50%), the cost 
of medicines, and, in the case of service accident, the cost of artificial 
limbs or.surgical bandages. 


rant covering 
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FOREIGN TEACHERS 


Foreign nationals are not eligible for appointment to either permanent 
or temporary teaching posts in government secondary schools. 


PRIVATE SCHOOLS 


Teachers in private government-aided secondary schools enjoy the 
same conditions as regards salary and retirement as their colleagues in 
government and municipal schools. The schools in which they work, 
however, are required to make contributions to the retirement pensions 
fund. The government aid which these schools receive amounts to 60% 
of their expenditure on salaries and contributions. 


Conditions are not uniform in the private, government-controlled, 
but non-aided secondary schools. 


SWITZERLAND 


Basel-Town 


From the reply sent by the Department of Education 


SALARIES 


Public secondary school teachers in Basel-Town rank as cantonal 
officials, and their salaries are paid by the canton. 

Their salary scale is given in Table I. 

Public secondary school teachers are required only in exceptional 
circumstances to do supplementary hours, and then only to a maximum 
of three hours (men) or two hours (women) per week. Such hours are 
paid for at a rate amounting to annual salary divided by the annual 
total of regular hours. 

Increments are granted on the basis of length of service, as indicated 
in Table I. 

TABLE I. — SCALE OF SALARIES 
(in Swiss francs per annum) 


‘Years to 


: > Salary 
Category Minimum Maximum Reach Maximum 


Men teachers in Mittlere Schulen 


(nnmis TP Do dA) e xo esa 9o 7,200 10,200 16 
Men teachers in Obere Schulen (pupils 

Tote 13 ЛОГ IO) = л wx orci a 8,400 11,600 18 
Women teachers in Mittlere Schulen . 5,600 8,100 15 
Women teachers in Obere Schulen . . 6,300 9,000 15 


Former service in another type of public school counts in the calcula- 
tion of the new salary. The merits of each case are examined by the 
educational authorities. 


ALLOWANCES AND PRIVILEGES 


At the present time public secondary school teachers are entitled 
to the following allowances: (a) a cost-of-living allowance varying in 
amount from 67% of the highest basic salary to 74% of the lowest basic 
salary (i.e., 4,000 Swiss franes per annum); (b) a marriage allowance 
of 240 Swiss francs per annum ; (c) a family allowance of 240 Swiss francs 
per annum per child. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their or 
work with additional salaried activies, provided that their ordinar 
does not suffer in consequence. 

Work on examination boards is paid. 


dinary 
y work 


REGULATIONS ON WorkKING Hours 


The number of hours public secondary school teachers are required 
to work per week is given in Table II. 
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TABLE 11. — NUMBER OF HOURS PER WEEK 
Age of Teacher 
aru Under 51 77 Siae Over 55 
Men teachers in Mittlere Schulen (pupils 
11 to 14) iW 30 hours 28 hours 26 hours 


Men teachers in Obere Schulen (pupils 
15 to 18 or 19) - + ++... 28 hours 24 hours 20 hours е 

Women teachers in Mittlere Schulen . 27 hours 25 hours 24 hours 

Women teachers in Obere Schulen . . 96 hours 23 hours 20 hours 


They enjoy five weeks’ holiday in summer, two weeks in autumn, 


one week and a half at Christmas, two weeks at Easter, and three days 
at “ Carnival". All holidays are fully paid. 


WELFARE SCHEMES 


Retirement. Like all canto 
school teachers belong 
A public secondar 


y 


to the retirement and widows-and-orphans fund. 
on pension 
also men if they have 
Service), and to a disability 


service. The amounts 
ons are given in Table III. 


TABLE IH. — SCALE OF RETIREMENT AND DISABILITY PENSIONS 


All Teachers 
Years of Service % of Salary Years of Service % of Salary 
Under 1 30 10 40 
1 31 11 41 
2 32 Tp 12 
3 33 13 43 
4 34 14 44 
5 35 15 45 
6 36 16 46 
7 37 17 47 
8 38 and so on up to 
9, 39 


ànd so on up to 
35 65 b 


In addition to the pension indicated in Table III, single teachers 
receive a supplement of 1,000 Swiss francs per annum, and married teachers 
a supplement of 1,500 Swiss francs per annum, plus 5% of last salary 
(to a combined total of 20%) for each child under age. 


Survivors’ pensions. The widow of a publie secondary school teacher 
is entitled to a pension amounting to 30% (to a minimum of 3,000 Swiss ў 
francs рег annum) of deceased's last salary, if he entered the service 3 
before the age of forty, or to 2596 (to a minimum of 2,500 Swiss franes t 
per annum) of deceased's last salary, if he entered the service after the ; 
age of forty. In addition she receives a supplement of 1,000 Swiss francs. 


TP WEM 
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If the widow remarries, she continues to receive her pension for three 
years, and then foregoes all pension rights. 

The pension to which the children of a deceased public secondary 
school teacher are entitled amounts to 15% (one child under age), 27.5% 
(two children under age), or 37.5% (three or more children under age) 
of last salary, to a minimum of 780 Swiss francs per annum per child 
under age. 

Teachers contribute 8.5% of salary to the retirement and widows- 
and-orphans pensions fund (in addition to an admission fee if appointed 
after the age of twenty-nine), and the canton contributes an equal amount. 


Illness. Public secondary school teachers are entitled to sick leave 
on full pay for one year, and then to six months on full pay minus half 
the cost of their replacement at school. 

They contribute 0.5% of salary to the sick benefits fund. 


FOREIGN TEACHERS 


Foreign nationals are as a rule eligible only in exceptional cases for 
appointment to teaching posts in public secondary schools, and then 
only with the consent of the Conseil d’Etat. 

Swiss teachers from other cantons are eligible for appointment to 
public secondary schools if there are no candidates from the canton of 
Basel-Town with qualifications as good. 


PRIVATE SCHOOLS 


‘Teachers in private secondary schools are usually less well paid 
than their colleagues in the public secondary schools. Foreign nationals 
are eligible for appointment to teaching posts in private schools of a 
special kind (as for example the Rudolf Steiner School in Basel-Town) if 
there is no Swiss candidate with the necessary qualifications. 


Geneva 


From the reply sent by the Department of Education 


SALARIES 


Public secondary school teachers in the canton of L 
cantonal officials, and their salaries are paid by the Won Eas as 
appointed in the first instance for one year on probation, and ie E 
is then confirmed, and they may retain it if they so wish until they E 
the age limit. y 

They have a salary scale which is the same for both sexes Chl 
two broad categories: full-time posts, and part-time posts, > 

Teachers with a full-time post are required to teach for twenty-four 
to twenty-eight forty-five-minute periods a week, at junior secondary 
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level (pupils from twelve to fifteen years of age), and twenty-two to 
twenty-six such periods a week, at senior secondary level (pupils of fifteen 
to nineteen years of age). / 

Salaries for full-time posts are as follows: (a) commencing salary 
of 13,770 Swiss francs per annum, rising by twelve annual increments 
of 2%, to a maximum of 17,074.80 Swiss francs per annum, at junior 
Secondary level ; (b) commencing salary of 14,960 Swiss francs per annum, 
rising by twelve annual increments of 2%, to a maximum of 18,550.40 
Swiss francs per annum at senior secondary level. 

Heads of secondary schools are as a rule appointed’ immediately 
on their statutory maximum salary of 20,400 Swiss francs per annum. 

Public secondary school teachers are required to hold a first degree 
(licence) and the corresponding teaching certificate. Possession of a doctor’s 
degree does not entail a higher salary than otherwise. 

Young teachers are usually first given a part-time post. When they 
are subsequently given a full-time post, their years of service as a part-time 
teacher count towards the calculation of their new salary and the increments 
to which they are entitled. 

At the present time there 
with full-time posts (most of 
and 155 with part-time posts. 


A primary teacher who is transferred toa secondary school is immedia- 


tely given a full-time post and the corresponding salary, and then becomes 
eligible for the twelve annual increments. 


are 204 public secondary school teachers 
whom have attained maximum salary), 


ALLOWANCES AND PRIVILEGES 


Public secondary school 


teachers are entitled to a family allowance 
amounting to 300 Swiss fran 


ез per annum for each child under twenty 
years of age, a cost-of-living allowance amounting at the present time 
to one sixteenth of salary, a class-teacher allowance, and bonus on comple- 
tion of each ten years of service. 

The cost-of-living allowance is included in the figures given above 
for salaries. 


Public secondary school teachers are granted certain facilities for 
attending conferences and making study tours. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are enti 
work with teaching at the university and in the evening classes subsidi 
by the canton and the federal authorities. They are eligible for elect 
except as deputy of the Grand Conseil, and with the proviso that if ele 
a conseiller d'Elat they must relinquish their teach 
leave of absence for the duration of their mandate. 

They may also combine their ordinary duties with giving private 
lessons, publishing textbooks, and taking pupils as boarders. Some 


of them engage in commercial activities in connection With their 
teaching. 


tled to combine their ordinary 


zed 
ion, 
x cted 
Ing work and take 
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REGULATIONS ON WorKING Hours 


The number of hours public secondary school teachers are required 
to teach per week has already been given above. 
They enjoy three months of fully paid holiday a year. 


WELFARE SCHEMES 


Retirement. All public secondary school teachers belong to a retire- 
ment fund that is administered by a committee on which their represent- 
atives have a decided majority, and that ranks as a public body. 

They are entitled to retire on pension at the age of fifty-five, after 
twenty-five years’ service, or at the age of sixty, irrespective of length 
of service. = 

The age limit is sixty-five years. 

If they so wish, they may retire before the age of fifty-five and before 
completing twenty-five years’ service, and then receive a reduced pension 
on reaching the age of fifty-five. i 

Retirement pension varies in amount according to age and length 
of service. Maximum pension amounts to 75% of insured salary. E 

They contribute 6% of salary (including increments) to the fund 
and the canton contributes an equal amount. d 


Survivors’ pensions. The widow of a public secondary school teacher 
is entitled to a pension amounting to 50% of the deceased’s pension 
until such time as she remarries. Each of the children are entitled to à 
pension amounting to 10% (20% in the case of the youngest) of the 
deceased's pension, until they reach the age of twenty, to a combined 
maximum of 50% of deceased's pension. 


Illness. Public secondary school teachers are entitled to sick leave 
on full pay for three months (this period may be prolonged), and then 
on balf pay for nine months. 


FOREIGN TEACHERS 


Only Swiss subjects are eligible for appointment to teaching posts 
in public secondary schools, except for the teaching of languages other 
than the national languages of Switzerland. er 

Swiss subjects from other cantons are eligible for appoi 
the same conditions as Swiss subjects from the canton dace i 


PRIVATE SCHOOLS 


Candidates for appointment to teaching posts in pri 
schools are required to secure authorization, which Sao йу 
have the necessary qualifications. They are not eligible for ШОО, they 
of the official retirement fund, and no part of their salaries is pom 
the canton. paid by 
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Neuchatel 


From the reply sent by the Department of Education 


SALARIES 


Appointment to teaching 
subject to approval by the Conse 
schools, and by the Conseil d’Et 

Appointment may be pro 

The salaries of teachers 
by the communes, which receiy 
and those of teachers in cant 

Secondary teachers have 


posts is made by the school committees, 
il d' Etat, in the case of communal secondary 
at in the case of cantonal secondary schools. 
visional, temporary, or permanent. 

in communal Secondary schools are paid 
e subsidies from the canton for the purpose, 
onal secondary schools by the canton. 

a salary scale, given in Table I, which is 
uniform throughout the canton, and differentiates between the sexes. 
Some communes grant a residential allowance, details of which are given 
below, and salary supplement in cash or kind. 


TABLE I. — SCALE OF SALARIES 
(in Swiss francs per annum) 
Category Salary Annual 
Minimum Maximum Increments 
Men 


Cantonal classical secondary schools 


(ordinary subjects)... 2... |. 10,900 13,900 10 x 300 
Communal secondary schools (ordin- 


ALY. subject) ce ie) ve uae le 9,800 12,800 10 x 300 
Cantonal classical secondary schools 

(special subjects)... . n a 9,400 12,100 10 x 270 
Communal secondary schools (special 

subjects) RS TUE Oe ae 8,400 11,100 10 x 270 


Women 


Cantonal classical secondary schools 
(ordinary subjects) . . . 


xe et «491900. 11,200 10 x 220 
Communal secondary schools (ordin- 


ату ‘SUDjeCES)M= ai omo. . > 97. 8,200 10,400 10 x 220 
Cantonal classical secondary schools 

(special subjects)... .. .. : 7,300 9,500 10 x 220 
Communal secondary schools (specia 

subjects) Pen St av. 6,300 8,500 10 x 220 
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In addition to the salaries given in Table I, secondary teachers receive 
a cost-of-living allowance of 15% and other allowances, details of which 
are given below. 

The salaries of part-time teachers are proportional to the number 
of weekly lessons given. 

In exceptional circumstances secondary teachers may be asked to 
do one or two supplementary hours per week, and are paid according 
to the rate for their grading. 

1 Salaries vary in amount according to the level at which the teacher 
is working and the subjects he teaches, as is indicated in Table. I. 

At the present time one third of secondary teachers are on maximum 
salary. 

Former service in a non-secondary school of the canton of Neuchátel 
counts towards calculation of the new salary. 

For the last of the three months of practice teaching they are required 
to do on completing their university studies, secondary teacher trainees 
receive a stipend of 200 Swiss francs. 


ALLOWANCES AND PRIVILEGES 


At the present time secondary teachers are entitled to the following 
allowances : ` 

(a) a cost-of-living allowance amounting to 15% of basic salary 
to a minimum of 240 Swiss francs a year ; i 

(b) a household allowance of 30 Swiss francs a month ; 


(c) a family allowance of 15 Swiss francs a month for each child 
under eighteen years of age, or under twenty years in the case of children 
undergoing apprenticeship, studying, or incapable of gaining a livelihood ; 

(d) a birth expenses allowance of 124 Swiss francs ; 


(e) a communal residential allowance (in certain towns) of 400 to 
450 Swiss francs (single teachers) or 500 to 600 Swiss francs (married 
teachers) a year. 


ADDITIONAL SALARIED ACTIVITIES 


A secondary teacher may teach concurrently in several schools 
If he takes classes of two different levels, he is paid 25% more for the 
higher level than for the lower. 

Secondary teachers are eligible for election as deputies. They ma 
combine their ordinary work with additional salaried activities Fl. x 
to the authorization of the educational authority under which the s jec 
and provided that their ordinary work does not suffer in AE (25 

They аге paid for work in connection with the examination eH vg 
other than their own. classes 


REGULATIONS ON WorKING Hours 


Retirement. Secondary teachers belong to a teachers’ welf 
pensions fund administered by the canton. are and 
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They are entitled to retire on pension at the age of not less than 
sixty and after a minimum of thirty-five years’ pensionable service. 
The compulsory retiring age is sixty-five. Retirement pension amounts 
to half of insured salary. 

They are required to make contributions to the fund varying in 
amount according to their age on joining the fund, from a minimum of 
5% of salary (joining age of up to thirty) to 8% of salary (joining age 
of forty-five or over). The canton and the communes make contributions 
to the fund whose combined total amounts to 7.5% of the salaries of 
secondary, vocational and higher education staffs. 

In case of disability, secondary teachers receive a lu 
to between 100% (after the first year of pensionable service) and 170% 
(after the fourth year) of insured salary, and thereafter a pension amounting 
to between 20% and 50% of insured salary. 


mp sum amounting 


Survivors’ pensions. The widow of a secondary teacher who dies 
within the first five years of pensionable service, receives a lump sum 
amounting to 50% (first pensionable year of service), 75% (second year), 
100% (third year), 125% (fourth year) or 150% (fifth year) of insured 
salary. 

Thereafter the widow is entitled to a pension amounting to half 
the disability pension the deceased would have been entitled to at the 
moment of his death, to a minimum of 20% of insured salary and a maxi- 
mum of 2,400 Swiss francs per annum. 

It should be noted, however, that the pension of a widow who is 
more than fourteen years younger than her deceased husband is reduced 
in proportion to the difference in age between them, and that on remarriage 


à widow continues to receive her pension for two years and then foregoes 
her pension rights. 


The children of a deceased secondar 
amounting to 5% of deceased's salary, 
age and irrespective of whether or not t 
bined total of widow's and orphans' pensions may not exceed 50% of 
deceased's salary. If the mother dies as well, the amount of the orphans’ 
pension is raised from 5% to 10% of deceased’s salary. 


Illness. Secondary teachers who fall ill are entitled to the payment 
from a special fund of the cost of their replacement for up to two-hundred- 


and-fifty work days. They contribute 5% of salary to this fund, and the 
communes and the canton together contribute 10%. 


y teacher are entitled to a pension 


until they are eighteen years of 
heir mother remarries. The com- 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to secondary teaching 
posts if they hold a work permit, and Swiss subjects from other cantons 
are eligible if they hold the equivalent of the required qualifications. 


PRIVATE SCHOOLS 


The canton exercises no control over private schools catering for 
children who have completed their compulsory education. 
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Valais 


From the reply sent by the Department of Education 


SALARIES 


Public secondary school teachers in the Valais rank as cantonal 
officials. Their appointments are subject to periodical renewal, but are 
in practice permanent, failing very strong reasons for terminating them. 

Their salaries are paid by the canton. 

Such salaries are based on an hourly rate varying from 3.80 to 5 Swiss 
francs per month for one hour a week. The scale is based on the level 
of the classes. Teachers with university qualifications receive a supplement 
of 500 Swiss francs. 

Supplementary hours are paid for at the same rate as regular hours. 

Maximum salary is reached after ten years’ service. 

Part of former service, if any, is counted in the calculation of salary. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers receive (a) a cost-of-living allowance 
of 100 Swiss francs per month plus 8% of salary, (b) a household allowance 
of 360 Swiss francs per annum, and (c) a family allowance of 360 Swiss 
francs per annum per child under age. A. travelling allowance is not 
granted, as practically all the teachers live in the place where they are 
working. 

ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their ordinary 
work with other salaried activities (evening classes, the post of elected 
deputy, private lessons, etc.). ' 

Work on examination boards is unpaid. 


REGULATIONS ON WonkiNG Hours 


Public secondary school teachers are required to work twenty-eight 
hóurs a week. х | 

They enjoy fifteen days’ holiday at Christmas, ten days at Easter, 
and two-and-a-half months in summer. All holidays are fully paid. 


WELFARE SCHEMES 


Retirement. Public secondary school teachers are required to belong 
to the officials’ welfare scheme. They contribute 6% of salary to the 
fund, and the canton contributes an equal amount. 

They are entitled to retire on pension at sixty years of age. 


Survivors’ pensions. The widow of a public secondary school teacher 
duly belonging to the officials’ welfare scheme is entitled to 50% of the 
deceased’s pension, until such time as she remarries, and the children 
to 5% up to the age of eighteen. 
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Illness. In the case of duly attested disability, a public secondary 
school teacher receives from 35% to 60% of his salary for the duration 
of the disability. 


FonEIGN TEACHERS 


Foreign nationals are eligible to teaching appointments i 
Secondary schools on the same conditi 
the same salary. 


n public 
ons as Swiss subjects, and receive 


PRIVATE Scnoors 


Teachers in private Secondary schools do not belong to the officials’ 


welfare scheme, and receive no financial assistance from the canton. 


MiscELLANEOUS 


The few women teachers in 


public Secondary schools are paid at the 
Same rate as the men teachers. 


Vaud 


From the reply sent by the Department of Education 


SALARIES 


They have a salary scale, given in Table I, which is fixed by statute, 

They have annual increments of 200 Swiss francs, and generally 
attain maximum salary in fourteen years. 

In addition to the salaries given in Table I (gradin, 
masters (there are no headmistresses) Teceive a headshi 
by the commune. 

Probationary teachers receive no salary. Supply and temporary 
teachers are paid at the same rate as permanent teachers, but are not 
entitled to any increments. 

Payment is made for supplementary hours, at the rate of one twenty- 
fifth (cantonal schools) or one thirtieth (communal Schools) of basic 
salary. A teacher in grading 5, for example, receives 384 Swiss francs 
par annum for one supplementary hour a week, a teacher in grading 
6 receives 372 Swiss francs per annum, and a teacher in grading 13 receives 
288 Swiss francs per annum. 

Vacant secondary posts are advertised. Appointment is made by 
the Conseil d'Etat on recommendation by the Department of Education. 


gs 9 to 7), head- 
р allowance fixed 
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TABLE I. — SCALE OF SALARIES 


(in Swiss francs per month) 


Post Salary >B Salary 
Grading Minimum Maximum 
Cantonal classical secondary schools 
(pupustagedt 16-20) fete: а. 5 9,600. 12,300 
Cantonal secondary schools and girls’ 
high school at Lausanne (category ^A " 4 
teachers) . .. 6 9,300 12,000 


Communal secondary schools (category 
Sup teachers) M e 


see Gis и» c fo 9-7 8,400 11,700 
Cantonal classical secondary schools 


(category ' ^A" women teachers) . . 10 8,100 10,800 
$ High schools (category “B?” women 
teachers) 12 7,500 1600 


Qualified non-graduate category "C" 


women teachers oe Mer,” e. 3 A 13 7,200 9,600 
Teachers of special subjects (singing, 
physical education, shorthand-typing, 

art) Meque е re acu eR ME 10-7 8,100 11,700 
Women teachers of special subjects (need- 

} lework, physical education, etc.) . . . 14 6,900 9,200 
Headmasters of cantonal and communal 

schools in Lausanne ......... 1 12,000 14,000 


The latter body, in the case of appointment to communal schools, acts 
in consultation with the communal authorities. Great importance is 
attached to applicants’ qualifications, and length of service is not the 
determining factor. Appointments to the cantonal secondary schools 
are as a rule reserved for teachers with the required qualifications from 
the communal secondary schools. 

The number of public secondary teachers by grading is given in 


Table II. 
TABLE II, — NUMBER OF PUBLIC SECONDARY SCHOOL 
TEACHERS BY SALARY GRADING 
b y Salary Grading No. of Teachers Salary Grading No. of Teachers 
1 7 10 (men) 17 
5 39 10 (women) 8 
6 72 12 27 
7: 13 13 19 
8 13 14 15 
9-7 106 
| Former service in cantonal administration counts towards calculation 
of salary. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a cost-of-living 
allowance varying in amount from 2,520 Swiss francs (single teacher) 
or 3,006 Swiss francs (married teacher) for the minimum salary of grading 
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13, to 3,710 Swiss franes (single teacher) or 4,400 Swiss francs (married 
teacher) for the maximum salary of grading 1. In grading 10 this allowance 
amounts to 2,677.50 Swiss francs (single teacher) and 3,190.50 Swiss 
francs (married teacher) for the minimum salary, and to 3,150 Swiss francs 
(single teacher) and 3,744 Swiss francs (married teacher) for the maximum 
salary ; and in grading 6 to 2,887.50 Swiss francs (single teacher) and 
3,436 Swiss francs (married teacher) for the minimum salary, and to 


3,360 Swiss francs (single teacher) and 3,990 Swiss francs (married teacher) 
for the maximum salary. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled, subject to approval 
by the Conseil d'Etat, to combine their ordinary work with the duties of 
a member of the Grand Conseil or a communal council. 
they are forced to be absent from school for over fi 
salary may be reduced. 


They are also entitled to engage in other additional salaried 
provided their ordinary work does not suffer. 

Some public secondary school teachers give university courses or 
take evening classes. 


Public secondary school teachers are paid for examination -work 
in schools other than their own. 


If in consequence 
fteen days a year, their 


activities, 


REGULATIONS ON WORKING Houns 


Publie secondary school te. 
hours (cantonal Schools) or thi 
They enjoy twelve weeks' 


achers are required to work twenty-five 
rty hours (communal schools) a week. 
holiday a year, fully paid. 


WELFARE ScHEMES 

Retirement. ‘Public secondary school teachers are required to belong 
to the pensions fund of the canton. 

The compulsory retiring age is sixty-five 
They receive full pension if they have completed 
years’ service. They may retire on a reduced 
sixty (men) or fifty (women). 

Retirement pension amounts to 60% 
tenths of basic salary) and cost-of-living allo 
of service short of thirty-five. 

Teachers are required to contribute 7.5% 
increments). 

In the case of duly attested disability, a public secondary school 
teacher with a minimum of three years’ pensionable service is entitled 
to a pension varying in amount according to length of pensionable service 
from 30% to 60% of insured salary. 


Survivors’ pensions. The widow of a public secondary school teacher 
is entitled to a pension amounting to 20% of deceased’s insured salary, 
if the deceased had a minimum of fifteen years’ pensionable service, plus 
0.5% for each year of pensionable service in excess of fifteen, to a maximum 
of 30%, corresponding to thirty-five years’ pensionable service. 


(men) or sixty (women). 
a minimum of thirty-five 
pension from the age of 


of insured salary (i.e., nine 
wance, less 1% for each year 


of insured salary (including 
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The orphan of a public secondary school teacher is entitled to a ` 
pension amounting to 10% (20% if the mother dies as well) of insured 
salary, until the age of twenty. 

The combined total of widow’s and orphans’ pensions may not exceed 
60% of insured salary. 


Illness. Public secondary school teachers are insured by the canton 
against illnesses and accidents occurring in the course of their duties 
and in the case of other illnesses and accidents are entitled to leave on 
full pay for five months, on 75% of pay for three months, and thereafter 
on half pay. 

FonEIGN TEACHERS 


Candidates for appointment to teaching posts in public secondary 
schools are required to be of Swiss nationality. If they come from a canton 
other than that of Vaud, they must hold a first degree of the University 
of Lausanne or the equivalent. а : 

Foreign nationals are eligible for appointment to teaching posts in 
private secondary schools if they possess a residence and a work permit. 


PRIVATE SCHOOLS 


The canton exercises control over private secondary schools only 
to the extent of ensuring that their teaching staffs are adequately qualified 
morally and professionally. z 


MISCELLANEOUS 


A married women teaching in a public secondary school is entitled 
to the single teacher’s allowance if her husband earns not more than 
6,000 Swiss francs per annum, and to half this allowance if he earns more, 


Zurich 


From the reply sent by the Department of Education 


SALARIES 


Secondary education in Zurich begins after the sixth primary year 
and is offered in Sekundarschulen with a three-year course, and Mittel. 
schulen with a course lasting six years and a half. 

Teachers in the Sekundarschulen are appointed by the communes, 
for periods of six years at a time, but a part of their salaries is paid b 7 
the canton, and they belong to the cantonal officials’ welfare a te 
Their salaries vary in amount from 9,150 to 11,040 Swiss francs per annüm. 
and maximum salary is reached after eleven years' service. The proportion 
of their salaries which is paid by the canton varies in amount accordin 
to the level of the revenues of each commune ; the average praporce 
is 70%, the remainder being paid by the commune. 

The course of the Mittelschulen leads to the secondary school leaving 
certificate (Maturität), and these schools rank as cantonal schools. Their 
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appointed by the Conseil d'Etat of the canton (except in the 
eios ue ail Е m School in the town of Zurich, which ranks 
asa communal school), for periods of six years at a time. Their salaries vary 
from 11,700 to 16,500 Swiss francs per annum, and maximum salary 
is reached after eleven years’ service. 

Sekundarschulen have no head. Mittelschulen have a head and a 
deputy head who, in addition to their salaries as teachers, receive a supple- 
ment of 1,500 to 2,500 Swiss francs and 500 to 1,000 Swiss francs respectively 
per annum. The deputy head or the teacher responsible for arranging 
the courses of study receives a supplement of 500 to 800 Swiss francs 
per annum, and the teachers responsible for the library a supplement of 
500 Swiss francs per annum, in the larger schools. 


Former service as a primary teacher counts towards the calculation 
of salary. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a cost-of-living 
allowance, not included in the salaries given above, amounting at the 
present time to 19% of basic salary. Some other allowances are made 
by the communes. No lodging allowance is granted. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers 
ordinary work with other s 
Department of Education, 
not suffer in consequence. 


are permitted to combine their 
alaried activities, subject to approval by the 
and provided that their ordinary work does 


REGULATIONS ON Working Hours 


Teachers may not be asked to work more than thirty-five hours a 
week, in Sekundarschulen, or more than twenty-two to twenty-five, or 
twenty-four to twenty-eight, according to the length of the lessons, in 
Mittelschulen. When a teacher reaches the age of sixty, these maxima 
are reduced by four hours. 

Public secondary school teachers enjoy a total of twelve weeks' 
holiday a year. All holidays are fully paid. 


WELFARE SCHEMES 


Retirement. The normal age limit for public secondary school teachers 
is sixty-five. With the permission of the Department of Education, teachers 
may if they so wish remain in their post until seventy. 

Retirement pension is proportionate to pensionable | salary and 
length of service. Full pension, after thirty-five years Pv amounts 
to 60% of pensionable salary (i.e., last salary increased by 10%), and is 
reduced by 1% fur each year of service short of thirty-five. à 

Teachers contribute 5% of salary to the retirement pensions fund, 
and the canton 7%. 
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Survivors’ pensions. The widow of a public secondary school teacher 
is entitled to half the pension to which the deceased was entitled. If she 
remarries she receives an annuity for three years, and then has no more 
pension rights. 

The children of a deceased public secondary teacher are each entitled 
to one eighth of the pension to which their deceased father (or mother) 
was entitled, until they are eighteen years of age, to a combined maximum 
of one half, even if they number more than four. 


Illness. In the case of illness or accident, a public secondary school 
teacher is entitled to leave on full pay for six months, on three-quarters 
pay for three months, and then on an allowance corresponding to what 
he would receive in pension if he was retired, for the remainder of a combined 
maximum of two years. 


FOREIGN TEACHERS 


Candidates for appointment to teaching posts in public secondary 
schools must be of Swiss nationality, and if they do not come from the 
canton of Zurich, must in addition have cantonal recognition, which is 
granted only after a minimum of five consecutive years’ domicile in the 
canton. 


PRIVATE SCHOOLS 


The only requirement for appointment to a teaching post in a private 
secondary school is possession of the teaching certificate of the canton 
of Zurich, or the equivalent. 

The canton makes no subsidies to private schools catering for children 
of school age, but such schools are supervised by the cantonal authorities, 
and are required to adopt the public school curricula. 


SYRIA 


From the report sent by the Ministry of Education 


SALARIES 


Secondary teachers in Syria rank as government officials. 

Their stability of employment is guaranteed by law, in the case of 
Syrians, and by contract in the case of foreign teachers. 

Their salaries are paid by the government. 

Their salary scales, given in Table I, are uniform throughout the 
country, and are the same for both sexes. 


TABLE I. SCALE OF SALARIES 
(in £S per month) 
Grading Scale Salary Grading Scale 


Salary 
9 3rd 142.5 5 2nd 271.5 
2nd 153.5 Ist 289.5 
Ist 164 4 3rd 317 
8 3rd 175 2nd 344 
2nd 185 1st 366 
Ist 196 2 3rd 387.5 
7 3rd 207 2nd 408.5 
2nd 216.5 1st 429.5 
1st 226 2 3rd 457.5 
6 3rd 235 2nd 492 
2nd 253.5 ist 527 
Ist 271.5 


Headmasters receive an allowance of between £S 60 and £S 130 a 
month, according to whether they are in charge of a day or a boarding 
School, and the number of pupils. 


Hourly rates are paid onl 
government officials. 

The salary gradings are based on the classes taught and the teacher's 
qualifications. 

Supplementary hours are paid for at the rate of £S 415 or £S 6. 

Promotion from one scale to the next is on the basis of length of 
service. On appointment teachers are generally placed in the 5th or 4th 
grading, and must serve two years on each scale in these gradings. Maximum 
salary is reached in the highest scale (the 1st) of the 2nd grading. 

The numbers of teachers in each grading are given in Table II. 


y to the teachers who are not classified as 


TABLE П. TEACHERS BY GRADING 


No. of No. of No. of 


Grading NO ef. Grading Teachers Grading Teachers 
9 16 6 45 3 105 
8 23 5 80 2 45 


7 48 4 440 
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ALLOWANCES AND PRIVILEGES 


In common with all other government officials, secondary teachers 
receive a cost-of-living allowance, incorporated in their salary, and a 
family allowance amounting according to the teacher’s grading and the 
size of his family (wife, daughters not working, sons under eighteen years 
of age) to £S 6, 8, 10 or 12 per month per person. 

Like all other government officials, secondary teachers are entitled 
to repayment of transfer expenses and to reduced charges on urban 
transport, in cinemas, etc. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are permitted to give private lessons, except to 
pupils in their own classes, and to publish textbooks. They are forbidden 
to engage in commercial activities. 

They receive payment for work on examination boards. 


REGULATIONS ON WonkiNG Hours 


Secondary teachers are required by law to work between t ; 
twenty-four hours a week. мешуд 

They enjoy ninety days’ paid holiday in summer, and fifteen days 
during the course of the year. y 


WELFARE SCHEMES 


Relirement. Like other government officials, secondary teachers 
belong to a government-administered retirement pensions scheme. The 
contribute 7% of salary to the retirement pensions fund. y 

A teacher who reaches the age limit (sixty) or has completed fort 
years of service, is automatically retired. He may ask to retire on pension 
after twenty-five years’ service. 

Retirement pension amounts to years of service (to a minimum of 
fifteen) multiplied by average salary for last five years and divided by 
sixty. 

A secondary teacher dismissed before completion à 
service is entitled to compensation. P of fifteen years 
Retired teachers receive cost-of-living and family allowances 
The pension or dismissal compensation of a teacher dismissed 
account of illness or disability is increased by from 25% to 100% on 

as 


Survivors’ pensions. Half the pension of a deceased seco 
is paid to his family, that is to say, to his widow, podia! eiui 
remarry, his sons up to the age of eighteen or completion of their highs 
education, his daughters without personal resources, and all distibied 
children without limit of age. 


246 Н SYRIA 


Illness. Secondary teachers falling ill are entitled to twelve months’ 
leave, i.e., four months’ sick leave on full pay, three months on half pay, 
and five months without pay. Paid sick leave may not exceed eighteen 
months in a period of five years. Secondary teachers receive considerably 
reduced charges in the government hospitals. 

If the illness or disability arises in the course of duty, all hospital 
and medical expenses are paid by the government. 


FonEIGN TEACHERS 


Foreign teachers may be appointed to posts in public secondary 
schools in Syria. They are engaged on contract, under the same conditions 


as Syrian nationals. Foreign teachers may also be appointed to private 
schools. 


PRIVATE SCHOOLS 


The conditions of em 


ployment in private schools are determined by 
individual contracts. 


MISCELLANEOUS 


Secondary teaching posts in Syria are as well paid as other posts 
demanding equivalent qualifications and experience. Men and women 
enjoy the same conditions of service. 


THAILAND 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Thailand rank as government 
officials. Their tenure of office is guaranteed by the civil service act, and 
their salaries are paid by the government. 

They have a salary scale, given in Table I, which is uniform, and is 
the same for both sexes. 

Neither student nor probationary teachers are paid salaries, 

The salaries of headteachers of secondary schools are not determined 
by their posts, but by the class and scale they are in. They are normally 
selected from among teachers whose monthly salary is 90 bahts and over. 

Salary gradings are based on university qualifications. 

Public secondary school teachers are not paid for supplementary 
hours above the regulation service maxima, sirice they are on government 
service in accordance with the civil service act, and since there are not 
enough teachers. The government makes every endeavour, however, 
to avoid asking teachers to work overtime, so that they may have time 
to rest and prepare their work. 

Advancement or promotion is based on competitive examination. 
on selection by the superior authorities after taking due account of the 
teacher's work, etc. or on the teacher's obtaining a university degree or 
other qualification through in-service training. 


TABLE 1. — SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL TEACHERS 
(in bahts per month) 

Class Basic Salary Supplement Class Basic Salary Supplement 
Fourth 50 500 Second 160 1,040 
55 520 170 1,130 
60 540 180 1,220 
65 560 190 1,310 
70 580 200 1,400 
75 600 220 1,530 
80 620 240 1,660 
85 640 260 1,790 
90-120 As for corresp. 280 1,920 
third class salaries 300 2,050 
Third 90 660 First 350 2,300 
100 700 380 2,490 
110 740 420 2,580 
120 780 4 460 2,740 
130 870 500 3,100 
140 910 550 3,250 
150 950 650 3,400 


650 3,650 
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There is thus no fixed period in which maximum salary is obtained. 
The number of public secondary school teachers by basic salary 
is given in Table II. 


TABLE П. — NUMBER OF PUBLIC SECONDARY SCHOOL TEACHERS 
BY BASIC SALARY 
Class Basic Salary No. of Class Basie Salary No. of 
Teachers Teachers 
(bahts p.m.) (bahts p.m.) 

Fourth 50 74 Second 160 54 
55 44 170 27 

60 1,053 180 23 

65 475 190 39 

70 602 200 80 

75 335 220 41 

80 233 240 35 

85 122 260 21 

90 151 280 22 

100 7 300 4 

110 3 320 E 

120 12 350 = 

Total 3,211 Total 346 

Third 90 436 First 350 == 
100 119 380 = 

110 114 420 2 

120 165 460 4 

130 206 500 1 

140 139 550 3 

150 123 600 = 

160 90 650 2 

Total 1,392 Total 12 


Former service in another public post does not count in the calculation 
of the salary grading of public secondary school teachers. The position 
is precisely the same for persons with former experience in a non-public 
post, except in the case of such a person offering 
subject which no ordinary teacher can offer 
teach. Salary grading then depends on the 
that subject. 


and which it is desired to 
difficulty and standard of 


ALLOWANCES AND PRI VILEGES 


Public secondary school teachers are entitled to a cost- 
allowance. 

They also enjoy a lodging allowance, sometimes the free provision 
of lodging, a special cost-of-living allowance in areas where the cost-of-living 
is higher than the average, a special allowance in areas officially recognized 
as being arid, and a removal expenses allowance. 

They are also entitled to priority of admission to schools for their 
children, and to half fares on the railways. These two privileges are not 
granted to other government officials. 


of-living 


а very specialized teaching . 


THAILAND 249 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are entitled to combine their ordinary 
work with other public educational work, on obtaining permission from 
their superiors, but not with public administrative work or a parliamentary 
mandate. 

They may engage in private remunerative activities outside their 
official hours. 

They receive payment for correcting examination papers. 


REGULATIONS ON WonkiNcG Hours 


Public secondary school teachers have a regulation maximum of 
twenty hours per week. 

They enjoy one-hundred-and-nine days of fully paid holiday a year, 
excluding the regular weekly holidays. 


WELFARE SCHEMES 


Retirement. Like all government officials, public secondary school 
teachers are required to contribute 20% of basic salary to a provident 
fund. Their retirement pension rights are defined in the retirement 
gratuities and pensions act. А { 

They are required under this act to retire at the age of sixty (or 
up to sixty-five in special cases), on a pension if they have over ten years’ 
service, and with a gratuity if they have less than ten years’ service. 

Retirement pension amounts to last salary multiplied by years of 
service and divided by fifty-five (less than twenty-five years’ service) or 
fifty (over twenty-five years’ service). Retirement gratuity amounts to 
last monthly salary multiplied by years of service, 

Retirement pension, moreover, carries with it a supplementary 
pension calculated, as indicated in Table ITI, on the basis of the amount 
of the retirement pension. 


TABLE III. — SCALE OF SUPPLEMENTARY PENSIONS 
Retirement Supplementary Retirement Suppl a 
Pension Pension Pension. ee 


(Percentage of 


Retirement Pension) (Percentage of 


Retirement Pension) 


Bahts Bahts 
Up to Б 800 Up to 200 300 
10 700 400 200 
20 600 600 100 
50 500 800 90 
100 400 Above 800 80 


Survivors’ pensions. The survivors of a public secondary school 
teacher are entitled to a pension amounting to half that of the deceased. 
Of the survivors’ pension, 50% goes to the orphans (60% if there are 
more than two orphans), 25% to the widow (20% if there are more than 
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hans), and 25% to the deceased’s parents (20% if there are more 
PEE inii The orphans are eligible to receive their share of the 
survivors' pension until they reach the age of twenty or up to twenty- 
five if continuing their education. The widow is entitled to her share for 
life or until she remarries. 


Illness. Like all government officials, public secondary school teachers 
pay only half fees in government hospitals. There is no compensation 
as such for accidents, but a teacher who is compelled to leave the service 
as the result of an accident receives a special or an ordinary pension 


according to whether the accident occurred in the course of his duties or 
otherwise. 


FOREIGN TEACHERS 


Foreign nationals are eligible for a 
either private or public schools, 
connection are those that may 

They normally receiv: 
They also receive a lodgii 
allowance covering both o 
expenses allowance, in ac 


ppointment to teaching posts in 
and the only special conditions in this 
occur in their contract of service. 

е higher salaries than their Thai colleagues. 
ng expenses allowance, a travelling expenses 
utward and return journeys, and a home leave 
cordance with their contract of service. 


Private Scuoors 


Teachers in government-subsidized private secondary schools normally 
receive lower salaries than 


their colleagues in government-controlled 
private schools. The reason for this is that the former schools may not 


per annum, while the latter schools may. 


MISCELLANEOUS 


Men and women teachers are 
laws and regulations in every re: 
rights. 


treated as equals, come under the same 
spect, and have the same salaries, and 


a у= 


К 


TURKEY 


From the reply sent by the Ministry of National Education 


SALARIES 


Secondary teachers in Turkey rank as government officials. 
Their tenure of office is statutorily guaranteed. 
Their salaries are paid by the government, in accordance with the 
following scale : 
SCALE OF SALARIES 
(in £T per month) 


Basic Salary Total Salary 1 Basic Salary Total Salary! 
150 1,000 60 400 
125 875 50 350 
100 750 40 300 

90 625 35 250 
80 © 550 30 225 
70 475 


1 A deduction of 15-20% should be made for income tax from the figures 
given. 


There are no differences in salary between men and women teachers 
or between headmasters and headmistresses. à 

Teachers on probation receive a stipend of £T 170 a month for six 
months, and then, if their work has been satisfactory, are nominated 
secondary teachers. 

The salary scale grading allotted to any given teacher depends on 
his university qualifications and length of service. 

Supplementary hours are paid for at the rate of £T 8 per month 
per hour at the first secondary stage, and £T 6 per month per hour at 
the second secondary stage. i 

Promotion is made on the basis of length of service, Maximum 
salary is attained after a minimum of thirty years’ service. 

The number of secondary teachers by salary is given in the following 
table : 

NUMBER OF SECONDARY TEACHERS 


Basic Salary Total Salary Number % 

£T 150 £T 1,000 6 0.09 
125 875 62 1.01 

100 750 89 1.46 

90 625 173 2.84 

80 550 175 2.86 

70 475 274 4.49 

60 400 956 15.65 

50 350 764 12.50 

40 300 944 15.46 

35 250 1,185 19.42 


30 225 1,480 24.94 
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Former service in another official capacity counts in the determination 
of salary. 


ALLOWANCES AND PRIVILEGES 


Like all government officials, secondary teachers are entitled to a 
family allowance of £T 10 per child; to reductions at public boardin 
schools, if their salary is lower than £T 50, of 10%, 25% and 30% for 
their first, second and third child respectively ; to transfer allowances 
for themselves and their family ; and to a reduction of fares on govern- 
ment shipping and railways during their holidays. 


Living accommodation is provided wherever possible for headmasters 
and headmistresses. 


ADDITIONAL SALARIED ACTIVITIES 


REGULATIONS ON Working Hours 


Secondary teachers are required to work seventeen hours a week 
(fifteen hours of teaching and two hours of study) at the second secondary 
stage, and twenty-two hours (eighteen hours of teaching and four hours 
of study) at the first secondary stage. 


They enjoy an average of sixty days of fully paid holiday a year. 


WELFARE ScHEMES 


Retirement. 
exists. 


A secondary teacher may retire on pension at sixty-five years of 
age, or after twenty-five years’ service. In the latter case his pension 
amounts to 60% of salary, and he also receives a lump sum amounting 
to one year of last salary. His pension is increased by 1% for each year 
of service in excess of thirty, to a maximum of 70% of salary. 

A secondary teacher who becomes disabled and has a minimum of 
fifteen years’ service, is entitled to a pension amounting to 35% of last 
salary, or, if the disability arose in the course of duty, to a pension which 
is based on years of service (the minimum is taken to be twenty-five 
years), and which may amount to as much as 90% of salary, and passes 
at his death to his children. s : 

Secondary teachers and the government each contribute 596 of 
salary to the retirement pensions fund. On promotion to the next higher 


salary grading, a teacher is required to contribute the first month of his 
increment to the fund. 


A government-administered retirement pensions scheme 
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Survivors’ pensions. The widow of a secondary teacher is entitled 
to a pension, if she herself does not hold a pensionable post, equal in 
amount to the deceased’s pension, but half being placed in the retirement 
fund if there are no children, or to half the deceased’s pension, if there 
are children. The remaining half of the deceased’s pension, in the latter 
case, is divided equally among the children. 

The boys among such children are entitled to a pension up to the 
age of eighteen, provided they are not in government employ, up to the 
age of twenty, if they are pursuing their secondary education, and up 
the age of twenty-five, if they are taking a university course. The girls 
are entitled to a pension without limit of age, provided they do not marry 
or become government officials. 

It should also be noted that the orphans receive such pension only 
if the deceased had a minimum of fifteen years’ service, otherwise they 
receive a lump sum determined on the basis of the deceased’s last salary. 


FonEIGN TEACHERS 


Subject to approval by the Ministry of National Education, foreign 
nationals are eligible for appointment to public secondary teaching posts, 
but are not entitled to retirement pension. 


PRIVATE SCHOOLS 


Teachers in private secondary schools are paid in accordance with 
the contract they have made with their school. The government makes 
a contribution to salaries only in the case of the teachers of Turkish 
language and culture. 4 

Private teachers have two months’ holiday a year (whether such 
holiday is paid or not, depends on the individual contracts), and leave 
with pay for two months, if they fall ill. In respect of retirement pension, 
they come within the workers’ insurance scheme. 


MISCELLANEOUS 


Secondary teachers whose training has been made at government 
expense are required to serve in a government school for a minimum 
period half as long again as their training. 


UNION OF BURMA 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Burma rank as government 
officials. Their tenure of office is guaranteed by civil service regulations. 
They are appointed, and their service terminated where necessary, by 
the government. Their salaries are paid by the government, with the 
sanction of the Director of Education. 

They have a scale of salaries which is uniform throughout the country, 


ments of 10 kyats to 300 kyats. Junior secondary (“© middle") school head- 
masters have a commencing salary of 250 kyats per month rising by incre- 
ments of 15 kyats to 325 kyats, and senior secondary school (** high school") 
headmasters have a commencing salary of 330 kyats rising by increments 
of 15 kyats to 450 kyats, in the junior grade, and a commencing salary 
of 350 kyats rising by increments of 25 kyats to 700 kyats, in the senior grade. 

There are no student or probationary secondary teachers. 

There is no payment for any hours above the regulation service 
maxima. 

As indicated above, increments are granted according to the salary 
Scale. In the case of teachers who are not fully qualified the award of 


A person transferred from another government department to the 
Secondary education service will, if a qualified teacher, draw the same 
salary as he was receiving before, or the appropriate commencing salary 
of a secondary teacher, whichever is the higher. 


ALLOWANCES AND PRIVILEGES 


Like all government officials, public Secondary school teachers are 
at present entitled to a cost-of-living allowance, Heads of schools with 
boarding accommodation are entitled to free residence, and teachers 
in charge of hostels are entitled to free residence and an allowance for acting 
as hostel superintendent. 

On transfer from one school to another school over five miles away 
and in a different municipality, teachers and members of their families 
are entitled to travelling allowances. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers are not entitled to combine their 
ordinary duties with work in other schools, and may not accept public 
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office such as that of member of parliament, municipal councillor, etc. 
They are allowed, however, to give private lessons to pupils other than 
their own, subject to a limitation of the total remuneration received. 
With the approval of the Director of Education, they may also write 
textbooks, but should have no financial interest in their publication or 
sale. They may not engage in commercial activities. 

Payment is made from government funds to teachers acting as 
examiners in certain public examinations. 


REGULATIONS ON WonkiNG Hours 


Public secondary school teachers are required to work a maximum 
of five hours a day for five days a week. They-are also expected to devote 
part of their time outside school hours to extra-curricular activities. 

In addition to the ordinary holidays, they are entitled to ten days’ 
casual leave a year on full pay, and to privilege leave on average or half 
average pay, according to length of service. 


WELFARE SCHEMES 


Like all government officials, public secondary school teachers under 
forty-five years of age are required to take out life insurance. They are 
encouraged by the government to place their savings in the government 
provident fund, but contribution to this fund is not compulsory, 


Retirement. Public secondary school teachers are entitled to retire 
on pension at the age of fifty-five (or later if they wish, up to the age of 
'sixty), after a minimum of ten years' service, or before the age of fifty-five 
if they have a minimum of twenty-five years' service. Retirement pension 
varies in amount according to length of service and average salary during 
the last three years of service. 


Survivors’ pensions. No arrangements exist as yet for the payment 
of a pension to the widow or children of a deceased public secondary 
school teacher, but very favourable measures in this connection are under 
consideration by the government. 


Illness. In the case of illness, as attested by medical certificate 
public secondary school teachers are entitled to sick leave for one month 


per annum on full pay. у 
Women teachers are entitled to one-and-a-half months’ maternity 


leave. 


FOREIGN TEACHERS 


Foreign nationals are not eligible for appointment to teaching posts 
in public secondary schools, but may be employed in private secondary 
schools. 

In any given state of the Union of Burma, a teacher from another 
state enjoys the same rights in regard to employment as the teachers 
of that state. 


256 UNION OF BURMA 


PRIVATE SCHOOLS 


Only one private school in the Union of Burma is subsidized by the 
government. Except in regard to retirement pension, the teachers in 
this school enjoy the same privileges as their colleagues in the public 
schools, and in regard to retirement pension, they may contribute to an 
aided provident fund to which the school authorities also make a 
contribution. 


UNION OF SOUTH AFRICA 


From the reply sent by the National Bureau of Educational and Social Research, Department 
of Education, Arts and Science 


SALARIES 


Public secondary school teachers in the Union of South Africa rank 
as officials of the four provincial administrations. 

The engagement of teachers appointed for specific periods may be 
terminated by éither party by giving twenty-four hours’ notice. 

The engagement of permanent teachers on the regular teaching staff 
may be terminated under the following circumstances : 

(a) By the teacher. The teacher may terminate the engagement’ on 
the 30th June or the 31st December in any year by giving three months’ 
notice in writing. In special cases the engagement may be terminated 
on shorter notice and on such date as may be determined by the Director. 

(b) By the Department. The Department may terminate the engage- 
ment of a teacher under the following circumstances : (i) in the event of 
a provisionally certified teacher failing to obtain an unprovisional certi- 
ficate within a reasonable period ; (ii) on or after the date on which the 
teacher reaches the age of fifty-five in the case of men and forty-five in 
the case of women, provided that nothing shall prevent the retention 
of a teacher over the age of fifty-five in the case of men and forty-five 
in the case of women, and up to the age of sixty in the case of men and 
fifty-five in the case of women ; (iii) in the event of a teacher becoming 
physically or mentally incapacitated, in which case a prescribed procedure 
shall be followed ; (iv) in the event of a charge being proved after the 
procedure prescribed has been followed ; (v) in the event of the inefficiency 
of a teacher being proved by the evidence of an inspector of education, 
after a certain procedure has been observed ; (vi) an abolition of post, 
or any reduction in, or reorganization or readjustment of, the staff of the 
school in which the teacher concerned is employed ; (vii) on account of 
such misconduct as is dealt with in the regulations ; (viii).on account of 
continued ill health. 

Since 1950 no official service contract has been signed as the regulations 
have been amended in such a way that once given a permanent post under 
the Department a teacher can only be discharged on contravening the 
regulations governing the conditions of teachers, or continued ill health. 

In accordance with section 85, (iii), of the South Africa Act, 1909 
the provision of primary and secondary education facilities was delegated 
to the provinces, which receive a subsidy from the Union government 
to enable them to meet the responsibility, including the payment of 


teachers. : | 
By agreement between the provinces a uniform scale of salaries for 


secondary school teachers has operated in the Union since April, 1952, 
though the different provinces do not apply the same methods of grading 
posts, which causes slight differences in remuneration for some posts, 
‘As a result of the difference in grading methods some Transvaal teachers 
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enjoy slightly higher salary scales than teachers in the other four Education 
Departments. E Iit 
The most widely used scale of salaries is given in Table I. 


TABLE I. — SCALE OF SALARIES OF TEACHERS IN EUROPEAN 


Category 


тшрош> "üuoou» JaJa 


JEn we 


au» 


oU» 


Sal 
Minimum 


PUBLIC SECONDARY SCHOOLS 


(in £ per annum) 


A Maximum Yearly Increments 
Grade A (Women) 
720 9x20+1x40+10 x20 
800 9х204-1х404+-12 x 20 
820 9 x20--1»x40--11 x20 
840 9x20--1:x404-10 x 20 
860 9x20--1x404- 9x20 
880 9x20--1x40-- 8x20 
Grade B (Women) 
680 9x20+1x40+ 9x20 
760 9x20+1x40+11 x20 
780 9x20+1x40+10 x20 
800 9x20+1x40+ 9x20 
820 9x20+1x40+ 8x20 
840 9x20+1x40+ 7x20 
Grade A (Men) 

800 9x25+1x50+ 7x25 
900 9x25--1x50-- 9x25 
925 9x25+1x50+ 8x25 
950. 9x25-F1x50-- 7x25 
975 9x25-F1x50- 6x25 

1,000 9x25+1x50+ 5x25 

Grade B (Men) 

750 9x25--1x50-- 6x25 
850 , 9x25+1x50+ 8x25 
875 9x25--1x50-- 7x25 
900 9xX25+1x50+ 6x25 
925 9х25+1х504 5x25 
950 9x25--1x50-4- 4x25 
Vice-principals ( Women) 

1,020 5 x32+5 x40 
980 1x244-6 x324- 4x40 
940 4x24--6 x32-4- 3x40 
Vice-principals (Men) 

1,125 5x40--2x50 Г 

1,075 1x30+6x40+ 1x50 

1,025 1x30+6 x40 


Years required 
to reach 
Maximum 


чом 
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3 Salary 5 
Category Minimum Maximum ‘Yearly, Increments to reach 


Principals (Women) 


A 800 1,160 9x40 9 

B 768 1,120 1x32+8 x40 9 

C 736 1,080 2x32+7 x40 9 
Principals ( Men) 

A 1,000 1,300 6 x50 6 

B 960 1,250 1x40+5 x50 6 

с 920 1,200 2x40--4x50 6 


Teachers are classified according to the duration of their successful 
courses of academic and professional training recognized and accepted 


by the Director as follows : 
Category A: Any recognized professional qualification lower than 


that prescribed for category B. 
Categories B, C, D, E, and F. Two, three, four, five, five and six years 
respectively beyond the level of the secondary school certificate. 
Principals and vice-principals are classified as follows : 


Class A. Schools with 400 secondary pupils and over. 
Class B. Schools with 300-399 secondary pupils. 
Class C. Schools with less than 300 secondary pupils. . 


Student teachers receive no remuneration, because they are full- 

time students and go to the schools only for practice teaching for a few 

weeks during certain terms during the year. As a rule they go out to the 
ear, the first three weeks of each term. 


schools three terms each y К x Е 
During their probationary period, which lasts six months, teachers 
receive a salary equal to the first notch of their salary scale. 


Vacancies in all teaching posts. are advertized, and interested candi- 
dates possessing the required qualifications as set forth in the “ Conditions 
of Service of Teachers" may apply. Candidates send their applications 
for particular vacancies to the secretary of the governing body of the 
secondary school concerned. The governing body selects an applicant 
for the vacancy, and forwards its choice to the Department of Education. 
The principal also makes à confidential recommendation to the Education 
Department which, after considering the recommendations of the governing 
body and the principal, makes the final selection and appointment. 
Broadly speaking, selection 15 based on qualifications, experience, and 
ability, but not necessarily 10 this order. 

information regarding the n umber of men and women secondary 
teachers for each salary grading is not available in a uniform form for all 
the four provinces. Another difficulty is that there are two types of se- 
condary schools: (3) high schools (situated in thickly populated areas 
and providing education for standards six to ten only); (b) primary 
schools with secondary departments (situated in thinly populated areas 
and providing education for all classes. up to standard ten). Table II 
gives the number of principals and teachers (including vice-principals) 
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TABLE 1} — NUMBER OF PUBLIC SECONDARY SCHOOL PRINCIPALS AND TEACHERS 
IN THE UNION IN 1953 


High Schools : Number % of Total 


Principals . . . 


dr DEC cS VN 145 4.53 
Teachers (including vice-principals). . . . . . 3,057 96.47 
Total s e. 3,202 100.00 

Primary Schools with Secondary Departments : 
Principals es s: sars EEE eU 333 6.44 
Teachers (including vice-principals). . . . . . 4,840 93.56 
Е 5,173 100.00 


for the Union for 1953 for the two types of schools. The position in the 


Transvaal is stated in greater detail in Table III, as a representative 
example of the four provinces. 


TABLE III. — NUMBER OF PRINCIPALS, VICE-PRINCIPALS, 
AND TEACHERS IN THE TRANSVAAL IN 1953 
Sex Number % of Total 
High Schools : 
Principals M 82 3.42 
А ae F 12 0.50 
Vice-principals , M 78 3.25 
F 10 0.42 
Teachers Grade A M 444 18.49 
F 121 5.04 
Teachers Grade B M 879 36.60 
Е 775 32.28 
ОЯ 2401 100.00 
Primary Schools with Secondary Departments : 
Principals M 41 5.96 
Vice-principals . . M 38 0152 
Teachers Grade A M 38 5.52 
F 14 2.04 
Teachers Grade B M 214 31.11 
F 343 49.85 
ROTA, E s 688 100.00 


When a teacher with previous experience in other services becomes 
a secondary school teacher, service in the new department is continuous 
with service in the old department, provided that the requirements of 
the specific: pensions ordinance are complied with. 
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ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a cost-of-living 
allowance additional to the salaries given in Table I and amounting to 
£320 (married teachers) and £100 (single teachers) per annum. z 

There is no general scheme for board and lodging for teachers, but 
hostels are attached to many schools in South Africa. Resident super- 
intendents, housemasters and housemistresses are appointed from the 
teaching staff for management and supervision. They have the advantage, 
in normal times, of free board and lodging, but at the present time they 
pay an insignificant proportion of their cost-of-living allowance for these 


services. 


Teachers in unhealthy climates and malarial areas are eligible for 


a climatic allowance at a rate which is determined from time to time, on 
the recommendation of the inspector of schools. 

A supplementary cost-of-living allowance of £60 (married teachers) 
and £90 (single teachers) per annum 15 paid in the centres where the cost 
of living is highest, on condition that the total salary thus paid does not 
exceed £690 (married teachers) or £360 (single teachers). 

All members of the teaching profession are granted a railway concession 
ab exciirsiow rates once annually. This concession is not applicable to 


members of teachers’ families. 


ADDITIONAL SALARIED ACTIVITIES 
Public secondary school teachers may take continuation and evening 
classes for additional payment provided that their own work is not inter- 
ther suitable persons available to undertake 


fered wi t there are no 0 f Soci 
with, that the obtain the prior permission of the Education 


me work, and that they 

epartment. . zi i iti 
Teachers are debarred from actively taking part in politics. In the 
event of a teacher accepting nomination for selection as a member of the 
Union parliament or any provincial council, he shall be deemed to have 
p as from the date of such nomination. 


voluntarily resigned from the service n [ su 
The a iministrator of the province may grant permission to a teacher 
to accept nomination for election to, and to serve on, a health committee 


or municipal council, provided that he о ноор inquiry that his 
duties as member of the teaching staff will not thereby be in any way 
interfered with, and that in the event of any question уе between the 
Union government or any provincial administration and any such council 
or committee, any teacher who may have Seen to have become 
a member thereof shall not take part in the discussion or give any vote 
о estion. 

n p al оа! permission of the head of the Department teachers 
May compile and publish textbooks for private gain. The same applies 
to private lessons. 

Examination boa 
and members are pal 


ards are not statutory bodies but ad hoc committees 


d an ho norarium. 
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REGULATIONS ON WORKING Hours 


teaching time (excluding breaks and any time which may be set aside 
for study under supervision) shall not be u 


twenty-seven-and-a-half hours per week, and that (b) times for breaks 


y school holidays. 


The actual number of holidays amount to 165 days a year, including all 


Saturdays and Sundays, and all public holidays 

In addition, special leave may be granted by the Director. Only service 
with pay will be accepted as service for 
employment May be granted twelve da 


school term. 
All holidays and special leave are fully paid. 


WELFARE ScHEMES 


Retirement. Each provincial adm; 


inistration has its own compulsory 
Scheme for teachers, to which all perm 


anent teachers contribute according 


pensions fund are deducted from 
to sex, and age last birthday at 


In respect of women teachers whose prescribed a 
is sixty (and not the usual fifty-five as noted above), 
tions is the same as for men (see Table IV). 


8e for retirement 
the scale of contribu- 


Survivors’ pensions. There is no pension fund for the widow and 
children of a deceased public secondary school teacher. If death takes 
place before retirement a lump sum equal to double the contributions of 
the deceased is paid to the widow or widower or child or Stepchild or 
stepchildren or to a dependent father, mother, brother or sister. No 


payment is made to, or for the benefit of, any collateral or more distant 
relative, 


> 
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TABLE IV. — PERCENTAGE OF PENSIONABLE SALARY CONTRIBUTED 
BY TEACHERS TO PENSIONS SCHEME 
Men Women 

Age Last Birthday at % of Age Last Birthday at % of 
Pouioninie Sae Salary Ponsionable Service Резнопаре 

Under 40 6.50 Under 35 8.00 

40 6.75 35 8.25 

41 6.95 36 8.50 

42 7.15 37 8.75 

43 1:35 38 9.00 

44. 7.55 39 9.25 

45 7.75 40 9.55 

46 7.95 41 9.85 

47 8.15 42 10.15 

48 8.35 43 10.45 

49 8.55 44 10.75 


If death takes place, on the other hand, within five years after the date of 
retirement, there shall be paid to, or to the benefit of, the persons mentioned 
above, either the pension (or a lump sum equal to it) which the deceased 
if he had not died would have drawn during the unexpired portion of 
such five years, together with any other lump sum payable. 


Illness. Public secondary school teachers are entitled to sick leave 
on full pay for ninety days and on half pay for ninety days in each cycle 
of three years. The application for sii deavei mush De Accompanied руа 
medical certificate. Sick leave, moreover, may be granted only in respect 
of some illness, disease or injury not due to misconduct or lack of reasonable 
care. No sick leave is granted in respect of neurasthenia, insomnia, debility, 


or other ill-defined diseases. : 

Where Rr. has insufficient sick leave on full and half pay to 
his credit, sick leave without pay may be put he may utilize vaca- 
tion 1 , if he has any to his credit. jr ж: 

PU. sooondary sehubl teachers are not required to make contribu- 


tions for sick leave benefits. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to public secondary 
Schools on the following conditions : К 
$ s its discretion in decidin. 
А tment of Education use ў 
бо, о а specific nation and ЗШЕ vena be able to adapt 
himself to the specific racial conditions in the Union. 5 
(b) The Department of Education recognizes the qualifications of 
Such an applicant if they are satisfactory. 
(c) The applicant must be able to teach through the medium of one 


of th i ages of the Union. А 
e official languag' iod must be served by the applicant until 


i y peri ; q Е 
i Dos = probe а that he can perform his duties satisfactorily, 
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ere eee ee A O 


Where such a person is appointed permanently, 
ience is recognized for all purposes, and he is on an 
Union teachers. The Union of South Africa is not a fede 
of four provinces, and each province provides its own e 
within its boundaries. Teachers going from one p 
however, enjoy the same privileges as the teachers 


his previous exper- 
equal footing with 
ration, but a union 
ducational facilities 


PRIVATE SCHOOLS 
Education in the Union is compulsory, and all private schools have 
to be registered. No conditions are laid ow i 


employment and payment of teachers, and 
own individual conditions. 


In the case of Sovernment-aided schools, on th 
ditions laid down for public schools apply. 


In 1950, only one ninth of the total number of teachers were employed 
in private schools. 


e other hand, the con- 
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UNITED KINGDOM 


England and Wales 


From the reply sent by the Ministry of Education 


SALARIES 


Teachers in England and Wales in schools maintained from public 
funds are employees of the local education authority (i.e., the local county 
or county borough council) or, in the case of certain voluntary schools, 
of the governors of the schools. . | 

Regulations made by the Minister of Education state that a teacher, 
other than an occasional teacher, must be employed under a written 
agreement or, in the case of a teacher appointed by a local education 
authority, either under a written agreement or under a minute of that 
au ^ ; ‘ З 

ae ма of all teachers in publicly maintained schools (including 
the voluntary schools referred to above) are paid by the local education 


authority. ic scale of salaries, given in Table I, for all 


is one uniform bas 
MET WS pubis maintained primary and secondary schools in England 
and Wales. Full particulars of this scale may be found in the “ Report 


i f Salaries for Teachers in Prima 
of the Burnham Committee on Scales of 5 ^ ry 
and Secondary Schools, 1951" and the "Addendum " to it. 

the basic scale must be added the special 


res given in x m t 
А the “Addendum ” to the " Report") of £40 


ALE OF SALARIES (WITHOUT ADDITIONS) OF TEACHERS 


TABLE I. — BASELA MAINTAINED PRIMARY AND SECONDARY SCHOOLS 
IN PU €(— 
Completed Men , ualified часова. 
Years of Qualified Unqualified Temporary Q q Temporary 
Service в 995 925 338 202: 27 202 
0 an 240 240 353 214 214 
1 3 955 255 368 226 226 
9 41 970 270 383 238 238 
| P 2 T.5 RE" 
— ^ Еа 2 FT 
L| BoB cA Ba 
7 501 e x: 458 ^s Ў, 
519 ' 
—E NJ I1 e Асы 
10 m 3 уа 504 334 94 
11 vii PN — 338 25 
12 591 E ^ нна = - 
13 609 c he. "T E. NN 
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throughout the scale in the case of a man, and £ 32 in the case of a woman, 
and also any of the additions or special allowances (as set forth in Sections 
С, N and О of the “ Report’, and summarized below under 
and Privileges ") for which a teacher may quality. 
The salaries of qualified head teachers of both prima: 
schools, other than special schools, are calculated in 
those for qualified teachers, but they receive in addi 
(full details are given in section J of the * 
basis of their “ unit total” as follows : 


“Allowances 


Ty and secondary 
the same way as 
tion an allowance 
Report") assessed, on the 


(a) The “ unit total” is calculated as follows : 
For each pupil under 15 years of age 


1 unit(s) 
For each pupil aged 15 and under 16 Vt Tta 4 ” 
For each pupil aged 16 and сҮ е TATUS 
For each pupil aged 17 and over... , ЕА 


(b) The allowance is assessed in accordance with a scale, given in 
Table II, based on groups of “unit totals ” ranging from O to XXII. 


TABLE П. — SCALE OF ALLOWANCES FOR QUALIFIED HEAD TEACHERS 
OF PUBLICLY MAINTAINED PRIMARY AND SECONDARY SCHOOLS, OTHER THAN 
SPECIAL SCHOOLS 


(in £ per annum) 
Group Unit Total 


Men Women 
0 1-40 55 50 
I 41-100 80 75 
II 101-200 110 100 
III 201-300 145 130 
IV 301-400 180 160 
V 401-500 220 195 
à VI 501-600 260 230 
and so on up and so on up and so on u a 
to XXII to 3001 and to £ 900 T DAS H3 
over 


The salaries of qualified head teachers of special schools are calculated 
in the same way as those for qualified teachers, but the ivei 
an allowance (full details are given in section K of the * 
as follows on the basis of their “ unit total": 


(a) The “unit total” is calculated as follows : 


For each delicate child, 2 units ; for each educationally sub 
epileptic, or physically handicapped child, and each child in a hospital 
school, 3 units; for each blind, partially sighted, or maladjusted child, . 


4 units; for each deaf or partially deaf child, and each child suffering 
from speech defect, 6 units. 


“normal, 


(b) The allowance is then assessed in accordance with a scale, given 


in Table III, based on groups of “unit totals " ranging from I(S) to 
VIII(S). 


UNITED KINGDOM (ENGLAND AND WALES) 267 


The salaries of unqualified head teachers of primary 
schools, other than special schools, are аса а іп Мше адаар 
those for unqualified teachers, but they receive an allowance (see sd L 
of the “ Report ") of £55 (теп) or £50 (women) per annum. 

The salaries of unqualified head teachers of special schools are 
calculated in the same way as unqualified teachers, but they receive an 
allowance (see section M of the “ Report ”) of £ 80 (men) or £ 75 (women) 


per annum. 


TABL . — SC! F ALLOWANCE 
icc Pus Журн Шш Joc par rein vices 
(in £ per annum) 
Group Unit Total Men MEER 
I(S) 60 or less 80 75 
II(S) 61-180 110 100 
IIK(S) 181-360 150 135 
IV(S) 361-540 190 170 
V(S) 541-780 235 210 
VI(S) 781-1020 280 250 
VII(S) 1021-1260 325 290 
VIII(S) over 1260 370 330 


Teachers on probation receive the same salaries as other teachers. 
Student teachers are employed only in exceptional circumstances ; there 


are no general scales of salaries for them. ) 
ѕ applies to all teachers in publicly maintained 


The basic scale of salarie | 
ргїтагу апа зесопдагу schools, irrespective of the classes taught. 

There are no prescribed maximum hours of service, and teachers 
are not normally paid for overtime. Those who do extra work, such as 
teaching in evening classes, are paid varying rates; there are no national 
scales. 

The award of increments is based on length of service. Maximum 
salary is normally reached, as indicated in Table I, in fourteen years 
(men) or twelve years (women). The only normal promotion is from 

t head teacher’s posts are advertised, 


teacher to head teacher. Vacan 
and the new head teachers are selected from among those teachers who 


apply. | 
Previous experience шау qua 


service in a publicly maintained sc 
the basic scale of salaries, referen 

The latest available figures о 
teachers in secondary schools mam 
are given in Table гү: 


ify a qualified teacher entering teaching 
hool for the additions and allowances to 
ce to which has already been made. 
f the number of teachers and head 
tained by local education authorities 


ERS AND HEAD TEACHERS IN SECONDARY 


vM F TEACH 
NUMBER O LOCAL EDUCATION AUTHORITIES 


TABLE IV. 
TAINED BY 


SCHOOLS МАІМ 

Меп Women Total 
Teachers ‚470832 37,85 84,367 
сасы ; 3,539 1,375 4,914 


Head teachers . - 
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ALLOWANCES AND PRIVILEGES 


The special allowances to which teachers may be entitled (under 
sections C, N and О of the “ Report ”) include the following : (a) an addi- 
tion for special professional training ; (b) an addition for graduates (£ 60 
per annum for men and £48 for women); (c) an addition for previous 
educational experience ; (d) an addition for teachers of approved special 
classes for partially deaf or partially sighted children in Schools other 
than special schools ; (e) a special allowance for teachers in Special 
schools ; (f) a special allowance for Special responsibility ; (g) an additional 
payment for teachers serving in the “ London area ” (£36 per annum, 
Sixteen years of full-time Service 
n years, whichever is the earlier). 


needs, moreover, of a primary, 
secondary or special school or department, a local education authority 


alifications or experience of the 
teacher concerned f iali 
allowance to mitigate 
whose post is lost, or wh 


1 clost a school or department, or where the local 
education authority is satisfie good reasons for 
such allowance ; (d) to pa ead teacher where 
the local education authori i salary otherwise 
payable is not adequate nd responsiblities 
involved. 


Teachers in publicly maintained schools do not enjoy any special 


privileges in the form of travelling privileges or special educational facilities 
for their children or in any other form, 


ADDITIONAL SALARIED ACTIVITIES 


Teachers in schools maintained by public funds are, as noted above, 
employees of local education authorities or school governing bodies. The 
question of their undertaking paid work outside their normal teaching 
duties would therefore be determined by their employer, having regard 
to the terms of the agreement and of any local regulations in force. 
Generally speaking it is not uncommon for teachers to accept outside 


engagements, for example as teachers in evening classes, as examiners, 
or as private tutors. 
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REGULATIONS ON WorKING Hours 


The hours of service of teachers in publicly maintained s 
subject to variation locally. For a teacher's аав to count potu 
under the teachers’ superannuation acts it must be “ full-time ” service. 
and the Minister has stated (Circular 224, par. 3) that a year's service 
should not be regarded as “ full-time ” if it cannot reasonably be supposed 
to occupy at least thirty hours a week for thirty-six weeks a year, or the 
equivalent, i.e., 1,080 hours. 

So far as the holidays enjoyed by such teachers are concerned, regula- 
tion 16 of the “ School Grant Regulations, 1951” lays down that the 
educational year shall be divided into not more than four terms amounting 
to not less than forty weeks, during which the school shall meet on not 
less than two hundred days, of which not more than ten shall be occasional 
holidays. Holidays between terms can therefore amount to anything up 
to twelve weeks per annum. All holidays are fully paid. ' 


WELFARE SCHEMES 


The “ Teachers (Superannuation) Acts, 1925 to 1946” 
provide for a compulsory scheme of pensions for teachers in full-time 
service in publicly maintained schools. The scheme is administered by 
the Ministry of Education for England and Wales, and full details are 
given in “ Form 199 Pen" issued by the Ministry. Teachers have also 

the national insurance scheme since 1948. 


been compulsorily subject to | 1 
The conditions under which teachers qualify for a pension include 
(a) attainment of the age of sixty, and (b) completion of thirty years 


of qualifying service (this period may be reduced in the case of a married 
woman or a man who has re-entered the service, and of a late entrant 


into pensionable service). К 7 
Pensions, whether for age or infirmity, are calculated on the total 
amount of pensionable service and on the average salary during the last 
five years. For each year of pensionable service, there is normally granted 
(a) an annual life pension of one eightieth of the average salary (up to 
forty eightieths), and (b) a lump sum of one thirtieth of the average 

salary (up to forty-five thirtieths). 
Contributions are payable by teachers (normally by deduction from 
salary) of 596 of salary (with certain reductions if the teacher concerned 
ed in consequence of the introduction of 


is subject to the acts as modified 1 e of 
national insurance in 1948). Equivalent contributions are payable by 


employers. 1 һ s 

Teachers with a permanent incapacity to serve efficiently are entitled 
to receive a pension, if they have a minimum of ten years’ pensionable 
service, and a lump sum amounting to one twelfth of average salary for 
each year of pensionable service, if they have _less than ten years 
pensionable service. Such pension 1s calculated in the same way as 


retirement pension. 


Retirement. 


Survivors’ pensions. No general scheme for the benefit of the widows 
ble teachers is in force at present, although the 


or orphans of репѕіопа achers 
question of making such provision 1s under consideration. A pensionable 


B 


270 UNITED KINGDOM (ENGLAND AND WALES) 


teacher who is in good health may on retirement allocate ‚а part of his 
pension for the benefit of his widow or dependent Surviving him. On 
the death of a teacher, where it can be regarded as having taken place 
in pensionable service after not less than five years' pensionable Service, 
a death gratuity is payable to the legal personal representatives, amounting 
to the average annual salary over the last five years or, if the teacher 
concerned has over thirty years’ pensionable service, to one thirtieth of 
average salary for each year of such service (with a maximum of forty- 
five thirtieths). Under certain conditions a supplementary death 
gratuity is payable. 

As already noted, moreover, teachers have been com 
to the national insurance scheme since 19 
under it in addition to their pension un 
Scheme. These benefi 


pulsorily subject 
48, and may qualify for benefits 
der the teachers' Superannuation 
ts include provision for widows and orphans. 


FOREIGN TEACHERS 


If they meet certain requirements in respect of their academic qualifi- 
cations (details of which are given in Ministry of Education “ E.R. Memo- 
E.R. Memorandum No. 102 ") 


Private SCHOOLS 


are. liable to inspection, 


as used in England and Wales, 
controlled by the government. 


MISCELLANEOUS 


While there is, as indicated above, one uniform basi 
for teachers in primary and secondary schools, it shou 
more secondary than primary teachers qualify for the 
marized above under “Allowances and Privileges ”) for 
training, since (a) graduates tend to seek employment in se 
and (b) the usual training college course lasts two ye 
graduate teachers have had four years’ training in all (three for a degree 
and one for their professional training). Further, the special allowances 
(summarized above under “Allowances and Privileges ” and given in 


detail in section N of the “ Report ") affect secondary teachers more than 
primary teachers. 


€ scale of salaries 
ld be noted that 
additions (sum- 
graduation ang 
condary Schools, 
ars, while most 


<3 
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Similarly, the salaries of head teachers in secondary schools tend to 
be higher than those of their colleagues in primary schools, for the reasons 
mentioned at (a) and (b) above, and also because secondary schools are 
generally larger than primary schools and a head teacher’s allowance, 
as indicated above, is calculated in relation to the number and ages of 


the pupils in his school. A! т 
The Burnham Committee, the authors of the “ Report ” referred to 


above, are at present meeting to negotiate new salary scales to apply 

from 1st April, 1954. 3 1 } 
It will be seen from the details given above of the basic scale of salaries, 

and the special addition and the additions and special allowances, that 


differentiation is made in respect of sex. 


a UNITED STATES 


From the reply sent by the Office of Education 


SALARIES 


Practically throughout the United States both 
schools are under the same general administration, 
thus generally come under the s 
teachers. 

Secondary and other sch 
district", which in most cas 


primary and secondary 
and secondary teachers 
ame rules and regulations as primary 


her tenure. 
cale of salaries for public school teachers 
throughout the country. The median annual salary paid in urban public 
junior high schools and high schools in 1952-1953 is indicated in the 
table given on the following page. 

Higher salaries or supplementary pay may 
Special assignments : coaching of athletics 


There is no uniform s 


be granted for the following 
» leading band and choral 
ol papers, year books, etc. 


| Ses from five (in two schedules) to twenty- 
one (in one schedule), І 


ALLOWANCES AND PRIVILEGES 


In general, no allowances or privileges, in addition to salary, are 
allowed to teachers, except that in a few places а house is provided for 


ADDITIONAL SALARIED ACTIVITIES 


Generally speaking, public school teachers do not carr 
official duties or engage in other regular remunerative 
may, however, teach in an evening school, and, as 
interfere with their regular public school teaching du 
free to use their time when they are not in school 


y any other 
activities, They 
long as it does not 
ties, they are legally 
as they see fit. 


FOREIGN TEACHERS 


In about thirty-four states it is illegal at the present time to pay a 
salary for teaching in the public schools to anyone who is not an American 
citizen. The private schools, of course, are at liberty to employ whom 
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they please. Each year approximately 8,000 persons representing more 
than seventy countries are exchanged to teach, study, lecture, and engage 
in research and other educational activities, under the “ United States 
Educational Exchange Program ” conducted by the Department of State. 
Such exchange is rendered possible by a number of laws, and the coopera- 
tion of public and private school officials in the United States and abroad. 


PRIVATE SCHOOLS 


Private schools in the United States are entirely free from government 


control. They may do as they see fit in respect to any of the conditions 
of employment, noted above, for the public schools. 


URUGUAY 


From the reply sent by the Ministry of Education and Social Welfare 


SALARIES 


Public secondary school teachers in Uruguay rank as government 
officials. They are under the autonomous national council of secondary 
education established, in accordance with the law of the constitution 
on 11th December, 1953. 2 

Their tenure of office is guaranteed by the secondary teachers’ 
statutes as defined in law No. 10,973 of 2nd December, 1947. 

Their salaries are paid from the annual budget of the government 

They have a salary scale which is uniform throughout the country, 
and is the same for both sexes. The gradings of this scale are based on 
length of service, as indicated in Table I. 


TABLE I. — SALARY GRADINGS 
Years of Service Grading Years of Service Grading 
Under siete a > we Ul 15-20 4 
БИТИ cas р 2 20-5 . 5 
10b ш x 9 eee o 9 Over 25 6 


The amount of salary depends on these gradings, and the number 
of (forty-five minute) periods the teacher has, as indicated in Table II 
For each grading a minimum and maximum number of periods per week 


is fixed. 


TABLE II. — SCALE OF SALARIES 


(in pesos per month) 


Grading ишш per шп Ds бола" Minimum Sany Maximum 
1 8 103 25 200 250 
2 10 15 27 270 - 105 
3 12 18 28 336 504 
4 12 18 31 372 558 
5 10 15 39 390 585 
6 12 12 56 672 a" 672 


115 periods for secondary schools in the interior. 

In addition to the salaries indicated in Table II, all public secondary 
school teachers, irrespective of their grading, receive a salary supper 
of 45 pesos a month, in accordance with a law passed on 18th September. 


1950. 
"Teachers whose number of regular weekly periods is under the required 
minimum for their grading, continue nevertheless to receive the minimum 


salary of their grading, but in return are required to bring their number 
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of periods up to the minimum by doing supply work free. Teachers 
whose number of regular weekly periods is over the required minimum 
for their grading, but under the maximum, Teceive compensation amount- 
ing to 5 pesos per month for each weekly period lacking. Such special 
compensation naturally ceases when the teachers concerned reach the 
maximum number of weekly periods through being given more regular 
or supply periods. These supply periods are paid for at the same rate 
as regular periods. 

As already noted, promotion is based on length of service. In this 
connection, it should be mentioned that successes in the competitive 
promotion examinations (concursos de oposición) count as the equivalent 


of up to ten years' service, and thus make promotion speedier than would 
otherwise be the case. 


Public secondary school teachers who 
classes are paid at the rate of 3 pesos per 

The salaries of headmasters depends, as indicated in Table III, on 
which of the five categories of institutes and secondary schools they 
control. Headmasters reaching the sixth grading (not given in Table III) 
receive a salary supplement of 75 pesos per month. 


take preparatory and evening 
month for one period a week. 


TABLE II. — SCALE OF SALARIES OF INSTITUTE AND 
SECONDARY SCHOOL HEADMASTERS 


(in pesos per month) 
Category Salary 


Category Salary 
I 825 IV 685 
TI 725 У 645 
ПІ 725 


Maximum salary 
Teachers sücceedin, 
to above, 


five years' service. 
minations referred 
years. In the case 
his former service . 


on of his new grading. 
The number of public Secondary school teachers by grading is given 
in Table IV. 


TABLE IV. — NUMBER OF SECONDARY TEACHERS BY GRADING 


Grading No. 96 Grading No. % 
1 126 5.45 4 579 25.00 
2 695 30.00 5 248 10.80 
3 401 17.35 6 262 11.40 


Former service in other types of educational establishments does not 
count in determination of grading, except in the case of establishments 
(as for example primary teacher training establishments and the labour 


university) whose teaching staffs are on the same salary scale as public 
secondary school teachers. 
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ALLOWANCES AND PRIVILEGES 


Like all government officials, public secondar: 
К Я y school teach 
salary is under 340 pesos per month are entitled to a family Apte 
of 6 pesos per month for each child under fourteen years of age or und | 
eighteen years of age if the child is still at school. on 
Teachers are also entitled to reductions on the railw i 

> У о те ays d 

holidays, and on the interprovincial bus services шше the LEE 


School year. 
ADDITIONAL SALARIED ACTIVITIES 


Regulations exist covering the combination i 
school teachers of their ordinary work with DI EUR e uM 
work. Additional periods done in a primary teacher training establish at 
or the labour university, for example, and paid for on an hourl iw 
are counted in the calculation of a teacher's total number arr asm 
periods subject to the minimum and maximum as given in Table. D 
If, on the other hand, payment for the additional educational work га 
the form of a fixed monthly salary, then the minimum and Eu 
.number of periods, indicated in Table II, is reduced by 50% D, 
, Public secondary school teachers are also entitled to combi i 
ordinary work with public administrative or technical work. as 
minimum and maximum number of teaching periods for their praene 
as indicated in Table II, is reduced by 50%. If they are dicta де! 
house of commons or the senate, they are not paid for such tea d the 
they may continue to do. case Aas 
The maximum number of teaching periods, in each ing PA 
the only limit to the amount of additional public сае ed 
public secondary teachers may undertake. So far as additional i 
administrative or technical work is concerned, a law passed on 27th m ic 
1953, fixes, the maximum combined salary that a teacher may ehe 
1,200 pesos per month. at 
Public secondary school teachers are permitted to undertake privat 
salaried activities, except giving private lessons to pupils Кезш, 


controlled secondary school. 


government- 
dditional payment for examination work. 


They receive no a 


REGULATIONS ON WonkiNcG Hours 


Public secondary school teachers are required to be pres 
only during their hours of teaching. present at school 

The schools are open one-hundred and-eighty days a yea ON 
to the usual weekly holidays, the teachers enjoy dein Pis pes 
_in winter, a week in spring, and four months in summer, Teac] oliday 
required during the summer and winter vacations to sit on Eri 
boards. a nation 
In addition, teachers with a minimum of eight years’ : 
competent work are entitled to study leave with pin outstandingly 

AI] holidays are fully paid. 
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WELFARE SCHEMES 


Public secondary school teachers have the benefit of a social welfare 
scheme administered by the professional associations with the assistance 
of the government insurance bank. 


Retirement. Public secondary school teachers are entitled to retire 
on pension at the age of sixty and after thirty years’ service, or if the 
sum of their age and years of service is not less than ninety, 

In accordance with a recent law, women teachers may retire after 
twenty-five years service. 

Retirement pension amounts to one ninetieth of average salary 
during the last five years for each year of service, or, after forty years 
service, to average salary during the last year of service. 

In addition to their pension, teachers receive a retirement bonus 
amounting to six months of average salary for the last year if they have 
completed over thirty years’ service, to twelve months of that salary if they 
have completed over thirty-six years’ service, and to eighteen months (to 
a maximum of 20,000 pesos) of that salary if they have completed over 
forty years’ service. Teachers contribute 1 % of salary for retirement bonus. 

The contributions teachers are required to make to the retirement 
pensions fund are given in Table V. In addition, the first three months 
of each salary increment they receive is retained for the same purpose. 


Survivors’ pensions. The widow and children of a public secondary 
school teacher with a minimum of ten years’ service receive a pension 
amounting to 50% of the pension the deceased was entitled to, and his 
heirs a funeral allowance amounting to six months’ salary. If the deceased 
has no heirs, then his family receives a funeral allowance amounting to 
one month’s salary. 

Illness. Like all government officials, 
with a minimum of ten years’ service ar 
through illness, accident or disability th 
and to sick leave with pay in the event 


public secondary school teachers 
entitled to retire on pension if 


еу are obliged to cease working, 
of a passing illness. 


FOREIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts in 
public secondary schools only if they become naturalized Uruguayans, 
and then only after a minimum of three years after naturalization, When 


so appointed, they enjoy the same conditions as Uruguayans by birth, 


TABLE V. — SALARY PERCENTAGE CONTRIBUTED TO 
RETIREMENT PENSIONS FUND 
Monthly Salary Contribution 
Under 150 8% 
150-300 9% 
300-600 10% 
Over 600 11% 


Foreign nationals are eligible for appointment to teaching posts in 
recognized and private secondary schools. 
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PRIVATE SCHOOLS 


Appointment to teaching posts in recognized secondary schools is 
made by the managing committees of these schools. The national council 
of secondary education reserves the right to demand the dismissal of 
any teacher in such schools who proves incompetent or is guilty of grave 
misconduct. 

The salaries of teachers in controlled private secondary schools are 
fixed by a statutorily established salaries committee composed of represent- 
atives of the government, the school managing committees, and the 
teachers. The payment at the present time for one period a week is 16 pesos 
a month. Such teachers are also entitled to retirement pension. 


VENEZUELA 


From the reply sent by the Ministry of Education 


SALARIES 


Public secondary school teachers in Venezuela rank as government 
officials. Their tenure of office is guaranteed by article 87 of the education 
act. Their salaries are paid by the government or the federal or municipal 
authorities, and are the same for both sexes. б 

The salaries of public secondary school heads, deputy heads, and 
inspectors are as follows: 


SCALE OF SALARIES OF PUBLIC SECONDARY SCHOOL HEADTEACHERS, DEPUTY 
HEADTEACHERS, AND INSPECTORS 


(in bolivars per fortnight) 


Headteachers Deputy Headteachers 
Category A 1,300 Category A 820 
B 920 B 700 
C 700 C 604. 
D 60 D 456 
E 512 E 456 
Е 400 Е 304 
Inspectors 
1,640 


Full-time teachers working i 
a salary of 800 bolivars a fortn 
bolivars. 

Government teachers are on the followin: 


5 scale of salaries, which 
came into force on 14th September, 1951 : 


SCALE OF SALARIES OF GOVERNMENT TEACHERS 


Graduates Non-Graduates 


Ss one Had ЕР Ха r One salary; iS 
0-7 48 bolivars p. m. 0-13 48 bolivars p. m. 
7-10 52 13-16 53 

10-13 58 ч 16-19 58 

13-16 61 19-22 63 

16-19 70 22 and over 68 

19-22 76 


22 and over 82 
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ning o the year туа ис 
анан 
СА eee Rm CADRE to be graduates with a EET 
o s ry education. Maximum salary is reached 
Prud ш cupis d RE у RI DE 


ALLOWANCES AND PRIVILEGES 


At the present time secondary teachers are not entitled to any salar 
supplements. The Jauregui de la Grita secondary school accepts X 
boarders the children of secondary teachers making application for a 
government scholarship for secondary education. 


ADDITIONAL SALARIED ACTIVITIES 


Public secondary school teachers engaged by the hour are allowed 
to combine their ordinary work with courses in other public schools and 
with administrative work in private institutes. If the administrative work 
that public secondary school teachers are required to do leaves them 
with the necessary free time, they may combine their ordinary work 

blic secondary and in private secondary schools, 


with courses in other pu : 
subject to authorization from the competent authorities. 


REGULATIONS ON WORKING Hours 


The hours that full-time and part-time teachers, and teachers engaged 
ired to work per week, has been indicated above. 


by the hour, are requ = У 
: Teachers enjoy sixty days of fully paid holiday a year. 


WELFARE SCHEMES 


s are members of the teachers’ provident 
hich was set up by the government three 
ental assistance, aid in the case of 


ndary teacher 


and social assistance fund, № 
o to provide medical and d 


etc. 
red to contribute 6% of salary to the fund (3% 


Public seco 


on pension after t 
after a minimum of five ye 
according to length of service, an 
the last five years of service. А т Р "P 

В , б е family of a pu ic secondary sc ool teacher 
Survivors’ gratuily. ү d social assistance fund a lump 


who dies, receives from the provident an c 
‘sum equal to deceased’s salary for the last eighteen months. 


282 VENEZUELA 


Illness. Teachers are entitled to sick leave for three months on 
full pay and three months on half pay, and to medical care by the 
Ministry of Education medical service. Women teachers are entitled 


to a minimum of six weeks' maternity leave before the birth of the child, 
and six weeks after. 


ForEIGN TEACHERS 


Foreign nationals are eligible for appointment to teaching posts 
in both private and public secondary schools, the only proviso being that 


Venezuelan geography, history and literature, and civics, must be taken. 
by Venezuelan teachers 


PRIVATE SCHOOLS 


Any person is free to establish a private school or private courses 
provided he conforms with the constitution, the regulations, and the 
education act. Private school teachers are entitled to paid holidays, but 


not to any of the welfare benefits enjoyed by their colleages in public 
schools. 


e a 


VIETNAM 


From the reply sent by the Ministry of National Education 


SALARIES 


Teachers in public secondary schools in Vietnam rank as government 
officials. 
Tenure of office is guaranteed in the case of (a) those with permanent 
appointments, by the general statute concerning government posts, and 
the statute concerning the particular cadre in which they are placed 
and (b) those engaged on contract, by that contract, which is renewable 


every six months or every year. f 
Provisionally, their salaries are paid by the (regional) administrations 


of North Vietnam, Central Vietnam, and South Vietnam. 
They have a salary scale, given in Table I, which is uniform throughout 
the country. 
TABLE I. — SCALE OF SALARIES 


(in French francs per annum) 


(a) Public Secondary School Teachers Holding a First Degree or a Teaching 


Certi ficate 

Grading Code No. Salary 

9th 510 941,000 

8th 480 872,000 

7th 450 806,000 

Gth 420 746,000 

5th 385 678,000 

4th 350 608,000 

3rd 315 539,000 

5nd 280 469,000 

1st 250 410,000 

(b) Indochinese Senior-Primary Teachers 

Code No. Salary 

Principal, hors Classé. „г уут. O0. 628,000 
Principal, Ist class... > - · > 337 582,000 
Principal, opd class. жч · · - 318 545,000 
Principal, 3rd class. - - + + +> 295 499,000 
Teacher, Ist class «= « -= = 273 456,000 
Teacher, 2nd class. ----- * 28 416,000 
Teacher, 3rd class . ~- < · * - 230 371,000 
Teacher, 4th class «+++ r 208 329,000 
Probationer жыка 185 287,000 


That scale, moreover, is the same for both sexes. Administrative 
hools receive an annual salary supplement. 


staffs in public secondary SC 
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Supplementary hours are taken only by assistant teachers, and are 
' paid according to the level of the classes and the qualifications of the 
teacher, as will be seen from Table II. 


TABLE II. — HOURLY RATES FOR SUPPLEMENTARY LESSONS 


(in piastres per hour) 


Category Seer Chass RUM 
EA ОТОС MRCACHEIS tre „ылкы Ир. а оа 80 = 
Teachers with a first degree . . . . 2.00 «i ep 105 65 
Indochinese Senior-Primary teachers . . . . ` = a 160 45 
Wicacherssof ants OD a I р oat fen at 260 45 
Teachers of physical education, music, typewriting, 
homecraft, or child care . . . . . . "eder M Б) 45 


or on a daily rate, 94 assistant teacher: 


Former service in another official p 
of salary. 


ALLOWANCES AND PRIVILEGES 


Public secondary school teachers are entitled to a residential allowance, 
a family allowance, and, in the case of those holding a first degree, repay- 
ment of expenses incurred in connection with a duty transfer, Р 


ADDITIONAL SALARIED ACTIVITIES 


The authorities under which public Secondary school teachers come 
may authorize them to combine their ordinary work with other public 
or private educational work, public administrative Work, the giving of 
private lessons, and the publication of textbooks, but not with commercial 
activities. 

Additional work on examination boards is paid. 


REGULATIONS ON Workinc Hours 


The maximum numbers of hours that the various categories of public 
secondary school teachers are required to work are given in Table III. 


‘fund, and the governmen 


Ureceiving or was en 
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TABLE III. — WEEKLY HOURS 
: з Я Category Weekly Hours 
Teachers with agrégation or doctorate . . . < s so ror ror 12 
Teachers with a first degree and/or taking senior secondary 
EEG "coin tle Е. a een on 3 16 
Teachers taking junior secondary classes. - . « - - -o t - 18 
Teachers of art, physical education, singing, handicrafts, or 
o 3 20 


homecraft . . e = = -- 


numbers of hours that a headmaster is required to 
twelve hours, ten hours, eight hours, six 
hours, four hours, or two hours, if his school has respectively one, two. 
three, four, five, or six classes. He is not required to do any teaching 


if his school has seven or more classes. 
] teachers enjoy four months' holiday a year, 


Public secondary schoo 
the long vacation and one month is composed 


of which three months form 
of holidays during the working year. All holidays are fully paid. 


The maximum 
teach per week are as follows : 


WELFARE SCHEMES 


school teachers are compelled to belong 
to a civil pensions fund administered by an autonomous public service. 
They are entitled to retire on pension at the age of fifty-five and 
after thirty years' service. The age requirement is waived in the case of 
teachers with thirty years’ service, who request to retire and whom the 
competent authority testifies as being unfit for further service. 
Teachers with a minimum of twenty years' service, and who are 
recognized as being unfit for further service, are entitled to retire on a 


reduced pension. AM edi ; . 

Teachers are entitled to a disability pension, irrespective of their 
age or length of service, if they become disabled in the course of duty 
or as the result of an act of public devotion. 

The amount of pension is calculated as follows : 

a) Relirement pension: one sixtieth of average basic salary during 


the last three years for each year of service. 

(b) Reduced pension : (i) one seventy-fifth of average basic salary 
during the last three years for each year of service (medically unfit) ; 
(ii) one ninetieth of average pasic salary during the last three years for 


each year of service. 


Teachers contribute 6% of basic salar 
t 209%. 

he widow of a public secondary school teacher 

to half the pension the deceased was 

titled to receive at the time of his death. She is also 

e for each of the first three legitimate dependent 

of age. She loses her pension rights on 


Retirement. Public secondary 


y to the retirement pensions 


Survivors’ pensions. Th r 
is entitled to a pension amounting 


granted an annual allowane 
children under eighteen years 
remarriage. 
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Children having lost both parents are entitled to a pension amounting 
to half the pension their father or mother was receiving or was entitled 
to receive at the time of his or her death. They receive such pension 


until they reach their majority at twenty-one years of age or, under 
certain conditions, at an earlier age. 


Illness. Public secondary school teachers are not ent 
form of allowance for illness or accident. 

Women teachers are entitled to tw 
full pay. 


itled to any 


o months’ maternity leave on 


FOREIGN TEACHERS 


Foreign nationals are eli 
teachers in public secondar 
subjects. Persons from a gi 
school in any other area on 


PRIVATE SCHOOLS 


Teachers in private secondar 
as regards holidays, salaries or 
secondary schools. 


y schools do not enjoy the same conditions, 
pensions, as their colleagues in the public 


YUGOSLAVIA 


From the reply sent by the Yugoslav National Commission for Unesco 


SALARIES 


Secondary teachers in Yugoslavia rank 

y Ч as government i 

They are appointed by the councils of education and йе of the usin 

the towns, or the provinces, when they obtain their teacher's certific: te 

on conclusion of a probationary period of three years. TT 
The stability of their employment is guaranteed by the law on govern- 


ment officials. 
Their salaries are paid by the towns and the provinces in which 


they work. 
They are on a scale of salaries which is uniform throughout the 


country and is the same for women as for men. 


SCALE OF SALARIES 


(in dinars) 
Category Per Month Per Annum 
XIV 7,200 86,400 
XIII 7,800 93,600 
XII 8,600 103,200 
KI 9,400 112,800 
xi 10,500 125,500 
IX 11,500 138,000 
VIII 12,500 150,000 
VII 13,500 162,000 
VI 15,000 180,000 
УП, — 188,000 
VI/: — 196,800 
VI/s — 205,000 


Headmasters and headmistresses receive a supplement varying in 
500 dinars per month, according to the size 


amount between 1,000 and 1, 


of their school. р 
A teacher's position on the salary scale depends on his university 
ave studied at a higher normal school and 


Teachers who h 


qualifications. : 
ary classes, receive the same salaries as teachers with 


take senior second 
university training. 

Supplementary hours are paid for separately at the rate of 100-120 
dinars per hour. 

Promotion from one category of the salary scale to the next is granted 
automatically three years. Probationers are placed in the XIVth category 
for three years, and then, if they pass the teacher's certificate examination, 
are promoted to the XIIIth category. The highest category, the VIth, 
is reached after twenty-four years’ service Teachers in this category 
are entitled to three increments (one every three years). 
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Previous teaching experience counts for the determination of salary, 
but previous experience in an administration unconnected with teaching 
counts only for retirement purposes. 


ALLOWANCES AND PRIVILEGES 


In common with all employees, secondary teachers receive a family 
allowance of 3,000 dinars per child 
If they live in a village, they are entitled to free living accommodation. 
If transferred for service Teasons, they receive a removal allowance. Т 
They and their family (i.e., wife, children, and dependent parents) 
are entitled once a year to a 7596 reduction on all means of transport, 


and to a reduction of 40% (during the season) or 60% (during the rest 
of the year) in all hotels. 


ADDITIONAL SALARIED ACTIVITIES 


Secondary teachers are permitted to engage in additional educational 
activities and to occupy official posts such as those of deputy or member 
of the urban and provincial people's committees. They may also work 


in boarding schools, publish school textbooks, and edit educational 
Journals and journals for children. A 


They are paid for work on examination boards. 


REGULATIONS ON Wonxixc Hours 


women teachérs with young children). 


Secondary teachers enjoy two months' holiday in summer, fifteen 
days in winter, and seven days in the course of the School year. All holidays 
are fully paid. 7 


WELFARE SCHEMES 


Retirement. Secondary teachers are required b 
of a government-administered welfare scheme. 

Men teachers are entitled to retire on full pension on reaching the 
age of fifty-five and after thirty-five years’ service, and women teachers 
on reaching the age of fifty and after thirty years’ service. Men and 
women teachers with a minimum of fifteen years’ service are granted 
an old age pension at the age of sixty-five and fifty-five respectively. 

A secondary teacher is entitled to a disability pension, if he (or she) 
is under fifty years of age and has a minimum of five years’ service, or 
is over fifty and has a minimum of ten years’ service. 

Retirement pension (subject to the minimum service requirements 
indicated above) amounts to not less than half the full pension, and 


y law to be members 


YUGOSLAVIA = 289 


increases to full pension, which is equal to 90% of salary, according to 

years of service. 4 
Contributions to the retirement pensions fund are paid by the govern- 

ment. ‘ № 


Survivors’ pensions. The surviving family of а secondary teacher 
is entitled to a pension if he had a minimum of five years’ service or was 
already retired at the time of his death. The widow is entitled to a pension 
if she is over forty-five years of age, has a child under seven years of 


age, or is unable to work. She loses her pension rights on remarriage. - 


The orphans are entitled to a pension until they reach thoy 
: seventeen, or twenty-four if they continue their studies. Nm 


Illness. Secondary teachers who fall ill continue to receive their 


. salary. Contributions to the sickness fund are paid by the government. 


FOREIGN TEACHERS 


not eligible for appointment to secondary 
teachers from one of the various republics of 
y other republic under the same conditions 


Foreign teachers are 
teaching posts. Yugoslav 
Yugoslavia may work in an 
as the teachers of that republic. 


T. W, 
«ec © 
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EXCHANGE RATES 


AVERAGE CLEARING QUOTATIONS AS ON 31 DECEMBER, 1953 


Country Amount Swiss Francs Dollars 
Australia 1 pound 9.80 
Austria 100 schillings 16.76/16.87 
Belgium 100 francs 8.71/8.74 
Brazil 100 cruzeiros 8.50 
Cambodia 100 piastres 12.42 
Canada 100 dollars 430.00 
Ceylon 100 rupees 92.00 
Chile 100 centavos | 3.50 (free rate) 
Colombia 100 pesos 171.45 
Cuba 100 pesos 428.62 
Denmark 100 crowns 62.95/63.20 
Dominican Republic 100 pesos 428.62 
Ecuador 100 sucres 25.30 
Egypt 1 pound 12.00 
Finland 100 marks 1.88/1.90 
France 100 francs 1.24/1.25 
German Federal Republic 100 DM 104.10/104.50 
Greece 100 drachmas 0.293 
Guatemala 100 quetzals 428.62 
Haiti 100 gourdes P 86.00 
Honduras 100 lempiras 215.00 
Iceland 100 crowns 26.80 
India 100 rupees 92.00 
Indonesia 100 rupiahs 37.70 
Iraq 1 dinar 12.22 
Ireland 1 pound 12.20/12.25 
Israel 1 pound 12.10 
Italy 100 liras 0.69/0.70 
Japan mele yen я 1.19 
Jordan йш 
Laos 100 plastres om 
Lebanon 7 poung 3 1718 25 
Luxemburg 100 fran elan 
Mexico 105 Dane 1.24/1.25 
Monaco 00 florins 115.10/115.55 
Netherlands 100 florina "222 
New Zealand 1 poun 61.07/61.37 
Norway 100 crowns 132 00 
Pakistan 100 rupees 428.62 
Panama 100 balboas 13.35 
Persia 100 rials 12:29 
Portugal 100 escudos 172:00 
Salvador 100 colons 10.96 
Spain 100 pesetas 83 95/84 30 
Sweden 100 crowns Se 
Switzerland 100 паше 118.50 
Syria 100 рони 50.39/50.67 2.82 
Thailand 100 pounds 156.172 pe 
Turkey 100 kyats 92:00 21.15 
Union of Burma  , 1 y d 12.92 2:82 
Union of South Africa тч 15.13/15.29 2.81 
United Kingdom 1 dollar 4.37% = 
United States 100 pesos 143.50 33.50 
Uruguay 1 bolivar 1.295 = 
Venezuela 100 piastres 1242 2.85 
Vietnam 100 dinars 1.4576 = 


Yugoslavia 


